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PRELUDE

M aharashtra was one of the first states in the country to realise the importance of human resources
development. Theearly sixtieswitnessed the establishment of theAdministrative Staff College (ASC) in
Mumbai, under theinspiration of former Chief Minister of Maharashtraand Deputy Prime Minister of
India, Shri'Y B Chavan. In 1984, it shifted itslocation to Pune, often called the Oxford of the East, and was
named the Maharashtral ngtitute of Development Administration or MIDA. Itsmain objectivewasto serve
asthe apex body in the promotion and devel opment of modern management science, and function asthe
nodd stateleve trainingingtitutein thefield of development administration. After Six successful years, on
the 26™ of November, 1990, MIDA graduated into an Academy with anew name... YASHADA.

Objectives of the Academy

Theobjectivesof theAcademy aslisted initsMemorandum of Association (MoA) areasfollows:

O To promote modern management science as a major instrument for development of economic and social
activities of the State Government, Zilla Parishads and other institutions and organisations of the State
Government.

O To develop managerial skills, organisational capability, leadership and decision-making ability for
development planning and efficiency in implementation of policies, programmes and projects.

O To carry on operational and policy-oriented research, to evolve ideas and concepts appropriate to the
local, state and national environment, and to formulate policy alternatives.

O Toserveastheapex ingtitute for the collection and dissemination of information regarding, development
administration.

O Tofoster, assist and support individuals, organisations and institutionsin the use of management science.

Q To provide consultancy servicesin development and public administration.

O Tofunction asthe noda State-level training ingtitute in the field of devel opment administration.

Mandate of the Academy

Inorder to achievetheabove objectives, theAcademy issupposed to engageitsdlf in such typeof programmes
and activities, and in such subjects, and for the benefit of such subjects, persons, areas, and sectors of
activity asareexemplified hereunder :

m  Typesof Activities:

Q Training programmesof short and long term duration including seminars, workshops, and conferences, as
a means of continuing education for practicing managers, administrators and scientific and technical
cadres,

Policy oriented and operational research;

Consultancy and extension services; and

O Publication and production of training aids.

O 0O
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Subjectsand Areasof Activities

Q Theprogrammesmay cover all concepts, principlesand techniquesrelated to management in government.

Q The programmes may cover all functionaries of the departments of the Government of Maharashtra, as
well as teachers and practitioners of management in boards, corporations and other public sector
undertakings, in all sectors such as business and industry; commerce and trade; financial and industrial
development; banking insurance; cooperatives; agriculture and rural development; forestry; fisheries and
animal husbandry; irrigation and power; energy, transportation and communication; education and health
services; entrepreneurial development; mass media; tourism and public relations; legal systems; police
administration; taxation; urban systems; environment habitat; public works; roadsand buildings; appropriate
technol ogy; non-organised, decentralised sectorsof economic, socia and political activity, especialy, persons
from institutions, bodies and organisations concerned with the use of knowledge in management.

Organisational Sructureof theAcademy

Asper revised rulesof the society, the management, supervision and control of theAcademy isvestedin
the Board of Governors (BoG), whose composition isprescribed asunder :

a

0O0OD0OO0OO

O

a
a

Chief Secretary, Government of Maharashtra (GoM)
Secretary, (Training), General Administration Dept, GoM
Secretary, Planning Department, GoM

Secretary, Rura Development Dept, GoM

Secretary, Finance Department, GoM

Two Secretaries to Government of Maharashtra
(Nominated by the President)

Vice-chancellor, University of Pune

Two eminent persons from different sectors of governance
(Nominated by the State Government)

Two persons from the field of Management Sciences
(Nominated by the State Government)

One faculty member of YASHADA

(Nominated by the President)

Director of areputed national level Research and
Training Institute (Nominated by the State Govt.)

Director Genera of the Academy

Dean (Academic) and Professor, Environmental Planning

President (ex-officio)
Member (ex-officio)
Member (ex-officio)
Member (ex-officio)
Member (ex-officio)
Members

Member (ex-officio)
Members

Members
Member
Member

Member
Secretary (ex-officio)

Theactual composition of the Board of Governorsason 31st March 2009 is as presented on page no.iv

Subject totheoverall supervisionand policy directionsof the Board of Governorsand its Committees, the
Executive Committee (EC) isresponsiblefor the management, administration and control of affairsof the
ingtitute, and itsincome and properties, in accordance with therules of the society and theregulations,
orders and instructions made from timeto time. The Executive Committee has and exercises powers,
which are necessary, incidental, conducive, or expedient for the above purpose. Asper rule43, theBoard
of Governorsdelegate from timeto time, such powersand functionsto the Executive Committee asare
cons dered necessary and expedient.

{ 2
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Asper revised rules of the society, prescribed composition of the committeeisasunder :

O Director General, YASHADA Chairman (ex-officio)

Q One person from among the Heads of State Member
Government Commissionerates/Directorates in Pune
(Nominated by the President of the BoG)

O Secretary, Rural Development and Member (ex-officio)
Conservation Department, GoM

O Onerepresentative of asister training institution Member
(Nominated by the President of the BoG)

O Two representatives from NGOs Members
(Nominated by the President of the BoG)

Q Onefinancia expert Member

(Nominated by the President of the BoG)
QO Dean (Academic) and Professor, Environmental Planning  Secretary (ex-officio)

TheDirector General of the Academy, who isappointed by the State Government isthe Academic Head
and Chief Executive of the Academy. He has al the powers as delegated to her/him by the Board of
Governorsand the Executive Committee, and isthe Chairman of the Executive Committee. He/sheis
respons blefor the proper administration and conduct of the academic affairsof theAcademy. Duringthe
year 2008 - 2009, Shri. V. Ramani, | AS had continued to perform the responsibil it)é of the Director
General of the Academy. The composition of the Executive Committee as on 31 March 2009 is
presented on pg.no. iv

Thevariousother committees and sub-committees appointed by BoG for the purposes as suggested by
their namesinclude:

O Recruitment Committee
O Building Committee/L ocal Committee
Q Finance (Investment) Committee

Asaccording to recruitment normslaid down by BoG from timeto time, theA cademy hasbeen employing
officersand staff members, either directly recruited by the Academy or joining onthe basisof deputation
from different departmentsof thestate government. The position of the personnel in YASHADA ason
31/03/2009 is given on page No0.131, and is divided into two wings - one Academic and the other
Adminigrative.

Activitiesof Academic Wing

Thecondtituent ingtitutes, centresand cellsof the academic wing aremostly mandated to carry out activities
which could beclassfiedinto four categoriesasbelow :

a Training Programmes

a Research

a Consultancy and Extension Services
a Publications
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m  TrainingProgrammes
Thisincludesdesign and conduct of varioustypesof training programmesasper :

O Requisitions made by various departments of Government of Maharashtra, Government of India and
Other Sponsoring Agencies.

O Directives from Board of Governors and Executive Committee Members; and

O Feedback received from various sources including the evaluation reports of the training programmes
conducted previoudly.

O The mandate provided in ToR of sponsored research and consultancy projects which culminate in to
designing of training modules and it’s validation and successful running.

Thevarioustypesof training programmesincluderefresher / orientation courses, foundation / induction
courses and workshops/ seminars/ conferences/ symposia. Usually, most of the non-sponsored training
coursesare conducted using theAcademy’ sfunds procured mainly asgrants-in-aid from the Government
of Maharashtra. Effortsareawaysmadeto conduct moretraining programmes sponsored by different
agenciesincluding internationa funding agenciesand variousdepartmentsof centrd and state governments.
Listsof training programmes conducted during 2008 - 2009 are given in Annexure | on page no. 155

Thetotal number of training programmes conducted during the year 2008-09 was 1323, which was higher
than theannual target of 1200 training programmes. The number of training programmes conducted and
their attendanceratefor thelast fouteen yearsisgiven below.

SrNo Year No of Training Courses No of Participants Attendance Rate
Nominated Attended
0L 1995-96 % 2980 2147 72.04%
02. 1996-97 85 2668 1946 72.93%
03. 1997-98 9 3342 2547 76.21%
04. 1998-99 108 3820 3011 78.82%
05. 1999-00 132 4908 3792 77.26%
06. 2000-01 124 3735 2856 76.46%
07. 2001-02 136 4098 3335 81.38%
08. 2002-03 206 5565 4507 80.99%
09. 2003-04 239 10870 7956 80.60%
10. 2004-05 516 21,275 19,282 90.63%
11 2005-06 846 34,905 29,157 83.53%
12. 2006-07 965 39,806 35,039 88.02%
13. 2007-08 1428 56,436 53,329 94.49%
14. 2008-09 1323 41,510 41,680 100.40%

Thetraining related performance of theAcademy issummarised by Training Planning & Monitoring Cell at
page nos.100 - 107.

m Research

TheAcademy isrequired to carry out research rel ated to formul ation, implementation, monitoring and
evaluation of development schemes, projectsand programmes. Usually, theresearch activitiescarried out
by the Academy onitsown are aimed at enriching the content and methodol ogy of training programmes.
During thisyear the A cademy was entrusted with severa research projectson various subjectswhich were
sponsored by reputed state, national and international level agencies.

( \
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Sincelast fiveyearsawd |l equipped centre namely Research and Devel opment Centre has been established
for procuring sponsorship for research projects, carrying out research activities and documenting and
preparing research reports. The Academy’s institutes and centres achieved tremendous growth and
development inthisrespectinlast few years.

m  Consultancy and Extension Services

Thefaculty membersof theAcademy areinvolved in various decision-making committeesand advisory
bodiesof reputed government/non-government organi sations. For the past many years, theAcademy has
been entrusted with thework of devel oping and monitoring Gram Sevak Training Centres(GTCs), Panchayati
Ra Training Centres (PRTCs) and Composite Training Centres (CTCs) located in various parts of the
stete.

Intherecent few years, the Academy had extended capacity building activitiesin variousregiona and
departmental training institutionsthrough the UNDP-DoPT, Gol sponsored projectsand MoUswiththe
ingtitutions. The Regional Training Centresat Paithan, Amravati, and Nagpur and BARTI, Punewere
extended upgradation servicesby theAcademy.

m  Publications

TheAcademy hasthe mandateto disseminateinformation rel ated to variousareas of public and devel opment
adminigtration and management in government. Sincethe past four years, theAcademy hasbeen publishing
two quarterly journals-Ashwattha (English) and Yashmanthan (Marathi) and several booksrelated to
development administration. A full fledged Publications Cell hasbeen functional intheAcademy sincelast
onedecade, whichisequiped within-house Editing, Desk Top Publishing and asale counter facilities.

The institute/ centre / cell - wise detailed account of the training, research, consultancy and
publicationsrelated activities of the Academy hasbeen presented in thefollowing chapter.

Activitiesof theAdministrativeWing

Theadministrative wing headed by the Registrar worksdirectly under the control and supervision of the
Director General. Varioussectionsof thewing directly or indirectly provideall the support servicesrequired
for training, research, consultancy and publicationsrelated activitiescarried out by theAcademy. It provides
thefollowing services:

Qa Recruitment of personnel and establishment matters,

Qa Finance and maintenance of accounts,

a Maintenance and regulation of services of contractors and suppliers,
a Purchase and store keeping,

a Transport,

a Registration and despatch of correspondence,

a Telephone exchange,

Qa Maintenance of hostel, mess, sanitary and medical services,

Qa Security, and

a Estate management,

Chapter 111 presentstheperformanceof theadministrativewing.
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THE ACADEMIC WING

T he Academic Wing consisted of institutes, centres and cells as mentioned below :

a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a
a

Centrefor Public Governance

State Institute of Rural Development (SIRD)

State Institute of Urban Development (SIUD)
Centrefor Environment and Development (CED)
Centrefor Disaster Management (CDM)

Centrefor Information Technology (CIT)

Centrefor Equity, Social Justice and Human Development (CESIJHD)
Research and Documentation Centre (RDC)
Management Development Centre (MDC)

Centrefor Cooperative Training and Research (CCTR)
Right to Information Cell (RTI)

Centrefor Power Sector Devel opment (CPSD)
Publications Centre

Library

Training Planning and Monitoring Centre (TPMC)
ISO Fecilitation Cell

Policy and Plan Implementation Cell (PPI)

Dr. Ambedkar Competitive Examination Centre

Child Rights and Development Studies Departnment

Basically, four types of activities are carried out by the Academic Wing. These are :

a
a
a
a

Conducting Training Programmes
Carrying out Research related Projects
Providing Consultancy and Extension Services

Disseminating Information through the medium of Publications

Institute/Centre/Cell-wise details of the various activities carried out by this wing during the year are pre-
sented in this chapter

{ \
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1 Centre for
Public Governance (CPG)

Good Governanceimplieshonest, transparent, accountabl e, responsive, participative and peoplefriendly
adminigrativepoliciesand actions.

The Centrefor Public Governanceisespecialy aimed at capacity building for good governance.
A) Objectives:

U To acquaint the newly inducted officers with the dynamics and complexities of development
administration and to equip them to facelong-term challenges.

O Toacquaintthein-serviceofficerswiththe latest advancements in the field of development
adminigration.

U Tocarry out research on variousissuesrel ated to the devel opment administration and disseminate
generated information.

O Toundertake projectsand consultanciesrelated to good governance.
B) TrainingActivities:

During the year under review 271 training courseswere conducted in various spheres of devel opment
administration. 4405 officialswereimparted training; rise being 114% and 86% respectively, over last
years performance, thetraining activities of CPG include Foundation, In-service and Outreach training
programs.

C) Foundation Training:

A number of officersarerecruited to various cadressuch as Deputy Collectors, Tahsldars, BDOs, Finance
Officers, SdesTax Officersand soon. Attheentry stageitself, these officershaveto betrained inthenity-
gritty of governance, sothat they are equi pped to face the challenges ahead. Towardsthisend, 6 number of
Foundation trai ning courseswere conducted which include one such coursefor Maharashtracadre IAS
Officers. Thisyear 51 ASofficersjoined Maharashtra. 3 Induction courseswere conducted for Mantralaya
and Finance and Accounts officers. BOG of YASHADA has approved aconcept paper on “ Foundation
Training” program of 45 days.

Following induction trai ning (Foundation Courses) programswere conducted during the year.

Sr | Title of the Course Course Director | Weeks Duration Participant

Nominated | Attended

01.| Foundation Training Programme | Prof. D.S. Jokhe | 05 | 09/06/2008 to 05 05
for IAS Probationary Officers 12/07/2008
{ 9 L
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Sr. Title of the Course Course Director| Weeks Duration Participant
Nominated| Attended
02.| Foundation Training Programme | Shri Pradeep 05 1/9/2008 to 28 28
for Desk Officers Garole 15/10/2008
03.| Foundation Training Programme | Shri Pradeep 05 1/9/2008 to 33 33
for Desk and Social Welfare Officers Garole 15/10/2008
04.| Foundation Training Programme | Shri Jayant 05 29/9/2008 to 21 21
for Naib Tahsildars Pimpalgaonkar 23/10/2008 angd
(of Mumbai Region) 3/11/2008 to
22/11/2008
05.| Foundation Training Programme | Shri Pradeep 05 17/11/2008 to 25 25
for TILR Garole 25/12/2008 and
5/1/2009 to
9/1/2009
06.| Foundation Training Programme | Shri Jayant 05 12/1/2009 to 19 19
for Naib Tahsildars (Pune Region) | Pimpalgaonkar 25/2/2009

D) In-services Training Cour ses:
Thebrief description of such training coursesisat annexure—CPG

E) Outreach Programs:

Inadditionto Common Foundation Training Courses, severd Outreach Programswereorgani zed at Pachgani
and Panshet. Inthe sameway, training facilitiesavail able at M ahsool Prabodhini at Nashik, Aurangabad
and Punjabrao Deshmukh Prashaskiya Prabodhini, Amaravati were used for various outreach-training
courses. Smilarly 172 half-day courseswere conducted at Mumbai for carrying out training needsanayss
of Municipal Corporation of Greater Mumbai. All these courseswere sponsored by various Government
Agencies/ Corporations.

F) CBPR Project:

The Project on ‘ Capacity Building for Poverty Reduction’ funded by Department for International
Development (DFID) U.K. and coordinated by Department of Personnel and Training (DoPT), beganin
2007-2008.

Capacity building of cutting edgeleve functionariesfor poverty reduction and developing replicabletraining
module aretheaimsof the project. Training of Talathisof revenue department was conducted in the year
2007-08 whereas the training of Gramsevaks of village panchayats was conducted in 2008-09, in the
second phase. Punewas selected asapilot digtrict. Training of Gramsevaksin Junnar, Khed and Purandar
has been concluded. Theremaining Talukasin Punedistrict will be attempted in 2009-10.

Training Programme Duration No. of Participants

Debriefing — | 15-04-2008 to 17-04-2008 26

Debriefing — II 28-4-2008 to 30-4-2008 27 (Female)

Gramsevak — Il 21-4-2008 to 25-4-2008 56

Debriefing — IlI 14-5-2008 to 16-5-2008 71
(10 )
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The second phase of thetraining for Gramsevaks, followed different method. Nominated personswere
given study material in advancein Distance Learning mode. At theend of training program participants
were asked to completeasmall assignment in four week’ stime and thereafter wereinvited for three days
debriefing training program.

Thistraining program emphasi sed poverty alleviation, various developmental schemes, job specifictopics
and general areaof governances, which arerelated to better delivery of services.

G) CBPR EXT: Second Part of CBPR project

Inthispart, training of Gramsevaksof theremaining 10 blocksof ZillaParishad, Pune, will be conducted.
Fundstothetuneof Rs. 30 lakhs have dready been received from DoPT. Pune ZillaParishad is supposed
to contribute Rs. 15 lakhs. 70 training programs shall cover 760 Gramsevak under CBPR —EXT. The
training programs shall be outreach type and would be conducted in two stages.

H) CBPR - NDC: National Documentation center

YASHADA shdll takelead role and co-ordinate with 29 ATl sthroughout the country. Web porta of ATIs
will be devel oped specifically for CBPR activity. Monitoring and coordination of CBPR web-portal shall
bethe main function of the particular cell under ATI. Anamount of Rs. 24 |akhs hasbeen received. DoPT
will releaseremaining Rs. 26 |akhs, soon.

Trainingfor All:

Thisis DoPT sponsored project. An amount of Rs. 50 lakhs has been sanctioned for this project. The
amount of Rs. 25 lakhs has aready been received from DoPT. Under thisproject training programwill be
conducted for one particular department or five sectorsfromonedistrict.

I) Projects/ Sponsored Cour ses:

O Directorate General of Shipping:

Intheyear 2008-09 representatives of Directorate General of Shipping, whichisan Attached Office
under Ministry of Surface Trangport, Gol, approached YASHADA for training of their fresh recruited
Surveyors. Initidly, YASHADA conducted Training Need Analysisof the Surveyors, in June 2008. It
wasfollowed by curriculum preparation workshop deliberated by senior government bureaucrat-
cum-trainers. Thisworkshop helped to fine-tunethe precise areatraining. Thetraining coursewas
divided into two parts; one focused administrative and manageria skill development while other
concentrated on technical arearelated to shipping. The coursewas conducted at MDC between 1
September and 27" September 2008. Anamount of Rs. 16. 25 lakh hasbeen received as coursefee.

O Jawaharlal Nehru Port Trust:

A Training Need Analysis report of INPT was submitted to the organization in July 2008. The
presentation on the report was made to the Chairman and Dy. Chairman in October 2008. A
supplementary report wasprepared on the bas sof suggestionsmadeinthe presentationsand consdering
thefact that theorigina TNA wasmadein October 2005. CurriculumworkshopisproposedinMay
2009 to precisely come out with area of training for each category of employee/ officersworkingin
variousdepartments under INPT. Training courseswill be conducted inthelater part of 2009-10.

a0
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J) DoPT Sponsored Cour ses:

Asameasureto support statetraining activities, DoPT providesfinancid assstanceto YASHADA. Inthe
year 2008-09, DoPT sponsored 22 courses of State category. Variousinstitutions, departmentsand cells
under YASHADA have conducted the sponsored courses.

K) International Training:

Q

Sri Lanka:

Ontherecommendationsof LBSNAA, DoPT required YASHADA to arrange atwo weekstraining
-cum-exposurevigtsfor theofficersof Sri LankaAdminigtrative Service. Training of 28 officersand a
training manager from SLIDA underwent training at YASHADA from 212 April to 3 May 2008.
Major areasof study and visitswere, development of Panchayt Raj in Maharashtrathrough people’s
participation in democrati ¢ process, empowerment of women through Self-Help-Groups, rural hedlth
carethrough NRHM, sustainabl e devel opment through watershed programs and promotion of rural

leadership. Theparticipantslearned that different ethnic groups, races, clans can stay peacefully together
and prosper. The concept of peopl€ s parti cipation and invol vement in the devel opment process could
bereplicated in Sri Lanka. An amount of Rs. 13.16 lakhs has been released by MEA as coursefee.

Afghanistan:

A ddlegationled by Mr. Zabihullah Sawayz, Director Genera, IARCSC, Government of Afghanistan
visited YASHADA, with 6 senior Afghan bureauicrats on 30" January 2009 with apurposeto understand
YASHADA and explorepossibilitiesof planning and establishing training inditutes, developingatraining
policy and designing civil sarvicetraining programsinAfghanistan. Thedd egation consdered YASHADA
astobearolemodéd for establishing atraining ingtitutein Afghanistan. The del egation also explored
the possibility of arranging training for their officersin YASHADA at an appropriate occasion.

M) Annexure- CPG: In-service Training Cour sesConducted

Sr | Course | Title of the Course Course | Course Director Participant

Code Duration _
Nominated | Attended

01.| 2008-09/ | Training Programme for 4/3/2008- | Deelip S Jokhe 20 16
ATI-66 | Medical Superintendent & Deans | 4/4/2008

02.| 2008-09/ | Preparatory Workshop for courses | 4/11/2008- | Vidyut Varkhedkar 10 05
ATl -108 | for the Revenue Department 4/11/2008

03.| 2008-09/ | Training Programme for 4/15/2008- | Sunil Dhapte 22 26
ATl -109 | Gramsevak under C.B.P.R. Project | 4/17/2008

04.| 2008-09/ | Refresher Course for M F & AS 4/15/2008- | Deelip S Jokhe 25 18
ATI-37 | Class I 4/19/2008

05.| 2008-09/ | Good governance and Innovation | 4/21/2008- | Pradeep Garole 30 29
ATI-49 | in Administration for FDA 4/23/2008

06.| 2008-09/ | Training Programme for 4/21/2008- | Sunil Dhapte 25 28
ATl -113 | Gramsevak under C.B.P.R. Project.| 4/25/2008

07.| 2008-09/ | Training Programme for 4/21/2008- | Sunil Dhapte 30 28
ATI-114 | Gramsevak under C.B.P.R. Project.| 4/25/2008

{ 12 |
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Sr | Course | Title of the Course Course | Course Director Participant
Code Duration ]
Nominated | Attended
08.| 2008-09/ | Two week Second Country 4/21/2008- | Deelip S Jokhe 30 29
ATI-107 | Exposure Training Programme for | 5/2/2008
Sri Lanka Administrative Service
Officers in India
09.| 2008-09/ | Training Programme for 4/28/2008- | Sunil Dhapte 19 27
ATI-116 | Gramsevak under C.B.P.R. Project | 4/30/2008
10.| 2008-09/ | Financial Management for Non- 5/5/2008- | Deelip S Jokhe 25 37
ATI -43 | Finance Officer 5/9/2008
11. | 2008-09/ | Training Programme for 5/14/2008- | Sunil Dhapte 25 24
ATl -124 | Gramevak under CBPR Project 5/16/2008
12.| 2008-09/ | Training Programme for 5/14/2008- | Sunil Dhapte 24 24
ATl -125 | Gramsevak under CBPR Project | 5/16/2008
13.| 2008-09/ | Training Programme for 5/14/2008- | Sunil Dhapte 25 25
ATI-126 | Gramsevak under CBPR Project | 5/16/2008
14.| 2008-09/ | Orientation Training Programme | 5/15/2008- | Vidyut Varkhedkar 25 11
ATI-67 | in Land Laws for Deputy Collectors | 5/17/2008
15.| 2008-09/ | Training Prog On Project 5/22/2008- | Pradeep Garole 30 19
ATI-118 | Management 5/24/2008
16.| 2008-09/ | Management Course for Sales 5/26/2008- | AB Savant 30 22
ATI-76 | Tax Officers 5/29/2008
17.| 2008-09/ | Management Development 5/30/2008- | Pradeep Garole 16 16
ATI-331 | Program for Senior officers of the | 5/30/2008
Government of Nepal
18.| 2008-09/ | Modification in the Procedure for | 6/1/2008- | Deelip S Jokhe 129 129
ATI-119 | Implementation of District Annual | 6/1/2008
Plan
19.| 2008-09/ | Debriefing Course for IAS Officers | 6/6/2008- | Deelip S Jokhe 05 05
ATI-121 | 2007-09 Batch 6/11/2008
20.| 2008-09/ | Five Week Foundation Training 6/9/2008- | Deelip S Jokhe 05 05
ATI-117 | Programme for IAS Probationers | 7/12/2008
2007-2009 Batch
21.| 2008-09/ | Training Programme on Project | 6/20/2008- | Pradeep Garole 30 15
ATI -123 | Management for APO DRDO 6/22/2008
22.| 2008-09/ | Management Course for Sales 7/7/2008- | AB Savant 25 22
ATI-79 | Tax Officers 7/10/2008
23.| 2008-09/ | Project Management. 717/2008- | Pradeep Garole 30 27
ATI-21 7/9/2008
24.| 2008-09/ | Financial Management for Non 7114/2008- | Deelip S Jokhe 30 31
ATI-44 | Finance Officers 7/18/2008
25.| 2008-09/ | TNA Workshop For Refresher 7/19/2008- | Kiran Kulkarni 10 18
ATl -127 | Course For Deputy Collectors 7119/2008
( \
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Sr | Course | Title of the Course Course | Course Director Participant
Code Duration ]
Nominated | Attended
26.| 2008-09/ | Workshop for Surveyors of Director | 7/21/2008- | Deelip S Jokhe 03 03
ATI-128 | General of Shipping 712212008
27.| 2008-09/ | Training of trainers. 7/21/2008- | Pradeep Garole 20 33
ATI -22 7/25/2008
28.| 2008-09/ | Management Course for Sales 7/21/2008- | AB Savant 25 18
ATI-80 | Tax Officers 7/24/2008
29.| 2008-09/ | Management course for Sales 7/28/2008- | AB Savant 25 13
ATI-81 | Tax Officers 7/31/2008
30. | 2008-09/ | Administrative law. 7/28/2008- | Sunil Dhapte 30 26
ATI-13 8/1/2008
31.| 2008-09/ | Standardizing the Service Delivery | 8/4/2008- | Pradeep Garole 30 30
ATI-23 | & Citizen Charter 8/8/2008
32.| 2008-09/ | Management Course for Sales 8/11/2008- | A S Shirude 30 25
ATI-82 | Tax Officers 8/14/2008
33.| 2008-09/ | Training Need Analysis for Founda- 8/16/2008- | Pradeep Garole 10 10
ATI -143 | tion Course for Desk Officers 8/16/2008
34.| 2008-09/ | Management Course for Sales 8/18/2008- | A'S Shirude 30 32
ATI-83 | Tax Officers 8/21/2008
35. | 2008-09/ | ATI Trg By DOPT 8/18/2008- | R P Pawar 30 22
ATI-71 | (Watershed Development) 8/20/2008
36. | 2008-09/ | Right To Information Act For 8/25/2008- | Kiran Kulkarni 25 32
ATI-59 | Forest Officer 8/27/2008
37.| 2008-09/ | Innovation in Administration for 8/25/2008- | Pradeep Garole 22 22
ATI-135 | improving delivery of services to 8/27/2008
the public
38.| 2008-09/ | Foundation Training Programme | 9/1/2008- | Pradeep Garole 38 33
ATI-130 | for Desk Officers (& S.W.O) 10/15/2008
39.| 2008-09/ | Induction Training for Surveyors 9/1/2008- | Deelip S Jokhe 12 11
ATI-131 | under DG Shipping - Module on 9/7/2008
Office Administration Part |
40. | 2008-09/ | Foundation for Desk Officers 9/1/2008- | Pradeep Garole 30 28
ATI -55 10/15/2008
41.| 2008-09/ | Induction Training for Surveyors of | 9/8/2008- | Deelip S Jokhe 12 11
ATI-132 | DG Shipping - Module on Office | 9/14/2008
Administration part Il
42.| 2008-09/ | Review of C.B.P.R. Project 9/8/2008- | Sunil Dhapte 04 05
ATI -136 9/9/2008
43. | 2008-09/ | Induction Training for Surveyors of | 9/15/2008- | Deelip S Jokhe 12 11
ATI-133 | DG Shipping - Module on 9/21/2008
Technical topics Part |
a0
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Sr | Course | Title of the Course Course | Course Director Participant
Code Duration _
Nominated | Attended
*44) 2008-09/ | Induction training program. 9/15/2008- | Sunil Dhapte 30 25
ATl -10 9/24/2008
45.| 2008-09/ | Induction Training Programme for | 9/15/2008- | Sunil Dhapte 30 25
ATl -164 | Desk Officer- Module -1 9/17/2008
46.| 2008-09/ | Induction Training Programme for | 9/18/2008- | Sunil Dhapte 30 25
ATl -186 | Desk Officer- Module -2 9/20/2008
47.| 2008-09/ | Induction Training Programme for | 9/21/2008- | Sunil Dhapte 30 25
ATI -187 | Desk Officer- Module -3 9/23/2008
48.| 2008-09/ | Training On Management Skills | 9/22/2008- | A'S Shirude 30 22
ATI -85 9/26/2008
49.| 2008-09/ | Induction Training for surveyors of | 9/22/2008- | Deelip S Jokhe 12 11
ATI-134 | DG Shipping-Module on Technical| 9/27/2008
& Administrative topics Part Il
50.| 2008-09/ | Induction Training Programme for | 9/24/2008- | Sunil Dhapte 30 25
ATI-192 | Desk Officer- Module -4 9/24/2008
51.| 2008-09/ | Induction Training Programme for | 9/29/2008- | Sunil Dhapte 30 25
ATI -165 | Desk Officer- Module -1 10/1/2008
?3*2 2008-09/ | Induction Training Programme. | 9/29/2008- | Sunil Dhapte 30 25
| ATI -137 10/8/2008
53.| 2008-09/ | Foundation Training for Naib 9/29/2008- | Jayant 23 21
ATl -139 | Tahsidars of Konkan Division 10/23/2008 | Pimpalgaonkar
54.| 2008-09/ | Foundation Training Programme | 10/1/2008- | Sunil Dhapte 38 33
ATl -184 | for Desk Officers (& S.W.0O) 10/3/2008
Module - 11
55.| 2008-09/ | Foundation Trg.Programme for 10/1/2008- | Sunil Dhapte 30 28
ATI-171 | Desk Officers- Module -11 10/3/2008
56.| 2008-09/ | Induction Training Programme for | 10/2/2008- | Sunil Dhapte 30 25
ATl -189 | Desk Officer- Module -2 10/4/2008
57.| 2008-09/ | Foundation Trg.Programme for 10/4/2008- | Sunil Dhapte 30 28
ATl -170 | Desk Officers- Module -12 10/6/2008
58.| 2008-09/ | Foundation Training Programme | 10/4/2008- | Sunil Dhapte 38 33
ATI-183 | for Desk Officers (& S.W.0) 10/6/2008
Module - 12
59.| 2008-09/ | Induction Training Programme for | 10/5/2008- | Sunil Dhapte 30 28
ATI-190 | Desk Officer- Module -3 10/7/2008
60. | 2008-09/ | Training Programme on Legislative 10/6/2008- | Deelip S Jokhe 30 25
ATl -138 | Working for Senior Officers 10/8/2008
61.| 2008-09/ | Foundation Training Programme | 10/7/2008- | Sunil Dhapte 38 33
ATI-195 | for Desk Officers (& S.W.0) 10/9/2008
Module - 13
{ 15 L
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Sr | Course | Title of the Course Course |Course Director Participant
Code Duration i
Nominated| Attended
62.| 2008-09/ | Foundation Trg.Programme for 10/7/2008- | Sunil Dhapte 30 28
ATI-169 | Desk Officers- Module -13 10/9/2008
63. | 2008-09/ | Induction Training Programme for 10/8/2008- | Sunil Dhapte 30 25
ATI-191 | Desk Officer- Module -4 10/8/2008
64.| 2008-09/ | Foundation Training Programme 10/10/2008-| Sunil Dhapte 38 33
ATl -182 | for Desk Officers (& S.W.0O) 10/12/2008
Module - 14
65.| 2008-09/ | Foundation Trg.Programme for 10/10/2008-| Sunil Dhapte 30 28
ATI-168 | Desk Officers- Module -14 10/12/2008
66.| 2008-09/ | Foundation Trg.Programme for 10/13/2008-| Sunil Dhapte 30 28
ATI-167 | Desk Officers- Module -15 10/15/2008
67.| 2008-09/ | Foundation Training Programme 10/13/2008-| Sunil Dhapte 38 33
ATI-181 | for Desk Officers (& S.W.0O) 10/15/2008
Module - 15
68. | 2008-09/ | Financial Management for BDO's 10/13/2008-| Deelip S Jokhe 30 14
ATI -47 10/17/2008
69. | 2008-09/ | Chairman & Dy Chairman of JNPT | 10/18/2008-| Deelip S Jokhe 16 16
ATI -148 | Workshop on TNA report for INPT 10/18/2008
70. | 2008-09/ | Good Governance and Innovation 10/20/2008-| Pradeep Garole | 25 24
ATI-61 | in Administration - DoPT 10/22/2008
71.| 2008-09/ | Study Tour of IAS officers in the 105" | 10/21/2008-| Deelip S Jokhe 10 10
ATI-142 | Induction Training Programme 10/22/2008
72.| 2008-09/ | Workshop on TNA for TILRs 10/23/2008-| Pradeep Garole | 10 11
ATI -150 10/23/2008
73.| 2008-09/ | Foundation Training Programme 11/3/2008- | Jayant 23 21
ATI-141 | for Naib Tahasildars of Konkan 11/22/2008 | Pimpalgaonkar
Division
74.| 2008-09/ | Refresher Course forMF & AS 11/10/2008- | Deelip S Jokhe 30 30
ATI-39 | Class I 11/15/2008
75.| 2008-09/ | Workshop for Participant 11/12/2008- | Pradeep Garole | 35 13
ATl -151 | Representatives 11/13/2008
76.| 2008-09/ | Foundation Training course for 11/17/2008- | Pradeep Garole | 30 25
ATI-28 | Taluka Inspector of Land Record 12/25/2008
77.| 2008-09/ | Workshop for Training Needs of 11/20/2008- | Deelip S Jokhe 20 10
ATl -149 | Marine & other departments of 11/20/2008
JNPT - WS I
78.| 2008-09/ | Refresher Course for Dy. Collectors | 11/24/2008-| Jayant 30 24
ATl -153 11/28/2008 | Pimpalgaonkar
a2
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Sr | Course | Title of the Course Course |Course Director Participant
Code Duration ]

Nominated| Attended

79.| 2008-09/ | C.B.P.R. Workshop on Intensive 12/1/2008- | Sunil Dhapte 15 17
ATl -154 | Training for Government 12/2/2008

Functionaries.

80. | 2008-09/ | Induction Course for Finance 12/1/2008- | Deelip S Jokhe 30 25
ATI-42 | Officers 12/11/2008

81.| 2008-09/ | Training on Management Skills 12/1/2008- | A S Shirude 30 22
ATI -86 12/5/2008

82.| 2008-09/ | Training on Management Skills 12/15/2008-| A S Shirude 30 16
ATI -87 12/19/2008

83.| 2008-09/ | Winter Study Tour of IAS Officers 12/22/2008- | Deelip S Jokhe 14 14
ATI -155 12/25/2008

84.| 2008-09/ | Discussion & experience sharing | 12/29/2008- | Sunil Dhapte 01 01
ATl -198 | on CBPR Project and Website. 12/30/2008

(CBPR team Manipur)

85. | 2008-09/ | Study of training policy and 12/29/2008- | Sunil Dhapte 02 02

ATl -199 | experience sharing with RUDMI 1/2/2009
(SPIPA), Gujrat

86.| 2008-09/ | Training of Trainers for Naib 12/29/2008- | Kiran Kulkarni 25 15
ATI-102 | Tahsildars 1/2/2009

87.| 2008-09/ | Training on Management Skills 1/5/2009- | A 'S Shirude 25 19
ATI -88 1/9/2009

88.| 2008-09/ | Training Course on Departmental | 1/5/2009- | Jayashree 30 22
ATl -57 | Enquiry for Senior Officers 1/7/2009 | Tadelkar

89.| 2008-09/ | Foundation Training Programme 1/5/2009- | Pradeep Garole 26 25
ATI-30 | for TILR (after break for depart- 1/9/2009

mental examination from 26/12/08
to 31/12/08)

90. | MCGM Project- TNA for Brihan Mumbai Courses | Pradeep Garole |(10persons *| 842
Municipal Corporation (half-day courses) conducted: 75 courses)
Duration: 06/01/2009 to 27/02/2009 75 =750

91.| MCGM Project- TNA for Brihan Mumbai Courses | Sunil Dhapte (10persons *| 707
Municipal Corporation conducted: 60ourses)
Duration: 06/01/2009 to 12/02/2009 60 =600

92.| MCGM Project- TNA for Brihan Mumbai Courses | Kiran kulkarni (10 persons | 104
Municipal Corporation conducted: * 6 courses)
Duration: 06/01/2009 to 09/01/2009 06 =60

93.| MCGM Project- TNA for Brihan Mumbai Courses | thilgoji (10 persons | 478
Municipal Corporation conducted: * 30 courses)
Duration: 06/01/2009 to 29/01/2009 30 =300

94.| 2008-09/ | Foundation Training Programme | 1/12/2009- | Jayant 30 19
ATl -156 | for Naib Tahsildars in Pune Region | 2/25/2009 | Pimpalgaonkar
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Sr | Course | Title of the Course Course | Course Director Participant
Code Duration Nominated | Attended
95. | 2008-09/ | Orientation Course for Dy. Cheif 1/12/2009- | Deelip S Jokhe 30 22
ATI-41 | Auditors / Audit Officers 1/16/2009
96. | 2008-09/ | Review workshop of C.B.P.R. 2/2/2009- | Sunil Dhapte 01 05
ATl -253 | Project. 21412009
97. | 2008-09/ | Training Course on Departmnetal | 2/2/2009- | Jayashree 25 24
ATI-106 | Enquiry for Mantralaya & field officers | 2/4/2009 | Tadelkar
98. | 2008-09/ | Training Program on Accounts 2/3/2009- | Deelip S Jokhe 50 49
ATl -250 | Personnel of Govt. College of 21412009
Engineering, Amaravati Module 10
99. | 2008-09/ | Training Program for Store 2/3/2009- | Deelip S Jokhe 40 41
ATl -251 | Keepers and Staff of Govt. coll. of | 2/4/2009
Engineering, Govt. Polytechnic,
Amaravati - Module TM. - 11
100.| 2008-09/ | Financial Management For 2/9/2009- | Deelip S Jokhe 30 24
ATI-46 | Non-Finance Officers 2/13/2009
101.| 2008-09/ | Total Quality Management for 2/9/2009- | Manoj Kulkarni 30 30
ATI-197 | Gowt. officers 2/13/2009
102.| 2008-09/ | C.B.P.R. Review Meeting -DoPT | 2/16/2009- | Sunil Dhapte 05 05
ATI -254 2/19/2009
103.| 2008-09/ | Training on Management Skills  {19/01/2009-| A.S. Shirude 25 20
ATI -89 23/01/2009
104.| 2008-09/ | Accountability in Govt. fo mddle  {19/01/2009-| Kiran Kulkarni 30 21
ATl -104 | level officers (DoPT) 21/01/2009
105.| 2008-09/ | Orientation Program for Afghan 30/01/2009-| Kiran Kulkarni 07 07
ATI - Delegation 30/01/2009

* This program isincluded in Sr. no. 45, 46 & 47, hence should not be considered as conducted course.

** This program isincluded in Sr. no. 51,56,59 & 63 hence should not be considered as conducted course.
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State Institute of
2 Rural Development (SIRD)

The State Institute of Rural Development (SIRD), previously known asthe Center of Rural Studieshas
been anintegra part of YASHADA sinceitsinception. Itisjointly funded by the Ministry of Rural Devel-
opment, Government of Indiaand the Rural Devel opment Department, Government of Maharashtra.

Mission

Rural Development is one of the most important components of YASHADA's mission. At the
StateIngtitute of Rura Devel opment, wefirmly believethat devel opment can only be achieved by building
human capital. Today, intherural sector, thereisvast unfulfilled scopefor doing so by way of capacity
building of officiasof government departments and of the Panchayati Rgj institutions, NGOsand other

professionasinthe education and health sectors, in agriculture, anima husbandry, rura micro financeand
sdf-helpgroups.

Mandate

SIRD iscommitted to capacity building, research and consultancy inthe entire spectrum of devel opmental
activitiesintherura sector. Documentation of innovativework donea so formsanimportant part of our
mission. Our training programmes areintended to create aknowledge base, to disseminateinformation so
gathered and to devel op the human resource management skillsand thefinancial and project management
skills, which are soimportant to successin awidevariety of tasks. For government officialsin particular,
our focusison sengtizing themto theimportance of community participation and totheir roleasfacilitators
inthe developmental process. We also emphasi sethe need for convergence across departmentsand the
importance of co-ordination among agenciesfor successin developmental works. Inaddition tothe con-
duct of training programmes, we a so disseminateinformation through journa's, books, reports, newslet-
ters, CD’s, Filmsand other publications.

Main Themesof Training

Backward Region Grant Fund (BRGF)

StateAction Plan (SAP)

Post Graduate Diplomain Rura Management (PGDRM)
National Rural Employment GuaranteeAct (NREGA)
Community Participation and Micro Planning.

I nformation and Communicationin Rura Devel opment.
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Financid Management.

Integrated Watershed Devel opment and Rainwater Harvesting.
Entrepreneurship and marketingin Rural Aress.

Rura Micro Finance and Self Help Groups.

Socia Mobilizationand Socid Audit.

Empowerment of WWomen.

Sustainable Development.

Improving Primary Education and Health Care.

E-Governancefor Rura Development.

Current Projects.
Backwar d Region Grant Fund (BRGF)

Q

Q

TheBackward Regions Grant Fund isdesigned to redressregiona imbalancesin development. The
fundwill providefinancial resourcesfor supplementing and converging existing development inflows
intoidentified digtricts. Thedigtrictsare: Ahmednagar, Aurangabad, Amravati, Bhandara, Chandrapur,
Dhule, Gadchiroli, Gondia, Hingoli, Nanded, Nandurbar, Yavatmal

Govt. of Maharashtrahas appointed Chief Executive Officer, ZPand Chairman, DRDA asthe con-
trolling officer for implementation of BRGF programme. Project Director, DRDA issupposed to
assist himfor thistask.

As per the GR No. BRGF — 2007/PraK ra-41/PR-5 dated 30-05-2007 (issued by the Department
of Rural Development & Water Conservation, Government of Maharashtra), YASHADA hasbeen
appointed asthe Noda Agency for the stateto implement Capacity Building Programme and impart
Training to the Elected Representatives (ER’s) of Zillaparishad (ZP), Panchayat Samities (PS) and
Gram Panchayats (GPs) and all the officia sassociated with the Panchayati Rg Ingtitutions (PRI S) at
district level, block level and Gram panchayat (GP) level inthe BRGF didtricts.

Thetotal number of ER and Officialsof PRIsto betrained in this programmeisabout 1.10 lakh, of
which the number of personsto betrained at GPlevel isabout 1.04 lakh.

Anamount of Rs. 36 Crores hasbeen received by YASHADA for implementing Capacity Building
Programme for 2007 — 08, 2008 — 09.

Training of Trainers(ToT)

Thesetrainerswill imparttrainingtothe ERsat GPleve.

Summary of Trained Master Trainers

Sr. District Target Total No. of Master Trainers
01. Ahmednagar 88 43
02. Aurangabad 56 63

arm )
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Sr. District Target Total No. of Master Trainers
03. Amravati 58 35
04. Bhandara 36 78
05. Chandrapur 35 53
06. Dhule 37 35
07. Gadchiroli 25 83
08. Gondia 49 53
09. Hingoli 34 71
10. Nanded 78 32
11. Nandurbar 34 36
12. Yavatmal 74 52
Total 604 634

O YASHADA dsointendstotrain thefollowing target groupsintheforthcoming financial year 2009 —

2010, so asto compl ete the second phase of trainingsunder BRGF intheabove said 12 districts.

O Master Trainers

O Elected representativesand officialsin ZPsP.S. and GPs

Themost challenging task isto train Elected Representatives of the GPleve andtheofficidsassociated
withthisPRI. Thetotal numbersof personsto betrainedisabout 1.04 lacs. Thevariouspossibilities
arebeing explored in consultationswith the Government of Maharashtrain Rural Devel opment and
Water Conservation Department and the Chief Executive Officer. ZP, so astoimpart training to this
group by using theinfrastructurefacilities, etc. of thelocal indtitutions, mainly theprivateingtitutionsor

the NGOs.

Achievement (2008 -2009)
Foundation Courseand Basic Functional Course

Sr.| District Officials Elected Representatives Total
District & G.P. Level Z.P P.S. G.P.
Block Members Members Members
01.| Ahmednagar 18 1011 02 41 2767 3839
02.| Aurangabad 102 67 31 33 515 748
03.| Amravati 57 30 30 17 174 308
04.| Bhandara 191 450 19 44 1954 2658
05.| Chandrapur 34 253 17 44 2981 3329
06.| Dhule 119 1270 0 06 2514 3909
(21 )




Sr. | District Officials Elected Representatives Total
District & G.P. Level Z.P. P.S. G.P.
Block Members Members Members
07.| Gadchiroli 527 243 34 57 865 1726
08. | Gondia 08 45 26 52 1326 1457
09. | Hingoli 65 150 0 62 156 433
10.| Nanded 77 42 11 46 1733 1909
11. | Nandurbar 16 0 26 16 0 58
(Election 08) (Election 08)
12.| Yavatmal 184 648 22 24 3290 4168
Total 1398 4209 218 442 18275 24542
QO Themonthly Newdetter “ Gram Yash Varta’ hasbeen published and circulated to dl Gram Panchayats,

U
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PS. and Z.P. membersMLASs, MPsand other officialsin 12 BRGF districts.

4382 Gram sevakshavebeentrained in I CT skillsduring theyear of report. Remaining officiaswill be
trained during 2009 —2010.

Four films - 2. JToAsi=lt Hehea T 3. ATt IHET 3. dibagunit TS 8. SEEQRaoT St
urestsaT have been produced. Similarly four audio Jingles/ audio spots have been prepared on the
same subject.

Thetelecast of Honorable RDD minister’sspeech on Rural Development statusin Maharashtrawas
arranged through SATCOM centersin 55 locationsin the state. About 4000 ER participated intwo
interactivesessons.

The series of lectures on BRGF topicsweretel ecast from 23/06/08 to 31/06/08 through SATCOM
centersto ER of PRIs

Thetoll free Helpline (1800233-4567) for providing information on telephonefor 12 districtshave
beeninstalled and will be madefunctiona in due course.

Themodalitiesfor award of Diplomain PR. for PRIS functionariesfor six month of duration have
beenfindized.

Satellite studioworkshave beeninitiated.

Theguiddinesfor Gram Sabhaleve campaignand vist to mode Beacon panchayat havebeenfindized.
Strategiesfor srengthening of Intermediate Panchayat Extension Resource Centre have beenfinalized.
Thedraft guidelinesfor formation of network of PRIsfor experience sharing have been drafted.

Readingmaterial:

Q
Q

60,000 copiesof reading materia for GPleve officia sand el ected representatives have been printed.

10,000 copies of ara Frurwett asahandbook for ICT skillsdevelopment of GPleve officialshave
been printed and circul ated.
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O 500 copies of BRGF guidelinesin Marathi and 500 copies of reading material for Z.P. and P.S.
members have been printed and circul ated.

O Training Programmesof BRGF conducted duringApril 08—09.
(Excluding GP. levd training)

Training Nominees Attendees Participant Women
BRGF Programme Days Participants
Project
47 2900 2058 8232 413

STATEACTIONPLAN
Trainingfor Capacity Building of PRIsFunctionariesin M ahar ashtra

Inthe context of the 73" Constitutional Amendment the Ministry of Rural Development & Ministry of
Panchayat Rgj, Government of Indialaunched atraining programmefor al Panchayat Rgj Functionaries
through out the country with the obj ectives of equipping them to dischargetheir dutiesmoreeffectively and
a so enablethem to communi cate better with peopleand to mobilize popul ar participationinthedevel opment
process. SIRD has devel oped and implemented thiscomprehensive State Action Plan for training of more
than 2.51akhs PRI Functionariesin the state of Maharashtraasapart of the Nationa Action Plan.

SIRD hasdesigned two training modulesfor Panchayati Rgj functionaries' viz., under SAP
1. Athree-day modulefor ZillaParishad and Panchayat Samitti Members.
2. A two-day modulefor Gram Panchayat Membersand Gramsevaks.

Both modulestarget the PRI representatives asleaders, service providersand facilitators of development.
These modules attempt to orient them to new approachesin planning, financial management, tool s of
information technol ogy and devel opment through peopl € sparticipation. They include skill-building sessions
on leaderships, negotiation & communication skillsand micro planning techniques. They also provide
information related to Right to Information Act and government rulesand regul ations. The modul esdevel oped
for Gram Panchayat Membersal so includesinputs on subjectslike Watershed Devel opment, Drinking
Water Supply invillages, Public Hedlth at villagelevel, and the National Employment GuaranteeAct 2005
etc. Both modulesutilize avariety of training methodslikelecture, group work, films, game, psychometric
methods, case studiesand roleplay etc. in order to achieve maximum impact.

Budget Provision

O YASHADA keepsitssharefrom availablefundsfor preparation of reading materia, for supervision
and monitoring of the action plan and remaining amount distributed to ZillaParishad, GTCs, and
PRTCsand to NGOs concerned.

QO SateActionPlan (SAP) isbeingimplemented by YASHA DA through above agenciesinthe
State since 2003-04

O YASHADA had submitted arevised proposal of Rs. 14.44 crore
YASHADA hasreceived Rs. 14.78 crore up to 2008-09

O Asper Notional Expenditureamount utilized by YASHADA isRs. 11. 42 croreup to
2008-09

O
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Reading Material

0 GramVikasachi DishaAani Panchayat Rgj Prashasan Book & Posters

QO Z.P. and PS. Members - 6000 Books

QO V.P.Members - 243134 Books

QO Posters- 11750
0 StatelLevel Workshopfor Z.P. Members& Non- Officials- 2500 Books
State Level Workshop for P.S. Members& Non- Officials- 4000 Books

0 Aghortfilmtitted PRARAMBHA isprepared under StateAction Plan, whichisfound to be most
useful for thetraining for officiasaswell asnon-officias

(W

0 AStateleve workshopsat divisonlevel for PS.Memberswere conducted by R.D.D. Govt. of
Maharashtraand SIRD, YASHADA at Nagpur, Aurangabad and K olhapur

STATEACTION PLAN
Grants Received and Notional Expenditure asper TRAC normsup to March 2009

Grants Received Expenditure
No. | Year Total (As per TRAC Norm) No.of Persons
Grants (in lacs Rs.) Trained
Gol (75%) | GoM (25%) :
1 2003-04 240.995 60.25 301.245 79.21 13666
2 2004-05 - - - 407.619 61402
3 2005-06 305.595 121.94 427.535 355.162 67388
(213.595 +92.00)
Sub Total: A 546.585 182.19 728.775 841.991 142456
Phase-|
4 2006-07 137.41 45.80 183.21 134.849 20530
5 2007-08 79.39 13.32 92.71 110.33 15248
6. 2008-09 355.04 118.35 473.39 55.44 8505
Sub Total:B 571.84 177.47 749.31 300.619 44283
Phase-ll
Total 1118.43 359.66 1478.09 1142.61 186739
(Phase | +1I)

Notee 1. TRAC-Traning, Research and Advisory Committee

2. Duringtheyear 2008-09 Fundsreceived from Gol & GoM, RDD lateinthemonth of January
and February 2009

N
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SateAction Plan

Physical Achievement Progress Report for 2003-2004 to March 2009

Sr. | Name of the | Clientele Target | 2003-04 | 2004-05 | 2005-06 | 2006-07 | 2007-08 | 2008-09 | Total
Institute Group (Physical) Achiev-
ement
Z.P. Members 1953 0| 1953 0 0 0 0 1953
. . 1st Phase
o, | 2l Parishad P cmy e T 3906 0| 3906 0 0 38 0| 3944
(District Block
e 1st Phase
Level Training)
Z.P. Members 0 0 0 0 0 1900 0 1900
2nd Phase
02. | Zilla Parishad | V.P. Members 95992 0 | 4684 |36270 | 3830 | 5838 | 3019 | 53641
( 50%)
03. | Gramsevak Gramsevak & 45703 | 1613 | 14983 | 6941 | 7277 | 3171 | 2702 | 36687
Training Sarpanch
Centres
04. | Panchayat Raj | V.P. Members 63738 | 11358 | 23728 | 13693 | 6911 | 2263 | 1223 | 59176
( 30%)
05. | Division Levels | Dy. CEOs & 329 0 0 248 0 0 0 248
BDOs
06. | NGOs (20%) | V.P. Members 38007 0 | 11675| 10115 | 1174 | 1924 840 | 25728
07. Dist Level 100 43 0 0 95 0 0 138
Officers
08. Block Level 349 278 0 0 0 0 0 278
Officer
09. Extension 646 219 269 77 245 92 0 902
Officers
10. Z.P.Office 198 29 13 0 0 0 0 42
YASHADA Bearers
LEVELS .
11. Chairmen Of 349 126 138 0 0 0 0 264
PS.
12. N.G.Os Repre- 100 0 53 44 0 22 25 144
sentatives
13. Zilla Parishad 0 0 0 0 421 0 0 421
Member
14, Panchayat 0 0 0 0 424 0 696 1120
Samiti Member
15. Stake Holders 0 0 0 0 153 0 0 153
Total 251370 | 13666 | 61402 | 67388 | 20530 | 15248 | 8505 |186739
( \
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Programme Feedback:

A Survey was conducted to obtain feedback about the program. The parti cipants expressed agreeat dedl of
appreciation about the course. They said that they had obtained agreat deal of information about the
government programs, that they had started holding Gram Sabhameeting moreregularly and that they had
madeit apoint to attend the meetings. Otherssaid that their awareness about gender issues; health issues
and theimportance of sanitation had increased. Many of them said that they hadinitiated some devel opmental
work in their villages whether by way of construction of toiletsin the sanitation programme or better
management and tax recovery in water supply schemes, etc. One participant from Kolhapur and Satara
even said that after the training, his attitude changed so much that he closed his liquor shop and was
planning to start ahotel instead.

Water shed Development and M anagement Center
Background:

Of late, policy makersand administratorsareincreasingly feeling theneed for holistic approachto rural
devel opment. Often one of the problemsbeing encountered to achieve desired goal inrura developmentis
the affordable and equitable availability of water. Inthisdirection Govt of Maharashtraisimplementing
watershed devel opment programmethroughout the Stateinvolving al concerned departments, NGOsand
PRIs. Inview of thegravity of Situation theapproach andimplementation haschanged to agresat extent. All
stakeholdersare being involved and efforts are made to seek active participation of all, in order to get
desired success.

Inthisscenario, there should be acomprehensive policy planning to conserve different sources of water.
Moreover it also needsto have aproper coordination between user groups and monitoring mechanism
vis-avisgovernment regulation. YASHADA being the State A pex I nstitute may play aleading roleto
identify capacity building needsand any other changes/ suggestionsrelating to policy advocacy. YASHADA
maly also take up alead roleto find out and device amechanism for devel oping astrong linkage between
EGSfundsand effectiveimplementation of watershed programme.

The objectives of the center are:
O Toundertakecapacity building of al stakeholders
O Todeveopaneffectivenetwork in watershed devel opment activities

O ToensureEmployment Guarantee Schemesasmgjor sourceof fundsin building watershed devel opment
activities
O Toconduct action research and eva uation studiesin sal ected watersheds and suggest ways of effective
implementation
Inthiscontext, WDM C has devel oped two training moduleson Hariyal i Watershed i.e. in campusand off
campusand aso prepared reading materia onthe subject for the use of Project Implementing Agency and
Village Panchayat members. Thetraining moduleisstructured in such away that Gram Panchayat will be
ableto preparean action plan and implement the programme effectively at villagelevel. Thesubject included
inthetraining module are guidelines of the project, project preparation, PRA techniques, action plan,
watershed management and role of variousfunctionariesin the project. During 2008-09 total 07 in campus
training programmeswere conducted and total 359 participantsweretrained at YASHADA level. Aswell
as09training prgrammeswere conducted at district level under Common Guideinesfor Watershed Project-
PP
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2008 and Hariyali scheme. WDMC has conducted 16 tr aining programmeson Hariyali and Common
Guidelines 2008-09 for watershed devel opment and total 697 par ticipantsweretrained through these
programmes.

Training programmeand other activities conducted during 2008-09

Sr. Name Year Training Programmes Participant
Conducted
01. YASHADA Level 2008-09 07 324
02. | District Level (Outreach) | 2008-09 09 335
Total 16 659

Key Activitiesduring 2008-09:

Q

State L evel Meeting Workshop on Common Guideline-2008 Watershed Devel opment project was
conducted for District Collector, Chief Executive Officers, Project Director, DRDA & DSAO at
YASHADA withthe help of National Rainfed AreaAuthority (NRAA), New Delhi, and total 190
participants attended thisworkshop.

YASHADA had conducted one day Brainstorming Workshop on Common Guideline Watershed
Deve opment Project-2008 on 9" July 2008 and onthat basis YASHADA hasprepared a“ YASHADA
Study Group Report” on Common Guideline-for watershed project 2008 and it was submitted to
Government of Maharashtra.

YASHADA had conducted aone-day “ State L evel Water Conservation Advisory Committee meet-
ing “under the chairmanship of Jal sandharan Minister, GoM on 15" September 2008.

Government of Maharashtrahasassigned awork to YASHADA and WDMC, YASHADA haspre-
pared a report on the subject “Methodology for Appointment of Personnel at
“VASUNDHARA” (SLNA) and Digtrict Watershed Development Unit (DWDU) and it was submit-
ted to Secretary, Water Conservation and Rural Devel opment Department on March 2009.

Department of Land Resourcesand Rural Devel opment, New Delhi had sanctioned Rs.33,60,000/-
for capacity building under Common Guideline Watershed Devel opment Project- 2008.

Secretary, Water Conservation and Rural Development, GoM had sanctioned 0.25% fund to
YASHADA for training & monitoring purpose under Hariyali and IWDP project and up to March
2009 WDMC hasreceived Rs. 68, 22,269/- from 22 ZillaParishads/ DRDAS.

Department of Land Resourcesand Rural Development, New Delhi had sanctioned Rs. 5, 25,000/-
andreleased 1% ingtdlment of Rs. 3,94,000/- for Nationd level impact eva uation of watershed projects
(IWDP& DPAP) in7 digtrictsnamely Satara, Sindhudurg, Amravati, Dhule, Osmanabad, Sangli and
Yeotmd.

Gramsevak Training Center sand Panchayat Raj Training Centers

Thereexist under Rurd Development Department, Government of Maharashira, there are nine Gramseavak
Training Centers, eleven Panchayat Rg Training Centersand one Composite Training Center existsinthe
state. Gramsavak Training Centersare organizing training programmesfor Gramsevaksand Panchayat Raj
Training Centersareinvolved in thetraining of sarpanch and membersof thevillage panchayats. Theonly

{ \
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Composite Training Centersat Gargoti, District Kolhapur isassigned thework of training to Extension
Officersof Panchayat Samitisinthe entire State.

Panchayat Raj Training Centers have been conducting training programmesfor sarpanch and Village
Panchayat membersin the State sincelast many years. Therole of Panchayat Raj Training Centershas
becomevery relevant after the enactment of 73" Constitutional Amendment. Now thesegrassroot level
instituteshaveto play acrucial role, so asto build up capacity of villagelevel elected representativesand
gramsevaksby way of conducting more and moretraining programmes.

Government of Indiahad sanctioned 8 Gramsevak Training Centersas Extension Training Centers, so
these 8 centersare getting fundsfrom Government of Indiaal so.

Inyear 2008-2009,Gramsevak training centerstrained 4974 gramsevaks and Panchayat Rgj training
centerstrained and 20971 village panchayat member sincluding Sar panch and Dy. Sar panch.

M ahar ashtra Rural Employment Guar antee Schemeunder National Rural Employment Guar -
antee Act:

MaharashtraRural Employment Guarantee Scheme under NREGA: The MaharastraRural Employment
Guarantee Scheme guarantees 365 days of employment in afinancial year to any rural household whose
membersarewilling to do unskilled manual work. ItisaPeople sActinsevera senses. The schemewas
prepared through awiderange of consultationwith peopl€ sorganizations. Theexperience of implementing
many schemesover the years has been that however well the macro policy concept of aschememay have
been worked out, intheend it does not give the expected results.

The experience of implementing the Employment Guarantee Schemefor over 30 yearsin Maharashtrahas
demonstrated that considerabl e planning and continuous monitoring isrequired to ensurethe success of any
such scheme. Whiletheofficid sspecificdly charged withimplementing the scheme arethe Digtrict Coordi-
nator at digtrict level, the Programme Officer at Block Level and Panchayat Secretary at Villagelevel, they
would need to support laterally placed agenciesto succeed. Infact a coordinated effort between the
Panchayat Rg functionaries, Government officia's, Non Governmental organizationsand themediaisre-
quired throughout the process.

Aimof training isto sengitize the concerned officer about National Rural Employment GuaranteeAct, their
roleand responsi bilities, and knowl edge about theimpl ementati on procedure and training methodol ogy.

Training Modules have been prepared on the basisof Training Need Analysis(TNA) exercise. We have
conducted thestudies of implementation of N.R.E.GA. inAhmadnagar, Nanded & DhuleDidtricts. Some
casestudies(e.g. Thesuccessof MREGSin Lamkani Village, Dist. Dhule) had been completed recently.

ProgressReport of Training Programmein N.R.E.G.A.

Sr. | Years | No.of Training | Training Target Groups No of Persons
Programme Days Govt Officials trained
Conducted Elected Represen

(Rural Development

Functionaries) tatives of PRIS

01. | 2006-07 16 35 353 125 478
02. | 2007-08 19 47 257 166 423
03. | 2008-09 30 86 697 16 713
Total 65 168 1307 307 1614
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ASCAD

Assistanceto statefor control of the Animal Disease (ASCAD) isascheme sponsored by Govt. of India,
and isbeing implemented in the state since 2005-06 by the department of Animal Husbandry.

Training Programmefor theAnima Husbandry officersin the department isone of theimportant factorsin
the scheme as per the guidelinesfrom the Government of India. Thesetraining programmes, seminars,
workshops (national level & statelevel) are being organized by the Department of Animal Husbandry at
YASHADA every year, satisfactorily.

Thedetails of these programmes for theyear 2008-09 isasbelows:

Sr. | Project | Training Programme Nominees | Attends | Participant| Woman
Day Participant

01. | ASCAD | Training Programme for Animal Husbandry 20 20 120 20
Officers Under ASCAD Dt. 4-9 Aug. 2008

02. Training Programme for Animal Husbundry 20 18 108 Nil
officers Under ASCAD Dt. 18-23 Aug. 2008

03. Training Programme for Animal Husbundry 20 19 114 07
officers Under ASCAD Dt. 8-13 Sept. 2008

04. Training Programme for Animal Husbundry 20 19 114 Nil
officers Under ASCAD Dt. 15-20 Sept. 2008

05. Training Programme for Animal Husbundry 20 17 102 Nil
officers Under ASCAD Dt. 22-27 Sept. 2008

06. Training Programme for Animal Husbundry 20 16 80 Nil
officers Under ASCAD Dt. 20-24 Oct. 2008

07. Training Programme for Animal Husbundry 20 17 85 Nil
officers Under ASCAD Dt. 17-21 Nov. 2008

08. Training Programme for Animal Husbundry 20 18 90 Nil
officers Under ASCAD Dt. 24-28 Nov. 2008

09. Training Programme for Animal Husbundry 20 20 100 Nil
officers Under ASCAD Dt. 01-05 Dec. 2008

10. Training Programme for Animal Husbundry 20 17 85 Nil
officers Under ASCAD Dt. 15-19 Dec. 2008

11. Training Programme for Animal Husbundry 20 21 126 21
officers Under ASCAD Dt. 05-10 Jan. 2009

12. One day Workshop of Animal Husbundry 130 130 130 Nil
Department Under ASCAD Dt. 17 Jan. 2009

13. Training Programme for Animal Husbundry 20 26 130 Nil
officers Under ASCAD Dt. 23-27 March. 2009

14, One day Workshop of Animal Husbundry 120 102 102 Nil
Department Under ASCAD
Dt. 25 March. 2009
Total 490 460 1486 48
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Post Graduate Diplomain Rural Management (PGDRM)

The State Ingtitutefor Rural Development (SIRD), YASHADA haslaunched aPost Graduate Diplomain
Rural Management (PGDRM) since September 2007. Itisaoneyear distancelearning course with two
contact sessionsof 15 dayseachin YASHADA and oneinstitutional attachment toAgribusinessVenture,
Co-operative Organization or Panchayat Rg Institute.

Total 25 participantswere enrolled for the 2™ batch of PGDRM coursefor the year 2008-09. First two
contact sessionsfor the second batch were completed during 15/09/08 to 29/09/08 and 05/01/09 to 19/
01/09 respectively. Thethird contact session (Institutional Attachment) will be conducted during 1% June
2009 to 14™ June 2009.

Theexaminationfor 1% two batcheswill beheldin themonth of August 2009. Thethird batch will start from
September 2009, admissionsfor which will start from May/June 2009.

SIRD TRAINING PROGRAMMES

Training Programme of State | ngtitute of Rural Devel opment
April 2008-March 2009

Sr. Project Training Nominees Attendees Participants Women
Programme Days Participants
01. BRGF 47 2900 2058 8232 413
02. SAP 30 900 740 2220 158
03.| NREGA 30 1260 713 2000 33
04.] SGSY 16 565 530 1146 123
05.| Watershed 16 825 659 28 29
06.| Animal 14 490 460 1486 48
Husbandry

Thetraining performanceof SIRD inthelast eight years (previously known as CRS) issummarized as

follows:
Sr. Year No. of training programmes conducted No. of participants trained.
01. | 2000-2001 56 1416
02. | 2001-2002 24 584
03. | 2002-2003 39 774
04. | 2003-2004 45 2058
05. | 2004-2005 319 12622
06. | 2005-2006 187 6165
07. | 2006-2007 196 7316
08. | 2007-2008 204 5587
09. | 2008-2009 272 7320
30
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State Institute of
3 Urban Development (SIUD)

The Satel ngituteof Urban Development (SIUD) isuniqueinsofar asitistheonly Centreat YASHADA
set up with contributionsfrom itsclient organizations- the 240 or so large and small citiesand townsin
Maharashtra. Thiswas made possible by the Urban Devel opment Department of the State Government
issuing a Government Resolution dated 16 June 2002, which created a Corpus Fund of over 2 Crores,
specificdly for useinthelong-term capacity buildingin Maharashtra surban Sector. Theone-time contribution
expected from Urban Loca Bodiesand urban Parastatal swasfixed onthe principleof * from each according
toitsmeans; to each according to itsneeds’. Thuswhile abehemoth like the Municipal Corporation of
Greater Mumbai has contributed Rs 25 |akhs, the smallest C Classmunicipality hasa so givenitsshare of
Rs5,000. Theideawas not smply to raisefunds, but to make every urban local body a stakehol der and
givethemafeding of ownershipinthe SIUD. To date, after constant follow-up, the Corpus has collected
over Rs1.61 Crores(Rs28lakhsinthe FY 2009-10.) Theinterest accruing from thiscorpusnow stands
at over Rs 15 lakhs, and is being used by SIUD to finance those programmes which are essential for
capacity building but have not received either sponsorship, or feesfromtheclientele. Inthisway, SIUD is
poised to become entirely self-sufficient sothat itisnot adrain on YASHADA'sresources.

Theactivitiesof SIUD in 2009-10 may bedepicted pictorially asfollows:

(;8 Modules covered w ( * INNURM (RTP) 5
*Exams conducted * MoHUPA
*Exposure visit to * JIDSSMT 10

Singapore
*MNationwide Marketing

undertaken
*Participationin
MUNICIPALIKA

—

* SISRY 6

On-
Campus
Training

QOutreach
Training \

7

* NRCUP (MoHUPA) * Fee-paying

* Poverty Profiling Programmes
(MHADA) * BRGF-Urban
» e-learning {WEBI) * INMURM (RTP) 1
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Post-Graduate Diplomain Urban M anagement (PGDUM)

The Post-Graduate Diplomain Urban Management istheflagship Programme of the SIUD. Itisaffiliated
tothe University of Mumbai and held in collaboration with theWorld Bank I nstitute, Washington DC. It
covers 8 modules covering the gamut of urban concerns, and is delivered through contact sessions, a
foreign exposure visit, and several local study tours. Participants are expected to appear for awritten
examination and submit adissertation of Masterslevel before being awarded the Diploma.

In 2008-09, there were atotal of 133 participants from Maharshtra, Tamil Nadu and Andhra Pradesh
enrolled - 101 for thefull 8-module PG Diplomain Urban Management, and 32 for thesinglediscipline
Diplomain Urban Management. The highlight of thefirst batch Programme was an exposurevisit to
Singapore, which wasagreat |earning experiencefor the participants.

Of thedligible candidates, 18 sat successfully for thewritten examination held in December 2008. The
examination processtook 3-monthsto complete, beginning with the validation of the question bank, setting
of 3 sets of Exam papers (60% essay-type questions, 20% Short notes, 20% Objectives), logistical
preparations, pre-examination revision workshopsfor each module, conduct of exam, correction of papers
(examiner + moderator), evaluation of dissertations, moderation of dissertation by review panelsand
telephonicinterviewswith each candidate (vivavoce).

Thetop threeranksin thefirst PGDUM Exam (2009-20) went to:

1. MrAnil Lad,
2. Mr Ganesh Shete
3. MrsJyoti Kulkarni,

Inaddition, al but 2 candidates passed with first class. The highest marksfor the dissertation were scored
by Dr  andthetopmost candidate from outside Maharashtrawas Mr Shankar....

The performance of thefirst batch of examinees has been extremely heartening. We learnt that in the
PGDUM we do indeed have an excellent high-quality product, and the candidateswere of theview that
they had gained animmenseamount in termsof knowledge andinsght whichwould definitely enhancethe
quality of their work asurban administrators.

WBI e-lear ning Programmeon Urban M anagement

Being convinced of the utility of PGDUM, and looking at ways to expand its reach, the World Bank
I ngtitute, Washington DC hassigned acontract with SIUD for US$50,000 to convert the PGDUM materia
intoamodular e-learning Modul eavail able on the Moodle platform.

Thee-PGDUM will consist of 6 Modules:

Module 1—Managing Citiesin aGlobalized World
Module2—Enabling CitiesTo Deliver
Module3—Trangtioningto aLivableCity
Module4—Making CitiesInclusive

Module 5—Enhancing Qudlity of Lifein Cities

M odule 6 — The Good Urban Governance Framework

{ )
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Each Modulewill bedelivered through amultimediapresentation, with extensive readingsonthe sidebars,
andincludeat least one s mulation/interactive exercise/game. Work onthis project hasbegun in December
2008, and will end by December 2009.

On-CampusTraining:
Theon-campustraining in 2008-09, was of threetypes:
A. National Programmesunder theMinistry of Urban Development (MoUD):

6 Programmeswere conducted for participantsfrom 22 citiesacrossthe country, in Project Planning
and I mplementation under theMoUD’ sRapid Training Programmeunder INNURM. Thenoticegble
successof thisexercisewasthat YASHADA SIUD isnow reckoned among thetop training centres
for urban capacity building at thenationd level. The RTPa so enabled SIUD to generate someexcd lent
origind reading materid onissueslikeinfrastructurefinancing, project management, tender processing
and contract management.

B. National Programmes under the Ministry of Housing and Urban Poverty Alleviation
(MoHUPA) :

—— Programmes on

were conducted by Ms Poonam Mehtaon

C. Sate-level programmes:

Various programmesfor functionaries of the State Government were sponsored by MoHUPA, and
conducted by MsAlice Pastakiaand MsMayuraK shirsagar. Cchief among theseare:

10 programmeson Ur ban I nfrastr uctur e Development Schemesfor Small and M edium Towns
(UIDSSMT) whichispart of INNURM. Initially targeted at the councilsand corporationswhich
have already received fundsunder the UIDSSMT. L ater, the other councilswereaso invited so that
they got anideaof the Scheme and the way to go about preparing and sending proposals.

6 programmes on SwarnaJayanti Shahari Rozgar Yojana(SISRY): A seriesof training programmes
and workshops were conducted for Chief Officers, Project Officers and Community Organisers.
Insghtswere provided into theworking of the SISRY, with lotsof new ideasandinnovationsregarding
choice of businesses tradesfor the SHGS DWCUA. Sitevisitswere organised to SMILE, Puneand
the SataraZillaParishad.

Other important programmesincluded a4-day vigit by officia sfrom Punjab SLNA, whowere shown
around Pune, Pimpri-Chinchwad and some projectsin Mumbai; and an orientation coursein urban
issuesfor revenue officersfrom Jammu and Kashmir.

SIUD Outreach Programmes:

Throughthesingular effortsof SIUD consultant, Shri PD Kolekar (aretired Municipa Chief Officer with
40 yearsof experience) SIUD launched its Outreach I nitiative, under which ateam of trainersdelivers
training on their doorstep to the staff and Elected Representatives of the 222 Municipal Councilsin
Maharashtra. The coursesare entirely paid for by the host council, and 850 personsfrom 21 Councils
were covered under this scheme between April 2008 and March 2009.

Thecurriculum coversprovisonsof theMaharashtraMunicipalitiesAct, bes desbas c accounting, budgeting
and civil servicerules. The programmeshave been very well received and allow SIUD to meet thetraining
needsof afirst swatheof itsclient organizations—middle management and ERs.
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Similar courses have been launched under the urban component of the Backward Region Grant Fund
(BRGF) of the Government of India, and prior to the declaration of General Elections, 6 suchtraining
personswere held, with 514 personstrained.

One programmewas conducted by MsAlice Pastakiaas an Outreach programme under theMoUD RTP
in Chandigarh, covering thecitiesof Chandigarh, Ludhianaand Amritsar.

Major Projectscompleted in 2008-09

TheMinistry of Housing and Urban Poverty Alleviation (MoH & UPA) hasundertaken aproject, “Nationd
Strategy on Urban Poverty” (NSUP) funded by UNDP, with an objective of understanding variousfacets
of urban poverty and to come up with aviable, practical and equitable pro-poor strategy with regard to
various aspects of urban poverty. This project was started in January 2006 and hasreached closurein
March 2009.

Thefollowing 8 components have been successfully compl eted:

State Urban Poverty Profile

City Poverty Profile(including Manua on Livelihood Implementation Plan)
Geographica Information System (GIS)

Management Information System (MI1S)

8 Capacity Building Modulesfor Middle Management

Register of Innovations
Audio Visuad Documentation (18 films)

Website (Www.national strategyforurbanpoor.org)

O 00000 0D

Ontheanvil: A mgor Project for whichthe MoHURPA has provided thefunding and MHADA istheNodal
agency waslaunchedin March 2009, and isexpected to be completed in 2009-10isthe Poverty Profiling
Project, which aimsto preparethe definitive Poverty Profileof Maharashtra, with detailed profilesof its5
JNNURM Mission cities—Mumbai, Pune, Nagpur, Nashik and Nanded. It isalso expected toresultin
city-specific and state-wide strategiesfor urban poverty aleviation under the National Strategy for Urban
Poor being implemented by the Government of India.
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Centre for Environment
4 And Development (CED)

Introduction

The Centrefor Environment and Development (CED), established on 29 June 1996, hashelped YASHADA
position environment and devel opment asastrategi ¢ training and applicationsintervention at theAcademy.
During the past ten years, the Centre hasbeen facilitating training, research and administrative interventions
at thedistrict, municipal and Statelevel within the Government of M aharashtraand the Government of
India

Thetraining and applications programmes have focused on environmental concernswith perspectiveson
planninginrurd, urban andinfrastructure sectorsfor officias, non-officias, university academicsand non-
government organisations.

The objectives of the Centre affirm the need for the State and National governmentsto enabletraining
processes on environment management and devel opment administration. Importantly, the Centre' sobjectives
arecentral to thegoal s of the Academy. An essential focusof the Centreis(a) to strengthen YASHADA's
training commitments, and theannual calendar of events, and (b) to provide on-the-field information and
databasesto integrate current case studiesin future courses and workshops.

Objectives

Thefollowing objectivesof the Centrefor Environment and Devel opment are based onthe above preamble.
These objectivesare also within the parameters of thosefor YASHADA.

O Todeveoptraning programmesand evolve moduleson environmenta protection, nature conservation
and devel opment administration, with emphasison therural and urban sector.

O Totrain, onacontinuousbasis, successive groupsof government officias, el ected representatives,
non-governmental organisationsand university academicson issues concerning environment and
development.

O Todevelopresearchfacilities, providefellowshipsand resident scholarshipsto cadre officersand
non-governmental organisationsonissues concerning environment and devel opment.

O Toprovideaforum for interaction for organisationsand individualsto discussand devel op action
plansfor implementation of recommendations on environment and devel opment.

O Todeveopa YASHADA, andectronicdid-in computer-based network and ageographicinformation
databasefor government officialsand non-officia's, non-government agenciesand universities, for
informeation on environment and devel opment administration.

( \
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O Toorganiseworkshopsand seminarsto focus on specific environment and devel opment aspectsand
recommend interventionsand /or changesin rel ated policy issuesto the Government of Maharashtra
and/or locdl, state and national agencies.

Satusof accomplishments

Objectives1to4 and 6 have been addressed successfully through 1996-1997 to 2008-2009. The proposal
for construction of infrastructure and premi ses had been prepared during 1998-1999 for objective number
5. Itisnecessary to prioritiseand provide additional emphasisin accomplishing objectiveb.

Per sonnel

Over the past thirteen years, the Centrefor Environment and Devel opment hasbeen facilitating training
programmeswith onefull-timefaculty member, and over the past five years, with the active support of
training support staff. It was essential that the potential of CED to befully realized and the Centre be
encouraged to grow, in order that academic excellence, ingtitutional devel opment and financial income
convergeto greater achievements. Accordingly, theBoard of Governorsapproved the postsof four Assstant
Professors at the Centre for Environment and Development during the 32" Meeting of the Board of
Governorson 22 January 2004.

Dr. Bharat Bhushan has been heading the Cenre for Environment and Development as Professor,
Environmental Planning. The Centrefor Environment and Devel opment at the Academy comprised the
following faculty and staff during 2008-2009:

Personné at the Centrefor Environment and Development

Q  Mr.V.Ramani, |AS Director Generd

Q  Mr.Ashwani Kumar, IAS Additiona Director Generd

Q  Dr.Bharat Bhushan Professor, Environmental Planning and Head of Department
O  Mrs Swati Kamat Research Assistant

Q  Mrs. AparnaKondhare DocumentationAssociate

Q  Mrs SmitaKedari CourseAssistant

PARIVESH Training Programmes

Thetraining programmesby CED undertook asplendid transition from classroom programmesto major
field research based activities, stakehol der participati on and enabling an understanding of thenaturd resources
based employment and self-employment activities. Since 1996, the Centre has been ableto complete 693
training programmes, seminarsand workshops under the aegis of the Academy. Morethan 25,000 officer
and non-officer participants have attended these programmes (Table 1).

Table 1: Data about Environment and Development Courses (Including In-Campus and Out-of-
Campus Programs) Conducted by YASHADA during 1996-1997 to 2008-2009.

Sr | Year No. of Courses / Course / Programme Nominees Attendees
Programmes Weeks
01.| 1996-1997 11 11.0 399 248
02.|1997-1998 19 19.0 686 550
{ 36 ;
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Sr Year No. of Courses / Course / Programme Nominees Attendees
Programmes Weeks
03.] 1998-1999 09 10.5 431 303
04. | 1999-2000 18 18.5 974 609
05. | 2000-2001 12 135 761 470
06.| 2001-2002 35 255 1,233 1,035
07.| 2002-2003 36 24.5 908 739
08. | 2003-2004 20 15.5 718 713
09.| 2004-2005 108 64.5 6,107 5,459
10. | 2005-2006 188 110.0 6,426 6,401
11. | 2006-2007 92 59.0 3,572 3,442
12.| 2007-2008 78 415 740 2,717
13.| 2008-2009 67 335 2,312 2,514
Total (1996 to 2008) 693 446.5 25,267 25,200

During 2008-2009 the Centre hastaken up diverse programmes, including department specific programmes
for MPCB and Water Supply and Sanitation Department that have been conducted successfully and
repeatedly. Most programmes conducted by CED are sponsored and have continuoudly been appreciated.
Thisisdemonstrated by the repeat value of most programmes.

Whilesomeincluded nationa-level workshops, somewere supportive of field-research and othershelped
enable CED sugtaininterventionsin seeking knowledge about natura resourcesbased employment potential.
Annexurel presentsadetailed list of thetraining programmes and workshops conducted during 2008-
20009.

The Centrefor Environment and Devel opment a ong with the Centrefor Public Governanceat YASHADA
has conducted asmany as 170 workshopsfor identifying the Training Needs of the Class-A officersof the
Municipa Corporation of Greater Mumbai. TheseWorkshops began in January 2009 and were compl eted
by March 2009.

Sr.No. | Venue No. of workshops

0L Civic Training Institute and Research Centre 84

02. Departmental Workshops 86

The Centre for Environment and Development has more than aptly kept pace with the exponential growth of
the Academy and has actually led from the front. As mentioned earlier, CED has also not lagged behind in
earning financial income for the Academy and has actually led from thefront, if seen interms of total number
of faculty per Centre /Cell /Department.
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Annexure- |
List of thetraining programmes and workshops conducted during 2008-2009
s IS |8 |a S I A IO I~
= § é— o Title From To = T |2 é
51218 | Date pate 2|5 g |28
Sl | = E| < < | 8| =
S [= | a © S o
Z |=|» S €&
= g |5
g =
1 | R| Y| SP | Workshop on Rural Sanitation For GS | 03/04/08 [ 04/04/08 | 2|35 | 38 [76 | 2
(KRA)
2 | R| Y| SP | Workshop on Rural Sanitation For GS | 15/04/08 | 16/04/08 | 2|35 | 43 (86 | 1
(KRA)
3 | R | Y| SP [ Workshop on Rural Sanitation For GS | 21/04/08 | 22/04/08 | 2 | 35 | 22 |44 | 0
(KRA)
4 [R[Y|SP | Workshop on Rural Sanitation (KRA) 24/04/08 | 25/04/08 | 2135 | 20 [40 | 3
5 | R| Y| SP | Workshop on Rural Sanitation (KRA) 02/05/08 | 03/05/08 | 2135 | 33 (66| 0
6 | U| Y]|SP | State Level Social Forestry Workshop | 02/05/08 | 03/05/08 | 2 | 50 | 51 [ 102| 0
7 | R| Y| SP | Workshop on Rural Sanitation (KRA) 05/05/08 | 06/05/08 | 2|35 | 42 |84 | 4
8 | R| Y| SP | Workshop on Rural Sanitation (KRA) 08/05/08 | 09/05/08 | 2| 70 | 67 [ 134] 5
9 |R|[Y|SP [ Gramin Swachata Sakshamikaran 20/05/08 | 21/05/08 [ 2 |35 | 20 [40 | 2
Prashikshan Karyashala
10 [ R | Y | SP | Gramin Swachata Sakshamikaran 29/05/08 | 30/05/08 [ 2|35 | 39 (78| 10
Prashikshan Karyashala
11 [R | Y | SP | Gramin Swachata Sakshamikaran 09/06/08 | 10/06/08 | 2 | 80 | 68 | 136| 10
Prashikshan Karyashala Gramsevak
& Sarpanch
12 [ R | Y | SP | Gramin Swachata Sakshamikaran 12/06/08 | 13/06/08 | 2 [ 35 | 32 [64 | 6
Prashikshan Karyashala : Gramsevak
13 [ R | Y | SP | Gramin Swachata Sakshamikaran 23/06/08 | 24/06/08 [ 2 | 50 | 58 [ 116] 3
Prashikshan Karyashala : NSS District
Coordinator
14 [ R | Y | SP | Gramin Swachata Sakshamikaran 26/06/08 | 27/06/08 [ 2 | 35 | 46 [92 | 3
Prashikshan Karyashala: Gramsevak
15 | R | Y | SP | Capacity Building Training Programme | 30/06/08 [ 01/07/08 | 2 | 30 | 27 [54 | 1
on Rural Sanitation: Sarpanch
16 [ R | Y | SP | Capacity Building Training Programme | 03/07/08 | 04/07/08 | 2 {30 | 35 [70 | 2
on Rural Sanitation: DCEO's
17 [ R | Y | SP | Capacity Building Training Programme | 07/07/08 | 08/07/08 | 2 [ 30 | 30 [60 | 2
on Rural Sanitation: Sarpanch
18 [ R | Y | SP | Capacity Building Training Programme | 10/07/08 | 11/07/08 [ 2 [ 30 | 20 [40 | 1
on Rural Sanitation: Sarpanch
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19 Y | SP | Bharat Nirman Workshop 14/07/08 | 15/07/08 2| 30 | 201| 402 7
20 Y | SP | Capacity Building Training Programme | 17/07/08 | 18/07/08 | 2| 30 | 39 [ 78 | 1
on Rural Sanitation: Sarpanch
21| R | Y [ SP | Capacity Building Training Programme | 24/07/08 | 25/07/08 | 2| 30 | 22 | 44| 0
on Rural Sanitation: Sarpanch
22| R | Y [ SP | Capacity Building Training Programme | 28/07/08 | 29/07/08 ( 2| 30 | 34 [ 68 | 5
on Rural Sanitation: Sarpanch
23[R | Y [ SP [ Capacity Building Training Programme | 30/07/08 | 01/08/08 | 2|30 | 30 |60 | O
on Rural Sanitation: Sarpanch
241 R | Y [ SP | Gramin Stharavar Shashwat Sasksha- | 04/08/08 | 05/08/08 | 2| 30 | 37 |74 | 7
mikaran Prashikshan Karyashala
25| R | Y [ SP | Gramin Stharavar Shashwat Sasksha- | 07/08/08 | 08/08/08 | 2| 30 | 14 [ 28 | 5
mikaran Prashikshan Karyashala
26| R | Y[ SP | Gramin Stharavar Shashwat Sasksha- | 11/08/08 | 12/08/08 | 2| 30 | 26 [ 52 | 10
mikaran Prashikshan Karyashala
27| R | Y [ SP | Gramin Stharavar Shashwat Sasksha- | 21/08/08 | 22/08/08 | 2| 30 | 24 [ 48 | 0
mikaran Prashikshan Karyashala
28| R | Y [ SP | Capacity Building Training Programme | 25/08/08 | 26/08/08 ( 2| 30 | 30 [ 60 | 2
on Rural Sanitation: Sarpanch
29[ R | Y [ SP | Capacity Building Training Programme | 28/08/08 | 29/08/08 ( 2| 30 | 17 [ 34| 1
on Rural Sanitation: Sarpanch
30[R | Y[ SP | Gramin Stharavar Shaswat Sasksha- 04/09/08 | 05/09/08 | 2| 30 | 33 |66 | 2
mikaran Prashikshan Karyashala
31| R | Y| SP | Workshop on Issues in Sustainable 07/09/08 [ 07/09/08| 1| 30 [ 31 (62| O
Development
32| R | Y| SP | Capacity Building Training Programme | 08/09/08 [ 09/09/08 ( 2 | 30 | 37 [ 74| 3
on Rural Sanitation: Sarpanch
33| R | Y| SP | Capacity Building Training Programme | 11/09/08 | 12/09/08 2| 30 [ 35 (70| 5
on Rural Sanitation: Sarpanch
34| R | Y| SP | Capacity Building Training Programme | 15/09/08 [ 16/09/08 2| 30 [ 35 (70| O
on Rural Sanitation: Sarpanch
35[R | Y[ SP | Gramin staravar Shaswat Sakshamikarnf 18/09/08 | 19/09/08 | 2| 30 | 25 (50| O
Prashikshan Karyashala
36(R | Y| SP | Gramin staravar Shaswat Sakshamikarn| 22/09/08 | 23/09/08 | 2| 30 | 17 [ 34| 1
Prashikshan Karyashala
{ 39 |
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37|R | Y | SP | Gramin Swachata Sakshamikaran 25/09/08 | 26/09/08 | 2 |30 | 34 |68 |1
Prashikshan Karyashala
38|R | Y | SP | Gramin Swachata Sakshamikaran 01/10/08 | 02/10/08 [ 2 (30 | 17 (34 | O
Prashikshan Karyashala
39 Y | SP | Bharat Nirman Wrokshop 03/10/08 | 04/10/08 | 2 | 152 | 228]| 456( 10
40 Y | SP | Gramin Swachata Sakshamikaran 03/10/08 | 04/10/08 [ 2 (30 | 17 (34 | O
Prashikshan Karyashala
41 |R [ Y [SP | Gramin Swachata Sakshamikaran 06/10/08 | 07/10/08 [ 2 [ 30 | 55 |[110f 2
Prashikshan Karyashala
42 |R [ Y [SP | Gramin Swachata Sakshamikaran 13/10/08 | 14/10/08 | 2 |30 | 36 |72 | 27
Prashikshan Karyashala
43R [ Y [SP | Gramin Swachata Sakshamikaran 16/10/08 | 17/10/08 | 2 | 30 | 42 |84 | 8
Prashikshan Karyashala
44 |R | Y | SP | Capacity Building Training Programme | 20/10/08 | 21/10/08 | 2 | 30 | 34 [68 | O
on Rural Sanitation
45|1R [ Y [SP | Gramin Swachata Sakshamikaran 23/10/08 | 24/10/08 | 2 |30 | 48 |96 | 5
Prashikshan Karyashala
46 |R | Y | SP | Capacity Building Training Programme | 03/11/08 | 04/11/08 | 2 | 30 | 45 [90 | 6
on Rural Sanitation
47 |R | Y | SP | Capacity Building Training Programme | 06/11/08 | 07/11/08 | 2 | 30 | 32 [64 | O
on Rural Sanitation
48R [ Y [SP | Gramin Swachata Sakshamikaran 10/11/08 | 11/11/08 | 2 [ 30 | 22 (44 | O
Prashikshan Karyashala
49|R [Y [SP | Gramin Swachata Sakshamikaran 14/11/08 | 15/11/08 | 2 [ 30 | 33 |5 66
Prashikshan Karyashala
50|R | Y | SP | Capacity Building Training Programme | 17/11/08 | 18/11/08 | 2 [ 30 | 18 |1 36
on Rural Sanitation
51|R | Y | SP | Gramin Swachata Sakshamikaran 20/11/08 | 21/11/08 | 2 |30 | 17 |4 34
Prashikshan Karyashala
52| R | Y | SP | Capacity Building Training Programme | 24/11/08 | 25/11/08 | 2 (30 | 10 [20 | O
on Rural Sanitation
53| R | Y | SP | Capacity Building Training Programme | 27/11/08 | 28/11/08 | 2 [30 | 20 [40 | O
on Rural Sanitation
541R | Y | SP | Capacity Building Training Programme | 01/12/08 | 02/12/08 | 2 [ 30 | 16 |32 | 4
on Rural Sanitation
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55[R | Y [ SP | Capacity Building Training Programme | 04/12/08 | 05/12/08 [ 2 | 30 | 21 |42 0
on Rural Sanitation
56 (R | Y [SP [ Gramin Swachata Sakshamikaran 11/12/08 | 12/12/08 [ 2 | 30 | 26 |52 1
Prashikshan Karyashala
57[R | Y [ SP | Capacity Building Training Programme | 15/12/08 | 16/12/08 [ 2 | 30 | 19 | 38 1
on Rural Sanitation
58 R | Y [ SP [ Capacity Building Training Programme | 18/12/08 | 19/12/08 [ 2 | 30 | 28 | 56 0
on Rural Sanitation
59(R | Y [SP | Gramin Swachata Sakshamikaran 22/12/08 | 23/12/08 [ 2 | 30 | 48 |96 3
Prashikshan Karyashala
60[R | Y [SP [ Gramin Swachata Sakshamikaran 29/12/08 | 30/12/08 [ 2 |30 | 19 |38 1
Prashikshan Karyashala
61[R | Y [SP [ Capacity Building Training Programme | 05/01/09 | 06/01/09 [ 2 | 30 | 36 |72 2
on Rural Sanitation
62 R | Y [ SP | Capacity Building Training Programme | 12/01/09 | 13/01/09 | 2 | 30 | 32 | 64 1
on Rural Sanitation
63[R | Y [SP [ Gramin Swachata Sakshamikaran 15/01/09 | 16/01/09 [ 2 | 30 | 34 | 68 5
Prashikshan Karyashala
64 R | Y [ SP [ Capacity Building Training Programme | 19/01/09 | 20/01/09 | 2 | 30 | 41 |82 0
on Rural Sanitation
65[R | Y [ SP | Capacity Building Training Programme | 22/01/09 | 23/01/09 [ 2 | 30 | 28 | 46 4
on Rural Sanitation
66 (R | Y [SP | Gramin Swachata Sakshamikaran 27/01/09 | 28/01/09 [ 2 |30 | 39 | 78 9
Prashikshan Karyashala
67|R | Y [SP | Gramin Swachata Sakshamikaran 30/01/09 | 31/01/09 | 2 [ 30 | 41 |82 6
Prashikshan Karyashala
Total 133| 2312 2514{ 4892 336




Centre for
S5 Disaster Management (CDM)

1. Theyear 2008-09 wasvery activeand absorbing intermsof variousactivitiescarried out by Center for
Disaster Management, Yashada. CDM received fair support from Nationa Intitute, Disaster Manage-
ment of Relief & Rehabilitation, GOM and various DRM and non DRM Districtsand Government
Departments. CDM a so undertake faculties capacity development during thetraining year whereal-
most al facultiesunderwent National Level TOT Programmes.

2. A Summary of training conducted isgiven below:

Total Programmes Planned Programmes Conducted Cancelled
60 96 5

Over and abovethese CDM undertook thefollowing activities.

a) Consultation—DM Plan Development

b) Seminar -

c) Facultysof CDM deliver lectureson various aspectsof Disaster Management during Commu
nity Awareness Programmes organized by variousingtitutions.

. Thrust of Training - Under the guidance of DG Yashadathe maor thrust of training imparted during
theyear 2008-08 was on sengitizing district administration on variouspolicy issues& inditutionalisation
mechanism during the disaster including rolesand responsi bilitiesto achieve proper vertica integration
fromtalukato statelevel. Thethrust was also placed oninter-departmental integration. The Practical
Aspect of Response M echanismwasgiven amagjor thrust whileorganising training for communities.

Thefollowing activitieswere undertaken to achievethe abovethrust aress:

a Conduct of training at threelevel swith aaim to enhancetheir capacity in dealing with Disaster
Management issues.

)  SeniorLevel - Strategicissues.
i) MiddleLevel —Manageria issues.
iif) LowerLevel - Executionissues.
b) Community Level Training on Participatory Risk Appraisa and the Responseactivitiesasanimme

diate Responder. To ensure Disaster Management preparedness and response mechanism at low
estleve (Villagel Ward)
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Project:

1

Road Safety Project: This project was allotted to Center for Studiesin Socia Sciences (CSSS)
during thetraining year 2006-07. Thetota cost of the projectsRs.1, 07,800/- out of which Rs.43,000/
- wasgiven asadvanceto CSSS. The project report was submitted by CSSSinoct 2008. The project
report submitted by CSSSwasinadequate and did not meet the objectivesof CDM, Yashada. After
discussion CSSS agreed to submit fresh methodol ogy/ approach for completing the project. Thisis
under

review and final decisonwill betaken after submission of detailed proposa by CSSS.

Development of Community Awareness Material: CDM, Yashada was tasked to produce 04
Filmsfor Community Awarenesson Disaster Management. Thetota cost of theprojectis7.4L out of
which CDM, Yashadahasalready received Rs.4L. Theproject isinfinal stageand likely to be com-
pleted by 1% week April 20009.

Back up Hub (EOC) at Yashada: R& R had dlotted thisproject to CDM, Yashadain theyear 2007-
08 at thetotal cost of Rs.15 L. The project isnow complete with additional expensesof Rs.2.25L.
Yashadahasreceived Rs. 17.25L for the project.

Preparation of DM Plan for Guru-Da-Gaddi Celebration at Nanded: Yashadawasidentified as
consulting agency for advising Nanded District Administration on Disaster Mitigation, Preparedness
and Response M easure during Tri-Centenary of Guru-Da- Gaddi celebrations. Approximately 07 to
08 Lac devoteesvisited Nanded during theperiodincluding visitsby VVIPstoincludeHon' ble Presi-
dent, PrimeMinigter and No. of other Central and Statelevd dignitaries. The Plan prepared by Yashada
was based on HVRC analysisof areaand response was managed through formation of Incident Com-
mand System that will haveintegrated departmental organization/ agenciesworking onaCommonand
coordinated platform. Disaster M anagement Plan was successfully implemented during the celebration.
Thetotal project cost wasRs.24.3L.

Preparation of DM Plan for Religion eventsat Pandhar pur: Municipa Council Pandharpur has
gppointed CDM, Yashadaas consultant for preparation of DM Plan during Religious Congregation on
al 4“Wari” periods. Theplanisinfina stagesof preparation. Thetotal project costisRs.3L only.

TNA project for Major Line Departments: This project has been sanctioned by NIDM, New
Delhi for atotal project cost of Rs.1.25L only. The project work isin progress.

Miscellaneous

A Statelevel Pre Monsoon Preparedness meeting washeld at Yashadaon 12" May 2008. Themeeting
waspresided over by Hon' bleMinister for Relief and Rehabilitation Dr. Patangraoji Kadam and attended
by Secretariesfrom Mantralayaand al District Collectorsand Municipal Commissioners.

5.

CDM, Yashadain collaboration with USAID/INDIA conducted anationd level courseon Chief Incident
Command System from 08" To 12" December 2008.

CDM, Yashadabeing the Regional Ingtitutefor ICStraining conducted Programmeson ICSin Goa,
BMMC.

CDM, Yashadahascirculated Marathi trandation of Digtrict Disaster Management Plantemplatetodl
Didricts. —
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Finances:-
CDM, Yashadaduring theyear 2008-09 hasreceived following financia support.

a) NIDM:

i) Faculty Pay 134L

i) Traning 8.0L

iy | Purchaseof officeequipment 10L

b) Sponsored / Projects

i) Guru-Da-Gaddi 24.3L (DC,Nanded)
i) EOC-Back up Hub 25L (R&R, GoM)
i) | Pandharpur 1.8L (CO,MC,Pandharpur)
iv) | TNA Project 0.625L (NIDM)

V) EOC Equipment Maintenance 09L (R&R,GoM)
C) Sponsor ed Programmes

i) USAID/INDIA 0.9L

i) NIDM-DANAPgme 0.63L

i) | Goa—ICSPgme 0.90L

iv) | Raigad-DRM Pgme 0.45L

V) A’ Nagar —community awareness 0.75L

vi) | A'Bad- DM Pgme 0.45L

vii) | BMMC 0.225L

d) Pre-Monsoon Meseting 1.87L
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Centre for
6 Information Technology (CIT)

The Centrefor Computer Applicationsand Training wasestablished inApril 1987 withaduel purpose. The
Centre hasfocused on application of ICT invariousurban, rural and infrastructure sectors.

Objectives

O ToProvidefunctiona training to officersof the Government of Maharashtrain areasrelated to Infor-
mation Technol ogy and Management | nformation Systems.

To devel op application softwarefor usein government departments and offices

To provideaforumfor interaction for organisationsand individua sto discussand devel op | CT appli-
cationsfor development

Training Programmes

Thetraining programmesby CIT undertook asmooth change with the progressin theinformation technol-
ogy. During 2008-2009, the Centre has been ableto complete 69 than training programmes, and work-
shopsin YASHADA campusaswell asoutside YASHADA.

During 2008-09, the Centre hastaken up various programs such as Computerised OfficeAdministration,
Software Development Proposal, I T Procurement and Maintenance, I T Audit and Security, Desktop and
Advanced Linux, Advanced Excel, e-Communi cation, Website Designing, Project Management, Hard-
wareand Networking, IT Inventory and Asset Management etc.

Various department specific programsfor APMC, Sales Tax, Family Welfare and RTO have been con-
ducted successfully. Apart from thisthe Centre conducted outreach programsfor the Office of Divisiona
Commissioner, Nashik, CIDCO Mumbai, and Centrefor Police Research Pune.

Infrastructurefacilities;

1. 24hourslnternet Facility —CIT hasavailed al Mbps RF link from Software Technology Part of
India(STP!) for 24 hoursInternet Connectivity. Thisfacility isbacked up with 2 Mbps Broadband
connectionfrom BSNL. The network issecured with afirewall.

2. PCLabwith15PCs, Thin Client lab with 16 Thin Clientsand MDC L ab with 15 Thin Clients
—All of theselabsareused for thetrainingsin corel T and applications. Theselabsare equipped with
Internet facility.




&

Activitiesduring 2008-09:
In 2008-09, the Centre conducted 69 trai ning programmes attended by more than 1300 participants.

K ey Training Programmesand Wor kshops

0O 00000 D

e-Communicationtraining for effectivecommunication

Website Devel opment and Management for Proactive Disclosuresunder Right to Information Act
Website Devel opment with Open Source Framework Joomla

Website Devel opment with ASP

Procurement Management I nformation System for Family Welfare Department

Training on Vahan softwarefor RTO

Linux and Open Officetraining for Centrefor Police Research

Softwar e Development, Consultancy

a
a
Q

Modificationsin Training Management Information System (TMIS) as per requirement
Onlinebooksrecommendationfor YASHADA library
Students database to co-ordinate between SIAC Mumbai and ACEC YASHADA

Turnkey Projects

Q
Q

Q
Q

ICT training to Gramsevaksthrough MaharashtraK nowledge Corporation Ltd. at 12 Districts

Website devel opment under Capacity Building Poverty Reduction program sponsored by DoPT and
funded by DFID. ThissiteisNational Documentation Centrefor thisprogram.

IT Inventory and A sset Management System implementation and training for CIDCO, Mumbai
A Messaging and Collaboration Suite (Zimbra) implementedin YASHADA

Procurement of Computer Hardware

Kindly refer annexure- CIT
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Annexure- CIT: Procurement of New / Upgraded Hardware

Sr. | Computer Hardware Total During Total During Total During Total During Grand
Year 2005-06 Year 2006-07 Year 2007-08 Year 2008-09 Total
1 |PCsPIV&all 53 22 60 4 139
2 RAMs 0 0 16 10 26
Printers 0 0
InkJet 0 10 2 1 13
Dot Matrix 1 0 0 0 1
’ Color Laser 1 0 1 0 2
All'In One 2 2 0 1 5
Laser B/W 4 2 0 7 13
4 Network Laser 0 5 30 1 36
5 Scanners 4 6 1 0 11
6 | A3 Size Scanner 0 0 1 0 1
7 LAN SWITCH 14 21 5 5 45
SERVER 8 0 0 0 8
HP Prolient 150G, P4 6 0 0 0 6
° Acer P4 2 0 0 0 2
Dell Powerage 2950 0 0 1 0 1
9 LAPTOP 2 8 19 21 50
10 | LAPTOP Battery 0 0 1 0 1
11 | External CD Writer 2 8 0 0 10
12 | Keyboard, Mouse 4 3 0 75 82
13 | LCD Monitor 1 0 0 0 1
14 | Pen Drive 26 61 42 63 192
15 | Packet PC 4 4 0 0 8
16 | CD Writer 7 4 3 0 14
17 | DVD Writer 0 0 3 9 12
18 | CD Duplicator 0 0 1 0 1
19 | Key Board 1 20 12 0 33
20 |12 U Rack 3 0 0 1 4

a7
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Procurement of New / Upgraded Hardware

Sr. | Computer Hardware | Total During Total During Total During Total During Grand
Year 2005-06 Year 2006-07 Year 2007-08 Year 2008-09 Total
21 | 06 U Rack 3 0 2 1 6
22 |42 U Rack 0 0 2 0 2
23 | 24 U Rack 0 0 0 1 1
24 | KVM Switch 0 0 1 0 1
25 | 1/0s 0 0 30 0 30
26 | Wireless Access Points 0 0 20 0 20
27 | Multimedia Pointer 0 0 2 0 2
28 | Thin Clients 165 83 0 0 248
29 | UPS 0 16 0 10 26
30 | Glass Screen 0 0 3 0 3
31 | Projector 0 0 1 0 1
32 | VGA Splitter 0 0 1 0 1
33 | HDD, USB, External 0 0 3 6 9
34 | Mobile charger 0 0 1 0 1
35 | Speakers 0 0 1 1 2
Total 313 271 265 217 1066
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Centre for Equity Social Justice and
7 Human Development (CESJHD)

Preamble

The Centrefor Equity and Socid Justice (CESJ) wasestablished, asper Policy Circular number XX XIInd
BoG/2004/ P& P/Action/PC/02 dated 22nd January, 2004.

Vide policy circular number PPI-PC/2007-21 dated September 18th, 2007 the scope and ambit of CESJ
wasenlarged toincludethefollowing cells.

Resource Centrefor Disability Rehabilitation
Centrefor Equity and Socia Justice
ChildRightsCell

Centrefor Women's Empowerment
Centrefor Productive and Empowered ageing

I Wy IRy Wy

Consequent upon the above policy circular and in referenceto the following KRAS, it was decided to
include new themesfor conducting courses.

1. Women'sRight
2. Socid Jugtice
3. HumanRights

4. Socid Harmony
Approach:

The CESIHD hasadopted atrilateral approach to Capacity Building for the Socia Sector in Maharashtra,
consisting of thecyclical and concurrent activitiesof

1. Research

2. Documentation

3. Traning

Objectives:

The CESIHD hasset itsdlf thefollowing objectives:

O Toidentify areasof concerninsocial policy, and assist intheformulation of equitable policiesand
programmes

O Toundertake capacity building among government and voluntary sectors, so that the policiesand
programmesreachthelr intended beneficiaries

O Todocument and disseminate knowledge and information on emerging social issues
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Training Programmes:.

Total 70 training programmes had been proposed by CESIHD during April 2008 to March 2009. Of the
total 62 (57 Yashada/ 05 Sponsored) Training Programmeswere conducted by CESIHD (SeeAnnexure
‘A’). However, Rs. 45,000/- for Sensitization Programmes and Rs. 1, 35,000/- for Management
Devel opment Programme have been recieved from concerned funding agency. Inal total 1996 trainees
weretrained during 2008-2009 by the Centre.

Thus, for the year 2009-2010 total 53 (42 Yashada/ 11 Sponsored) Training programmes/ Workshops
have been proposed.

Resear ch:

1.

Rs. 25,00,000/- has been received from State Minority Commission for conducting Training and
Research on ‘ Problemsof Minority Community in Maharashtra for thefinancia year 2008-2009.

State Policy of Senior Citizens: The CESIHD, along with severd Civil Society Organizations, isinthe
processof finalizing Maharashtra sPolicy for Senior Citizens, and networking to enableitseventual
implementation.

Projectsand Proposals:

1.

ToTson Human Development

Planning Commission and UNDP Funded Capacity Building Project for Human Development. This
exercisewill putin placeaCorpsof Magter Trainers, to reech themessage of theMillennium Devel opment
Goalstothedistrict and sub-district level, acrossMaharashtra.

Inthiscontext out of 6 proposed ToTs; 2 ToTs have been conducted during 11-14 August 2008 and
18-21 August 2008. Furthermore4 preparatory workshops a so have been conducted in Yashada. An
amount of Rs. 4,23,336/- has been utilized for the said programmes, which hasto be received by
Department of Planning GoM. A |etter in thismatter has been sent to the concerned department.

Capacity Building Programme for Sustainable Livelihood Scheme Management: Tribal
Development Department (TDD), GoM

A Proposal for capacity building programme (for the officia sof Tribal Development Department and
concerned line departments especialy those dealing with livelihood schemesof T.D.D.) costing Rs.
3,54,000/- has been submitted to Tribal Devel opment Department, GoM. A Training NeedsAnalysis
(TNA) was conducted with commissioner, TDD, Senior Anthropol ogist Prof. Ram Gambhir, Forest
Officersand Yashadafaculty inthisregard. Thisproposa consistsof 10 Training Programmesand 3
Workshops. The proposal hasbeen pending for sanction.

Professional Training Programmes for the Members of Scheduled Caste Co-operative
Societies:

Directorate of Social Justice, Pune had requested to prepare aproposal to providetraining to the
president, vice president and other officiasof S.C. co-operative societies.

Accordingly aproposal of 5training programmes costing Rs. 8, 55,000/- has been submitted, on June
20th, 2008. A follow up letter in thisregard has been sent.

.50.

N



(" Annual Report : 2008- 2009)

Training Programmeon ‘ Prevention of Sexual Har assment at Wor kplace

Minigtry of Women and Child Welfare, GoM hassuggested YASHADA to organizetraning programmes
ontheabovetopic. A Proposa of 6 ToTscosting Rs. 11, 88,000/- has been submitted to the Ministry
andisdsopending for sanction. Itincludes Training of Traineers(ToTs), regiond sengtization workshops
and statelevel workshops.

However, considering theimportance of thissubject total 6 Yashada sponsored training programmes
aready have been conducted mainly for Nashik, Konkan and Aurangabad Divisions.

Accordingtotheteephonictak with Shri. Gunja (Additiond Secretary, Woman and Child Development
Department, GoM) we hopethat the Ministry will sanction the proposal soon.

World Bank- Funded Project on Social Accountability:

TheWorld Bank has sanctioned Rs. 24, 00,000/- for the project on Social Accountability, and recently
World Bank released Rs. 9, 60,000/- for theinitial expenditure. Almost 90% of work hasbeen completed
by the project co-ordinator.

Communal Harmony and Social I ntegration:

The CESIHD isworking closely with Government to enabl e policy-making and advocacy onissuesof
Communa Harmony and Socid Integration.

Apart from these programmes CESIHD isalso or ganizing around 53 Training Programmes
on following key themes.

A. Rehabilitation of Disables

Socid Accountability

Sugtainablelivelihoods

Equitable Human Devel opment of Deprived Sections
Prevention of Sexual Harassment at Workplace
Socid Jugtice

Inclusve Educetion

OHIMmMmoOOw

In the near future, we a so propose to launch an internship scheme for M.S.W. Students, and for
studentsof Journaism, to sensitizethemto thefield conditions, scope and challenges of devel opment
adminigration.

Annexure-A: Training Programmes& Workshops Condected in 2008-2009

Sr Title of the Programme Course Durations No. of Male | Female
Director Participants
01. | Training Programme on “PCR & Atrocity Anita Jadhav | 07/04/2008- 25 21 03
Against SC/ST” 10/04/2008
02. | One Day Workshop Office Management D Patil 19/04/2008- 25 21 00
19/04/2008
03. | Training Programme on “ Human Rights Jayashree | 21/04/2008- 30 21 09
Under punitive/ preventive custody” Tadelkar | 25/04/2008
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Sr Title of the Programme Course Durations No. of Male | Female
Director Participants
04. | Trainings Programme on ‘Importance of Anita Jadhav | 21/04/2008- 20 20 0
barrier free Environment for PwDs'. 24/04/2008
(KRA-Needs of Disabled)
05. | TNA Workshop on Tribal Development Nasrin 03/05/2008- 08 06 02
Siddiqui | 03/05/2008
06. | TNA Workshop on Human Development Nasrin 05/05/2008- 20 16 04
Siddiqui | 05/05/2008
07. | Meeting of the Empowered Committee on Nasrin 08/05/2008- 04 02 02
Communal Harmony Siddiqui | 08/05/2008
08. | TNA Workshop on Media & Development D Patil 09/05/2008- 10 10 00
09/05/2008
09. | Workshop on Social Accountability Nasrin 15/05/2008- 20 17 03
Siddiqui | 15/05/2008
10. | Workshop on Human Development Nasrin 04/06/2008- 25 16 06
Siddiqui | 05/06/2008
11. | Training Programme on Disability (DoPT) Anita 05/06/2008- 35 31 04
Jadhav | 07/06/2008
12. | Training Programme on Media & D Patil 09/06/2008- 25 23 02
Development 11/06/2008
13. | Training Programme on Disability Anita Jadhav | 16/06/2008- 33 33 00
18/06/2008
14. | Workshop on Draft State Policy for Senior Arnab 17/06/2008- 13 1 02
Citizens 17/06/2008
15. | Workshop for Committee on Communal Arnab 19/06/2008- 14 1 03
Harmony 20/06/2008
16. | Workshop on Human Development (1) D Patil 30/06/2008- 10 09 01
30/06/2008
17. | Traiining Programme on Disability Anita Jadhav | 30/06/2008- 27 22 05
02/07/2008
18. | Workshop on NGOs Networking Arnab 08/07/2008- 17 14 03
08/07/2008
19. | Human Development Lesson Writers D Patil 19/07/2008- 07 06 01
Workshop 19/07/2008
20. | PROJECT FORMULATION FOR SOCIAL | Dadu Bule |23/07/2008- 26 16 10
SECTOR, for YASHADA faculty and staff 24/07/2008
21. | General Body Meeting of the Committee for Arnab 29/07/2008- 19 14 05
State Policy for Senior Citizens 29/07/2008
22. | Workshop on Social Accountability Nasrin 02/08/2008- 15 15 00
Siddiqui | 02/08/2008
A
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Sr Title of the Programme Course Durations No. of Male | Female
Director Participants
23. | TNA Workshop on Prevention of Sexual Arnab 05/08/2008- 13 06 07
Harrassment in the Workplace 05/08/2008
24. | Committee on Social Integration Chair: DG, Nasrin 06/08/2008- 15 15 00
YASHADA) Siddiqui | 06/08/2008
25. | Workshop on Social Justice & Educational Arnab 08/08/2008- 10 07 03
Reforms | 08/08/2008
26. | ToT on Human Development (1) D Patil 11/08/2008- 22 19 03
14/08/2008
27. | ToT on Human Development (11) D Patil 18/08/2008- 29 27 02
21/08/2008
28. | Sustainable Livelihoods for Rural Areas Dadu Bule | 25/08/2008- 16 15 01
28/08/2008
29. | World Senior Citizens Day Celebration Arnab 29/08/2008- 70 65 05
29/08/2008
30. | Networking of NGOs for Senior Citizens Arnab 06/09/2008- 10 08 02
06/09/2008
31. | TNA Workshop on Social Responsibility. Anita Jadhav | 16/09/2008- 09 06 03
16/09/2008
32. | Workshop on Social Justice & Educational Arnab 18/09/2008- 10 06 04
Reforms 18/09/2008
33. | Workshop on Emerging Social Issues D Patil 20/09/2008- 23 1 12
20/09/2008
34. | Workshop on Emerging Social Issues D Patil 06/10/2008- 14 14 00
06/10/2008
35. | Sustainable Livelihoods Il Dadu Bule | 13/10/2008- 23 22 01
16/10/2008
36. | Trainings Programme on ‘Importance of Anita Jadhav | 13/10/2008- 33 33 00
barrier free Environment for PwDs' 15/10/2008
37. | Workshop on Emerging Social Issues Arnab 18/10/2008- 28 28 00
18/10/2008
38. | Equitable Human Development of Deprived D Patil 20/10/2008- 22 17 05
Sections |l 23/10/2008
39. | National Workshop on National Urban Nasrin 04/11/2008- 119 79 40
Health Mission Siddiqui | 06/11/2008
40. | Prevention of Sexual Harassment Il Dadu Bule | 10/11/2008- 19 10 19
12/11/2008
41. | Project Management for Social Sector | D Patil 10/11/2008- 18 17 01
12/11/2008
42. | Social Responsibility | Anita Jadhav | 17/11/2008- 24 18 06
19/11/2008
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Sr Title of the Programme Course Durations No. of Male | Female
Director Participants

43. | UNICEF SAM Meeting Nasrin 24/11/2008- 80 55 25
Siddiqui | 28/11/2008

44. | Project Management for Social Sector || D Patil 19/12/2008- 18 10 08
21/12/2008

45, | Social Responsibility 11 Anita Jadhav | 22/12/2008- 30 28 12
24/12/2008

46. | Project Management for Social Sector Il D Patil 29/12/2008- 12 12 00
31/12/2008

47. | Sustainable Livelihoods IV Dadu Bule | 05/01/2009- 23 20 03
08/01/2009

48. | TNA Workshop on Management of Ashram D Patil 06/01/2009- 30 30 00
Schools 06/01/2009

49. | Equitable Human Development of Deprived D Patil 12/01/2009- 26 13 13
Sections IV 15/01/2009

50. | Social Responsibility Il Anita Jadhav | 19/01/2009- 26 11 15
21/01/2009

51. | Project Management for Social Sector IV D Patil 20/01/2009- 24 22 02
22/01/2009

52. | Training Programme on Prevention of Dadu Bule | 27/01/2009- 11 02 09
Sexual Harassment at Workplace 29/01/2009

53. | Training Programme on Welfare of Minority | Anita Jadhav | 29/01/2009- 27 27 00
Community (DoPT) 31/01/2009

54. | Training Programme on Prevention of D Patil 02/02/2009- 31 09 22
Sexual Harassment at Workplace 04/02/2009

55. | Two Days workshop on Adoption and Non- | Anita Jadhav | 05/02/2009- 62 38 24
Institutional Care. 06/02/2009

56. | Sustainable Livelihoods V Dadu Bule | 09/02/2009- 16 15 01
12/02/2009

57. | Training Programme on Prevention of D Patil 16/02/2009- 18 10 08
Sexual Harassment at Workplace 18/02/2009

58. | Management Development Programme D Patil 20/02/2009- 42 42 00
21/02/2009

59. | Sensitization Training Programme D Patil 24/02/2009- 57 40 17
25/02/2009

60. | Training Programme on Welfare of Minority | Anita Jadhav | 25/02/2009- 24 19 05
Community (DoPT) 27102/2009

61. | General Sensitisation about Disability Anita Jadhav | 16/03/2009- 12 11 01
Rehabilitation (DoPT) 18/03/2009

62. | Project Management for Social Sector V D Patil 23/03/2009- 24 18 06
25/03/2009

a0
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Research and
8 Documentation Centre (RDC)

Resear ch and Documentation Centrelntroduction totheactivities

Theresearch activitiesof YASHADA arebeing carried out through its Research and Documentation
Centresince 2004. Thiscenter undertook research projectson significant issues of development inthe
State. The academic expertise and experience of project management developed through the
implementation of variousresearch projects proved areliable consulting sourcefor other centersof
YASHADA who proposed to carry out research based projects. Through the earlier project the
potential of R& D Centrefor effective documentation, database management and policy advocacy
have al so been recognized. The activitiesof R& D Centrein theyear 2008-09 reflect that these new
avenuesare being exploredin theform of the projects, workshops and consultations undertaken.

. Project activitiesin 2008-09

Research Projects

Through different research projects Research and Documentation Centre has been ableto contribute
significantly to the advocacy and promotion of decentralized planning at district level. Throughthe
Microplanning activity separately sponsored by UNICEF and World Bank the decentralized village
leve planning modd wasimplemented in severd villagesacrossMaharashtra. The Centrewasentrusted
withtheassgnment of providing support to the Task Forceon Didtrict Planning of Planning Commission
of India. RDC was ableto contribute significantly to thefinal Manual published by the Task Force
through which Decentralized Planning has been made mandatory throughout India

Sgnificant monitoring and eva uation projectsundertakenintheearlier yearswere successfully completed
intheyear 2008-09. YASHADA being the Monitoring and Eval uation agency for the Sardar Sarovar
Dam on Narmada constant monitoring of rehabilitation processin Nandurbar district iscarried out by
RDC. After meticulous survey and detailed photo documentation of the beneficiariesthefina report
was submitted to Relief and Rehabilitation Department. RDC was given an assignment to evaluate
three centrally sponsored schemes of Agriculture Commissionerate of Maharashtra. After detailed
field study of therelevant schemesand their respective beneficiarieseva uation reportswere submitted
to the Commissionerate.

Documentation

Documentationisoneof theintegra activitiesof severa projectsundertaken by the Centre. However
there are certain projects, which focus predominantly on the documentation and database building.
The center has pioneering work of compiling directory of voluntary organizationsin Maharashtra. The

{ \
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subsequent activity wasto conduct pilot accreditation of select organizations acrossMaharashtrato
evolve parametersof accreditation of voluntary organizations. The completion report of the directory
and accreditation activity was submitted to Planning Department, Government of Maharashtra. The
13" Finance Commission of Indiahasentrusted YA SHA DA with thetask of documenting best practices
of financial management in Urban Local Bodiesacross|ndia. Thisdocumentation of practiceshas
been undertaken by compiling available dataand actud field visitsto various Urban Loca Bodies.

A rigorous documentation of the migration pattern of village communitiesfrom Nandurbar and Beed
district hasbeen undertaken. The objective of thisstudy istoidentify theimpact of migration onthe
nutritional statusof the children of themigrating households. Thisstudy aimsat suggesting mechanisms
to correct nutritiona imba ance among the migrating children.

Wor kshops and M eetings

1.

M eetings of the Social Responsibility Bill Drafting Committee

YASHADA hasbeenidentified asthe host for coordinating the meetings of the Social Responsibility
Bill Drafting Committee, which wasformed by Government of Maharashtra. Five meetings of the
Committee under the chairmanship of Justice Narendra Chapal gaonkar (Retd) have been held in
YASHADA and draft of the Bill has been discussed and evolved in the meetings conducted sofar.

National Dissemination Wor kshop on Functional Review

TheFunctiona Review of 10 government departmentsof Maharashtrawas undertaken by YASHADA
and sponsored by Ford Foundation, Delhi. A Nationa Workshop for disseminating thefindingsof this
project wasorganizedin YASHADA.

First Wor kshop of Nodal Officersfor discussion on Social Justice | ndex

The Centre hasbeen instrumental in preparation of thefirst Social Justice Report of Maharashtra. On
submission of the report to the Government it was suggested that the concurrent monitoring system of
key government departments be reviewed and appropriately modified to capturethe status of social
justice indicators across Maharashtra. Hence the first workshop of the nodal officers from these
departmentswas conducted to discussthe proposed modificationin their regular monitoring reports.

Interstate ExposureVisitsof UNI CEF and Gover nment Officials

Twointerstate visitsfor exposure regarding Microplanning were conducted in 2008. The Workshop
conductedinApril 2008 was organized for UNICEF functionariesfrom different statesof India. The
Officers participating in the Workshop held in September 2008 were predominantly State level
Government functionariesfrom Orissa, Chattisgarh, Uttar Pradesh, Rgjasthan, Jharkhand and Tamil
Nadu. The main objective behind these workshopswasto introduce the Microplanning processand
advocateit by demonstrating itsimpactsin SataraDigtrict.

Wor kshopson Evolvinga SateL evel Concurrent Monitoring System

Three Workshopsfor different personne groupswere held for discussing and devel oping concurrent
monitoring system at the State Level. Experts working on GI S based software development for
monitoring from [T, Powai and private groupslike Riddhi soft Ltd. contributed significantly during
thesediscussions.
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Support to Other Departments

R& D Centre has maintained itsrole asaconsultant to other departments of YASHADA regarding
research based projects. Significant academic inputs and project management rel ated support was
also provided on research projectsof SIRD, NRCUP, CESJand CDM.

Futureactivities2009-10

Certain activitieswhich have beeninitiated in 2008-09 woul d be continued and devel oped during the
coming year. Theground work for devel oping aconcurrent monitoring system hasbeen donein 2008-
09. Further discussion and actual designing would be carried out in 2009-10.

Certain proposa shave been formulated and submitted to therelevant authoritiesand their approval is
awaited after scrutiny. The proposalsprepared by R& D Centreare—

Sr. | Subject of Proposal Department
01. | Midterm review of the scheme of grants to societies of unemployed Employment and Self
employment Department,
GoM
02. | Development of a Monitoring System for the CAPART's scheme on CAPART
young professionals
03. | Functioning of DPCs and quality of District Plans - issues and solutions Ministry of Panchayati Raj
NREGS and PRIs - Lessons for the major schemes
Building database at Village/Block/District level for Decentralized
Planning
04. | Research on Various Themes related to Disadvantaged Sections BARTI
05. | Baseline Study towards Special Action Plans for Tribal Blocks in Tribal Development
Thane and Nasik Districts Department, GoM

List of Projectsundertaken by R& D Centre
Projects Completed in 2008-09

Duration of Name of the Project Budget Scope of the Project Sponsoring Agency
the Project
From| To
April | March | Comparative study of two | 2,58,000 | Nandurbar and Ahmednagar | Administrative Reforms
2006 | 2007 | contrasting districts of districts of Maharashtra Commission, Govt. of
Maharashtra India
Jan | March | Strengthening of Public | 5,50,000 | The study involves overview | Administrative Reform
2007 | 2007 | Administration at State of the need for administrative | Commission
Level reforms in different sectors of | (ARC), Govt. of India
public administration in
Maharashtra including Health,
Education, Personnel
( \
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Duration of Name of the Project Budget Scope of the Project Sponsoring Agency
the Project
From| To
Administration, local Self Gowt.,
E- Governance, Social Capital,
etc.
Mar | Dec | Evaluation of Centrally | 21,20,000 | Evaluation of three Centrally Agriculture
2006 | 2008 | Sponsored Agricultural sponsored Agriculture Commissionerate
Schemes Schemes in all districts of Maharashtra
Maharashtra
June | Oct Promoting Improved care| 37,84,200 | 1block of each Nashik, Thane | Department of Women
2006 | 2007 | practices in families for & Gadchiroli and Child Development,
care of women and Govt of Maharashtra
children through Micro-
planning
April | Feb | Directory & Accreditation | 11,69,550 | Mapping and Accreditation of | Planning Department,
2004 | 2009 | of Voluntary Organizations voluntary organizations spread | Government of
across the Maharashtra State | Maharashtra
Sep | Dec | Monitoring & Evaluation | 13,12,500 | Monitoring of the rehabilitation | Secretariat of Relief and
2006 | 2007 | of Sardar Sarovar Rehabi of PAPs in 33 original and 9 Rehabilitation, Govern
litation (Phase I1) resettled villages of Maharashtra | ment of Maharashtra
July | Oct Institutional Supportto | 7,47,500 | Preparation of Manual for dece| Planning Commission,
2008 | 2008 | Planning Commission ntralized planning at District Gol
Task Force level in all states of India
July | Dec | Microplanning in Satara | 20,00,000 | Two blocks of Satara District | World Bank & ZP Satara
2007 | 2008 | district

Ongoing Proj ectsin 2008-09

Year Title of the Study Budget | Details/Coverage Sponsoring | Present
Erom| To (In Rs.) | of the study Organisation| Stage
If any
May | Oct | Social Responsibility | 5,38,000 | Preparation of the draft | GAD,GoM Draft of the Bill
2008 | 2008 | Bill Drafting Committee of Social Responsibility has been
Bill for Maharashtra State submitted to the
Chairman
Oct | Oct | Assessment of Social | 54,00,000| Maharashtra State Ford
2006 | 2008 | Impact of RTI in Dist of Foundation,
Ahmednagar Delhi
Nov | Nov | Impact of Migration on | 6, 90,000 | Children of Migratory UNICEF - Documentation
2008 | 2009 | Child Nutrition in population of Beed and | Mumbai of first field visit
communities from Nandurbar district to Indapur
Nandurbar and Beed - Second field
visit to Indapur
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Year Title of the Study Budget Details/Coverage Sponsoring | Present
Erom To (In Rs)) of the study Organisation | Stage
If any
April | Aug | Jaitapur Nuclear Power | 3,68,500 5 Villages of Rajapur | National Interim Status
2007 | 2007 | Project — Socio- Tal. Ratnagiri Dist. Nuclear Power| Report has been
economic survey of Corp. India submitted
areas affected by land
acquisition
Nov | Institu Centre for Community | Funds Selected blocks of 12 | UNICEF Follow-up of
2004 | tional| Managed Programming| released districts of Maharashtra | Mumbai data entry
on household
submission surveyin
of Quarterly Amravati
Budget.
June | April | Documentation of Best |20,00,000 | Urban Local Bodies MOUHP and | The field visits
2008 | 2009 | Practices of Financial across India 13" Finance | are being
Management of Urban Commission | conducted to
Local Bodies ULBs and the
Final report is
being drafted
May | May | Microplanning in 27,00,000 | All villages in Patan Z.P. Satara - 2 volunteer
2008 | 2011 | villages of Patan Block Block trainings
(Satara District) completed
- Microplanning
has been
conducted in 11
villages
June | May | Microplanning in 27,00,000 | All villages in Surgana | Z.P. Nashik 2 volunteer
2007 | 2009 | villages of Surgana Block trainings
Block (Nasik District) completed




Management
9 Development Centre (MDC)

M anagement Devel opment Center has been designed and established asasalf contained, fully residential
state-of theart training facility for corporate and public sectors.

Thecrestion of thiscenter hasincreased YASHADA' Shorizonintermsof extendingitstraining activitiesto
Government, Corporates, Insurance, Banking and I T sectorsaswell as other public and private sectors.

Our mission isto enable equitable and sustainable devel opment by promoting people-centered good

governance. We achieve thisby bringing together practical knowledge, applied research, appropriate

technology andinnovativetraining of public administrators, community —based organi zationsand peopl€'s

representatives.

Objectives:

O Achievefinancia sdf —sufficiency and generate surpluswealth for further prosperity of the Academy.

Q Facilitateoptimum utilization of theAcademy’ sfacilitiesand achievefunctional excellencein customer
SErvices.

Facilitiesat Management Development Centre:

Thefollowingfacilitiesareavailableinthe M anagement Devel opment Center:

O TheMDC hastastefully furnished 105 Air-Conditioned roomswith 24 X 7 Internet

O 250 seater Air-Conditioned Auditorium

O Threeconferencehalswith 60—70 seater flexible arrangement (conference hall No-MDC -l I1. 1V
and V.

O Threeconference halswith 20-30 seater flexibletype seating arrangement (conferencehal No- MDC
[,VIand VII)

O An amphitheatre type lecture hall to seat 32 participants with 19 nodes and 24 X 7 broadband
connectivity.(conferencehal No-MDC-II)

Q All dassroomswith broadband connectivity for handson training sessions, assignmentsand research.
O Seven(07) syndicateroomsarefor Businessdiscussionsand other training activities

Q All conferencehal areair conditioned and equipped withaPC, OHP, DV D Player, Ceiling mounted
L CD Projector besidesthe acoustics and sound system..

O Basement of MDCAuditorium and lush greenlawvnsare al so provided for poster session, exhibitions,
out door training activities, lunchand dinner.
( \
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Important Eventsat M DC (2008-2009)

Thefollowingimportant events have been organi zed by M anagement Devel opment Center during 01 April
2008 to 31 March 2009.

Q

Q

I nter national Robocon Events: It wasorganized by MIT during 29 Aug-02 Sep,08.All 102 rooms
were booked for foreign guest.

Common Wealth Games, Pune-2008: It washeld at Pune during 09 Oct-18 Oct’ 09.All 102 rooms
were booked during the period for al the participants of the games.

International Seminar on SevereAcuteMalnutrition -UNICEF: It wasorganized during 24-28
Nov’ 08. About 85 partici pants acrossthe countries a ong with foreign del egates attended the seminar.

SAM PADA —2008: It wasbased on Aeronautica Science and wasorganized during 08-12 December
2008. Almost 250 participants of different states of India and other countries had attended the
programme.

Annual Conference of Indian Society of Cell Biology Sponsored by Agharkar Research
Institute: It washeld at MDC during 04-06 Dec’ 08 and approx 250 participants had attended the
programmeevery day.

26" nter Swedish Group of Companies— ndoor sportsevents:. It washeld at venue during (25-
27 Aug 08). It was sponsored by Atlas Copco Ltd.

Exposureand Dialogue Programme: It was conducted at MDC during 22-25 Dec' 08. Therewere
28 participants of different countries, attended the programme sponsored by German NGO.

Srilankateam exposurevisit: It washeld during 21 April -03 May’ 08. There were 29 very top
level senior Govt Officersof Srilankawho had attended the programme.

I nternational Fundsfor Agricultural Development Programme: It wasconsdered at MDC during
15-23 Jan’ 09. Therewere 35 participantsfromal over the country who atended this9 daysprogramme.

MAHAWINE-2009: It washeld at MDC Auditorium during 16-17 Jan’ 09 and was organi zed by
ClI. Around 275 participants attended the programme.

Indian Design Festival: It was organized at MDC during 07-12 Feb' 09. Approximately 250
participantsattended thefestival .1t wasan unique programmeon Design. National and International
Desgnersattended thefestival.

Nuclear Power Cor poration: They had conducted aseries of four training programme for their
senior executives.

Our New MNC Clients (2008-2009)

O  MercedesBenz O  AtlasCopco

O  SandvikAsa QO  Cumminsindialtd.

O  Syngentalndialtd. O  Demag Cranes& Components.

O  LupinsPharma QO  Themax

O  Vodaphone. O  MaxNewyork Lifelnsurance.
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Our New Cor por ate Clients (2008-2009)

QO TataMotor O  ICICI Prudentid Lifelnsurance.
QO Taalndicom O  KSBPumps.
O  Kirloskar Brothers Q Cll.
O RdianceLifelnsurance O  BoschTechnology.
O  Saka MediaGroup O  Bhara Electronics.
O  Ashokalnnovators O  Feetguard.
O  Deepak Nitrite O IDBI Bank.
QO  Corporation Bank O  AxisBank, etc.
O Kotak MahindraLifelnsurance QO  Orientd Insurance.
O Vetex Software.
Our Regular Government Sector Clients
O  All Departmentsof Yashada O  UNICEF.
QO MantrdayaProtocol QO  PuneUniversty.
O  Animd Husbandry Dept O  SEBI.
O NPCIL O C-DAC
O NCL
MDC Training Report: 2005-2009
Sr Training Year Total Conducted Attendance Training Mandays
Training Programmes
01 2005-2006 152 5382 14841
02 2006-2007 288 9989 23817
03 2007-2008 344 15650 38427
04 2008-2009 355 24000 42327

MDC Performance (2008-2009):

Thiswasyet another successful Training Year Of MDC for conducting 355 Nos of long, short duration
training programmesfrom various sectorsin which 24,000 parti ci pants attended the programme and we
achieved 42,327 maydays.

Marketing Srategy for MDC Facility:

Anaggressve marketing planstowardsmarketing for maximum utilization of MDC facility arebeingimple-
mented with innovative strategy applied by MDC professional staff.

{ )
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Regular Feedback Report:

The CRM systemisbeing introduced for better result. Theclient’ sfeedback regarding food quality, dining
hal hygiene, accommodation facility, conferencehal facility, complantsand suggestion areregularly monitored
on afive-point scaleformula. These practices show abetter result for our val uable clientsto serveexcel lent
food quality aswell asbest housekeeping services. Good suggestionsfrom the clientsfor theimprovement
of MDCisawayswelcome.

Infrastructural Development:

Itisacontinuous process, so weaways pay atention for provision of best servicesto our valuableclients.
Keeping inview of the convenience and needs of the guest. Various construction, renovation, maintaince
work have been undertaken in the current training year. We al so plan to furnish our conference hall with
latest audio-visua equipmentsby replacing older one.

Catagory-wise Training Programme

Sr. | Nature of Programme No. of Attendance Training

Programmes Mandays
01. | Government Department Programme 105 4,066 10,041
02. | Public/Private/Corporate Sector Programmes 216 16,924 24,751
03. | National Level Workshop 17 1,922 4,320
04. | International Funding Agencies 12 999 2,878
05. | IT Programmes 05 89 337
Total 355 24,000 42,372

Note: DuringtheperiodfromOL1April 2008to 31 March 2009, total 335 programmeshave been conducted
and the amount of revenue generated through M DC programmes during the period along have
crossed Rs. 6 crores.




10 Centre for Co-operative
Training and Research (CCTR)

I ntroduction

The devel opment of Cooperative movement isso spectacular that it hasimmerged asavery big sectorin
I ndian economy contributing to the economic devel opment of thiscountry. Maharashtrahasbeeninthe
forefront in the cooperative movement. With its success on one hand, the Cooperative movement hasbeen
facing severe criticism on other, only because of few instances of mis management, mal practicesand
failuresinthismovement. To enablethe stateto maintainits premier position inthe country inthisrespect,
the YASHA DA had decided to give due emphasi sto capacity building of all the stakeholdersin the coop-
erative sector. With aview to ensure thisand having regard to the fact that alarge number of training
programmes have been organized for the capacity building of officialsand non officialsof Co-operative
Banks/ Co-operative Credit Societies/ DCC Banks/ APMCs, it wasfelt necessary to establish aCentre
for Co-operative Training and Research. The Centrefor Co-operative Training and Research was estab-
lished on 7th April 2004.

Mission
Themission of the Centrefor Co-operative Training and Researchisto facilitate human devel opment in co-
operative sector through continuousintervention by way of training, research and consultancy.

Aimsand Objectives

O ThemanAims& Objectivesof the Centreistoidentify training needsof various sectors of coopera-
tion and cooperative department, and design training programmes accordingly.

U

Training Officias& Non Officialsinthe cooperative sectors & cooperative department officersfor
capacity building.

Undertaking action research projectsin cooperative sectors.

| dentifying best practicesin various cooperatives sectorsand disseminating them.

Undertaking studiesfor good governancein cooperative sectors.

O 0 00

Providing consultation for various sectorsof cooperation.
Activities

O Organizing sponsered training coursesof officials& Non officialsof District Banks/Urban Banks/
Credit Societies APMC¢/ Dairy Cooperatives/ Adivas & Balutedar Societiesetc.
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Q Organizingtraining programmesof thefield staff of administration and audit wing of cooperative de-
partment.

A Conducting one day workshop on current situationsfor CEOs of Urban Banks. (every month one
such programme)

O Organising induction and foundation training for officersof co-operative dept. Training of trainers
identified from urban co-operative banks/co-operative credit societiess APM C of al districts.

Mandate

Thecentreismandated to performtheactivitiesaslisted below :

Q

CCTR hasdeve oped 3 daystraining modulefor Cooperative sector, which utilizeavaritiesof training
methodslike guest lectures, group discussion, documentaries, case udiesand role play etc. in order
to achievemaximumimpact.

CCTR hasprepared areading material in Marathi language and grouped into 6" different modulesfor
theuseof officias& non-officialsof Cooperative sector.

Documenting success storiesin various sectors such as PACS, urban banks, urban credit societies,
block level village artisans co-operative soci eties, co-operative credit societies, APM C, consumer
Co-operative societies, dairy co-operative societies, novel co-operative societies.

| dentifying problem areasin various sectors of co-operation and undertaking researchinthose areas
toprovidesolutions.

Exposureof selected co-operators/socia activist from each districtsregarding successful running of
varioustypesof co-operative societies.

Associating district banks associ ation/federations of co-operative credit societiesand planning for
training at district level asYASHADA out reach programme.

Suggesting reformsin theworking of Urban Co-op. Banks/Urban Co-op credit societies.

Preparing manual of detailed guideinesfor proper functioning for thedirectorsof DCCB/UCB/urban
credit societies.

Organizing management devel opment programmesfor newly recruited officersin Urban Banks.

Associating expertsin variousfields of Co-operation, to achievethe above objectives.

Saffing pattern of CCTR

Assistant Professor and OIC 01

Research Officer 01

Research Assistant 01

Course Associate 01

Course Assistant 02

Total Post 06
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Target Groupscovered
The cooperativetype-wisedistribution of target groups:
Sr. Type of Cooperative Societies No. of Societies
a. District Central Cooperative Banks 31
b. Urban Cooperative Banks 658
C. Urban Cooperative Credit Societies 21000
d. Employees’ Cooperative Credit Societies 5600
e. Agricultural Produce Market Committees 254
f. Cooperative Sugar Factories 124
2008- 09
Society-typewise Cour sesConducted During theYear- Break up
Sr. Type of Cooperative Societies No. of Courses No. of Participants
a. District Central Cooperative Banks 08 158
b. Urban Cooperative Banks 33 736
C. Urban Cooperative Credit Societies 20 384
d. Employees’ Cooperative Credit Societies 07 122
e. Agricultural Produce Market Committees 04 61
f. Others 07 327
Total 79 1788

Year-wise Performance: (fromthe beginning of the Centre)

Sr. Year No. of Courses No. of Participants | Course Fees Collected
Conducted Attended (Rs. In Lacs)

a. 2003-04 27 911 33.24
b. 2004-05 81 2842 92.19
C. 2005-06 115 3401 73.10
d. 2006-07 87 2284 42.47
e. 2007-08 89 1942 32.49
f. 2008-09 79 1788 33.96

Total 478 13168 307.45
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Swot Analysisof the Centre:
1. Strengths : All the courses are sponsored courses.
Public approach & developmental work.
2. Weaknesses Parti cipation depends on response from the cooperative societies
3. Opportunities : Scopefor capacity building of Cooperative Credit Delivery system, Agrril.

Marketing and Post Harvest Technol ogy,
Effluent Management, Devel opment of leadership.
Democratic Educetion.

4. Threats : Competitionfrom other trainingingitutionsVIZ..
VAMNICOM, ICM and CAB

ACHIVEMENTSAND MILESTONES:

The Centrefor Co-operative Training and Research has conducted the only courses of their kind inthe
state. The Sunday Newsline (Indian Express) on dated 22" June 2008 highlighted astory ’ Engineering a
new breed of women directors.” onthefront page. Newspaper stated that YASHADA has madeamodest
beginning by persuading aunique professional training scheme which addresses the problem of women
directorsof the Cooperative Banks.




Right to Information
11 Cell (RTI)

Thedifferent assignmentsbeing carried out currently by the Right ti Information Cell include:

1) AsaNationa Implementing Agency —*“ Capacity building for accesstoinformation” (Rs.1351akhs)
2) StateProject Training Programmes- (Rs.30 lakhsfor the Year 2008-09)

3) FORD Foundation Project- (Rs. 55 Lakhs)

4) Plan Scheme(Rs.45 Lakh)

5) SIC Funded Programme (5.00 Lakh)

6) Sponsored Training Programmes-

Current Satusand FuturePlanning asfollows:
RTI Cell at aGlance
No. of Training Programmesconducted during 2008-09

Sr Project / Particulars No. of Training Total
Programmes Participants

01 NIA-Capacity building for access to information 06 213
02 NIA-Debriefing & reorientation workshops 03 97
03 State Project 2008-09 : 62 : 4575
04 RTI-Ford Foundation 09 494
05 SIC Maharashtra Funded Programmes 02 305
06 Sponsored Programmes 19 777

Total 101 6461

PerformanceasNational | mplementing Agency

The Gol / UNDPprogramme under the* Capacity Building for Accessto Information” wasimplementedin
28 Satesinthe country. YASHADA wasrecognized as“ Nationa Implementing Agency” for theTraining
Activities. YASHADA had conducted TOT programmes and have trained about 1503 trainers. These
trainersare expected to undertaketraining activity intheir respective states.
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Sate-wise Number of Resour ce Persons Trained

Sr. Name of the State No. of RP*
1 Chattisgarh 80
2 Karnataka 77
3 Assam 73
4 Gujarat 41
5 Kerala 81
6 Madhya Pradesh 76
7 Maharashtra 65
8 Rajasthan 60
9 Tamilnadu 6
10 Uttaranchal 10
11 West Bengal 46
12 Andhra Pradesh 56
13 Central Government 194
14 Mizoram 41
15 Sikkim 28
16 Manipur 59
17 Tripura 41
18 Uttar Pradesh 27
19 Nagaland 25
20 Meghalaya 46
21 Arunachal Pradesh 40
22 Orissa 40
23 Bihar 45
24 Goa 33
25 Himachal Pradesh 40
26 Jharkhand 40
27 Punjab 40
28 Haryana 40
29 Delhi 23
30 Tamilnadu 30
Total 1503
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Debriefing & Reorientation Workshopsunder the UNDP Project “ Capacity Building for Access
tolInformation” :

Theideabehind organizing such type of workshopsisto carry out impact assessment of the activities
carried out under UNDP Project “ Capacity Building for Accessto Information”, sharing experiences
related to RTI, identify state specificissuesfor RTI.

So far we had organized 3 Debriefing workshops at thefollowing places

1. Lucknow: 4-5Feb 2009

(for the states of Uttar Pradesh, Uttarakhand, Bihar Orissa, West Bengal, Jharkhand).
Total Participantswere 30

2. Bhopal: 10- 11 Feb 2009

(for the statesof Maharashtra, MadhyaPradesh, Chittisgarh, Gujarath).
Total Participantswere 34

3. Mysore: 17 - 18 March 2009

(for thestatesof Karnataka, Tamilnadu, AndhraPradesh, Kerala, Goa).
Total Participantswere 33

The State Project

The Government of Maharashtra had sanctioned an amount of Rs.30 lakh to train participantsfrom 11
districts of Nagpur and Amravati Divisions. We had also trained officersfrom RT1 Office. Under this
project Yashadahad trained 4575 participants. Thisparticipantswere Ass stant Public Information Officer,
PublicInformation Officer, Appd lateAuthoritiesfrom various departments of state government viz. collector
office, zillaparishad, corporations, forest office, state transport department, socia justiceand welfare,
schools, irrigation, etc. During thefinancia year 2008-2009.

Thisyear new course modulewas prepared which containsthe following sessions Record M anagement,
Skillsand respongbilitiesof APIO and PIO, important provisionsof RTI act, group discussion and presen-
tation withtheview of citizen’sexpectationsand their difficultiesto accesstheinformation.

Earlier, the Maharashtra Government had released an amount of 1.13 croresand 1.3 croresfor thefinan-
cial year 2006 -2007 and 2007 - 2008 respectively and during this period, we have trained 27,602
officers. It wasobserved that some of the departmentslike Social Welfare Department, Police Depart-
ment, Transport, Energy, ZilaParishad, Forest Department, Public Works Department werenot covered
properly. Hence, Collectorswererequested to ensurethat officers/ employeesfrom these departments
beincluded. Maharashtramay bethe only statewhere such large number of State Government Officers
aretrained. (For detailsrefer annexure-RT| state project).
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Sate Project 2008-09
Division/Training No. of No. of Participants Male Female
Participants Covered
Amravati 1815 1966 1805 161
Nagpur 2100 2534 2154 380
Yashada (ToT) 18 11 10 1
RTO Mumbai 40 44 30 14
Shegaon Review Meeting 27 20 20 00
Total 4000 4575 4019 556

Centrally sponsored schemeon strengthening, Capacity Building and Awar eness Gener ation for
effectiveimplementation of theRTI Act: Plan Scheme

The Gol hasreleased an amount of Rs. 19 lacsout of total sanctioned amount of Rs. 45 lacsfor organizing
training related activitiesfor the various stakehol ders. We have decided to utilizethisamount for organizing
specid training programmesas bel ow.

=

Special training programmefor below poverty linegroupsat talukalevel to be organized.

Specid training programmesfor womento be organized.

Specid training programmesfor officersand staff of Municipal Corporations.

Special training programmefor officersand employeesof MHADA, MSRTC, SRA, MSEB etc.
Specid training programmefor backward classes and weaker sectionsgroups.

Specid training programmesto beorganized for Gram Sevakswith morethan 5000 popul ation.
Specid training programmesfor officersand employeesof the Charity Commissioner.

Specid training programmesfor PlOsand AAswho areworking at the District Head Quarters.

© © N o g b~ WD

Special training programmesfor School Head Masterswho areworking asPIO inthedistricts.

Besidesabove YASHADA hasbeenidentified to train officersand staff of Centra Information Commis-
son/ State I nformation Commissions.

Fund provided by Sate Chief Infor mation Commissioner:

Q Anamount of Rs. 2.501acshavebeen provided asafirst insta lment for organizing citizen workshops
/training programmesfor Public Information Officer / AppellateAuthoritiesand citizens.

Q 3workshopsof PiIOsand First AppellateAuthority under jurisdiction of 5 information commission-
es..

Q 2Workshopsfor citizensunder jurisdiction of 5information commissioners.

O Under this programme we had organized two citizens workshops at chandrapur and waroradist
chandrapur, Tota Participantswere 100 & 205 respectively. Thecitizensbel onging to variousgroups,

{ \
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NGOs, had participated. Women from Micro Finance groups and house-wives had participated in
waroradist chandrapur.Number of women participantsin Warorawas 186.

Sponsor ed Programmmes

Various Government undertakingsin M aharashtrahave approached theAcademy toimpart training to their
officers. YASHADA hasdeveloped 1 or 2 daystraining modulesfor such departments considering their
specific needs.

Detailsof sponsored training programmes conducted during the Year 2008-09:

Sr. Name of Agency Days No. of Trainees
01 Employment & Self Employment Navi Mumbai 1 36
02 Bhrihan Mumbai Municipal Corporation, Mumbai 2 36
03 Bhrihan Mumbai Municipal Corporation, Mumbai 2 42
04 Bhrihan Mumbai Municipal Corporation, Mumbai 2 45
05 Rashtriya Chemicals & Fertilizers Ltd, Mumbai 2 25
06 Employment & Self Employment, Mumbai 1 38
07 Employment & Self Employment, Mumbai 1 41
08 Pune Corporation 1 106
09 BMCC, Mumbai 2 44
10 BMCC, Mumbai 2 46
11 BMCC, Mumbai 2 47
12 BMCC, Mumbai 2 48
13 BMCC, Mumbai 2 51
14 Forest Department 3 21
15 Forest Department 3 27
16 BEST Mumbai 2 31
17 BEST Mumbai 1 28
18 S.P. Rural Police, Solapur 1 35
19 Pune Police Commissioner Office 1 30
Total 33 777

FORD Foundation Project (RTI)

TheFord Foundation New Del hi hasapproved agrant of $112000 (A pproximate Rs. 55 Lakhs) to Yashada
for support to train government officialson right to information act and facilitate dial ogue and networking
between government officia sand civil society to ensure effectiveimplementation of thelaw.Yashadahas
selected Ahmednagar asaPilot Project District under this project.
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Total FundsReceived : Rs. 19,94,797/-
Completed Activities

Training of Govt. Officias:

Q

O 0000

Workshop on RTI Volunteer Module Devel opment

Training Programmesfor Government Officialsof Ahmednagar:

Training Programme on website designing for proactive disclosure under Section—4
Training Programmeon RTI act of Police Officialsof Ahmednagar Digtrict

Training Programme of Gram Palak Adhikari on RTI act

Workshopson RTI Act Under Ford Foundation Project :

Q
Q

Q

Workshopshad been organized for citizensin 285 Villagesin Ahmednagar Didtrict..

Workshop on RTI Act 2005 for first Appellate Authoritiesfrom Pune Division wasorganized on 16th
& 17t Feb.09 in Yashada.30 and 31 no of Partici pants were participated in thisworkshops. Shri.
L.C. Singi IAS, Regigtrar, CIC, New Delhi had delivered lecture on RT1 by with quoting different case
laws.

Yashada has al so organi zed workshops for women from micro finance groupsfrom rural & urban
Sector in collaboration with MahilaArthik VikasMahaManda Ahmednagar District.

Yashada had organi zed thistype of workshopsin Karjat on 01 April 09 and Ahmednagar on 03 April
20009.




1 2 Centre for Power Sector
Development (CPSD)

Centre for Power Sector Development (CPSD) was commissioned in January-2007 (by YASHADA
Policy Circular No. PPI-PC/2006-04 dated 23/01/2007) tofacilitatetraining, research & policy interventions
in Power Sector at the State & National levelswith Government, PSUs, Private Sector & Stakeholders.
CPSD hasundertaken Capacity building & Training Programmesfor State Power Utilities, especialy for
speeding up Power Sector Reforms. During the year 2008-2009, CPSD has conducted 66 Nos. of training
courses/ programmes and trained 1463 participants. Total no. of participant dayswere 13,792 (Annexures
A & B).

Functional Areas

O Management Development Programme (MDP) : For Middle & Senior level Engineers of
MAHAGENCO, MAHATRANSCO & MAHAVITARAN Companies. (Sponsored Programmes)

Project Management Programme (PM P) for the above officers. (Sponsored Programmes)
Q Induction Level Programmefor JEsof MAHATRANSCO (Sponsored Programmes)

Distribution Reforms & Upgrades Management (DRUM) — Programme for Engineers of
MAHAVITARAN and other Power Utilitiesin the Country (Partly sponsored by PFC & partly by
Power Utilities).

Urban Franchising Programmefor the above officers (Partly sponsored by PFC).

“Protection Systems & Testing” Programme for the junior & middle level engineers of
MAHATRANSCO.

O “Developing Best HR Managersin MAHAGENCO” for themiddle & senior level managers of
Human Resource Department of MAHAGENCO.

QO “Finance& Accounts’ Programmefor thestaff of MAHAVITARAN.

(M

U

(M

The DRUM (Distribution Reforms & Upgrades Management) is co-sponsored by the Power Finance
Corporation, New Delhi on one hand and the Power Distribution Utilitiesconcerned in various Statesand
the Country. Participantsfrom Maharashtra, Karnataka, M.P, Gujrat, Punjab, Haryana& U.P. attend the
Programme.

Faculty

CPSD hasacorefaculty of senior executivesfrom power sector and industrial sector. Apart fromthis,
CPSD invitesguest faculty having expertisein specific technical/ soft skill topicsfrom public and private
sectorsfor delivering lectures, giving practical demonstrations.

o
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In-housefaculty from other centersin YASHADA, viz. Centrefor Disaster Management, RTI Cell, etc. are
alsoinvitedfor delivering lectures/ demongtrationson relevant topics.

M anagement Development Programme (M DP)

CPSD launched thistraining Programmein the Year 2007 with an objectiveto devel op management acumen
in senior technocrats handling thethree power sector companiesinthe State. The Programmeisconducted
intwo phases. Phase-| comprisessix days’ actual training and Phase-11 of 2 days’ duration envisages
presentations by the participants narrating asto how they have used thetraining given to themin actual
management of their individual units. Thetrainee Officersare also given case studies on management
problems and are made to make presentationsin both Phase-1 and I1.

CPSD has conducted 9 Nos. of Phase-I and 9 Nos. of Phase-11 (total 18 Nos.) Programmes of MDPfor
Managersof MAHAGENCO and MAHATRANSCO during theyear 2008-2009. With this, CPSD has
conductedinall 32 programmesin MDP sinceinceptionin 2007 and trained in all 410 senior managersof
power sector.

Severa topicsinthefield of Management and Law have been covered in this coursewhich hasgreatly
benefited the participants. Team building, Personality Devel opment, Stress M anagement, Communication
skillsand Materid Management werethegenera topicscovered. Specifictrainingin Financid Management,
Present Power Sector Scenario and the proposed reformsin the Electricity Act, Labour Laws, Enterprize
Resource Planning, Disciplinary proceedings and Project Management was al so imparted. In addition,
Computer training with emphasis on Power point presentation was given. The participantsweregiven
topicsrelevant to devel opment of Managerid skillsand were asked to make apower point presentation on
thesame.

The sessionson case study and group discussion brought out the participants skillsonlogical reasoning
and reasonable analysi swhich enabled them to i dentify the problem and to find sol utionsthereto.

Yogawas made compul sory which has benefited the parti ci pantsto maintain their health and to keep them
mentdly active.

Experienced faculty ineach subject wereinvited. TheManaging Director of theparticular Company invarigbly
attended the programmeto deliver alecture on thevis on of the Company which wasvery encouraging and
gaveagreat impetusto theworking of the Company in the Power Sector.

The MDP hasbeen highly acclaimed by each Company in the Power Sector and isavery popular training
programme. Mrs. VidyaSalvi isthe Course Director of MDP.

Proj ect Management Programme (PM P)

At present, entire country isgeared up to enhance power generation capacity, given the considerable gap
between demand and supply of power. The new additionsin generation haveto be backed up by expansion
of transmission network. Thishasgiven an unprecedented boost to project execution in power sector.

Appreciating the necessity of equipping themanagersof power sector with techniquesin project management,
CPSD hasdesigned aTraining Programmetitled PM P and hasbeen conducting it since beginning of the
year 2007.

PMP aso comprises of Phase-1 and |1 componentsasisin case of MDP. During the Year 2008-20009,
CPSD has conducted 5 Nos. of Phase-I and 4 Nos. of Phase-11 Programmes, taking thetotal tally since

Inception to 20 programmes and No. of participantsto 293.
( \
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The 1% Phaseof Training includes:-

O Theoretica inputson Project Management based on PMBOK by PMI, USA including Project Initiation,
Project Planning, Execution, Monitoring and Control, Closure, Documentation, and L essons|earnt
with casestudies.

Conceptsof PERT / CPM

Project Planning through M SProject & practical applications.

TeamBuilding

Disaster Management

Project L ogi stics M anagement

Project Contracts Management

Project Communications Management

Project Finance Management

Implementation of Power Sector Projects—experience sharing by senior and highly experienced
professonals.

Field Visit —to appreciate best practicesbeing used onredl life projects.

Group discussions and Presentations by participants, assignments, questions & answersand open
session.

(I Ny Ny Ny I Dy
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PM P has been appreciated by the participantsasit givesthem anew visiontolook at the project planning
and execution activitiesfor minimizing time and cost overruns. Mr.A.N.Pathak isthe Course Director of
PMP.

Distribution Refor ms, Upgradesand M anagement (DRUM)

TheMinistry of Power, GOl and USAID / INDIA havejointly designed thistraining programmewith the
purpose of demonstrating the best commercia and technological practicesthat improvesthe quality and
reliability of power distribution inthe country. The Programmeisin keeping with the GOI’sPolicy on
Power Sector Reforms, Electricity Act-2003 and the A ccel erated Power Devel opment Reform Programme
(APDRP). The Programmeispartly financed by PFC.

CPSD hasbeen conducting training coursesunder the DRUM Project on following three modules:

O Best Practicesin Distribution LossReduction

O Best Practicesin Digtribution Systems (O& M)

Q Didgribution Efficiency & Demand SideManagement

Thefirst two coursesare of 5days duration & Third courseisof 3days duration. The modulesof the

courses are as per the design of Core, PFC & USAID. The courses are conducted strictly as per the
guidelines& asper design of the course content specified in themodules.

The contentsof the courseare;
1. ChangeManagement and Attitudinal Behavior in Power Sector.
2. Effortsfor Reduction of LineLossesin Distribution Systems.
3. Demand SideManagement & Financial Aspects.
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4. Best Practices adopted in various Utilities including NDPL, Kalptaru & Reliance & Sharing of
experiences.

5. Discussion on various case studiesin relevanceto the abovetopics.
Haf-day field visit to SCADA Center at MSEDCL, Pune Zone Office & 33KV substation.

During the Year 2008-2009, CPSD has conducted 11 DRUM Programmes covering al thethreemodules
mentioned above. The cumulativetotal programmes conducted sinceinception of CPSD is25 Nos. and
No. of participantstrainedis495 Nos.

TheBest faculty availableon varioussubjectsin linewith the coursedesign wereinvited for giving presentation
& carrying interaction with the participants. All the courses conducted so far were appreciated by all the
participants. Shri S.L.Maneisthe Course Director for DRUM Courses.

Induction L evel Training Programme

CPSD launched this programme in January-2007 for training the new entrant Junior Engineers of
MAHATRANSCO. The need to take up this course was expressed by Shri Subrat Ratho, 1A S, thethen
M.D. of MSETCL and wastaken up at theinstance of Shri Sanjay Bhatia, thethen ADG, Yashada. During
theyears 2006-2007 and 2007-2008, CPSD trained 194 participantsof thiscourse. Shri S.B. Deshmukh,
Former Technical Director of MSEDCL and Shri S.K. Mane, Fomrer S.E. of MSEDCL are currently
directingthis45days course.

The course comprisesmorethan 100 classroom sessionson varioustechnical topicscoveredinthesyllabus
whichispreparedjointly by MSETCL and Yashadaand ratified by the Central Electricity Authority. The
dlassroom sessionsa soinc ude soft skill topicssuch asAttitudind Changeand Behaviour, TimeManagement,
Motivation and Team Building, Communication SKill, etc. Specia Sessonson Disaster Management, Right
to Information Act and First Aid aso form apart of thetraining modulewhich aretaught by theinternal
faculty of Yashada.

In addition to the above, every batch of traineeswastaken for field visitsto vital installationsrelated to
EHV Transmission such as400 KV receiving Stations, Load Dispatch Centre, Kalwa, 500 KV HVDC
Termind at Padghe, Power Transformer manufacturing and repairing plant, manufacturing plant of EHV
grade Circuit Breakers, Current Transformers, Lightning Arresters, etc. Thisgivesaspeciad insight tothe
fresh engineersinto theworking, design, manufacturing and maintenance of thesevital equipments.

For conducting the classroom sessions and field demonstrations, expert faculty inthefield of power sector
either from MSEDCL / MSETCL and/or from privateindustrieswereinvited. For Valedictory Session
taking place on 45" day of the training programme, senior officers from corporate / field offices of
MAHATRANSCO wereinvited. The participant Junior Engineersand dignitariesfromn MAHATRANSCO
expressed immense satisfaction over the content and conduct of thetraining course asal so the excellent
facilitiesand ambience provided by YASHADA.

Distribution Urban Franchising

Ministry of Power, Government of Indiaappointed YASHADA asaNodal Agency for Capacity Building
Programmesin Franchising. Thistraining programme hasbeen designed by the DRUM Secretariat, USAID
and PFC, New Delhi. Four training programmeswere conducted of thismodule during the period April —
August, 2008. The Training wasattended by participantsfrom Maharashtraand other Statesin the country.
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In al 63 participants attended the course during the year 2008-2009. Shri S.D.Kurhekar directed this
Course.

The coursewas, however, not continued thereafter due to subdued response from power utilitiesasthey,
asapolicy, did not favour going infor Franchisingin Power Distributionin abig way.

Protection Systems & Testing (PS& T)

CPSD launched anew six days' training programmetitled “ Protection Systems & Testing” for thejunior
and middlelevel engineer managers of MAHATRANSCO inthe month of June-2008. Thiscoursewas
designed onthe basi s of training need expressed by the top management of MSETCL. They found that the
engineersoperating their ExtraHigh Voltage Substations needed aspecia training on Electrical Protection
of thenetwork. Thetraining included technical lecturesrelating to Electromagnetic, Electronic, Solid State
and Digital Relaying Systemsand Testing of variouscomponents. CPSD took thischalenge and designed
the course with the help of in-house faculty and Shri V.G. Joshi, former Chief Engineer (EHVT) of
MAHATRANSCO. Va uable suggestionswere a so obtai ned from the senior engineerscurrently engaged
inthisfildinMAHATRANSCO.

During the year 2008-2009, CPSD has conducted nine programmes of this module and trained 230
participants.

Participant Engineersand their seniorshave whol e-heartedly appreciated thistraining programme, especialy
becauseit involveson-steactua testing of equipmentsand exposureto” state of theart” testing equipments.
Thetop management of MSETCL andtheir executivesinthefield haveextended al therequired facilities
for making the programme a success.

Developing Best HR Managersin MAHAGENCO

Thetop management of MAHAGENCO desired that a Training Coursein Human Resource Devel opment
be designed and conducted by CPSD, Yashada, for their HR Managerial Staff. They desired that two
batches of this course be conducted to start with. Accordingly, the course was designed by consulting
variousexpertsinthefidd asalso officiasof MAHAGENCO. The CPSD conducted two courses of three
days duration each, the first one in February-2009 and second in March-2009. The first course was
assigned to acompany in the private sector devoted to HR training. The 2 course was conducted by
taking the assistance of expert faculty in thefield of Human Resource Devel opment, Human Psychol ogy,
Empowering techniques, Team Building and Handling of Human Power. Thetotal number of participants
trained during the year 2008-2009 were 47. It is expected that other utilities in the State may come
forward for giving thistraining to their HR Staff. The participants of the course appreciated the conduct
and content of the Course. Shri V.V. Joshi, Director, CPSD, directed this Course.

Financeand Accounts

Thiswasonemoretraining coursefreshly launched during the year 2008-2009 by the CPSD. The Director
(Finance) of MSEDCL desired to train his Finance/ Accounts/ Audit Staff of Pune Zone with special
emphasison Management of Revenue. The coursewas of two days' residential oneat YASHADA. Shri
S.S.Bapat, former Chief Accounts Officer of MSEDCL was appointed as Course Director for designing
and conducting the course. During the year 2008-2009, CPSD conducted 8 Courses of thismoduleand
trained 232 participants. The participantsand the Director (Finance) of MSEDCL lauded the conduct and
content of thisCourse.

o)
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Annexure-A: No.of programme conducted by CPSD

Sr Particulars 2006-07 2007-08 2008-09 Total courses| Total No. of
conduct participants
01. | Induction Level 1 4 5 10 340
training
02. | MDP
Gen 1+0 6+ 4 5+ 6%
Dist. 1+ 0 0+1 0 32 410
Trans. 0 1+0 4+3
03 | PMP
Gen 1+0 3+3 0+1
Dist. 1+0 0+1 1+0 20 293
Trans. 0 0+ 2 4+ 3
04 | DRUM
DSM 0 4 4 8
DLR 1 6 3 10 495
0&M 0 3 4 7
05 | Distribution
Franchising 0 4 4 8 122
06 | Protection
System & 0 0 9 9 259
Testing
07 | HR Trg. Of
MSPGCL 0 0 2 2 47
officers
08 | Finance &
Accounts 0 0 8 8 232
Total 06 42 66 114 2198

Annexure- B: Detailsof Participantsdays

Sr | Name of the Course Period of the course No of No of Participants days
participants | Days completed
01. | PMP (G 04) Ph-Il 254 to April 26" April 08 15 2 30
02. | PMP (T 01) Ph-Il 20" June to 21% June 08 17 2 34
03.| PMP (T 02) Ph-ll 16" Sept. to 17" Sept. 08 13 2 26
04. | PMP (T 03) Ph-Il 10™ Nov. to 11" Nov. 08 17 2 34
62 124
(79




Sr | Name of the Course Period of the course No of No of Participants days
participants | Days completed
05. | PMP (T 03) Ph-| 28" Apr. to 3¢ May 08 23 6 138
06. | PMP (T 04) Ph-I 9" June to 14" June 08 32 6 192
07. | PMP (D 02) Ph-I 22" Sept. to 27" Sept. 08 18 6 108
08. | PMP (T-05) Ph-I 17" Nov. to 22" Nov. 08 14 6 84
09. | PMP (T-06) Ph | 29" Dec. to 31 Jan. 09 17 6 102
104 624
10. | MDP (G 06) Ph-II 18" Apr. to 19 Apr. 08 24 2 48
11. | MDP (G 05) Ph-ll 21t Apr. to 22 Apr. 08 19 2 38
12. | MDP (T 01) Ph-II 215 Aug. to 22 Aug 08 20 2 40
13. | MDP (G 07) Ph-Il 19" to 20" Jun-08 18 2 36
14. | MDP-T-2&3-Ph-II 14™ Nov. to 15" Nov. 08 26 2 52
15. | MDP - T-04 Ph I 22" Dec. to 23" Dec. 08 9 2 18
16. | MDP-G-08 Ph-II. 28" Jan. to 29" Jan. 09. 15 2 30
17. | MDP-G-09 Ph-II. 16™ Feb. to 17" Feb. 09. 24 2 48
18. | MDP (G 10) Ph-Il 16" Mar. to 17" Mar. 09 21 2 42
176 352
19. | MDP (T 02) Ph-I 70 Apr. to 121 Apr. 08 27 6 162
20. | MDP (T 03) PhI 19" May to 24" May 08 17 6 102
21. | MDP (T 04) Ph-I 23" June to 28" June 08 16 6 96
22. | MDP (G 08) Ph-I 70 July to 121 July 08 24 6 144
23. | MDP (G 09) Ph-I 4" Aug. to 9" Aug. 08 27 6 162
24. | MDP (G 10) Ph-I 8" Sept. to 13" Sept. 08 30 6 180
25.| MDP G 11Phl 15" Dec. to 20" Dec. 08 22 6 132
26. | MDP-G-12-Ph-| 37 Nov. to 8" Nov. 08 26 6 156
189 1134
27. | DRUM-14: DLR 21 Apr. to 25" Apr. 08 15 5 75
28. | DRUM-15: 0 & M 26" May to 30" May 08 8 5 40
29. | DRUM-16: DSM 25" June to 27" June 08 14 3 42
30. | DRUM-17: DLR 14" July to 18" July 08 13 5 65
31. | DRUM-18: O &M 5% Aug. to 9" Aug. 08 24 5 120

" an )
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Sr | Name of the Course Period of the course No of No of Participants days
participants | Days completed
32. | DRUM-19: DSM 9" Sept. to 11" Sept. 08 10 3 30
33. | DRUM-20: DLR 20" QOct. to 24™ Oct.08 21 5 105
34. | DRUM-21 17" Nov. to 21% Nov. 08 22 5 110
35. | DRUM-22: DSM 22" Dec. to 24" Dec. 08 11 3 33
36. | DRUM-23 19" Jan. to 23" Jan. 09 10 5 50
37. | DRUM-24 23" Feb. to 27" Feb. 09 7 5 35
38. | DRUM-25 16" Mar. to 18™ Mar. 09 13 3 39
168 744
39. | Induction - 06 25" June to 8" Aug. 08 37 45 1665
40. | Induction - 07 18" Aug. to 1% Oct. 08 38 45 1710
41. | Induction - 08 1% Nov. to 15" Dec. 08 36 45 1620
42. | Induction - 09 27" Dec. to 9" Feb. 09 39 45 1755
43. | Induction - 10 17" Feb. to 2" Apr. 09 42 45 1890
192 8640
44, | Distribution Franch - 05 15" May to 17" May 08 22 3 66
45. | Distribution Franch -06 16™ June to 18" June 08 15 3 45
46. | Distribution Franch - 07 8" July to 10™ July 08 12 3 36
47. | Distribution Franch - 08 11" Aug. to 13" Aug. 08 14 3 42
63 189
48. | PS&T 01 30" June to 5™ July 08 24 6 144
49. | PS&T 02 28" July to 2" Aug. 08 26 6 156
50. | PS&T 03 25" Aug. to 30" Aug. 08 25 6 150
51. | PS&T 05 20" Oct. to 25" Oct. 08 25 6 150
52. | PS&T-06 24™ Nov. to 29" Nov. 08 24 6 144
53. | PS&T-07 29" Dec. 08 to 3 Jan. 09 23 6 138
54. | PS&T - 08 19" Jan. to 24" Jan. 09 29 6 174
55. | PS&T - 09 23" Feb. to 28™ Feb. 09 30 6 180
56. | PS&T - 10 16" Mar. to 21 Mar. 09 24 6 144
230 1380
57. | RMF&A 01 22" Aug. to 237 Aug. 08 25 2 50
(o1




Sr | Name of the Course Period of the course No of No of Participants days
participants | Days completed

58. | RMF&A 02 12" Sept. to 13" Sept. 08 23 2 46
59. | RMF&A 03 27" Sept. to 28" Sept. 08 23 2 46
60. | RMF&A 04 4" Oct. to 5" Oct. 08 29 2 58
61. | RMF&A 05 13" Feb. to 14" Feb. 09 30 2 60
62. | RMF&A 06 19" Feb. to 20" Feb. 09 36 2 72
63. | RMF&A 07 6" Mar. to 7" Mar. 09 32 2 64
64. | RMF&A 08 13" Mar. to 14 Mar. 09 34 2 68
232 464
65. | HR Trg. 01 25" Feb. to 27" Feb. 09 23 3 69
66. | HR Trg. 0 2 19" Mar. to 21 Mar. 09 24 3 72
Up to 31.3.2009 47 141
Total 1463 13,792
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1 3| Publications Centre

TheAcademy’sPublications Centrewas established inthe year 1996. The objectives set to beachieved by
thecentreareasbelow:

Objectives:

O Toprovideaforumfor publicising thefindingsand recommendations of research related to Public/
Deve opment Adminigtration and Management in Government in Indiaand particularly in Maharashtra;

O Todisseminateinformation about functioning of Public/ Devel opment Administration; and
O TopublicisestheAcademy’sactivities.

Production Capabilities

The Centre hasbeen staffed by personswith qudificationsand experiencein socid scienceand devel opment
research, journaismand masscommunications. Experienced faculty membersprovideeditorial support.
Policy for commissioning authorsand payment of royaltiesisin existence. Theequipment support includes
advanced computer hardware and DTP Software. The Panel of some of the Pune'seminant printing firms
appointed through the Academy's Reprographi cs Rate contract provide support to in-house DTP and
designing activitiesand carryout printing works. The practice and procedure hasbeen wel | established for
regular publishing of varioustypesof publications.

Variety of Publications
Thedifferent typeof publicationsbrought out by the centreinclude:

O TheAcademy'stwo quarterly journas- Ashwattha (English) and Yashmanthan (Marathi) - subscribed
by renowned management devel opment ingtitutes, research and training indtitutes, government officers,
NGOsand devel opment functionaries,

O Morethanforty bookson varioussubjectsreated to Public/ Development Adminigtrationin Maharashtra
writtenby eminent faculty membersof theAcademy and senior public administrators,

Q Training moduleson diverse subjectsused for the Academy's short and long term courses, and

O TheAcademy'snewdettersin Englishand Marathi, information brochuresand annual report etc; providing
information about theAcademy'sactivities.

The details of the quarterly journals, books, and other publications brought out during the year are as
folows
( \
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Annexure-1: TheBrief of Performance

Jour nalsPublished during theyear 2008 —2009

The Publications Centre had published regularly two journals: Onein English titled Ashwatthaand the other
inMarathi called Yashmanthan (Marathi). Their detallsareasfollows:

1. Ashwattha- Quarterly English Jour nal

The English bimonthly newd etter published by YASHADA was converted into aquarterly English Journa
from January 1998, with thetitle of thejournal Ashwatthabeing retained. Ashwatthasignifiesthelndian
version of the'tree of life'. In India, the erect Ashwatthais the bodhi tree. It isthe symbol of holistic
knowledge and the Universal Man. During 2001-2002, Ashwatthabecame apriced publication. Today,
we accept Rs. 200/- as subscription for three years. During the current year, 4 issues of Ashwatthawere
published. Detailsaregiven below :

Q April - June2008 - Vol. 2 No. 2

Q July - September 2008 - Vol. 2No. 3

O October - December 2008 - Vol. 2No. 4

Q January - March 2009 - Vol.3No. 1
Sr. | Title of the Article Author/s
April-June 2008
01. | Farmers Suicide and Farm Credit: The Nexus Dr. Biswajit Mondal
02. | Strawberries in Nandurbar - The MAVIM Turnaround T. F. Thekkekara
03. | Tsunamigenic Vulnerability of Mumbai and Coastal Maharashtra Dr. Arun Bapat
04. | Horticultural Produce Exporting Cooperatives Dr. Abhay Shende
05. | Employment through Women’s SHGs - Urban Poor in Hyderabad City P. Rajasekhar Reddy
06. | Tribal Culture and Ecology: Bride Price to Dowry Ramesh M. Vaswani
July-September 2008
01. | Convergence of Delivery Systems - A Development Imperative Dr. Alind Rastogi
02. | Bonded Labour in a Circus: Case-study from Akola Dr. Shrikar Pardeshi
03. | Making of an OD Intervention: Tribal Sector in Maharashtra Dadu Bule
04. | Social Accountability Nasrin Siddiqui
05. | Seven Star Villages: Making Human Development Work Sambhaji Kadupatil
06. | Maharashtra’s State Policy for Senior Citizens
October-December 2008
01. | Women's Rights to Land and Housing Dr. Vibhuti Patel
02. | Spatial Planning for Peri Urban Areas J.B. Kshirsagar &

Pawan Kumar
(84)




(" Annual Report : 2008- 2009)

Dr. Robhin D. Tribhuwan
Mohan B. Ninawe

03. | Pseudo-tribalization: A Blow to Genuine Tribals
04. | Changing Public Relations Practices in Cyber Age: Challenges and

Opportunities
05. | Documentation and Accreditation of Voluntary Organisations Sumedh Gurjar &
Manisha Ladkat
January — March 2009
01. | Philanthropic Practices in India: Role of Affluent Class and Corporate Sector | Sandeep Deshmukh

Pawan Kumar
S.Y. Kulkarni, M. Parida

02. | Choice of Multi Modal Transportation System

03. | Micro-credit Need of BPL Families in Dairy Farming B.C. Das
04. | Sarva Shiksha Abhiyan: A Further Step for Universalisation of Education Vijay Kulkarni
05. | The Indian Economy at the Crossroads Vibhuti Patel

2. Yashmanthan —Quarterly Marathi Jour nal

Similar to the English one, the Marathi newd etter Ashwatthawas a so converted into aquarterly journal
and wasnamed Yashmanthan. Thetitlesignifiesthesuccessful churning of developmental thought
processesfor social action. During 2000-2001, Yashmanthan became apriced publication. Today, the
subscription for thejournal isRs.200/- for aperiod of threeyears. During theyear, 4 issueswere
brought out, detail sof which aregivenbelow :

O April - June 2008 - Year 2 Issue 2

O July —Sept. 2008 - Year 21ssue3

U Oct. — Dec 2008 - Year 2 Issue4

U Jan- March 2009 - Year 31ssuel

Sr. | Title of the Article Author

April-June 2008

09.| YTIe : UGHUT T SU R @, v

02.| FHTRIA faeiemma qAfdea sfter Sheft, st (F)

03.| ¥ iy Mg FRITRIRT SRTHS AR RIS HAR

0Y.| ST AqTHT IUIHE Solf: &M T SUR TS PeApil

oy,| f&R IR FemRA I SNTES

0¢.| IEAFR URd: AR dg7 BrRiEH TPIT LR

0u.| YR 3T AALRRY 3T SR

July-September 2008

09.| sicidciter ABPRY YR PRI Hheumm YRTTA... I SN

03.| PRI fvgs wawo: ifieia mftrer=riandt arigefd qamr sfter SNeft, v (4.)

03.| FLRTAT Hhey- SRS RIS amaga: I Aise ! ST, Al emae
(85 )
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oy.| genTet IR T SRS .. bR

oy.| TR waer fyamor: Jerara avom e o IR CE

of,.| TERIFTiel Awfifes ATeFAuRN T IvTeie e BrRipd 1. Ioig TR

0. | WFTN &7 e it vweu: T gfve R SAed

o¢.| AFRARFRE S e STBRITEd SHvila SRR e artet

0R.| & FIIoH: AHAGUN AGEATIATAT ThIfcAd SIEpI SR et

90.| I IRaTRIG ferTe: emmran gereeff Jae TAY ok
October-December 2008

09q.| wifeitan iR PrIeT T $-ATeamien aTR RICR iG]

0?.| RrmIRe mitmrIaTSt Ariesis o sfter Sheft, st (F4.)
03.| TRa: Yeu RS aehma STRTYT TN

0%.| e SR FHFTRIS! amdrdgE! Jded 1. A gme

0Y.| U FERH ARHEIRTA! areHTe I SIES

0¢.| SNIGIRIA, SRFIAf enTicid STt HaT o avTt gaR

00. | I T Wi: ST SN FRSHR ATeH o et

o¢.| R FFe: T aavm 1. Hiet e

0%.| WERTE AHIVT AR &t A1 FriterTa RIEaRu 9 1. e AR
January-March 2009

09.| frerTa SeeTTEt saegear 37 TTCT, MY
02.| WEMILT UTe SN JeR arearel YITSTehT TR, HISRY
03.| Farcrarerelt ¥e: Ta R 3. 9IS, TETTS, Y™
0%.| ¢ifiie Bare: PR PRaEH HRUG ser Sheft, wmRy (F4.)
0Y.| TSI FeTRA ECE R UG

0¢.| UUNYRIaT Aredl S@UIA St g Rl e enfert gie

0. | UTAIC &F Uehedrdl Afge fEqmRa e QT AT

o¢.| TIUMEN TE T AU Reia Aemiieor feraTeT qerais

0R.| MRHIT HLTHHTA WORET - JUh eI 1. ST I Sga

Thebookspublished during theyear 2008 - 09

Thisincludes new titlesbrought out during 2008-09. The new titlesbrought out during theyear areas
under:
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1) The M aharashtra Civil Services (Discipline & Appeal) Rules 1979

&
Athor . Shridhar Joshi, IAS(R) oo
Year . 2008 m“?»'mmM |
Price . Rs 125- '
Noof Pages 106

Thisbook providesasystematic presentation of the Maharashtra Civil Services
(Disciplinary and Appedl) Rules, 1979 asamended upto March 2008. Theincorporation of short explanatory
notesand significant government resol utionsand circularsenhancethe utility of the book. Thiswould be of
immense help to lawyers, judges, disciplinary and enquiring authoritiesand all thosewho deal withthe
services mattersrel ated to the state government employees.

iy  wfikun we2 g sifgwr

Editor/s : Chandrasen Turkar, Shashikant Waidande
Year ; 2008

Price ; Rs. 70/-

Noof Pages 228

¥t 5 T PR v e SReiel TR BT SRV Bl AT Heiter
IR o1 g RIS fIBRIB™ FRUT=IT h d GRATRIT digraaet! Uifgol. §1 Ieel B> Reie Adenfe R,
FIIS, Sfera ST ARTIaRTT RIS RIS, 370 FaiNITora IS d 3o Feward FrIe 31en fafder € 3 wrren fras
HE I DI AT HINT TR e AT GBI el 1T, 31 qReaehTa SUANT ffde wRiasie 6d geami=n g gga.
B QR el 3 a1et fIRT farimT, FeRTy o, §98 qRead (et e wRuand sl o1k

i)  HERY AR 91 (ka9 erdid) Agd 9%6]

WEWIE AR A

Author : Shridhar Joshi, IAS(R.) (Rrera ardfter) Fram 222
Year : 2008 B
Price : Rs. 150/- Bl
Noof Pages 264

R GREPI TERTE AR a1 (Rt 7 arcier) R 9308 e R 30 AR 200¢ Wi I —
wgara e fvfa g uRusds sten aifrery Iues Mdian THTALT FeAT M. AT GRAGFTEY dtmeft iR, AreReat
MBI, g TR, RRAVRTTS TRt  srdteltar 1firrt giean ArfeefRITSt Fewaye! = @i wruara
AT TR




iv)  Urban Essays

Author ; Ramanath Jha URBAN
Year : 2009

Price ; 400/-

No. of Pages : 282

Thebook contains edited collection of sometwo dozen essaysrelated to Urban
Issues, whichwerewritten aslead essaysor papersfor presentation by the author
—Mr. Ramanath Jha, IAS (Rtd.) for variousforaand publicaitions by eminant urban devel opment capacity
building ingtitutionslike quarterly AsiaNewd etter of the UNDP/UN-HABITAT’ s Urban Management
Programme, World Habitat Day Cel ebration and World Mayor’s Conference organised by All Indialndtitute
of Loca Self Government, Urban Governance Moduleand quarterly journal —Ashwatthaof Yashwantrao
Chavan Academy of Development Administration, Puneand even some papersespecidly writtenfor USP/
USAID.

The essaysare bunched together in several sectionswith relevant headings, whichinclude* Urbanisation’,
“‘Urban Governance , * Urban Environment’, ‘ Municipa Financeand Infragtructure’ and* Urban Environment’ .
These essayswill provide better understanding of the process of urbani sation and advancethereader’s
capacity to comprehend urban issuesand problemsin adeeper perspective. Also, it would stimulatetheir
appetiteto dig deeper into urban mattersand help themto assist pro-actively the process of urbanisationin
own countries.

OTHER PUBLICATIONS

ThePublicationsof thiscatagory brought out during theyear includetheAcademy'sAnnua Report 2007-
08, Newdetters- YASHADA News(English, Bi-monthly) and YASHADA VARTA (Marathi, Bi-monthly),
and Information Brochure.

Apart from these above publicationsthe centre had guided and hel ped various different sections of the
Academy to bring out different publications, whichincluded seriesof modulesfor post graduate diploma
courses, reading materials, manuals, reports, setsof posters, action cards, worksheets, puzzlesto be used
for training and educational purposes under various projects sponsored by different agenciesincluding
International Labour Organisation, Department of International Development (DfID), U.K., USAID,
Department of Personnel and Training and Department of Rural Development and Ministry of Power,
Government of India, and Department of Education, Government of Maharashtraetc.

TheL.ist of publicationsbrought out during theyear 2008-09isasfollows:
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SALESAND MARKETING OF YASHADA'SPUBLICATIONS

Theactivitiesrelated to salesand marketing of the Academy's Publications performed during theyear are
asbriefly described below:

By theend of theyear therewere 3,256 and 307 subscribersrespectively for theAcademy'stwojournals
— Yashmanthan and Ashwattha. Thisincluded fresh subscriptions of 553 and 87 procured from new
subscribersrespectively for thetwo journalsduring theyear. An amount of Rs. 1,29,928/- wasreceived
towards subscription for theAcademy'stwo quarterly journals. Thelist of subscribersincluded eminent
Government Officers/ Organisations, Training I ngtitutions, Management I ngtitutionsand NGOs.

Thetitle-wiseno. of copiesof theAcademy'svarious publicationssold during theyear are asbelow:

No. | Title No.of Copies Sold
01 | ADistance Learning Module on Protection and Promotion of Human Rights 16
02. | AVictorious Journey (Out of Stock during Aug 07) 01
03. | Ashwattha (loose Issues) 509
04. | SIIT T&HRI HIVT HIR ? 71
05. | Collection of Sales Tax through Nationalised Banks 11
06. | Coping With Tsunami : A Documentation on Tamil Nadu Experience 07
07. | Development of Women : The Maharashtra Experience in Women's 24
Policy Implementation
08. | Disciplinary Proceedings : Why Administrative Tribunals Interfere... 304
09. | feum - urifdes Rierw ufdteror arm e 49
10. | U 99 WIrEl 01
11. | wd 4 g 01
12. | Farmers Suicide : Facts & Possible Policy Interventions 84
13. | Functioning of Nuisance Detection Squad 09
14. | Globalisation & the Changing Role of the State : An Indian View 47
15, | ImfdeTardl foem snfdr deme IS geRiA 110
16. | Handbook on Right to Information Act 2005 775
17. | Initiatives in Development 55
18. | Siad S - IR e are aifed 21
19. | BRESH 24
20. | WERTGTNG IHRad, Gad IS 9 HYad TRIE0 SRS SR IRThH 27
21. | Wit IR HIET 004 (ARSI G IGEW A WIH THINH) 1676
22. | AFETSeR : giferss geme Tofdheet 88
23. | 9 gpia wRer T HasH 940
24, | AR Aaelt - FUETSY AfdwT areF Aew 49
25. | Wt gehIBIR MawRid e Afgen (de fRrea) 25
26. | M gHIBI MERIA T Afgen (Rax orear) 22
(92)
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26. | M gHIBUN AR T dfgen (R fores) 22
27. | #erTg ArRY At (Rra g erftar) e aqu] 481
28. | wfee: RIS 9 AfBR 178
29. | Monitoring & Evaluation : Overview of Methods and Techniques 08
30. | TR Sirs waew g Rice - T AeeTwiEh T 52
31 | demad 9= 215
32. | OTEORIST (WA, YARKH 6, AgaRT TfRIE0T hETar STRIRIHH) WS 9 9 Q 20
33. | dard el WAt dreufosidt snfor iRl Aien e gedt wdhew 33
(qoq=Thial W)
34. | UfNETd BTy INARIHH 01
35. | Right to Information Act 2005: A Primer 43
36. | @it - uiferw RmrE arem wifed 53
37. | Syllabus for Gram Sevak, Panchayati Raj, and Composite Training Centres 08
38. | The Warlis 05
39. | The Maharashtra Civil Services Rules 433
40. | foet et eR Sus (WifEdt=n AfeRER smenla) 138
41. | Training Module on Women and Panchayati Raj 16
42. | Urban Governance 46
43. | Urban Essays 53
44, | @ gemEARIe Arfvagel IumH 245
45, | gerRMA (e 3i®) 1051
46, | wifeian AR : smeracauih feen 328

Year-wisecumulativenumber of titlesbrought out and amount received from saleof publications:

No. Year Cumulative No. of Title Sale of Books (in Rs.)
01. 2008-09 46 7,78,459
02. 2007-08 42 14,37,706
03. 2006-07 39 10,93,212

PUBLICITY TOACADEMY'SACTIVITIESTHROUGH MASSMEDIA:

During thisyear also, the publications cell wasrequired inabig way to give publicity to theAcademy's
activitiesthrough massmedialike newspapers, radio andtelevision. Also, the cell was entrusted with the
responsibility of arranging for publication of select articleswritten by the Academy'sfaculty membersin
newspapersand organising their talksonradio and interviewsontelevision.

.93.
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No. Year No. of Radio Programmes Conducted | No. of News/Article Published
01. April 2008 01 00
02. May 2008 01 02
03. June 2008 00 01
04. July 2008 00 00
05. August 2008 02 01
06. September 2008 00 01
07. October 2008 00 00
08. November 2008 00 11
09. December 2008 00 00
10. January 2009 02 01
11. February 2009 01 02
12. March 2009 00 00
Total Programmes 07 19
(94 )
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14 Library

Introduction:

Thelibrary of YASHADA hasitsorigininAdministrative Staff Collage (ASC), in Mumbai. The purpose
wastofacilitatethetraining activities of theASC. When the ASC shifted to Punein 1994 with new name
Maharashtral nstitute of Devel opment Administration MDA the collection of booksalso shifted to thenew
location at Rg Bhavanin Pune.

Thefirst book wasrecorded in theregister on 14/10/1963 and till today (31/03/2009) we have 44694
bookson register.

YASHADA library’smandateisto support the on going training programmes, research projectsand cater
tothedocumentary aswell asinformational requirementsof the participants.

Coallection

Thelibrary houses collection of variousdocuments covering core subjectslike PublicAdminigtration, Rurd
Deve opment, Good Governance, Computer Applications, Management, Gender, Women and Child, Old
Age, Sdf Help Groups, Cooperative Movement, Socia Justice, Finance, Administrative Reforms, Human
Rights, Environment, Disaster Management, Demography, Ageing, Water Conservation, Urbanization Child
labour, TQM, Leadership, Time Management, Personality Development etc.

Specid Collection:

1. Stateand Central Government Acts
2.  Government Documentslike Rules, Handbooks, and Committee Reportsetc.

Library also possesses a good collection of English and Marathi fiction and biographies of eminent
personditiesof theworld.

WorkingHours

Inorder to optimizethe utilization of thelibrary facilitiesby the course participantsand thefaculty members
thelibrary iskept openfor 13 hrson every working day. The purposeisto makethelibrary facility available
even after theofficehours,

Library isopenfrom 9.00AM to 10.00 PM on al working days Sundays Closed

Library Use

Thelibrary facility isbeing used by the course participantsand thefaculty and staff membersof YASHADA.
Faculty membersare given membership during their period of servicein YASHADA.
( \
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Library offerstemporary membershipto al course participants. The participantsuse library facility for
reference and issue of books. Following figuresindicate use of library by the course participants.

Sr Year No.

1 2005-2006 1223
2 2006-2007 1885
3 2007-2008 2267
4 2008-2009 1881

Paid Member ship

Theofficerswhowishto retain their membership even after thetraining programme can becomeamember
by paying annual feesand deposit for the books. ThedepositisRs. 200/- per book and the annual feesis
Rs. 250/- Thefacility ismadeavail able, ontherecommendation of faculty membersof theAcademy, tothe
guest faculty and other State Government officersand executivesin and around the Punecity. At present
we have 792 membersontheregister. Thedetailsareasfollows:

Sr. No. Members as on 31/03/2009 No
01 Total Registered Members 792

Special Members

Our library offersaspecia membership to the senior officersin service.

Infrastructure

Library isadjacent to the A cademic block, which makes easy the accessto it by the course participants.
Similarly, theentrancefromthe*Parambi’ isalso gave special look and highlighted importance of the
library intheAcademy.

Library hasfollowinginternal functiona sectionsfor activities:

1. Book Issue Recelpt counter —Near main entrance.

2.  Study Roomfor ACEC Students—TheAC study roomiskept open for 24 hoursandisused only by
the students of ACEC.

3. Faculty Study Room - A elegantly decorated AC study room exclusively for the use of faculty of
YASHADA withWi-Fi fecility.

4. Thecentra hall of thelibrary housesthe main collection on 22 Racks. Thereisalso ahelp desk and 8
Internet connected Thin Clientsfor the use by participantsand other library visitors.

5. West sdeof thecentra hall of thelibrary isused asworking spacefor processing of booksetc.

6. A Journd and Referencesection of our library issituated onthefirst floor withinthelibrary. ATV with
DVD player isa so kept therefor the use of the faculty members.

7. Thereisaninterna roomfor storage old newspapersetc. withinthelibrary.

{ )
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Computerization:

To meet the expectations of thelibrary users and to manage the growing collection of books and other
documents computeri zation was hecessary. Initialy in 1992 the decision wastaken to purchase hardware
and asoftwarefor library with the grantsavailable from the Gol, Department of Personal and Training
(DoPT).

However, dueto sometechnica reasonsthe softwarewasnot in usetill 1998 when new hardwarefor the
library was purchased and library persons were trained to use the software. With the urgent need of
bility of library catal oguefrom theworking place of thefaculty and staff aintheyear 2004 upgraded
web enabled version of the software LibSys4 wasinstalled on new Linux server. The dedicated server is
exclusvely reserved for library. Thus Online Public Access Catal ogue (OPA C) wasmadeavail ablethrough
intranet. Subsequently, training programmes and ingtructionsfor using OPAC weremade availableto al
faculty and staff. Similarly, intheyear 2001 all bookswere bar coded along with the user cards so asto
facilitatefast and error freeissuereceipt of books.

At present we have:
Sr Computer Equipment No
01. | PC 03
02. Thin Clients 13
03. Scanner 01
04. Printer 01
05. Barcode readers 02

Budget

TheHoD decidesthelibrary budget. We procure books on approval basisfrom the local vendorsand
after recommendation of thefaculty memberslistissent for thefina approva totheHoD. After necessary
approval, the documents are purchased.

No Year Books Journals Magazines CDs News Papers| Binding
01. 2005-06 691471 119427 4905 - 36551 5875
02. 2006-07 639529 104592 23805 - 94008

03. 2007-08 470984 148588 35714 97808 100245 23335
04. 2008-09 70452 135841 10790 2206 64931 15120

Pur chase of booksand Jour nalssubscribed

Following are thefigures showing purchase of booksand journals subscribed by our library.

Sr Year Books Journals

01. 2005-2006 1814 126

02. 2006-2007 2469 136

03. 2007-2008 1363 126

04. 2008-2009 1720 149
(97)
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Networ kingwith other Librariesin PuneCity:

Our library isamember of PUNENET — A network of librariesin Pune city. YASHADA library has
provided servicesof Interlibrary Loantoitsusersby providing Institutional Membership of :

1. TheBritish Council Library, Pune.
2. Jayakar Library (PuneUniversity, Pune)

SateRepository Library

Thelibrary hasbeen designated as* Repository Library for Government of Maharashtra” A specia
sectionwithinthelibrary iskept reserved exclusively for thispurpose. Theimportant publicationsand GRs
of variousdepartments are being received by the Repository Library.

LibraryWorking

All theactivitiesof thelibrary arecarried out in accordance with thel SO procedure manual asdescribed
inthe SOP Library manual. Thefunctionsaredividedinto six procedures:

1. Sdectionof documents

Technical processing of documents
Procurement of Newspapers
Acquistionof journas

I ssueand Receipt of Documents

o ok~ WD

Processfor Repository Library

The processesare carried out with the hel p of theformsand formatsin the procedure manual.

Services
Apart from collection of documentsthelibrary aso provides:

Photocopying service

Bibliographica service

Referencesarvice

Newspaper clipping service

Articleindexing service

Onlinesearch of library database

Audiovisud and Internet facility

Display of ongoingtraining programmere ated documents

[ Wy Ny Ny N Ny N Ry I

Book Club Activity
With theview to provide aplatform for exchange of ideas as Book Readers and make our library more
user oriented aYASHADA Book Club wasformed and thefirst meeting of the Book Club washeld on

.98.
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Monday, 20" October, 2003. Many officers, retired officers, library usersattended themeeting. YASHADA
book club was started with aviesto provide an academic platform to the Government Officersinand
around Pune. It aso provideustointeract with thelibrary usersin ainformal atmosphereto know their
expectationsfromthelibrary.

Theobjectivesof theBook Club areasfollows:

Q
Q

Q
Q
Q

Torguvenateintellectua atmospherein YASHADA

To encourage reading habits and interaction amongst government officials, faculty and friends of
YASHADA

To exchangeideas and books
To disseminate knowledgeand information

Tofoster aculture of reading which servesasfoundation for research

In Book Club meetingsthe usersof thelibrary and the book lovers discuss about new titlesand ideas,
whichthey have cameacrossand read recently. Generaly, if abook isworth sharing theuser would liketo
talk about it so that the otherswould aso liketo read the sameif found interested. Thebook club hasnow
becomearegular activity of our library.




15 Training Planning and
Monitoring Centre (TPMC)

The Training Planning and M onitoring Centre (TPMC) at YASHADA plans, coordinatesand monitors
the conduct of training progrmmes, workshops, seminarsand other rel ated activites.

Functionsof TPMC :

Q Coordination of theAnnua Programme Calendar (APC) of theAcademy.

Momitoring the conduct of Training NeedsAnalysis(TNA)

Monitoring the day-to-day conduct of activitiesand documentation thereof

Facilitating use of the Training Management Information System (TMIS) on YASHADA'sIntranet
Establishing archival record of

O Desgnof Training - DoT

O  Programme Completion Reports
O  ProgrammeEveluation Reports
O Useof DAC& MDCHostels

U000

Coordination : Training M anagement I nfor mation System

TheAnuua Programme Calendar (APC) ismanaged by theAcademy’s Centrefor Information Technol -
ogy (CIT), Whilethe TPM C monitorstheimplementation and use of theintranet based systemsby the
faculty. Monthly reportsestablish the periodic stastus of the APC and helpintracking specific activities.

Faculty and Academic Review

TheTPMC aso enablesreview and approval to Training NeedsAnaysis(TNAS) and Design of Training
(DQTs) withinthe Academy. Subsequently, training and related academic activitiesarereviewed ona
monthly basisduring meetings of the faculty and the A cademic council. The meeting agendaand rel ated
processes are monitored through established methodol ogy within theAcademy’sISO Manuals.

Representative Agenda of a Faculty Review M eeting

O Review of Annua Programme Caendar

Review of Faculty MIS

Discussion, feedback and action taken regarding training programmes, Faculty MISand CMIS
Trainingand Residentid Facilities

Review of internal audit /external audit

O 00Do
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O Faculty feedback about completed trai ning programmes
O Review of evalution reports, action taken and client organi sation’ sfeedback

Nominated participants and attendees and participant days in In-Campus and Out-of-Campus
programs conducted during April 2008 to March 09

Achievemant Number of Participants Participant Women Program
Programs Nominated Attended Days Participants Days

Target 1,200 30,000 30,000 90,000 3,600

Total 1,323 41510 41,680 104946 8,092 3,694

Achieved

Efficiency +123 +11,510 +11,680 +14,946 - +94

Theanadyssof theAcademy’straining programmesissummerised in annexure— TPM C and detailed list of
conducted programmesisintheAppendix I1.

Annexure—TPMC : Analysisof Training Programmes

Tablel.1 presentsasummary statement of in-campus and out-of-campus programme conducted during
the Annual Training Calendar Year April 2008 to March 2009 by the Academy. Table 1.2 presentsthe
comparative monthly averagesfor benchmarking for April 2008 to March 2009 and thereby asummary
statement of programms conducted during the Annual Training Calendar Year 2008-09 by theAcademy.

Table 1.1: Sysopsisof nominated participantsand attendeesand participant daysin In-Campus
and Out-of-Campusprogramsconducted duringApril 2008to M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 8l 2123 1928 4979 426 220
May 2008 93 3576 3337 8409 494 259
June 2008 98 2926 2736 7276 496 299
July 2008 102 3200 3252 9087 648 328
August 2008 106 3802 3533 9059 593 324
September 2008 m 339% 3374 12234 822 415
October 2008 80 2824 2996 7383 566 233
November 2008 9 3266 3127 9712 782 338
December 2008 89 2327 2286 7938 384 296
January 2009 237 5554 6303 12413 1401 478
February 2009 142 4133 4289 8495 gr7 303
March 2009 85 4383 4519 7961 503 201
Total 1323 41510 41680 104946 8092 3694
Target 1200 30000 30000 90000 3600
Difference +123 +11510 +11680 +14946 +94
(101)
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Table1.2: Summary statement of training programmes, wor kshopsand seminar sconducted dur-
ing April 2008 to March 2009 by YASHADA in comparison to the monthly averages for
benchmarkingfor April 2007 to M ar ch 2008.

Month No. of Nominees | Attendees | Participant | Programmes
Programme Days Days

Targets for the Annual Training Calendar 2008-09 1,200 30,000 30,000 90,000 3,600

Average Monthly Targets 100 2,500 2,500 7,500 300

Actual Achievement on total programs during ATC 1,323 41510 41,680 1,04,946 3,694

2008-09 during April 2008 to March 2009

Average Monthly Performance of total programs 110 3459 3473 8,745 308

during April 2008 to March 2009

Actual Achievement on in-campus programs 753 21,949 21,178 67,466 2,667

during ATC 2008-09 during April 2008 to

March 2009

Average Monthly Performance of in-campus 63 1,829 1,765 5,622 222

programs during April 2008 to March 2009

Thesynopsisof theactud achievement onin-campusprogrammsduring theAnnua Training Caendar April
2008to March 2009 isprovidedin Table 1.3.

Table 1.3: Synopsisof ParticipantsNominated and Attended and Participant Daysin Programs
conducted in-campusat YASHADA duringApril 2008 M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 5 1425 1229 3606 232 166
May 2008 72 2510 2338 5927 418 217
June 2008 81 2483 2226 5788 397 246
July 2008 65 1956 2074 6142 255 236
August 2008 74 2309 2185 5988 236 231
September 2008 69 1586 1668 7249 244 286
October 2008 57 1749 1953 4937 307 177
November 2008 62 1537 1463 6461 155 264
December 2008 62 1407 1284 5446 163 235
January 2009 7 2261 2145 7524 367 304
February 2009 49 1790 1723 4859 382 183
March 2009 3l 936 890 3539 114 122
Total 753 21949 21178 67466 3270 2667

The synopsis of the actua achievement on Out-of-campus programs during the Annual Training Calendar
April 2008 to March 2009 is provided in Table 1.4.
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Table 1.4: Synopsisof ParticipantsNominated and Attended and Participant Daysin Programs
conducted out-of-campusat YASHADA duringApril 2008 M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 27 698 699 1373 194 54
May 2008 21 1066 999 2482 76 42
June 2008 17 443 510 1488 9 53
July 2008 37 1244 178 2945 393 R
August 2008 32 1493 1348 3071 357 93
September 2008 42 1810 1706 4985 578 129
October 2008 23 1075 1043 2446 259 56
November 2008 37 1729 1664 3251 627 74
December 2008 27 920 1002 2492 221 61
January 2009 160 3293 4158 4889 1034 174
February 2009 93 2343 2566 3636 595 120
March 2009 54 3447 3629 4422 389 79
Total 570 19561 20502 37480 4822 1027

The Synopsisof RURAL SECTOR related (Table 1.5) in-campus (Table 1.6) and out-of-campus (Table
1.7) programs conducted during April 2008 to March 2009 are presented on amonthly basis.

Table 1.5: Synopsisof RURAL SECTOR Programsconducted during April 2008 M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 40 123 1059 2759 249 18
May 2008 47 1289 nr2 3473 214 140
June 2008 61 1792 1726 4760 225 201
July 2008 50 1272 1518 3928 219 152
August 2008 56 1766 1580 4127 226 171
September 2008 55 1326 1311 5655 209 232
October 2008 46 1308 1457 4286 263 161
November 2008 47 1221 1200 5847 238 210
December 2008 51 1297 1382 5680 287 197
January 2009 75 2246 2403 5559 607 214
February 2009 K1 137 950 3036 218 129
March 2009 32 144 1058 4204 150 128
Total 594 16921 16816 53314 3110 2053
(102 )
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Table1.6: Synopsisof RURAL -In-campusProgramsconducted duringApril 2008 M ar ch 20009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 30 802 669 1934 125 91
May 2008 42 1149 1061 3172 188 129
June 2008 53 1647 1468 4062 177 175
July 2008 4 1082 1335 3373 160 134
August 2008 43 1283 1205 2847 128 123
September 2008 46 983 103 4927 145 200
October 2008 42 178 1337 3768 227 142
November 2008 A 682 723 4309 87 169
December 2008 38 828 852 4095 128 159
January 2009 50 1227 1280 4282 248 182
February 2009 26 832 659 2123 138 103
March 2009 23 762 690 3180 80 103
Total 471 12455 12382 42072 1831 1710

Table 1.7 : Synopsisof RURAL -Out-of-campus Programs conducted during April 2008 M ar ch
20009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 10 321 390 825 124 27
May 2008 05 140 m 301 26 u
June 2008 08 145 258 698 48 26
July 2008 06 190 183 555 59 18
August 2008 13 483 375 1280 %8 43
September 2008 09 343 208 728 64 2
October 2008 4 130 120 518 a1 19
November 2008 13 539 477 1538 151 41
December 2008 13 469 530 1585 159 K
January 2009 25 1019 123 1277 359 KY)
February 2009 08 305 291 913 80 26
March 2009 09 382 368 1024 70 25
Total 123 4466 4434 11242 1279 343
PP
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The Synopsisof URBAN related in-campus and out-of-campus programs conducted during April
2008 to March 2009 are presented on amonthly basisin Table 1.8 Table 1.9 and Table 1.10.

Table1.8: Synopsisof GENERAL (i.e.non-rural) SECTOR Programsconducted duringApril
2008 M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 a4 1000 869 2220 177 102
May 2008 46 2287 2165 4936 280 19
June 2008 37 134 1010 2516 271 %8
July 2008 52 1928 1734 5159 429 176
August 2008 50 2036 1953 4932 367 153
September 2008 56 2070 2063 6579 613 183
October 2008 A4 1516 1539 3097 298 72
November 2008 52 2045 1927 3865 544 128
December 2008 3B 1030 904 2258 97 9
January 2009 162 3308 3900 6854 7% 264
February 2009 108 2996 3339 5459 759 174
March 2009 53 3239 3461 3757 353 73
Total 729 24589 24364 51632 4982 1641

Table 1.9 : Synopsis of GENERAL (i.e. non-rural) Incampus Programs conducted during April
2008 March 20009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 24 623 560 1672 107 75
May 2008 30 1361 1277 2755 230 88
June 2008 28 836 758 1726 220 71
July 2008 21 874 739 2769 9% 102
August 2008 3l 1026 980 3141 108 108
September 2008 23 603 565 2322 9 86
October 2008 15 571 616 1169 80 3H
November 2008 28 855 740 2152 68 9%
December 2008 24 579 432 1351 3H 76
January 2009 27 1034 865 3242 19 122
February 2009 23 958 1064 2736 244 80
March 2009 08 174 200 359 A 19
Total 282 9494 8796 25394 1439 957
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Table1.10: Synopsisof GENERAL (i.e.non-rural) Out-of-Campus Programsconducted during
April 2008 M ar ch 2009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 17 377 309 548 70 27
May 2008 16 926 888 2181 50 31
June 2008 09 298 252 790 51 27
July 2008 31 1054 995 2390 334 4
August 2008 19 1010 973 1791 259 45
September 2008 3 1467 1498 4257 514 97
October 2008 19 945 923 1928 218 37
November 2008 24 1190 187 1713 476 3
December 2008 14 451 472 907 62 23
January 2009 135 2274 3035 3612 675 142
February 2009 85 2038 2275 2723 515 A
March 2009 45 3065 3261 3398 319 54
Total 447 15095 16068 26238 3543 684

The Synopsis of the corporate programs (programs by external agencies), workshopsand seminars
conducted during April 2008 to March 2009 at the Management Development Centreat YASHADA
are presented at Table 1.11.

Table1.11: Synopsisof Cor porate Programsconducted at MDC, duringApril 2008 M ar ch 20009.

Month No of Participants Participant Women Program
Programs Nominated Attended days Participants Days
April 2008 u 819 870 1097 102 18
May 2008 01 80 R2 184 05 02
June 2008 24 1577 2054 3147 16 47
July 2008 24 1957 1956 2336 135 36
August 2008 30 1808 1743 2715 275 69
September 2008 25 1882 1854 2932 447 64
October 2008 14 755 839 1298 67 2
November 2008 16 1392 1369 2233 104 3
December 2008 22 1857 1957 3797 340 39
January 2009 18 1100 1239 2112 177 43
February 2009 21 2846 2960 4612 702 3B
March 2009 22 1452 1603 2456 418 49
Total 228 17525 18583 28919 2788 470
(106
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Table1.12: Campar ative Tableindicating significant growth in thematrix of training programs

at YASHADA.

Target Details | 1993-2003 | 2003-2004 2004-2005 2005-2006 |2006-2007 | 2007-2008 | 2008-2009
10 Year | Achievement [ Achievement| in-campus [ in-campus | in-campus | in-campus
Average achievement | achievement | achievement | achievement

Number of 118 239 516 655 742 810 753

Programs

Number of 2,846 7,956 19,282 19,745 23,137 23,183 21,178

Participants

Annual 9,000 23,824 49,529 59,835 68,232 76,311 67,466

Number of (Approx.)

Participants

days

Calculation of participant days

A significant aspect of the monitoring and eval uation of thetraining programme hasbeen the cal cul ation of
exact participant daysof participantsin training programmes conducted within the Campus.

Table 1.13: Campar ative Tableincluding significant growth in the number of Participant days
over thepast nineyearsintheAnnual Training Calendar at YASHADA.

Month Number of Programs conducted Participants Participant days
Nominated Attended
2000-01 124 3735 2856 14204
2001-02 136 4098 3335 13093
2002-03 206 5512 4497 19036
2003-04 239 9870 7956 23824
2004-05 516 21275 19282 49529
2005-06 655 24609 19745 59835
2006-07 742 27285 23137 68232
2007-08 810 27849 23183 76311
2008-09 753 21949 21178 67466
Total 4181 146182 125169 391530
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1 6 ISO Facilitation Cell

Thel SO Facilitation Cell (1SO), established in October 2004, hashelped YASHADA to enabletraining
processes on Environment Management Systems 14001:2004 and Quality Management Systems
9001:2004. Importantly, the objectives of the cell are central to the goals of the Academy, and include
qudity systemsaudit withinthe Academy.

Over thepast four years, thel SO Facilitation Cell hasbeen facilitating training programmesin co-ordination
with Bureau Veritas Quality International (BVQI) for Lead Auditor Training Programme on Quality
Management Systems (QMS) 1 SO 9001 2000 and L ead Auditor Training Programme on Environment
Management Systems(EM S) 14001:2004 with onein- housefaculty member and one Tutor fromBVQI.

Auditsconducted at YASHADA
a. Internal Audit:

Thelnterna Audit in the academic year was conducted by the YASHADA COUNCIL OFAUDITORS.
Twenty departmentswereaudited during theinterna audit. Thedetalsof theauditsaregiveninAnnexure
—1S0.

b. SurvellanceAudit:

The Externa Auditor conductsthe SurveillanceAudit every six months. Thedetailsof theauditsare
giveninAnnexure—1S0.

Activitiesproposed at 1 SO Cell
a. Revision of manuals

ISO Céll hasprepared theAction Plan for Revision of manua sfor implementation of 1SO procedures
a YASHADA. Therevison of manualswill bedonein phases. Initialy theApex Manud will betaken
up for revision. A noterequesting comments & suggestionsfor revisoninmanuasisforwardedtothe
DDGs, OICs& Faculty Members. Onreceipt of their suggestionsand commentsthe necessary changes
inthe manualswill be made and forwarded to the External Auditorsfor their approva. Therearefour
Manuassuchas:

1. APEX Manual: To establish standards, the Academy has establish a Quality Management
Sysem (QMS) documentedit throughApex Manua, and implemented it through various processes
and procedures of departmentsof the Academy.

2. Client Oriented Process Manual (COP): To ensure and provide Quality training to the
Participants, trainees, attendees of Yashadatraining programmes, workshops, seminarsand out-
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reach programmes. To ensureand provide qudity support for programmesand research activities
within the Academy. To establish Grievance redressal mechanisms. To strive for continual
improvement inimparting training and carrying out research ctivities.

Support Oriented ProcessM anual (SOP): To support and maintain hardware & software.

Management Oriented ProcessM anual (M OP): To develop, maintain, update and control
theYASHADA EmployeeInformation System (EIS), preferably on acomputer based network
and database. To ensure that all employees are monitored and therein accruabl e benefitsare
provided rightful/ legitimate claimantson time. To ensureimplementation of recruitment rulesas
approved by the Board of Governorsof YASHADA fromtimeto timefor purposesof services
regulation, promotion appointments asthe case may be. To ensure apositive and supportive
working environment for all employeeswithin any biasof gender, religion, caste or regional
domiciles.

The Council of Auditorsfor YASHADA have successfully attempted the Quality Management Systems &
Environmental Management Systemsexamination.

Thelistsof Certified Lead Auditorsaregivenin annexure—|SO.
Annexure-1SO

Internd Audit:
Sr.No. | Dates of the Internal Audit Number of NCRs Raised
01. 13-18 February 2008 The Audit was regarding the Annual Programme Calendar.
02. 22-24 October 2008 92
03. 20-21 February 2009 03

SurvelllanceAudit:

Sr. | Name of the Audit | Dates of the Surveillance Audit | NCRs if any NCR given to
01. | 5" Surveillance Audit 10 April 2008 0
02. | Re-Certification Audit 11 August 2008. 7 Management Representa-

tive, Centre for community
Managed Programming

Lead Auditorsat YASHADA

The Council of Auditorsfor YASHADA have successfully attempted the Quality Management Systems
and Environment Management Systemsexamingtion:

Thelist of Certified Lead Auditorsfor Quality Management Systems (QM S) 9001:2000 are:

1. Dr. Bharat Bhushan, Dean (Academic) & Management Representative
2. Mr.R. G Rao, Technical Head, CIT
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3.
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Ms. Meena Narawane, Associate Professor, CRDS
Ms. Poonam Mehta, Assistant Professor, SIUD

Ms. JyotsnaHirmukhe, Assi stant Professor, SIRD
Shri Manoj Kulkarni, S. Librarian, YASHADA

Ms. Pradnya Dasarwar, Research Officer, RDC

Ms. Swati Kamat, Research Assistant, CED

Ms. Shraddha K ulkarni, Stenographer, PPI Cdll

TheList of Certified Lead Auditorsfor Environment Management Systems(EM S) 14001: 2004

are

A w0 D P

Dr. Bharat Bhushan, Dean (A cademic) & Management Representative
Ms. Poonam Mehta, Assistant Professor, SSUD

Ms. Swati Kamat, Research Assistant, CED

Ms. Shraddha K ulkarni, Stenographer, PPI Cdll

Certified Lead Auditors formerly with YASHADA and now continuation to be affiliated to
YASHADA

© © N o g~ 0w DN PP

[ S SO
w N P O

Ms. V. Radha—1SO 9001:2000

Shri A. B. Sawant - 1SO 9001:2000

Shri V. W. Deshpande —1SO 9001:2000 & SO 14001:2004
Shri Mukund Rathi —1SO 9001:2000

Ms. Kishori Gadre—1S0O 9001:2000

Shri Sureshkumar Ingole—1S0 9001:2000

Mr. Kiran Kulkarni - 1SO 14001:2004

Dr. Ajay Ojha-1SO 14001:2004

Dr. Santosh Tungare-1SO 14001:2004

. Ms. KavitaDwivedi — SO 9001:2000

. Shri Mahesh Harhare—1S0 9001:2000 & 1SO 14001:2004
. Ms. Sunayana Khambalkar —1SO 9001:2000

. Ms. Swapna Dahake - 1 SO 9001:2000
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17 Policy and Plan
Implementation Cell (PPIC)

Establishment of YASHADA Policy and Plan I mplementation Cell (PPI Cell)

ThePolicy and Plan Implementation Cell (PPl Cell) was established with effect from 22 January 2004 vide
Policy Circular number XXXI1nd BoG/ 2004/ P& P/ Action/ PC/ 28 dated 1 March 2004. The PPl Cell
coordinatesthe meetingsof the Board of Governorsand Executive Committee of theAcademy, and monitors
activitiesundertaken onthebasisof the approved decis onsthroughissuanceof palicy circularsand maintains
recordsof coordination withintheAcademy among all departments.

Activitiescompleted by the PPI Céell

Thefollowing activitieswere completed by the PPI Cell during 2007-2008 including preparation and
finalization of AgendaNotesand Minutesa ong with actual conduct of the process:

A) M eetings conducted by the PPI Cell during 2008-2009

Name of Meeting Date of Meeting Numbers of Decisions

Board of Governors Meeting

38th Meeting of the Board of Governors 20 March 2009 25
Executive Committee Meeting

58th Meeting of the Executive Committee 30 June 2008 4
59th Meeting of the Executive Committee 8 October 2008 3
60th Meeting of the Executive Committee 9 January 2009 13

B) Key decisions during the Meetings conducted by the PPI Cell during 2008-2009

Name of Meeting Key decisions

38th Meeting of the BoG U To develop YASHADA and University-linked credits based certificates on
various subjects in Development Administration and related sectors.

U To modify the Mission Statement of the Academy from “Excellence through
training” to “Excellence through learning”

U The 3-year duration Government Order titled “Lumpsum Course Fee
Amount” payable to YASHADA, issued on 10 November 2006 would not be
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Name of Meeting

Key decisions

U

(I

extended and in lieu of the same, the Academy would receive its annual
financial support from the GAD, GoM only in the form of grant-in-aid upon
annual budget requests.

Approval of YASHADA MASTER PLAN Phase 3 with the proposed financial
outlay of Rs. 63 Crores.

Implementation of ERP System at YASHADA.

The Agenda Notes, proceedings and Minutes of the BoG would continue
to be conducted and documented in English.

Establishment of a SPECIAL FUNDS COMMITTEE though delegation of
mandate by the BoG of YASHADA.

Establishment of Recruitment Rules for the posts (a) Director, MDC, (b)
Management Representative and (c) Hostel Warden

Appointment of Smt. Swati Dhadphale on compassionate grounds.

Implementation of accrual based accounting systems at YASHADA Repre-
sentative and (c) Hostel Warden

58th Meeting of the EC

The Maharashtra Civil Service (Conduct) Rules are to be applicable for all
YASHADA officers and employees, along with its future amendments by
concerned authorities on a concurrent basis.

Approval to apply for registration of the Academy's monthly newsletters —
“YASHADA NEWS" (English), “YASHADA VAARTHA" (Marathi) and
“GRAMEEN VIKAS VAARTHA" (Marathi) with the Registrar of Newspapers
of India, New Delhi.

59th Meeting of the EC

The meeting also included an open forum discussion with inputs from the
various members of the EC. The recommendations made by the members
during the meeting are being implemented by the various departments at
YASHADA.

Closure of seven NCRs raised during the recertification audit and Inclusion
of the same as amendments to the YASHADA 1SO Manuals.

The current separation of YP and SP slots in the APC would henceforth be
amended to include five levels to enable an understanding of the extent of
financial support provided to the programme.

60th Meeting of the EC

(M

Department-wise distribution of the APC 2009-2010

Increase in the special pay from Rs. 200/- to Rs. 300/- for Cashier.




(" Annual Report : 2008- 2009)

C) Coordination by PPI Cell of Policy Circularsissued by YASHADA

Thefollowing Policy Circularswereissued by the PPI Cell 2008-2009.

Sr.

Title

Ref. No.

Issued on

01.

Redesignation of the Child Rights Cell at
YASHADA as “Child Rights and Development
Studies Department (CRDS)”

PPI-PC/2008-1

11 July 2008

02.

Part 1: Establishment and Terms of Reference
of the Local Advisory Committee for academic
programmes of YASHADA

Part 2: Local Advisory Committee for Academic
Programmes of Child Rights and Development
Studies Department (CRDS) of YASHADA

PPI-PC/2008-2

11 July 2008

03.

Establishment of YASHADA Academic Council -

Amendment

PPI-PC/2008-3

18 August 2008




18 Dr. Ambedkar Competitive
Examination Centre

Dr. Ambedkar Competitive Examination Center (ACEC) wasset up at YASHADA, Punein May 2006,
under the Specia Component Plan (SCP) for providing coaching for civil servicesexaminations, to the
weaker section of the society.

ACEC amsat tapping thetalent in students, encouraging themto appear for civil servicesexaminationand
hel ping them to improvetheir preparation for theexamination. It also amsat inculcating, inthem, the
cultureof serving thecommunity asawhole.

Objectives:

O Tocreate awarenessamong theyouth of Maharashtraparticularly from the deprived sections, about
amsand objectives, proceduresand rdlative advantages of variouscompetitiveexaminationsparticularly
Civil ServicesExaminations.

A Toinculcateinthem the culture of serving the community and the nation.

O To planand conduct coaching and training programmesfor successful participation in competitive
examination.

O Tomuster support for conduct of coaching from eminent administrators, academiciansand professond
expertsfrom management, training and research ingtitutions. Train studentsfrom weaker section of the
society for preparation of higher education entrance examinationslike CAT/GRE/ TOEFL/IELT Setc.

O Tranweaker classprofessionalsfor leading or managing groups and acquire better opportunitiesin
their professional career.
Funds

Department of Socid Justice and Specid Assistance, Government of  Maharashtra, has sanctioned Rs.30
lakhsfor every year to the Centre through Dr. Babasaheb Ambedkar Research and Training Institute
(BARTI), Pune.

FacilitiesProvided:
1. Accommodation:
Thecandidatesare provided freeresidentia facility on thecampusof YASHADA.

2. Sipend:
Rs. 1500/- is paid as stipend to each candidate every month.
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3. Committees:

Sdlection and Academic Committees have been formed to facilitate smooth working and monitoring of the
Center. The Hon. Director General, YASHADA heads the Academic Committee aswell as Selection
Committee. Director of the Center issecretary of abovetwo committees.

Sdlection Committee: isformed for selecting candidatesproperly. The Principa Secretary- Socia Justice,
Govt. appointed retired |AS Officer, Director- Socia Welfare, Director-Dr. Babasaheb Ambedkar
Competitive Research and Training Ingtitute, Director- SIAC Mumbai , and Registrar arethe members of
the Committee.

Academic Committee: Addl. Director Generd, Regigtrar, Director- Research and Documentation Center,
Director-Dr. Babasaheb Ambedkar Competitive Research and Training Ingtitute, are the members of the
Committee.

4. Website:

The Center haswebdgite: www.yashada.org/acec. A website providing information of the Center and guidance
to the candidates appearingin Civil Service Examination hasbeen launched inthe month of October, 2006.
5.Library and Sudy Room:

Prosperouslibrary with books, magazines/ journal, newspapersa ong with study roomismadeavailableto
candidates.

6. Coaching:

A professiona approach has been taken while providing coaching to the candidates. Highly knowledgeable
and experienced Resource Personsfor Optional subjectsand Genera Studies have been engaged.
7.Computer/Internet:

Computer with Internet are made availableto the candidates.

Q SudyPlan:
Phase -1

Preparationfor Preliminary Exam. - December to March
(Optiona —1 + G S. (Preliminary Exam)

Revision and Test - April to May
Phase—11
Preparationfor Main Examination - August to October

(GS. + Optional - 1)
Q Special Training Programmefor UPSC-Interview:

Every year, Specia training for UPSC-Interview aong with Mock Interviewsisbeing conductedinthe2nd
or 3rd week of March (Inview of thedatefor result of UPSC-Mains)
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Highlightsof main activitieseventsconduct in the centre during April 2008 to March 2009:

I.  Final Result of UPSC-2007:
We are glad to state that out of 52 candidates, 23 candidates were selected in the UPSC- final Result

2007.

List of total 23 successful candidatesisgiven below, who took training either for Preliminary, Main Exami
nationor Interview fromACEC, YASHADA.

List of successful candidates- (UPSC final result —2007)

Sr. | Name of selected candidates Rank | Category Opted Optional Allocation of
Subjects for the Service
Main Exam.-2007 (Fulltime
Students of the
Center)
01. | Mr. Abhijit Sudhakar Bangar 41 | OBC Economics/
Pol. Science
02. | Mr. Prashant Mukund Wadnere 62 | General Geography/
Pol. Science
03. | Ms. Nilambari Vijay Jagdale 112 | General Pali Lit. /
Philosophy
04. | Ms. Shobha Bhutada 138 | General Pub.Ad./
Marathi Lit
05. | Mr. Anand Sureshrao Kulkarni 177 | General Pol. Science /
Philosophy
06. | Mr. Pradip Bhimrao Shejul 186 | OBC Geography/
Psychology
07. | Mr. Mithun Nandkumar Shete 230 | General History /
Pol. Science
08. | Dr. Sandeep Rewaji Rathod 267 | OBC Geography / IRS (IT)
Psychology
09. | Dr. Sachin Vasant Shinde 269 | SC Pub. Ad./ IAS
Psychology
10. | Dr. Sahanteshwar Ramling Swami 315 | OBC Zoology/
Geography
11. | Mr. Onkar Gopal Marathe 346 | General Geography/
Pol. Science
12. | Adv. Ujjwala Arun Bhagwat 372 | General Philosophy /
Pol. Science
13. | Mr. Sachin Balasaheb Sawant 414 | General Geography/ IA & AS
Psychology
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Sr. | Name of selected candidates Rank | Category | Opted Optional | Allocation of
Subjects for the Service
Main Exam.-2007 | (Fulltime
Students of the
Center)
14, | Mr. Prashant Vilasrao Holkar 420 OBC History /
Pol. Science
15. | Mr. Anirudha Suresh Kulkarni 421 General | Geography /
Psychology
16. | Mr. Somnath Machindra Wajale 452 SC History /
Pol. Science
17. | Ms. Amit Ghawate 467 OBC Pub. Ad./
Geography
18. | Mr. Amol Madhukar Ket 499 OBC Geography/
Pol. Science
19. | Mr. Basavraj Mallyya Hiremath 510 OBC Geography/
Psychology
20. | Ms. Prerna Deshbhratar 550 SC Geography/ IC & CES
Marathi Lit
21. | Mr. Kalicharan Sudamrao Khartade | 600 SC History / IC & CES
Marathi Lit.
22. | Dr. Milind Dashrathrao Hirve 649 SC Geography / IDES
Psychology
23. | Sajjansingh Ramsingh Chavan 29 ST History / Pub Ad | IAS
Candidatesmarked in bold, are candidateswho took coaching for Mains-2007, inthe Center
Total 40 candidates appeared for Main Examination-2007, (including aDay scholar) out of these 14
candidatesqualified for Interview.
O Andout of these 14, Seven got finaly selected
O Including above 14, total 52 Candidates appeared for Mock Interview in YASHADA.
O Outof 52, Tota=23 arefinally selected.
O Category wiseDistribution, Out of 52: (SC=5, ST=1, OBC=08, General=09) Total=23
O Geography, Political Science, Public Administration are major subjectsopted by candidates.
[I. Coachingfor Main Exam.-2008:
A) Pre-Result of Prelims-08:

Day-wise Schedulefor the period, 1% July to 31% July 2008, was prepared before the declaration of
theresult of Prelims-08, for providing coaching, inview of the preparationsof UPSC—Main Examination-
2008.
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Q Detailsof lecturesand tests Conducted during: 1% July 5" Aug. 2008 are asgiven below.

Subject Lectures Test
G.S.- Polity 07 01
G.S History 06

G.S Economy 06

Statistics 04

Essay 03 01
Geography 05 01
History Optional 08

Public Administration 17

Political science 10

Psychology 13

Other:

Communicative English 01

Total 80 03

B) Post-Result of Prelims-08:

O 30disqualified candidatesdiscontinued from the Center and new outsider candidateswere admitted in
the Center through inviting applicationsformsfrominterested candidates by an Advertisement. SE-
LECTION COMMITTEE, constituted by Government of M aharashtraapproved thelist of candi-
datesin the meeting held on 30" Aug. 2008 at YASHADA.

O Accommodation arrangements were made for all recruited candidatesin the YASHADA
campus.

O Following subjectswere opted by theserecruited candidates:

Subject No. of candidates
Geography 14
History 12
Public Administration 04
Political Science 05
Marathi Literature 05
Psychology 05
Physics 02
Pali Literature 02
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Subject No. of candidates
Sociology 02
Medical Science 01
Anthropology 01
Philosophy 01
Agriculture 01
Commerce 01
Total 56
B-i) Lectures:

Coaching provided during 13 Sept. 2008 to 4™ Oct. 2008 included | ecturesand tests conducted onfollowing
subjects.

Subjects No. of Lectures
G.S 06
Indian Economy 06
Indian History 02
Polity 04
Two markers and problems-statistics 14
Essay 07
Geography 10
History 12
Public Administration 49
Political Science 03
Psychology 06
Marathi Literature 12
Others:
-Inaugural Speech by Shri. Nitin Gadre, IAS, Hon. Addl. Director General 01
& Director, SIRD, YASHADA
-Nature of Civil Services & How to Fill-up “Application Form” of UPSC - 01
Main Examination-2008
-“How to use library effectively?” 01
Total 134
(119)




B-ii) Tests:
Test No. | Date Subject/s Paper | or Il No. of
Tests
Conducted

01. 6.9.08 Essay 01

02. 13.9.08 Geography, History, Public Administration, 04
Political Science

03. 13.9.08 Essay 01

04, 14.9.08 History, Public Administration, Political Il 03
Science,

05. 20.9.08 Geography, Public Administration, History, 04
Political Science

06. 20.9.08 Essay 01

07. 21.9.08 Geography, Public Administration, History, Il 04
Political Science

08. 22.9.08 Geography Il 01

09. 27.9.08 Geography, Public Administration, History, I 04
Political Science

10. 27.9.08 Essay 01

11. 28.9.08 Geography, Public Administration, History, Il 04
Political Science

12. 29.9.08 G.S-I I 01

Total 29

Detailsof test conducted under coaching programmefor UPSC- Main Examination—2008.

UPSC- Main Examination-2008, is started from 17" October 2008 and it ended on 15" November

2008.

I11. The Result of UPSC- Preliminary Examination —2008:

UPSC- Preliminary Examination —2008 was held on 18" May 2008 by UPSC. The Result of UPSC-
Preliminary Examination—2008 was declared by UPSC on 14" Aug. 2008. Total 44 candidates appeared
for Preliminary Examination from our Center, out of these, 14 candidates have qudified for UPSC-Main

Examination-2008.

IV. Counseling for outsideaspiring candidates:

Staff attended visitorsand outsideinquiry phone callsfrom many civil service aspirants. Staff provided
counseling regarding, UPSC examsand itsnature, national level competition, dilemmarelated for choosing

the optiona subjectsfor Exams.
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V. UPSC- Preliminary Examination-2009
a) Admission and Entrance:

b)

ACEC, YASHADA, Punehastaken help of SIAC, Mumbai for selecting candidatesfor the prepara-
tory coursefor UPSC- Preliminary Examination-2009. Without conducting separate entrancetest by
ACEC, YASHADA, ACEC asked towilling candidatesfor appearing for the entrancetest conducted
by SIAC, Mumbai on 6™ November 2008. Thereon, SIAC, Mumbai has prepared separate merit list

for ACEC, YASHADA, Pune.

Apart from approved intake of 50 candidates, 13 candidateswho havetaken benefitin SIAC, Mumbai
requested to givethem admission inthe Center, werea so given admission for the Prelims-09 Course.
Currently, total 63 candidates are undergoing the Coaching.

Coachingand Counsdling:

Full-fledged coaching started from 1% Jan 2009. First L ecture was conducted on 22nd of Dec. 2008.
O Detailsof the Sessionsand Testsare given below from 22nd Dec. 2008 to 31 March 2009:

SUBJECT TOTAL NO. OF TESTS
SESSIONS
General Studies
Indian Economy 11 01
Polity 09 01
Geography 04 01
History 09 01
Science & Tech., 15 00
Mental Ability 05 00
Current Affairs 07 00
Total 60 04
History Optional 63 05
Public Administration 50 03
Geography Optional 99 03
Political Science 47 02
*Qther Special Lectures- 13 00
Motivational Talk etc.
Total 272 13
Total 332 17
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C)

D)

O Details Special wor kshopsare given below from 22nd Dec. 2008 to 31% March 20009:
O No. of Workshop arranged: 01

Two day’ sworkshop by Dr. B. Ramaswami, Regiona Director, Maniammai University, Tamilnadu &
Director, Dr. Ramaswami’s|AS academy, New Delhi on 25" & 261 Jan. 2009.

Toincreasethe performance of candidates and to monitor the progress of the study /preparation of the
Exam., Persona Counsdling isbeing provided into three steps as given bel ow.

Type Type of Counseling Counselors
Personal/Individual Counseling Director, ACEC
Il Subject-Specific Counseling Expert in Concerned Subject
Il Special Psychological Counseling Psychiatrist

New initiativein the Center:
New initiativestaken at ACEC toimprove quality education and value addition

1

Launching for reprinting of our prospects*“A Victorious Journey from YASHADA to
LBSNAA, Mussoorie” : Thework of modification in the above said booklet of the Center is
under progressand new study material and information will be added. Main focuswill beon
quality of booklet and brand imaging of YASHADA and ACEC.

Per sonal counseling with Director ACEC: Thisnovel concept hasbeeninitiated inACEC
withintention to close monitoring of academic progress. During session’sissueslike student’s
academic need, hispersona strategy, time management has been discussed with the Director.
Thefeedback from studentswill be obtained shortly.

L aunching of OnlineQuiz with thehelp of MOODL E softwar e: A Online Quizisan unique
idea, which hasbeen designed with help of CIT center. Thisonlinequiz can cover al topicswith
variousfeaturesof marking, feedback and easy monitoring of studentsprogress.

Tostart Open Discussion forum: Faculty involved inthe coaching and some senior students
have started open discussion forum on every Thursday and Friday in the evening. (6.00 pm
onwards) State, national & international issuesregarding Economical, Political, Cultural, Social
aspect are being discussed in theforum. Interested fresh students can attend thisforum.

I nter action by Senior Sudentswith fresh candidates: Candidateswho wereadmitted in last
year and had recelved coaching from the Center and appeared for Mains Exam.-08 werecalled
inthe Center. Subject-wiseinteraction by such studentswill be made with fresh studentswho
wereadmitted thisyear.

Tocreatedatabaseof thetest question paper son web: ACEC hasmany test papersof last
three years. This material can be converted in the soft copy. Subject wise data bank of test
papers can be made and uploaded on the website. This bank will be useful to all upcoming
batches.

Updatingwebsiteof the Center: Aswebsiteisgood tool of publicity regarding initiativestaken
by the Center to outside students. With the hel p of website, we can reach to the public at large.
So, it requiresto be updated regularly. Websitewill be having Test papers, import articles. Other
study materia, recorded Mock interview of the successful studentsetc.
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V1. Result of UPSC-M ain Exmination-2009:

Out of 39 candidates, seven candidates have cleared the main examination 2008 and qualified for
UPSCinterview-09

XI11. Capacity Building Training Programmefor Union Public Service Commission:

Six daysresdentid training programmefor UPSC- I nterview-09 was conducted under thetitle- * Capacity
Building training Programmefor Union Public Service Commission’ was conducted by the Center
during 16" March to 21 March 20009.

a)

b)

©)
d)

Seriesof lectureson nationaly and internationaly important i ssues and mock interviewswere
conducted under this programme. L ectures were conducted on 16", 17" and 21% and Mock
interviewswere conducted during 18"to 20" March 2009.

Senior IAS, IPS, IRSetc. Officers, Academicians, eminent editors, journalists, senior lawyers,
psychiatrists, psychological Counselors, eminent social workers and noted actorsand thetre
personditieswereinvolvedinthistraining programme.

Total 68 candidates had participated in and taken benefit of thisprogramme.
Thefeedback from beneficiarieswasvery good.

VII.Dateof UPSC- Preiminary Examination:
UPSC has scheduled the Prelims. Exam. -09 on Sunday, 17" May 20009.




19 Child Rights and Development
Studies Department (CRDS)

O CRDS: vison
Every child enjoy his/her rightsand getsequal opportunity for development

O CRDS: Mission

To enabl e equitable and sustai nable devel opment by promoting people centered good governancefor
promoting Child Rights. We achieve this by bringing together applied and action research, practical
knowledge, appropriate technology and innovativetraining of public administrators, community based
organization and peopl € srepresentatives

O CRDS: Objective

O

Q.

@)

O

To appra se Government programmesand practicesrelated to child rightsin Maharashtraand to
identify gapsinthem;

To investigate and innovate into areas related to child rights with a view to formulating
comprehensivepolicy guiddines,

To provide comprehensivetraining and research support to developmental effortsfor socialy
and economicaly deprived children;

Toidentify and develop local capacity for protection of children’srights,

To study issuesrelated to specid protection for themost disadvantaged children - victimsof war,
disasters, extreme poverty, dl formsof violence and expl oitation, and those with disabilities,

Toact asaplatformfor building aliance of partnersworking towards protection of child rights;
and

To generate knowledge baseintheareaof childrights.

O Key Result Area

Sincelast fiveyears, the CRDS has been working, from among the variousrightsof children, inthe
key areaof theright of preventing exploitation of thechildlabourers. Initidly aChild Right Cell wasset
up. An MoU was signed with the Labour Department, M aharashtra State; International Labour
Organisation, and Ministry of Labour, Central Government for Elimination of Child Labour (ECL).
Accordingly, YASHADA wasto organi se cagpacity building and awareness programmeson Elimination
of Child Labour for the stakeholders. Not only were the programmes conducted but al so taking
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initiative, YASHADA carried out severd innovativeexperiments. The Child Right Cell hasbeenrenamed
asChild Right and Devel opment Studies Department in 2007.

Sake holders

A Training Need Analysis(TNA) wascarried out before conducting training programmesfor various
stakeholders. Initidly, the number of stakehol dersfor Elimination of Child Labour wasidentified. A list
of 103 stakeholderswas prepared. Thelist included all Non-officials, holders, officers, NGOs, and
various|ngtitutionsof the Government fromthevillagelevel tothe sate.

Training Programmes

Redlising the scope of thetraining programmes, the Trainers' Training programmeswere organi zed
through which 700 Trainersweretrained. Various Training Manual swere prepared for this purpose.
Thetraining programmeswere made more meaningful and effectivewith theuse of appropriatetraining
methods. Thefollowing four filmsweremadefor useinthetraining programmes:

O Bamaguri —Ek Vidarak Satya (Marathi)
O Harvadebapan (Marathi)

O  Sathhi Hath Badhana(Hindi)

O ShdaAlyaaplyaDari (Marathi)

Thescript of dl four filmswere prepared by the Child Right and Devel opment Studies Department
The production was made by EMRC, Pune. The EMRC bagged the First prize in the subject of
Socia Problem of theU.G.Cfor thefilm, ‘Bamajuri —Ek Vidarak Satya (Marathi). A seria of 26
episodeswere broadcast onAll IndiaRadio, Pune on Elimination of Child Labour.

Sate Resource Center

Acknowledging the effortstaken towardstraining under the project of Elimination of Child Labour
andthestrength of YASHADA,, the Department of L abour, MaharashtraStatetransfered to YASHADA
the State Resource Center (Child Labour) whichwasbeing run by it. Technica guidancewasextended
toNCPL andtheINDUS projects. Smilarly, thedraft of StateAction Planwasdrawn upto eradicate
theundesirablepractice of child labour inthestate. Thedraft wasapproved by the cabinet andaGR
promulgated. M aharashtrathus becamethefirst statein the country to prepare an al encompassing
plan.

Experimental Project for Rehabilitation of Migrant Child Labour

The*Yashdisha project for migrant children was carried out through Nationa Child Labour Project;
Digtrict Collectorate (Jalnd) in Jana. Yashdishaincluded aresidentia educationa project for the chil-
dren of migrant workersinthe sugar factoriesin Jalna. Another project inthe sametypewasimple-
mented in the Children’s Observation Homein Dongari in Mumbai for the rehabilitation of children
from other states, who werefreed from child labour from their place of work. A protocol was pre-
pared on the basisof experimentsat Janaand Mumbai, for therehabilitation of childlabourersat the
nationa level. The CRDSwasengaged intraining, technical guidance and documentationinthetwo
schemes.




&

O Research

Besidestraining, thefollowing research projectsrel ated to other departmentswas completed inthe
two years (2006-2008) by the CRDS:

o
o
o

Q

School dropout girlsin Nandurbar District (2006)
Participation in Sarva ShikshaAbhiyan (2006)

Evauation of Mid Day Med Scheme of Education Department, Thane, Amravati, Parbhani and
Sindhudurg (2007)

Preparation of training module on the basis of Domestic ViolenceAct, sponsored by Women
and Child Devel opment Department.

O GuidancetoOther Sates

Training Programmes were undertaken to guide other states to prepare action-plans as per the
requirement of theindividual state, inthe manner the action plan of Maharashtrawasdone. The states
included Gujurat, MadhyaPradesh, Uttar Pradesh, Bihar, West Bengd etc.Theofficersof theconcerned
statesweretrainedin YASHADA. Smilarly, trainings programmeswere organised after visting the
concerned states.

O Training Programmes, Resear ch and Publicationsin 2008-09

The CRDSwasengaged a variouslevelsin Training, Research, Eva uation, Guidanceand Publication.

Q

Training
Training Programmeswere organised for related unitsin Maharashtraaswell as\West Bengdl,
Uttar Pradesh, Bihar and MadhyaPradesh. An International workshop washeld for the officers

invariousofficesof thelnternationa Labour Organizationlocated al over theworld. Thetheme
of the organized programme and the number isasfollows:

Sr. Theme of the training programme No.
01 Training of surveyors under evaluation of Mid Day Meal Scheme 30
02 Training of surveyors under evaluation of out of school children’s 35
grant
03 Workshops on social Mobilization 06
04 Workshops on child labour survey 05
05 Eradication of child labour: capacity building programme 05
06 Life skills:training programme for trainers 09
07 Bridge materials: workshop 04
08 Child labour: post-graduate diploma 06
09 Workshop on project regarding migrant child labourer 12
10 Workshop on eradication of child labour 09
(126)
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Sr. Theme of the training programme No.
11 Awareness programme on eradication of child labour 12
12 Workshop on Planning group in SSA 01

QO Post Graduate Diploma on Child Labour (PGDCL)

Thereisdearth of trained personnd toimplement the programmeof Elimination of Child Labour.
Realising thislacuna, the PGDCL programme was launched with collaboration from Interna-
tional Labour Organisation, New Delhi in 2008-09. The programmeisrecognised by the Uni-
vergty of Puneand 11 studentssought admissionintheinitia year. The studentsincludelawyers,
professionals, general students besides police inspectors sponsored by Home Ministry,
Maharashtra State. Of the 11 students, 9 have passed the examination. Two Project Directors,
NCCP had been sponsored by the Gujarat government.

O Research Projects

The CRDS undertook two projects sponsored by School Education Department, Government
of Maharashtra, and M aharashtra Prathamik Shikshan Parishad (MPSP), Mumbai in 2008-09.

The CRDShad eva uated the Mid-Day-Med Schemeinthefour digtricts, namey, Amravati,
Sindhudurg, Thane and Parbhani in 2006-07. Acknowledging the high quality of there-
search, the Dept. of School Education entrusted theresponsibility of evaluation of theMid
Day Med Schemeintheremaining 30 districtsof the statein 2008-09.

In the current year, data has been collected from the 30 districts and reports have been
completed. Anindependent report has al so been prepared for the State.

Evaluation of thegrant schemefor School-drop outs.

YASHADA isengaged in the evaluation of the scheme of grantsfor school drop-outs
sponsored by MaharashtraPrathamik Shikshan Parishad (MPSP), Mumbai. Datahasbeen
collected from 34 districtsin the state and areport based on this datahas been submitted to
MaharashtraPrimary Education Council, Mumbai.

Elimination of Child Labour: Cost Benefit Analysis

YASHADA has conducted research to measure and anal yse the cost of rehabilitation of
Child Labour anditsbenefit to children, parentsand the country infuture. Thisisthe 2nd
research study of its kind in the world, the first being done by International Labour
Oraganisation.

Q Publications

1

Training Modulesunder the projectsre ated to Elimination of Child Labour; ressarch projects,
SETU (Bridge) materia etc. Thenumber of these publicationsworksout to 30.

A book, Laws and Rights of Women, was published with joint sponsorship of Women
and Child Development, Department, Mantralaya, Mumbai. Theentire cost of the bookl et
was borne by Women and Child Devel opment Department, Mantralaya, Mumbal.
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QO SETU (Bridge) Material

Special schoolsareheld for child labourersunder the National Child Labour Project sponsored
by the Central Government. Students aretaught the curriculuminthe special schoolsasinany
regular school. It wasrealised during studiesmade by YASHADA invariousdigtrictsthat chil-
dreninthe Special Schools cannot cope up with the regular curriculum. After thisfact was
pointed out the M aharashtra Prathamik Shikshan Parishad (MPSP), Mumbai assigned there-
sponsibility of preparing bridge materia to YASHADA.

The CRDSinvited experts, general teachersasa so teachersfrom the special schoolsand pre-
pared the bridge materia . Under the bridge material, Handbooksfor students of std. 1to 4 were
prepared.

O FuturePlans

a) FuturePlans-Child Friendly Area/ Cities/ Children Homes

The Child Friendly Cities/ Areas/ Children Homes has been prepared by implementing
programmes asper the Rightsof Childrento ascertaintheir rights. YASHADA will impart
thetraining of related personsasa so extending technical advice. Attemptsare being made
toimplement thisproject invariousloca Saf Government Indtitutions, Panchayat Rg Indti-
tutionsand Women and Child Devel opment Departmentsin the state.

b) Training

O Traningof al related stakeholdersfalling under Mid-Day-Med Scheme
QO  Traning Programmefor Mantra aya Officersand Staff

O  Traningtoemployeesof Nanded Municipa Corporation

QO  Traningtothemachinery working for child development.
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ADMINISTRATIVE WING

T heAdministrative Wing is headed by the Registrar and worksdirectly under the control and
supervisonof theDeputy Director-Generd (Adminigtration). Theorganisationd structureisdepicted
onthepreviouspage. Thewing comprisesvarioussectionswhich directly or indirectly provideall
the support servicesrequired for training, research, consultancy and publicationsrelated activities
of theAcademy. Theseare:

o 00000 0 0O

Establishment

Maintenance Services
Transport Management
Purchase & Stores Management
Estate Management
DACHostel

AudioVisual Cell
Correspondence

Accounts and Financial Management

The different services provided by the Administrative Wing are as follows :

0 0o 000U 00 D0 O

Recruitment of personnel and maintenance of establishment matters.
Provision of finance and maintenance of accounts.

Maintenance and regulation of services of contractors and suppliers.
Purchase and Store Keeping.

Transport Services.

Registration and despatch of correspondence.

Provision of telecommunication services.

Maintenance of hostel, mess, sanitary and medical services.

Security in campus.

Maintenance of classroom and audio-visual equipment.

The performance of the various sections of this wing during the year is as briefly described in the

following pages.
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Establishment

Promotions, Recr uitmentsand Relieving of Employee:

Q Appointment on Promotion basis: Three employees of the academy were promoted during the
year. One Senior Clerk waspromotedto Assistant (Estate Department), OneAssistant Registrar
promoted to Deputy Registrar and One Course Associate to Research Assistant’s posts. And 05
employeewere promoted under timebond promotion scheme. Thisinclude Four Group-D and One

Group -C employee.

O Officerson Deputation: Fifteen officerswho were on deputation wererelieved during the year.
And, 18 officersjoined the A cademy during the year 2008-09

Q Appointmentson Contract Basis: Seventy Four new appointmentswere made on contract-basis.
Thisincluded appointment of Eleven Group-A officers, Twenty Eight Group- B officers, Thirty
Five Group- C employees. And Fifty Six employeeswererelieved during theyear.

O Appointment on Permanent Basis & Retirement : Two new appointments were made on
permanent-basisduring theyear . ThisincludesOne Group- C employee and One Group- D
employee. Oneemployeeof Group- Cwasretired during theyear.

Academic Post (Ason 31.03.2009)
No Post Pay -Scale | No. of Mode of Recruitment No. of Vacant
Posts | Regular | Deputation| Contract Posts
1. | Professor 16400-22400 | 08 00 02 01 05
2. | Dean (Faculty) 16400-22400 | 01 01 00 00 00
3. | Associate Professor 12000-18300 | 18 04 05 07 02
4. | Assistant Professor 8000-13500 | 15 04 08 03 00
5. | Research officer 6500-10500 | 08 02 02 04 00
6. | Research officer (Publication) 6500-10500 | 01 01 00 00 00
7. | ResearchAssistant 5000-8000 | 13 13 00 00 00
8. | Course Associate 4000-6000 | 06 02 00 04 00
9. | CourseAssistant 30504590 | 12 01 00 n 00
10.| Course Asso Computer 4000-6000 | 02 00 01 01 00
11.| Programmer Research Officer (Comp.)| 6500-10500 | 02 02 00 00 00
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No Post Pay -Scale | No. of Mode of Recruitment No. of Vacant
Posts | Regular | Deputation| Contract Posts
12.| Sr Librarian 8000-13500 | 01 01 00 00 00
13.] Librarian 6500-10500 | 01 01 00 00 00
14. | Assistant Librarian 5000-8000 | 01 00 00 00 01
15.| Assistant Publication Officer 5500-9000 | 01 00 00 00 01
16. | Director (Research) 16400-22400 | 01 00 00 00 01
17. | Addl. Director (Research) 12000-18300 | 01 01 00 00 00
18. | Coordinator (Project Monotoring Unit) 8000-13500 | 01 01 00 00 00
19. | Coordinator (Trainning Monotoring Cell)| 8000-13500 | 01 00 00 00 01
20. | Management Representative 12000-16500 | 01 00 00 00 01
21.| C-MIS Coordinator 01 00 00 00 01
Non Academic Posts
No Post Pay -Scale | No. of Mode of Recruitment No. of Vacant
Posts | Regular | Deputation| Contract Posts
01 | Registrar 12000-18300 | 01 00 01 00 00
02 | Dy Registrar 8000-13500 | 01 01 00 00 00
03 | Estate Manager 8000-13500 | 01 00 00 00 01
04 | Public Relation Officer 8000-13500 | 01 00 00 00 01
05 | Planning Manager (TMC) 7450-11500 | 01 00 00 00 01
06 | Master Plan Manager 8000-13500 | 01 00 00 00 01
07 | Hostel Manager (MDC) 7450-11500 | 01 01 00 00 00
08 | Campus Manager 7450-11500 | 01 01 00 00 00
09 | Meeting Secretary 7450-11500 | 01 00 00 00 01
10 | Assistant Registrar 6500-10500 | 01 00 00 00 01
11 | Accounts officer 8000-13500 | 01 00 01 00 00
12 | Training Manager 6500-10500 | 01 01 00 00 00
13 | Hostel Manager 6500-10500 | 01 00 00 00 01
14 | Assistant 5000-8000 | 03 03 00 00 00
15 | Assistant (Estate) 5000-8000 | 01 01 00 00 00
16 | Senior Clerk 4000-6000 | 05 03 00 02 00
17 | Typist cum- clerk 3050-4590 | 04 00 00 04 00
18 | Steno(S.G.) 7450-11500 | 01 01 00 00 00
19 | Steno (H.G.) 6500-10500 | 02 02 00 00 00
20 | Steno(L.G.) 5500-9000 | 03 02 00 01 00
21 | Jr Engineer (Elec) 6500-10500 | 01 01 00 00 00
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No Post Pay -Scale | No. of Mode of Recruitment No. of Vacant
Posts | Regular | Deputation | Contract Posts

22 | JrEngineer (Civil) 6500-10500 | 02 02 00 00 00

23 | AssistantAccountant Officer 5500-9000 01 00 01 00 00

24 | Office Superintendent 5500-9000 01 01 00 00 00

25 | Audio Visual Officer 5500-9000 01 01 00 00 00

26 | Audio Visual Assistant 4000-6000 02 02 00 00 00

27 | Wireman 30504590 | 01 01 00 00 00

28 | Plumber 30504590 | 01 01 00 00 00

29 | Telephone Operator 3050-4590 02 01 00 00 01

30 | Driver 30504590 | 06 04 00 02 00

31 | Driver Cum Cleaner 2550-3200 01 01 00 00 00

32 | Naik 2610-4000 | 01 01 00 00 00

33 | Roneo Operator 2610-4000 02 02 00 00 00

34 | General Attendent 2550-3200 10 08 00 02 00

35 | Hostel Warden 8000-13500 | 01 00 00 00 01

36 | Director MDC 16400-22400 | 01 00 00 00 01
Total 76 20 2 23
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2 Maintenance Service

TheRegistrar headsthissection and worksunder thedirect control and supervision of the Deputy Director
General (Admn.) & The Director General. Heisassisted by Clerical Staff and together they work for
allotment of contractsand regulation of maintenancesservices. Themgjor service-wiseallotted agencies,

areasgiven below:
No. | Service Year of Contract | Allotted Agency
01 | House Keeping Services 2007-2008 M/s Maharashtra Ex-servicemen Corporation Ltd. Pune
02. | Mess Services 2007-2009 M/s Ranjeet Caterers, Pune
03. | Laundry Services 2006-2008 M/s S. M. Pardeshi, Pune
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3 Transport Management

Thetransport section of the administrativewing isstaffed by 01 Assistant and 10 driversand isequipped
with 9 Vehicles. Old vehicles like one 118-NE, Two Sumo , One Maruti van, and one 800 car were
auctioned and sold on 13/10/2008. The section directly worksunder the supervision and control of the
Registrar. And catersto thetransport related activities of the Academy. Theseareasfollows:

O Allotment of vehiclesand servicesof driversfor the senior officersof theAcademy.

O Provisonof transport facilitiesto other officersand staff of theAcademy for official vigts,

O Provisonof transport facilitiesto guest faculty and participants of specid training Programmeslike
national level symposiaand conferencesand to the participantsof all other training programmesfor
therfiedvidts.

Theuse of the vehiclesand the amount of expenditureincurred on maintenancein theyear 2008-09isas
described below.

Sr. Registration No. and Running in kms Maintenance Expenditure
Type of Vehicle (1 April to 31 March 09) (In Rs)
01. | MH-12 JA-1003 (118 NE) 4900 1021
02. | MH-12YA-6157 (SUMO) 13674 10433
03. | MH-12-PA-4902 (SUMO) 14004 1202
04. | MH-12-D-7500 (INDICA) 31432 67186
05. | MH-12-CD-7501 (INDICA) 33777 48544
06. | MH-12-BU-8888 (ESTEEM) 17599 26862
07. | MH-12-CD-4300 (SCORPIO) 15660 62170
08. | MH-12-AH-7270 (INDIGO) 21278 14418
09. | MH-12-AH-7271 (INDIGO) 18121 36048
10. | MH-12-BU-8500 (BUS) 21907 37259
11. | MH-12-DE-5100 (VICTA) 43908 56522
12. | MH-12-W-4292 (VAN) 4662 4847
13. | MH-12-P-1082 (MARUTI) 274 4088
14. | MH-12-EX- 4884 (HONDA CITY) 3814 13210
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Purchase and Stores
Management

4

The purchase section worksunder AdministrativeWing. Thissectionisstaffed by anAssstant and aClerk
who work under the supervision of the Registrar of the Academy. The stationery and other consumable
required by various offices and faculty membersfor conduct of training programmes, workshops and
seminarsetc. are procured and supplied asper demand by thissection. For thispurposeastore of Sationery
itemsand other consumablesismaintained. Variousitemsissued from storesfor conduct of training activities
during the year are asdescribed bel ow.

No. | Name & Description Opening Balance as | Purchased Quantity | Closing Balance as
of Item on 1%t April 2008 on 31t March 2009

01 Folders 2694 22300 4482

02 Writing Pads 3822 29875 3589

03 Ball Pen 045 Reynolds 10690 28000 7963
(Blue)

04 Course Completion 3370 10000 775
Certificate (Marathi)

05 Course Completion 2823 5000 492
Certificate (English)

06 White Board Marker 56 1700 240
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5 | Estate Management

Thissectionisheaded by the Estate Manager and issupported by 2 Junior Engineer (Civil), Junior Engineer
(Electric), Clerks, Electrician, Plumber, Wireman, Carpenter and necessary helpers. The sectionworks
under thedirect control of Financia Adviser, Addl. Director Genera and Director Generd of theAcademy.
Functions:-

O Prepareplansand estimatesfor new constructionsin houseor get prepared through the constructions.
O Maintenanceof dl building, roadsin the campusincluding residential complex, hostd etc.

O Toseect architectural consultantsand building contractorsfor major project worksand to get the
worksexecuted through them.

O Superviseover dl construction worksincluding eectrical and mechanica jobs.
The L ocd Committee makes decisions about acceptance of tendersfor maor workscosting aboveRs. 10

lakh and the Construction Supervision Committee reviews the progress made in regard to the major
construction worksand ensures compl etion of works as planned.

Civil Works

Thebrief description of workscompleted during theyear isas2008-2009 given below
Sr Name of Work Total Cost

(in lakh)
1 Providing & Fixing Armstrong Ceiling at MDC - 3 Class Room in MDC Bldg. 1.90
2 Colouring to Various Building at Yashada 0.90
3 Providing & Fixing Carpet & Glass film at Admin Bldg 1st Floor Terrace Shed 0.15
4 Removing & refixing of aluminium partition of mazanine floor of library at yashada 0.18
5 Providing & fixing false ceiling at the passage area of the 1,2,3,4 & 5 th floor of admin building 3.25
6 Provide drainage work & shahabad flooring from MDC Bldg. To shammi hostel 1.15
7 Providing & fixing alluminium doors and windows for kojagiri mess at yashada 0.85
8 Providing & fixing bamboo partition at parking area yashada 0.56
9 Painting & Repairing Work of Toilet at Bakul Building, Flat No. 3 at Yashada 0.15
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Sr Name of Work Total Cost
(in lakh)
10 | Providing shed behind D.G. Bunglow open space area at yashada 0.87
11 | Replecment of Dome at MDC Bldg. 4.25
12 | Celling, carpet & Emergency exist work of CDM 0.84
13 | Furniture work of Xerox counter at Library corner. 0.85
14 | Anticript tiles fixing at ram near recption area. 0.19
15 | Furniture work of running computer counter at 1st floor of Admin building. 1.03
16 | Excavating pits for trees at parking area. 0.30
17 | Terrace water proofing work at store room, chafa 1 & 2. 1.19
18 | Fixing of pvc pipe & sprinkler at campus garden. 0.17
19 | Bambo partition & brick work at yashada campus. 0.32
20 | Brick work for tree pits at parking area. 1.17
21 | Metting hall table repairing work at 1st floor Admin building. 0.44
22 | Repairing of compound wall at residance quarters. 0.58
23 | Repairing of compound wall at academic complex. 0.45
24 | Painting work of various building. 1.53
25 | Providing & fixing of S.S. grill over the drainage at kitchen of MDC building. 0.74
26 | Providing & fixing of carpet at library. 1.25
27 | Providing & fixing of rough shabhad & gota stone various places of yashada campus. 0.66
28 | Furniture of compuer table at faculty room of library. 0.47
29 | Renovaion of alluminium partition work at Admin building. 0.30
30 | Removing of aluminium partition & painting work at YMRC, Store Room, Publication 0.18
Room, ACEC Director Cabin, Staff Room, Shri. Joshi sir cabin.
31 | Alluminium window work at library. 0.31
32 | Construction of brick work for varmicultur tank behind shammi hostel. 0.31
33 | Renovation of aluminium partition at ACEC office, SIUD & Planning section at admin 0.70
building.
34 | Painting work of entrance gate at yashada. 0.20
35 | Painting work at Bakul 1 & 2, Flat No. 1/2, 2/1, 2/2, 2/4 & Anant building Flat No. 5, 7 etc. 0.47
36 | Fixing of glass film at Library, Zanshi Canteen, MDC & MDC Auditorium. 0.18
37 | Bathroom water proffing at Bakul 1/2 & 2/2 at residance quarter. 0.59
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Sr Name of Work Total Cost
(in lakh)
38 | Neon sine yashada name plate board at main gate entrance. 2.39
39 | Painting work at MDC Auditorium basment. 0.38
40 | Painting work at various places in yashada. 1.12
41 | Renovation work of paviong block road near library. 0.77
42 | Renovation of aluminium partition cabin at Admin building. 0.38
43 | Fixing of S.S. Railing each floor recption area glary at MDC building. 0.99
44 | Kerb bim brick work at varmilture tank. 0.58
45 | Fixing of PVC pipe for AC drain waer at back side of MDC building. 0.13
46 | Fixing of PVC pipe for AC drain waer at front side of MDC building. 0.22
47 | Fixing of awning window chajja at Hon. D.G. Sir cabin. 0.35
48 | Debrige leveling at residance quarter area. 0.22
49 | Carbing brick work at parking area back side MDC. 0.77
50 | Making of new entrance at library from parmbi side. 0.24
51 | Fixing of sefty grill in flat no. 1,2,3,4,5,6,7,8 at parijat building residance quarter. 0.93
52 | Providing & constructing road of paving block for library from admin builidng & painting. 0.15
53 | Painting work to meditation hall old & new, store room behind mdc & painting to back 0.15
side of sarsvat bank photo ground.
54 | Excavation for electric cable and construction of brick work in panel room for trench in 0.60
electric panel room near kojagiri mess.
55 | Removing & refixing of aluminium partition in mdc auditorium near lift. 0.14
56 | Providing & fixing non oven carpet in kohinoor bunglow. 0.14
57 | Painting work to dormitory hall in jublee hostel & utlity building near admin building. 0.70
58 | Painting works to mdc stair case recption terrace wall bamboo partition etcé 1.74
59 | Providing water proffing teatment in yashada quarter in chafa building no. 1 flat no. 1,3,5. 0.12
60 | Repairing to compund wall barbed wire fencing. 2.27
61 | Painting work to yoga hall in mdc auditorium & providing & fixing movebale aluminium doors. 1.10
62 | (1) Providing name board in flex material in front of yashada residance (2) powder 0.73
coating to names in front of admin building & mdc building (3) Painting to tin letters
above admin building & fixing new coloured neons tube.
63 | Providing & fixing tandoor bhatti in mdc kitchen. 0.15
64 | Work for satellite acaustic studio. 3.88
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Sr Name of Work Total Cost
(in lakh)
65 | Work order for electrification for ac work in shammi hostel in room no. 28,29,30,31 0.33
66 | Providing & fixing aluminium partition cabin in SIUD in admin building. 0.10
67 | Painting work to new record room & study room in library and fixing grill in yashada. 0.18
68 | Preparing computer running table 5'6"x2'x2'6"=02 no. in admin building for 1st & 2nd 2.75
floor at yashada.
Electrical Works
Thebrief description of workscompleted during the year 2008-2009 isas given bel ow:
Sr Name of Work Total Cost
(in lakh)
1 Electrical Work of MDC Class Room No. 3 1.47
2 Exide Batteries for generationg sets of yashada campus 0.49
3 Renovation of Telephone Cables & Wires (Hanging) 0.48
4 Supply of Bajaj make (40Nos) Recess Mounting CFL Low Glare Luminaries with 0.54
Parasite P5 Louvers cat No. BMLA 01 218 CFLD W2FB & 18 Watt (2Nos) CFL Lamps
at MDC Bldg.
5 External Electrification Work of Dormitory Building in Residential Campus Area 0.63
6 CDM Control Room Lead Acid Batteries Annual Maintenance Contract 0.20
7 AMC of lead acid battary at control room in CDM. 0.20
8 Supply & Installation of (Split AC - 12 Nos) at various location in campus. (Admin 1st 4.48
Floor, MDC dining hall, A/V room in CDM, & old D.G. bunglow.
9 Electrification work of lifts (02 nos.) at MDC auditorium. 0.98
10 | Electrification work of Audio/Video conforance room at CDM at Yashada 1.10
11 | Supply & Installation of Inverter Battaries at D.G. Bunglow. 0.21
12 | Supply & Installation of (split AC-2nos) at VIP room Library. 0.81
13 | Purchase of electric fittings in passage area at MDC building. 1.33
14 | Supply & Installation of M.S. stand for AC outdoor units at different locations in camus. 1.20
15 | Supply & Installation of 300 sq.mm. Aluminium armoured cable. 0.34
16 | Internal electrification work of New Dormitory Building at residential campus. 1.45
17 | MSEDCL Tested 3 Phase construction/permenent meter connection for New Dormitory 0.22
Building.
18 | Repairing of AC (Outdoor Unit) Compressor work. 0.16
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Sr Name of Work Total Cost
(in lakh)
19 | AMC of DG Sets (Non Compressor AMC). 0.31
20 | Supply & Installation of L.T. Distribution Control Panel & Power Cabling work. 17.8
21 | Supply & Installtion of Cable for Standby Motor Pump at residencial area. 0.20
22 | Supply & Installtion of Control Panel (Lighting D.B.) at Lezim Hall. 0.94
23 | Purchase of Elect Meterials (MDC Geyser Exhaust Fan & other Fans) 0.57
24 | Supply of Installation of Electric Heater Backup Tank 0.38
25 | Supply of reparing material of water pump 0.10
26 | Supply & Installtion of new street light poles at parking area near MDC Auditorium. 3.30
27 | Supply of Pump Set & Control Panel 0.10
28 | Renovation of installed fire fire fighting system of MDC & Admin Building at Yashada. 3.40
29 | Supply of start/stop unit of 200kva genset & installation of Battery Chargers for all gensets 2.90
30 | Supplying of 6" flusing with boharing machine & P/F casing pipe 0.10
31 | Supplying of electric water heater (Geyser) 35 Ltrs. Capacity. 0.17
32 | Supply of AC Materials 0.08
33 | Supply & Installtion of Split AC (cap.1.5 Ton-04 Nos.) at Shami Hostel in room no. 1.55
28,29,30,31.
34 | Supply & Installtion of Split AC (cap. 1.5 ton - 03 nos., 2 ton - 01 no.) in Studio Room at 1.52
Academic Block.
35 | Supply & installation of M.S. Stand & alluminium cladding work of solar water heating 0.30
system for Utility Building.
36 | Electrification work for new AC at Shami hostel in room no. 28,29,30,31. 0.33
37 | Electrification work of Studio room at Academic block. 1.90
38 | Supply & Installtion of Energy Meter (electronic type kwh). 1.90
39 | Refilling & Servicing of DCP type fire extinguishers 0.22
40 | Repairing of AC’s at different locations Yashada Campus. 0.10
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6 DAC Hostel

Thissectionisheaded by aHostel Manager who workswith the help of the employeesof various service
contractorsunder direct supervisionand control of the Registrar of theAcademy. Thefunctionsperformed
by thissectionare:

O Tomaintaninteriorsof hostel blocks

O Toprovidehostel accommodation serviceswith the help of house keeping contract staff

O Tomaintain messand supervisethe catering services provided by the contractors

O Tomaintain and provide equipment and consumablefor indoor gameslike badminton, tabletennis,
carom and chess, etc.

Hostel Accommodation

A softwarefor enabling establishment of effective Hostel Management System was devel oped with the
help of NIC which wasmadefunctional immediately.

TheAcademy’s Officer desiring to make advance booking of hostel roomsfor their participants, guest
speakersand dignitariesvisiting YASHADA caninteract with thissystemusing internet facilitiesestablished
inthecampus.

Thissoftware hasmany good featuresand enablestheAcademy’ sofficersto havevariouskind of information
related to hostel management at the Academy. It smenuincludesitemslike.

O Roomsatus a Show Advance Booking
O Cancdled Booking a Check-in Report

O Check-out Report a Course Report

Q Annud Report a Cash Report

O BedsOccupied Report a Defaulters

O Taiff Pan a Search Occupant

Intheyear 2008-09 all Double occupancy roomsinthreehostel blocksnamely Durva, Jubileeand Shamee
were converted into Triple occupancy (Two Bed & One Sofa Cum Bed) and werefinished with modern
amenities. Thishasenabled to accommodate 300 Person at atimein three hostel blocks.

Month-wise utility of hostel accommodation in termsof occupied bed daysin presented in thefollowing
teble:
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Apr | May | June| July | Aug |Sept | Oct | Nov | Dec | Jan | Feb | Mar | Total
08 08 08 08 | 08 08 08 08 | 08 09 | 09 09

No. of
occupied| 2132 | 3468 | 4137 | 4181| 3658 | 5401 | 3498 | 4058 | 3672 | 4660 | 3050 | 2301| 44216
Bed Days

Thetotal number of resident days during 2008-09 was 44216. The amount received asrent for hostel
accommodation wasRs. 13,70,832/- (Approximately)

Accommodeationfacilitieswerea so provided to the driverswho accompany the guestsat nominal ratesof
Rs.20/- per day per person at the dormitory.

STD, ISD and PCO (Coin Box) facilitieswere made available on payment basisat hostel premises. The
charges collected for this purpose amounted to Rs. 66,891/-

M ess Services: TheAcademy’smess, whichisequipped with latest food processing and cooking facili-
tiesand two posh dining halls, catersto around 288 personsat atime.

Other Facilities: Toassurequality & better serviceround the clock, YASHADA hasawarded services
contractsto different agenciesin different areas. Theseare:

Catering Services: Thetrainees, resource personsand other visiting dignitariesare provided catering
servicesincluding bed tea, breskfast, lunch, dinner and classroom tea.

Themesscontractor had maintained staff of 27 personsincluding Manager (1), Asst. Manager (1), Super-
visor (1), Cook (1), Asst. Cook (1), Chapatti Maker (4), Kitchen Helper (3), Table Boy (2) and Waiter
(10) During the year, about 50,000 (A pproximately) personshad availed the catering services offered by
theAcademy’sMess.

HouseK eeping, Conservancy and Security Services. The hostel receptionismanned round the clock
to receive participant & guest facultiescoming from out station and to attend telephone callsfor various
purpose. Maintenance of the hostel & taking care of the needs of the hostel residentsisal so part of these
services. The contractor of these services-Maharashtra Ex-Serviceman’s Corporation LTD had main-
tained the staff of 104 persons. Including 37 persons each for House K eeping, 43 persons Conservancy
Servicesand 24 personsfor Security Services.

Sports& Gymnasium Facilities: Indoor games such as Table Tennis, Carom & Chess, etc. areavail-
ableonthe campus. Thisyear 8886 participants had attended Y OGA classes held in the campus every
morning between 6to 7:45 & Evening 5to 6. Thegymnasium furnished with all modern equipment was
attended by 226 Persons.

Medical Facilities: Medical Dispensary availablein thehostel block wasvisited by 2682 Personsinclud-
ingtraineeofficers& saff of theAcademy. Kitchen staff ischecked for persona hygieneand other medical
aspectsonregular basis.




7 Audio Visual Cell

The Centrefor Audio- Visual production (CAVP) wasset upin YASHADA. Theobject of CAVPisto
cater audio- video equipmentsin thetraining program whenever it needs. Inthelong run, it wasenvisaged
that CAVPwould be used for in- house production of Audio- Visud training aid material and documentaries.

At present, thefunctionisacentral repository of al essentia hardwareinstrumentsand gadgetsto provide
assistanceto the Course Directors, for incorporating audio —visual datastored (CD) presentationswith
help of LCD projectorsand transparency based data presentation by Over Head Projector.

Satellite systemisestablished in YASHADA to monitor distancelearning & live UGC conferencesand
questioners.

Multiplex CD copying of documentary filmsand reading material . Another very important function of the
CAVPistoarrangeaproper PA systeminthetraining classroom and out door cultural programme.

All typesof camerasareavailableinthe CAV Pfor live shooting, essentia work photography and participants
group photo.

ThefollowingAudio- Video eguipmentsof CAV Pasdescribedintablearein good condition, being maintained
and used regularly inthe YASHADA training programmes and other activities.

Sr. | A-V equipments AV A-V equips. | Total Remarks
equipments | Purchased | Qty
Upto 2007-08| During 08-09
01 | Satellite LCD projector, wireless mic. - 01 01 | Purchased
communication | Video capture computer, Under BRGF
system speaker & amplifier Project
02 | Board White Board with stand 08 - 08
03 | Projection screen | White matt screen 04 04
Glass beaded screen 04 04
Projection white screen 02 04 06 | 06 Write off
Projection white screen 01 - 01
with Remote control
Projection white screen with 02 02
insta lock
04 | Projectors LCD Projector 33 16 49
144
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A-V equipments AV A-V equips. | Total Remarks
equipments | Purchased | Qty
Upto 2007-08| During 08-09
Over Head Projector 07 - 07 | 5 Write off
Slide LCD Projector 01 01
LCD Mounting kit 14 14 28
05 | Camera Digital Still Camera with 09 03 12
cyber shot
Still Camera 01 01
(with Lens and Flash Gun)
Sony cyber shot DSLR100K 01 01 02
Professional video shooting 01 01
camera
Handy cam 02 01 03
(short period shooting)
06 | Recorder Audio Cassette Recorder 01 01
Walkman 01 01
VCRIVCP - 02 Write off
Sony ICU D70 Voice 02
Recorder
07 | Television Color T. V. 46", 40", 26" 05 05 | 03 Write off
LCDT. V. 03 03
08 | VCD/DVD Sony DVD 01 01
Philipls DVD 04 04
09 | Public Address System
Speakers Ahuja 18 11 29
Amplifiers 60 watts, 100 watts, 09 05 14
150 watts and 250 watts
Microphone Collar mic 06 06
Cordless mic 09 09 | 10 Write off
Podium mic 04 04
10 | Conference system| Ahuja Conference system 01 01 | 04 Write off
11 | CD writer CD Multiplier copy writer 01 01
12 | Others Magic sing mike 02 02
Sony Mini Fi-Fi Music system 01 01
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Sr A-V equipments Remarks

01 | Satellite communication system Daily use in class room

02 | Over Head Projector Daily use in class room

03 | LCD Projector Daily use in class room

04 | Round tray Slide Projector Occasionally use

05 | Colour television Film show

06 | LCD television Film show

07 | Professional Video shooting Camera Important programme Shooting
08 | Handy Video shooting Camera Outreach shooting

09 | Digital still camera Group Photo

10 | Conference system Workshop & VIP meeting

11 | Cordless Microphone Meetings

12 | PA.system Daily use in class room

13 | White board with stand Daily use in class room

14 | Wall mounting white screen Installed permanently in class rooms
15 | Multiplex CD writer Large qty CD copying

16 | VCDI/DVD player CD and film show

17 | Audio recorder Important session

18 | Voice recorder Important session

The academy with help of CAVP had prepared some documentary and short films, which areused in
training programme, and kept for saleto participants.

Sr Name of CD For whom Price (in Rs.)
01 YASHADA (English/Marathi) Introduction 50.00
02 Maharashtra Maza 50.00
03 Jagruti Satara dist. project 50.00
04 Jagar Talathi 50.00
05 Mayechi Sawali Anganwadi Assistant 50.00
06 G- Sarkar Police 50.00
07 Office Automation A-V instruments 50.00
08 Ek Hota Gaon Gramsevak 50.00
09 Krushinayak Agriculture Assistant 50.00
10 File Yatra Clerk 50.00
11 Paikichya Paiki Primary teacher 50.00
12 Sarathi Driver 50.00
()
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Sr Name of CD For whom Price (in Rs.)
13 Namya Peon 50.00
14 Pandharachi Vat Sweepers 50.00
15 Hiware Bazar Watershed Development 50.00
16 Balkamgar Ek Vidrak Satya Slum boys 50.00
17 Sshala Alya Dari Slum boys 50.00
18 Sathi Hath Badhana Slum boys 50.00
Classroom report
Sr. | Class room Location Permanently installation of A-V equipments
01 |C-1 Ground Floor LCD OHP PAsystem Satellite Screen/board
02 |C-2 YASHADA LCD PAsystem Board
03 | C-3 Building LCD PAsystem Board
04 | C4 LCD PAsystem Board
05 | C5 LCD OHP PAsystem Board
06 | C-6 LCD PAsystem Screen
07 | C-7 1%t Floor LCD PAsystem Board
08 | C-8 YASHADA LCD PAsystem Screen
09 | C9 Building LCD PAsystem Screen
10 | C-11 LCD PAsystem Board
11 | Auditorium Hall LCD OHP PAsystem Screen with
(80 seats) remote control
12 | CIT YASHADA LCD - PA system Screen
13 | E-lab old Building LCD PAsystem Board
14 | Poornima Hall LCD PAsystem Board
(ATI)
15 | Board Room Admin. LCD OHP PAsystem Screen
Building
16 | Lezim Near hostel LCD OHP PAsystem Screen
17 | MDC-1 MDC Main LCD PAsystem Screen
18 | MDC-2 building LCD OHP PAsystem Screen
19 | MDC-3 Ground floor LCD PAsystem Board
20 | MDC-4 MDC LCD - Screen
21 | MDC-5 Auditorium LCD - Screen
22 | MDC-6 Building LCD - - Board
(147)
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Sr. | Class room Location Permanently installation of A-V equipments
23 | MDC-7 LCD - - - Screen
24 | MDC-S-1 MDC 5™ floor | LCD - - - Screen
25 | MDC- MDC LCD OHP PAsystem - Screen
Auditorium Auditorium
Building

1. Over head projector, group photo, video shooting isbeing provided in the classroom asper the course
director requirement.

2. Annua Video shooting contract ismadewith private agency, (Sonam movies, Pune) in casemorethan
two schedule programmesliveshooting programme

3. Audiovisud eguipmentsareused not only in classrooms, but dso entertainment and culturad programme

CD salefrom 01 April 2008 to 31March 2009

Name of Apr | May | June | July | Aug | Sept | Oct | Nov | Dec | Jan | Feb | Mar |Total |Total
Film CD | Sale
Namya 15 19 30 il 25 17 18 17 22 19 09 12 | 234 |11700
File Yatra 02 14 19 16 10 20 14 16 14 14 10 08 | 147 | 7350
Jagar 01 18 08 10 02 05 03 00 03 03 02 00 55 | 2750
G-Sarkar 01 03 03 04 03 05 04 00 01 01 01 00 26 | 1300
Mayechi 19 07 05 05 09 1 17 05 07 08 03 02 98 | 4900
Sawali

Ek hota 20 09 1 12 19 18 10 1 22 04 | 06 02 | 144 | 7200
Gaon

Krishi 03 03 10 12 18 13 09 03 10 07 01 02 91 | 4550
Nayak

Paikichya 08 09 07 10 17 07 1 03 12 09 04 02 99 | 4950
Paiki

Sarathi 03 07 07 09 12 05 10 05 02 05 06 07 78 | 3900

Pandharichi 04 04 06 10 1 09 12 09 09 04 03 00 81 | 4050
Vaat

Hiware 12 1 15 20 18 23 19 10 22 16 10 03 179 | 8950
Bazaar

Balkamgar 04 01 05 13 09 05 04 07 06 04 02 01 61 | 3050

Shala Alya 06 01 03 13 08 05 08 04 02 04 03 01 58 | 2900
Dari

Sathi Hath 06 00 05 05 05 05 06 04 02 05 01 01 45 | 2250
Badhana

Total CDs 104 | 106 | 134 | 170 | 166 | 148 | 145 84 134 | 103 | 61 41 | 1396 | 69800

Total Salein | 5200 | 5300 | 6700 | 8500 | 8300 | 7400 | 7250 | 4200 | 6700 | 5150 | 3050 | 2050 | 69800
Rs.
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4 Correspondance

The Section worksunder thedirect supervision and control of the Registrar. The section hasretained its
usefulnessintheage of eemailsand theinternet.

Thesection managesfranking servicesfor most outgoing correspondence, includingthe YASHA DA newd etter
and training requests. Official copy-recordsare maintained and recorded through the Units electronic
database.

Located at acentrally access ble position, onthe ground floor of the administrative building, theunit also
servesasate ephonic and person-to-person enquiry facility. Thetelephone PBX routsall incoming telephone
cdlstointelligent PBX extension asfacilitated by BSNL.

During theyear, 51,391 letters/ parcelswere mailed while 11,631 letters/ parcelswerereceived. The
expenditure of anamount of Rs. 3,55,601/- wasincurred on postage.

The Duties of Telephone Operator

O Toreceivephone callsand messages.

O Toconnect STD andLoca calls

O Toded withall correspondence rel ated to tel ephone connections of theAcademy e.g.

QO Paymentof All Telephonebills

Payment of Residentia TelephoneBillsof some Senior Officers
Shifting of Telephonefrom one placeto another asrequired
Dedling with Annua Maintenance contract of EPABX system
Payment to Contracter

© 00O

Tomaintainrecordsrelated to:

O Teephonecorrespondence
TelephoneBills

EPABX Maintenance
Circulars

Oo00Do

Service Reports
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Wehaveavailed one PRI linefrom BSNL through which we had given 350 extensions. We have one STD
Boothand 3PCOinour Academy, installed at various placeswhich isused by our Participants/ Guest
coming fromoutstation. Theseservicesareavailablefor 24 hours.

Thereareaso six other direct Telephonelinesin Yashadaconnected at various places.

A complaint register ismaintainedinwhich, al telephone complantsareregistered and then the Maintenance
Engineer iscalled and the problems are sorted out.

Thetotal amount spent ontelephone / fax servicesduring theyear was Rs. 9,94,252/-.
Total amount collected through STD Booth and PCO during theyear wasRs. 34,180/-.
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9 Accounts and Finance
Management

The Section isheaded by theAccounts Officer and isstaffed by Ass stant Accounts Officer, aSenior Clerk
andfour junior clerks. TheAccounts Officer works under direct control and supervision of the Professor
and Financial Advisor.

TheAccountsand Finance Management Sectionisresponsiblefor:
Q Preparing annua and long-term budget for the A cademy asrequired by the Management.

Q Procurement of fundsfrom Government and assisting other sectionin procuring fundsfrom Governments
/ other funding agencies.

O Regulation of income/ recel pts, expenditure/ payment and investments as per thefinancial normsof
theAcademy.

Q Maintenance of accountsand related books.

O Preparation of annua accountsand complying audited financia reportsinrespect of financeand assigting
other sectionsfor complying audit observations.

O maintenance of project accountsas per the requirementsof funding agencies.

Aninvesment committeeisformed for monitoring theinvestments madein the concerned year.

Thiscommitteeiscomprised of thefollowing officers:

Addl. Chief Secretary / Principal Secretary, Chair Person
Finance Dept. GoM, Mumbai

Director General, YASHADA, Pune Member

Financial Advisor, YASHADA, Pune Member

Accounts Officer, YASHADA, Pune Member Secretary

Thisinvestment Committee Meeting was held in the month of July 2006

Theaudited financid statementsfor theyear 2007-08 were presented to the BoG in its 38th meeting dated
20/03/2009 for approval and were approved.

Itisdecided to switchover to accrual based accounting from thefinancial year 2008-09.
The Finance and A ccount rel ated statementswoul d be presented in appendix-2 after the audit.
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Appendix

List of Training Programmes
Conducted







List of Training Programmes / Courses / Workshops
(held during April 2008 to March 2009)
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1 CO E/IPD%:D G | Y | SP [Foundation Course in Management — NTPC Programme 26.3-54 | 5 |cpsd 25 21 105 03
2 41 |CIT G | Y | YP [Training Programme on Preparation of Software Development Proposal 1-3 3 |akulkarni 20 18 54/ 1
3 42 |ILO G | Y | SP [Training Programme on Survey of Child Labour 2 1 |mnaravane 37 37 37t 7
4 4/3  |ILO G | Y | SP [Training Programme on Survey of Child Labour 1 [sgwaidande 37 36 36 7
5 4/4  |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 3-4 2 |bbhushan 00 38 76| 2
5 45 |ATI RIv|yp 'ér;:ggg Programme on Financial Management for Deans of Medical 3.4 2 |dsjokhe 29 16 3 1

Workshop on Impact of Social Mobilization on Elimination of Child .
7 4/6  |ILO G|O|SP Labour in Aurangabad District 4 1 |sgwaidande 20 16 16 2
; 47 lceE Gl vy |sp Eﬁlsr;mg Programme/Symposium on Dadi Nani Foundation Charitable 46 3 |bjekte 30 30 %0 15
Workshop on Impact of Social Mobilization on Elimination of Child

9 4/8 |ILO G|O|SP Labour in Jalna District 5 1 |mnaravane 20 16 16| 6
0 49 lILo alolsp '\Sﬂir:sg;atlon for the functionaries of Migrant Child Labour Project 5 1 |sqwaidande 15 11 1l a4
11 4/10 |CEJE | G | Y | SP |[TNA Workshop on Communal Harmony 5 1 |dpatil 20 32 32| 00
12 4/11 |RTI G | Y | SP |National Consultation Meet of Chief Information Commissioners 7 1 |nyadav 20 16 16| 00
13 4/12 |SIRD | R | Y | YP [Training Programme for P S Members Under SAP 7-9 3 |dbrane 30 13 39 5
14 4/13 |SIRD | R | Y | YP [Training for Capacity building of Health related functionaries 7-9 3 |srajule 30 38 114 2
15 4/14 |CEJE | G | Y | YP [Training Programme on PCR & Atrocity Against SC/ST 7-10 4 |ajadhav 25 21 84 3
16 415 |SIUD | G | Y | SP [Training Programme on Project Management for UIDSSMT 7-10 4 |apastakia 26 17 68 2
17 4/16 |CIT R | Y | YP |Training Programme on Computersied Office Administration 7-10 4 |uudgaonkar 28 24 9% 3

(600z-8007 310doy renuuy
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Management Development Programme for Senior Executives of the

18 4/17 |CPSD | G| Y | SP MSETCL (MDP-02) 7-12 6 |vsalvi 30 27 162 0
o 418 lILo alolsp gzgsg;ty Building Programme for Staff of the Pratham BGO on ECL 8:9 5 |mnaravane 15 1 ol 5
Workshop for functionaries of Women and Child Development .
20 413 IO G|O|SP Department on ECL in Migrant Project Mumbai 10 ! |sgwaidande 15 13 19 5
420 loom 1R 1o | sp Commumty Avyareness Programme for Women & Children at 10 1 lauttekar 23 23 03l 23
21 Shrirampur (Dist. Ahmednagar)
22 4/21 |SIRD | R | Y | SP [Training Programme for P S Members Under SAP 10-12 3 |tadelkar 40 24 72l 6
422 IsrRD | R1Y|vyP Training Progrgmme on Awareness of SGSY for Block Level Officers 10-12 3 ldbrane 40 20 sl 9
23 from Nagpur Division
423 Icom R 1ol sp Community AV\{areness Programme for Women & Children at 1 1 lauttekar 45 36 36 36
24 Sangamner (Dist. Ahmednagar)
25 4/24  |ATI G | Y | YP |Preparatory Workshop for Courses for the Revenue Department 11 1 |vvarkhedkar 10 5 5 2
Workshop on Social Mobilization for Elimination of Child Labour in
%6 4/25 |ILO G|O|SP Mumbai Sub-Urban District 11 1 |mnaravane 20 17 17| 10
27 4/26 |ILO G | O | SP |Workshop for functionaries in Migrant Project Mumbai 11 1 |mnaravane 15 14 14/ 8
Workshop on S.T. & OT Forest Dwellers (Recognition of Forest Rights)
o8 4/27 |SIRD | R| Y | SP Act, 2006 for NGOs 11 1 |pagadekar 30 42 42 7
Management Development Training Programme for Directors/Officers of i
29 428 [CCTR | G| V| SP UCB with emphasis on MOU for Urban Co-op. Bank 1-13 3 |sbkulgod 20 14 2 0
Training Programme on Post Graduate Diploma in Urban Management i .
30 4/29 |SIUD |G| Y | SP (Urban Finance Module) 12-15 4 |aparkhi 25 27) 108 5
31 4/30 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 15-16 2 |bbhushan 00 47 94 1
32 4/31  |ATI R | O | SP [Training Programme for Gramsevak under CBPR Project- Debriefing 15-17 3 |sdhapte 43 26 78 0
33 4/32 |CIT R | Y | YP [Training Programme on IT Procurement & Maintenance 15-17 3 |akulkarni 30 20 60| 1
34 4/33 |SIRD | R | Y | YP [Training Programme of Panchayat Samiti Members Under SAP 15-17 3 |sdhote 30 12 36 1
35 4/34 |SIRD | R | Y | SP [Training Programme of Elected Representative Under BRGF 15-18 3 |rpole 30 13 39 7
36 4/35 |ATI R | Y | YP |Refresher Course for MF & A S Class-Il Officers 15-19 5 |dsjokhe 25 18 90| 11
Training of Trainers (TOT) (Extension Officer-Panchayat, Health,
4/36 |SIRD | R | Y | SP |[Stastics, Education, ICDS Officers).(Nandurbar, Amravati, Bandra, 15-20 6 [lsonawane 30 9 54
37 Nanded.)
Workshop on Impact of Social Mobilization on Elimination of Child :
38 437 I SP Labour for Amravati District at Amravati 17 ! |sgwaidande 20 15 9 7
39 4/38 |ILO G SP |Workshop on Impact of Social Mobilization on Elimination of Child 17 1 |mnaravane 20 14 14 2




Labour for Gondia District at Amaravati

Management Development Programme for the senior Executives of the

40 4/39 |CPSD | G| Y | SP MSPGCL (MDP G 06 Ph Il 18-19 2 |vsalvi 28 24 43 0
41 4/40 |CEJE | R | Y | SP |Workshop on Office Management 19 1 |dpatil 25 21 21 0
42 4/41 |ILO G | O | SP |Workshop for functionaries in Migrant Project Mumbai 19 1 |sgwaindande 15 9 9 2
Management Development Programme for the senior Executives of the ) .
43 4/42 |CPSD | G| Y | SP MSPGCL (MDP G 05 Ph Il 21-22 2 |vsalvi 28 19 3 0
44 4/43 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 21-22 2 |bbhushan 0 22 44 0
" 424 5o |G lolsp Egresher cum Orientation Training Programme for Municipal Staff and 91.23 3 |ndkolekar 35 20 60 5
46 4/45  |ATI R | Y | SP |Training Programme for Capacity Building (FDA) 21-23 3 |pgarole 30 29 87| 16
47 4/46 |CEJE | R | Y | YP ['Stake holder's Training Programme on health issues in ageing’ 21-23 3 |achatterjee 30 17 51| 04
48 4/47 |SIRD | R | Y | SP [Training Programme for P.S. Members Under SAP 21-23 3 |adkolhe 30 19 57/ 38
“ 418 IceE |G lolvyp lz%gng Programme on’ Importance of Barrier Free Environment for 01.04 4 |ajadhav 30 20 g 2
50 4/49 SIUD | G | Y | SP [Training Programme on project management for UIDSSMT 21-24 4 |apastakiya 14 10 400 1
51 4/50 |SIUD | G | Y | SP [Training Programme on JNNURM Urban Poverty Alleviation in Context 21-24 4 |pmehta 30 21 84 2
52 4/51 |ATI R | O | SP |[Training Programme for Gramsevak under CBPR Project I 21-25 5 |sdhapte 30 28 140, 3
53 4/52 |ATI R | O | SP |[Training Programme for Gramsevak under CBPR Project I 21-25 5 |sdhapte 30 28 140, 2
o 453 IsSRD R 1Y | sp ;I'lrjiltrg;g)g/; Programme on ‘Human Rights under punitive/preventive 21.05 5 [tadelkar 30 19 95 7
55 4/54 |CPSD | G | Y | SP [Training Programme on Best Practices in Distribution Loss Reduction 21-25 5 |simane 16 15 75 2
56 4/55 |SIRD | R | Y | SP [Training of Trainers- BRGF 21-26 6 |rmohpare 30 24 144 8
57 4/56 |SIRD | R | O | SP |[TNA Workshop for NBSC Lucknow 21-26 6 |jhirmukhe 21 21 126 1
58 4/57 |ATI G | Y | SP [Training Programme for Officers of Srilanka Administrative Service 21.4-3.5 | 10 |dsjokhe 30 29 290 7
" 458 |RTI alolvyp grrzl(?ér;% of State Resource Persons on RTI for the State of Himachal 9.4 3 |nyadav 40 0 120 5
60 4/59 |ILO G | O | SP |Workshop for functionaries in Migrant Project, Ulhasnagar, Mumbai 23-24 2 |mnaravane 20 20 40 4
61 4/60 |CIT G | Y | YP |Workshop on Zimbra Software Orientation Programme for Yashada 23 1 [akulkarni 25 35 35 18
62 4/61 |CIT G | Y | YP |Workshop on Zimbra Software Orientation Programme for Yashada 24 1 [akulkarni 25 35 35 19
462 |RTI alolsp Training Programme.on Right to information Act 2005 for Police Officers o4 1 |spati 34 34 0
63 of Ahmednagar District
64 4/63 |CDM | G | Y | YP |Workshop on Disaster Management Plan at CDM, YASAHDA 24 1 |snaik 5 5 5 0
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65 4/64 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 24-25 2 |bbhushan 00 20 40 3

66 4/65 |SIRD | R | Y | SP [Training Programme for P.S. Members Under SAP 24-26 3 |ftadelkar 45 22 66| 7
Training Programme on Project Management Programme for Senior i

g7 | 466 [CPSD | G| Y | SP |\ utives of the MSPGCL (PMP G 04 Ph Il 25-26 | 2 |anpathak 27 1§ 30 0

68 4/67 |CDM | R | O | SP |Workshop on Disaster Management at Ahmednagar 27 1 |sanaik 30 89 89 4

69 4/68 |CDM | G | O | SP |Training Programme on Outline Planning & Event Schedules of GTG 27-28 2 |ppmarathe 28 28 56| 00

70 4/69 |CDM | R | O | SP |Workshop on Disaster Management at Ahmednagar 28 1 |sanaik 30 89 89 5

71 4/70 |SIRD | R | Y | SP [Training of Trainers-BRGF 284-35| 3 |rppawar 30 23 69 7

72 4/71 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 28-30 3 |apusavale 30 15 45

73 4/72 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 28-30 3 |adkolhe 60 25 75

74 4/73 |SIRD | R | Y | YP [Training for Capacity Building of Health related functionaries 28-30 3 |srajule 30 31 93 02

75 4/74 |CIT R | Y | YP [Training Programme on IT Security 28-30 3 |rao 30 31 93 2

76 4/75 |CCMP | G | Y | SP [Training Programme on Interstate Visit UNICEF 28-30 3 |sgurjar 40 28 84 8

77 4776  |ATI R | O | SP |Training Programme for Gramsevak under CBPR Project 28-30 3 |sdhapte 39 27, 81 27

78 4/77 |SIRD | R | Y | SP [Training Programme of Elected Representative-BRGF 28-1.5 | 4 |lsonawane 30 10 40 0
Training Programme on Project Management Programme) PMP T 03 Ph )

79 478 [CPSD | G| Y | SP [) for Senior Executives of the MSETCL 28435 | 3 Janpathak 50 23 69 5

80 4/79 |ILO G | O | SP |Workshop for functionaries in Migrant Project Mumbai 29 1 [sgwaidande 15 11 11 3

o 480 lcom R 1ol sp Workshop on Disaster Management at Anmednagar 29 1 lsanaik 30 23 0l 03
Pilot Accreditation Committee Meeting (Project: Directory and .

82 481 |RDC | R | Y| SP Accreditation of Voluntary Organizations in Maharashtra) 29 1 |squrar / / 10 2

Total 220 2123 1928 4979 426

83 CO |ATI G | Y | SP [Training Programme for officers of Srilanka Administrative Service 21.4-35 | 3 [(dsjokhe 30 29 87 7

84 CO |SIRD | R | Y | SP [Training of Trainers-BRGF 28.4-35| 3 |ppawar 30 23 69 7
Training Programme on Project Management Programme) PMP T 03 Ph )

85 CO [CPSD | G| Y | SP [) for Senior Executives of the MSETCL 284-35 | 3 |anpathak 30 23 69 S

86 51 |CED | G | Y | SP |State Level Social Forestry Workshop 2-3 2 |bbhushan 00 51 102] 1

87 52 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 2-3 2 |bbhushan 00 33 66| 0

" 53 1SIuD |G lolsp ng;esher cum orientation Training Programme for Municipal Staff and 0.4 3 |ndkolekar o5 o5 75 8
Workshop on RTI Act 2005 for Employment & Self Employment .

89 5/4  |RTI G|Y|SP Department New Mumbai 3 1 |agardi 40 36 36 9




90 5/5 |ILO G | O | SP |Workshop for functionaries in Migrant Project Mumbai 3 1 |mnaravne 15 11 11 5
91 5/6 |CEJE | R | Y | YP [TNA Workshop on Tribal Development 3 1 |nsiddiqui 8 8 8 2
92 57 |CEJE | R | Y | YP [TNA Workshop on Human Development 1 |nsiddiqui 20 20 200 4
93 5/8 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 5-6 2 |bbhushan 00 42 84 4
94 5/9 |SIRD | R | Y | SP |Training Programme for panchayat samiti members 5-7 3 |rpole 30 12 36 3
95 510 |SIUD | G | Y | SP [Training Programme on Project Management for UIDSSMT 5-8 4 |apastakia 25 19 76 0
96 511 |ATI R | Y | YP [Training Programme on Financial Management for Non-Finance Officers| ~ 5-9 5 |dsjokhe 40 37, 185 4
97 5112 |CDM | G | Y | SP [Training programme on community based Disaster Management (DoPT)|  5-9 5 |auttekar 25 31 155 2
98 513 |CDM | G | Y | YP |Workshop on disaster Management Plan at CDM, YASHADA 6 1 [snaik 3 3 3 0
99 514 |RTI G | O | YP [Training of state resource persons on RTl for the State of Jharkhand 6-8 3 |nyadav 40 40, 120, 3
100 | 5/15 |ILO G | O | SP |Workshop on deciding exit strategy of INDUS Project 1 |swaidande 15 11 11 2
101 5116 |CDM | G | Y | YP |Workshop on disaster Management Plan at CDM, YASHADA 1 [snaik 3 3 3 0
102 | 517 |CED R | Y | SP |Workshop on Rural Sanitation (KRA) 8-9 2 |bbhushan 00 671 134 5
103 5/18 ;DAI;I%S G | Y | SP |COBSE & Maharashtra Education Board Workshop 8-9 2 lcrds 70 81 162 22
. 519 1sSiuD |G| ol sp E;f;esher cum orientation training programme for Municipal staff and 8-10 3 |ndkolekar 45 0 120 3
105 | 520 |[SIRD | R | Y | SP [Training programme for p s members under SAP 8-10 3 |rmhopare 30 17 511 9
106 | 521 |ILO G | O | SP |Workshop for functionaries in Migrant Project Mumbai 9 1 |swaidande 15 15 15| 6
107 | 522 |CEJE | R | O | YP [TNA workshop on Media & Development at Mumbai DGIPR 9 1 |dpatil 10 10 100 1
CDAP Review Meeting for DAO & DDA in BRGF & Non BRGF District
108 523 |SIRD [|R|Y |SP across the states 9-10 2 |pgadekar 60 40 80 O
Management Development Training Programme for Directors/Officers of _
109 bl24 [CCTR |G| V| SP UCB with emphasis on MoU for Urban Co-operative Banks 11 3 [sbkulgod 20 12 % 3
110 | 525 |CIT G | Y | YP [Training programme on Tally for Sales Tax Department 9-11 3 |uudgaonkar 25 20 60 2
111 526 |SIUD | G | Y | SP [Training Programme on Post Graduate Diploma in Urban Management 10-14 5 |rimbalkar 40 200 100, 5
112 | 527 [DAC | G| Y | SP |CPE Programme for Pune Brach of WIRC of ICAL 11 1 gfg‘g’mte 3000 240 240 0
113 | 528 |CDM | G | Y | SP |Premonsoon Preparedness Meeting Relief & rehabitation CDM 12 1 |pmarathe 80| 140 140 1
114 | 529 |CDM | G | Y | YP |Workshop on disaster Management Plan at CDM, YASHADA 12 1 [snaik 4 4 4 0
115 | 5/30 |[SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 12-14 3 |rppawar 30 16 48/ 6
116 | 5/31 |[SIRD | R | Y | YP [Training for Capacity building of Health related functionaries 12-14 3 |srajule 30 33 9 5
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117 | 5/32 |[SIRD | R | Y | SP [Training Programme of Block Level Officers under SGSY 12-14 4 |adkolhe 30 65 260, 15
118 | 5/33 |SIRD | R | Y | SP [Training Programme Adm. Officers Under NREGA 12-14 3 |rmhopare 30 13 39 0
119 | 5/34 |SIRD | R | Y | SP [Training Programme for Members of P S Under BRGF 12-15 4 |pagadekar 30 20 80| 11
53 lcoM | G| Y | sp Training Programme on Earthquake Risk Mitigation & Response 19-16 5 [ppmarathe 05 o1 105 1
120 Management
121 | 5/36 |CIT G | Y | YP [Training Programme on Open Source Desktop Linux 12-16 5 |akulkarni 25 25 125 3
122 | 5/37 |SIRD | R | Y | SP [ToT Under BRGF 12-17 6 |vnalawade 30 21 126| 4
123 | 5/38 |CDM | G | Y | YP |Workshop on Disaster Management Plan at CDM, YASHADA 13 1 [snaik 4 4 4 0
o4 539 |ILO alylsp E;z;tsulzr’rqect Steering Committee Meeting on Elimination of Child 13 1 Imnaravane 31 29 o 4
25 540 |ATI Rlo|sp %eatigﬁf;r;g Training Programme for Gramsevak under CBPR Project 14-16 3 |sdhapte 30 ol 120 5
541 |ATI Rlo|sp Debriefing Training Programme for Gramsevak under CBPR Project 14-16 3 |sdhapte 30 o5 75 5
126 (Batch 2)
542 |ATI Rlo|sp Debriefing Training Programme for Gramsevak under CBPR Project 14-16 3 |sdhapte 30 29 66l 1
127 (Batch 3)
128 | 543 [RDC | R | Y | SP |Workshop of social responsibility bill drafting committee 15 1 |sgurjar 15 7 7701
129 | 5/44 |ATI R | Y | YP |Orientation Training Programme in Land Laws for Deputy Collectors 15-17 3 |vvarkhedkar 25 10 30 2
130 | 545 |[SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 15-17 3 |rpole 30 27 81 12
131 5/46 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 15-17 3 |itadelkar 45 45 135 8
132 | 5/47 |SIRD | R | Y | SP [Training Programme for P S members under NREGA 15-17 3 |rmhopare 30 16 48 4
ToT Training Programme of Franchisors on “Planning and Implementing i
133 5/48 |CPSD | G| Y | SP Distribution Franchsing (DF-5) 15-17 3 |sdkurhekar 25 22 66 O
134 | 549 |RDC | R | Y | SP |National Dissemination Workshop on Functional Review 16 1 |sgurjar 50 29 29 2
135 | 5/50 |[CDM | G | Y | SP [Training Progamme on Disaster Management for Police (Senior) 16-18 3 |vnsupankar 25 13 39 0
Management Development Training Programme for Directors/Officers of
5/51 |CCTR | R | Y | SP |ECCS with emphasis on loan documentations for effective recovery of 16-18 3 |nagalave 20 20 60, O
136 co-op dues
137 | 5/52 |ILO O | SP |Workshop for functionaries in Migrant Project Mumbai 17 1 |mnaravane 15 8 8 1
553 |CCTR | R YP Workghop for Directors/Officers of Dairy co-operative/ food processing 19 1 |sbkulgod 20 10 10 o
138 societies
Management Development Programme for the Senior Executivies of the i .
139 5/54 |CPSD | G SP MSETCL (MDP-03 Ph | 19-24 6 |vsalvi 30 171 102 1
140 | 5/55 |RTI G | O | SP [Training Programme on RTI Act 2005 for Gram Palak Adhikari of 20 1 |sbpatil 80 60 60f O




Ahmadnagar District 0SDO Level Ahmadnagar

Regional conference Meeting on Implementation of BSUP/HSDP for the

141 556 [SIUD |G| Y |SP State of Maharashira Gurjrat & Goa 20 1 |mimbalkar 50 18 18 0
Workshop on Gramin Swachata Sakshamikaran Prashikshan .
142 557 |[CED |R|Y |SP Karyashala (KRA) 20-21 2 |skedari 00 20 40 2
143 | 5/58 |SIRD | R | Y | YP [Workshop for diifferent Stakeholders Under NREGA 20-21 2 |adkolhe 35 53 106 5
144 | 5/59 |SIRD | R | Y | SP [Training Programme of district training co-ordinator under BRGF 20-22 3 |nsingale 24 15 45 0
145 | 5/60 |[SIRD | R | Y | SP [Training Programme for Panchayat Samiti Members under SAP 20-22 3 |sdhote 45 33 9 M
146 | 5/61 |[SIRD | R | Y | SP [Training Programme of Elected Representative BRGF 20-23 4 |rpole 30 17 68 3
562 |RTI alolsp Training Progrqmme on RTI Act 2005 for Gram Palak Adhikari of 20-23 4 lsbpati 30l 295| 1180l 5
147 Ahmednagar District
Training of Trainers (ToT) (Extension Officers Panchayat, Health,
5/63 |SIRD | R | Y | SP |statics, ICDS Officers — Nandurbar, Dhale, Yawatmal Gondia Hingoli, 20-25 | 6 [sonawane 25 23 138 2
148 Gadchiroli)
Training Programme on RTI Act 2005 for Gram Palak Adhikari of .
149 5/64  RTI G|O|SP Ahmadnagar District 0SDO Level Karjat 21 1 |sopati 80 64 64 0
50 5665 ICEJE |RIY |YP gjsl?égg/ Programme on Human Rights Under Punitive/Preventive 01.05 5 [tadelkar 30 o0 100l 9
Training Programme on RTI Act 2005 for Gram Palak Adhikari of .
151 5/66 |RTI G|O|sP Ahmadnagar District 0SDO Level Shrirampur 22 1 sbpat 80 % w4
152 | 5/67 |ATI R SP [Training Programme on Project Management 22-24 5 |pgarole 30 19 95 5
Training Programme on RTI Act 2005 for Gram Palak Adhikari of .
153 5/68 |RTI G|O|sP Ahmadnagar District 0SDO Level Sangamner 23 1 sbpati 80 7 mo
54 569 IccTR |G | v | sp Il\J/Igréagement Development Training Programme for Directors/Officers of 93.05 3 |naglave 20 16 48 4
155 | 5/70 |[SIRD | R | Y | SP [Training Programme for Directors/Officers of Co-op Credit Societies 23-25 3 |dbrane 30 22 66| 1
156 | 5/71 |CIT R | Y | YP |Training Programme on Advance Excel 23-25 3 |uudgaonkar 25 12 36 1
157 | 572 [DAC | G| Y | SP [CPEWRIC of ICAL 24.25 | 2 g?;%orate 300 300  600| 150
INDUS —Interstate Co-ordination Meeting on Migration and Trafficking
158 573 IO G|Y|SP Children for Labour Exploitation 26 1 |mnaravane 20 18 8 2
Training Programme on RTI Act 2005 for Bhrihanmumbai Municipal i .
159 5/74 |RTI G SP Corporation Mumbai 26-27 2 |agardi 30 36 72 3
160 | 5/75 |[SIRD | R | Y | SP [Training Programme for Adm. Officers Under NREGA 26-28 dbrane 30 16 48 0
161 5/76 |SIRD | R | Y | SP [Training Programme on Panchayat Samiti Members Under SAP 26-28 adkolhe 30 29 871 1
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162 | 5/77 |SIRD | R | Y | SP [Training Programme on Elected Presentative BRGF 26-29 4 |saralkar 30 21 81 7
163 | 5/78 [CIT R | Y | SP |Computer Training Programme for APMC Staff 26-29 4 |uudgaonkar 20 11 44/ 3
164 | 5/79 |ATI G | Y | YP |Refresher Course for Sales Tax Officers 26-29 4 |absavant 24 22 88 3
165 | 5/80 |[CDM | G | Y | SP [Training Programme on Flood Disaster Management (DoPT) 26-30 5 [sanaik 25 15 75 1
Labour Dimensions of Child Migration and Trafficking Issues at stake i
166 581 Lo G|Y|SP and effective responses Training Course for Public Officers of India 26-30 5 |mnaravane 30 22 10 3
67 582 ICPSD | G | YV | SP QTAL;M Training Programme in Best Practices in Distribution System (O 26-30 5 lsimane 10 8 20 0
168 | 5/83 |SIRD | R | Y | SP [ToT under BRGF 26-31 6 |rmhopare 30 22 132 1
169 | 5/84 |CDM | G | O | SP [Training Programme Disaster Response Course at NDRF Talegaon 27-30 4 |ppmarathe 26 25 1000 O
170 | 5/85 |CDM | G | Y | YP |Workshop on District Disaster Management Plan at CDm, YASHADA 28 1 [snaik 6 6 6f O
5586 |RTI alolsp Training Programmg on RTI Act 2005 for Bhrihanmumbai Municipal 08-29 2 lagardi 30 42 84 0
171 Corporation Mumbai
172 | 5/87 |CED | R | Y | SP |Gramin Staravar Shashwata Sakshamikaran Karayashala (KRA) 29-30 2 |akondhare 00 39 78 10
173 | 5/88 |SIRD | R | Y | SP [Training Programme for Panchayat Samiti Members under SAP 29-31 3 |apusavale 57 24 72| 8
589 |ATI alylsp Management Development Programme for Senior Officers of Govt. of 30 1 |sdhapte 16 16 16 1
174 Nepal-1IPA
175 | 5/90 |RDC | R | O | SP [Facilitator Refreshing Workshop Patan Batch - 30 1 |aagashe 40 30 30, 14
176 | 5/91 |CPG | R | Y | YP |Workshop for Trainees from Nepal (Half day Workshop) 30 1 |pgarole 20 16 16| 00
592 |RTI alolsp Training Programmg on RTI Act 2005 for Bhrihanmumbai Municipal 30-31 2 lagardi 30 45 %0 9
177 Corporation Mumbai
178 | 5/93 |[CIT R | Y | SP |Training Programme on E-Communication (DoPT Sponsored) 30.5-1.6 | 2 [akulkamni 25 18 36, 1
Total 259 3576| 3337| 8409 494
179 Co |CIT R | Y | SP |Training Programme on E-Communication (DoPT Sponsored) 30.5-1.6 | 1 [akulkami 25 18 18 1
180 | 61 leceg | R1Y | sp g;/ssttr;cr:] Plan- Workshop for Modification in implementation of New 1 1 |dsjokhe 129 138l 138 18
62 [DAC | G| Y | SP |Conference for Agriculture Export 2 1 |corporate 9 90 90 5
181 programe
182 | 6/3 |ILO G | Y | SP |Workshop on preparation of Bridge Material for INDUS Project 2 1 |mnaravane 20 31 31 17
183 | 6/4 |SIRD | R | Y | YP [Training Programme of Block Level Officers under SGSY 2-4 3 |pagadekar 30 36/ 108 12
184 | 6/5 |CDM | G | Y | SP [Training Programme on Earthquake Disaster Management (NIDM) 2-4 3 |vnsupanekar 25 19 57/ 0
185 | 6/6 [SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members under SAP 2-4 3 [lsonavane 30 25 75 3
186 | 6/7 |SIUD | G | O | SP |Refresher cum orientation Training Programme for Municipal Staff and 2-4 3 |pdkolekar 35 25 75 8




ERs

187 | 6/8 [SIRD | R | Y | SP [Training Programme of Elected Representative BRGF 2-5 4 |dbrane 30 12 48 4
188 | 6/9 |SIRD | R | Y | SP [Training of Trainers - BRGF 2-7 6 |rppawar 30 31 186 O
189 | 6/10 |CDM | G | Y | YP |Workshop on District Disaster Management Plan at CDM, YASHADA 3 1 [snaik 3 3 3 O
190 | 6/11 |CDM | G | O | SP [Training Programme on disaster response at NRDF Talegaon 3-6 4 |vnsupanekar 26 26| 104 O
o 612 IO alylsp \é\:gjt;hop for Writers on Preparation of Bridge material for INDUS 3.8 5 |mnarvane 29 ool 174 15
192 | 6/13 |CDM | G | Y | YP |Workshop on District Disaster Management Plan at CDM, YASHADA 4 1 [snaik 2 2 2
193 | 6/14 |CEJE | G | Y | SP [Training Programme on Human Development 4-5 2 |nsiddiqui 25 22 44

615 Icom | gl ol sp Trammg Programme on Resource Requirements & demands security & 45 2 \nsupankear 15 12 oa 0
194 finalization
195 | 6/16 |CCMP | R | O | SP |Volunteer Training Batch VI Shindewadi, Tal. Khandala Dist. Satara 4-8 5 laagashe 60 56| 280, 26
196 | 6/17 |CDM | G | Y | SP [Training Programme on ICS Philophy & function Guru-Da-Gaddi 5-7 3 |pmarathe 20 20 60| 1
197 | 6/18 |CEJE | R | Y | SP [Training Programme on Disability (DoPT) 5-7 3 |ajadhav 30 35 105 4
198 | 6/19 |CDM | G | Y | SP [Training Programme for PRA on Disaster Management (NIDM) 5-7 3 [shaik 25 9 271 0
199 | 6/20 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members under SAP 5-7 3 |rpole 25 30 9 7
200 621 Isiub | Gl o sp ngéesher cum orientation Training Programme for Municipal Staff and 5.7 3 Indkolekar 75 6o 180 23
201 6/22 |CCTR | R | Y | SP [Training Programme for recovery officers of CCS recovery procedure 6-8 3 |dbrane 20 21 63 0

Management Development Training Programme for Directors-Officers of i

202 6/23 CCTR | R | Y | SP UCB with emphasis on MoU for Urban Co-op Banks 6-8 3 jskulgod 20 18 4 2
203 | 6/24 |CPG | R | Y | YP |Debriefing Course for IAS officers 2006-08 batch 6-11 6 |dsjokhe 5 5 30 1
oou | 625 ,\SA'gg' G| Y | SP [Workshop On ERP — Pune Municipal Corporation o | 1 lsiud 50 65 65 02

626 |CED RIv|sp Workshop on Gramin Swachata Sakshamikaran Prashikshan 9-10 5 lskedari 00 el 136 10
205 Karyashala (KRA)
206 | 6/27 |CEJE | R | Y | YP [Training Programme on Media & Development 9-11 3 |dpatil 30 25 75 02
207 | 6/28 |SIRD | R | Y | SP |Training Programme of Panchayat Samiti Members Under SAP 9-11 3 |rmhopare 30 23 69 05
208 | 6/29 |SIRD | R | Y | SP [Training Programme of Elected Representative BRGF 9-12 4 |nsingle 30 08 32| 04
209 | 6/30 |CDM | G | Y | YP [Training Programme on Flood Disaster Management 9-13 5 |pmarathe 25 11 55 00
210 | 6/31 |CPG | R | Y | YP |Foundation Training Programme for IAS Probationers 2007-09 Batch 9.6-12.7 | 22 |dsjokhe 05 05 110 02
211 6/32 |(SIRD | R | Y | SP [Training Programme on Administration Officers under NREGA 9-11 3 |tadelkar 40 40 120, Of
212 | 6/33 |SIRD | R | Y | SP [ToT Training of Trainers under BRGF 9-14 5 |saralkar 30 24 120, 01
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Project Management Programme (PMP T 04 Ph I) for senior Executives

213 6/34 |CPSD | G| Y | SP of the MSETCL 9-14 5 |anpathak 37 32| 160, 04
214 | 6/35 |SIRD | R | O | SP |Post Graduate Diploma in Rural Management (Contact Session Ill) 9-21 13 |jhirmukhe 19 13  169] 00
215 | 6/36 |CDM | G | O | SP [Training Programme on Disaster Response at NRDF Talegaon 10-13 4 |sanaik 26 26| 104) 00
216 6/37 |CDM | G | Y | YP |Workshop on District Disaster Management Plan at CDM, YASHADA 11 1 |snaik 3 3 3 0
217 | 6/38 |CED | R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Karyashala 12-13 2 |akhondhare 00 32 64| 06
218 | 6/39 |SIRD | R | Y | SP [Training Programme on Administration Officers under NREGA 12-14 3 |ftadelkar 45 32 96

219 | 6/40 |SIRD | R | Y | SP [Training Programme GTC PRTC Representative Under SAP 12-14 3 |sdhote 30 15 45

220 | 6/41 |CCTR | G | Y | SP [Training Programme for Directors/Officers of UCBs (weak banks) 13-15 3 |skulgod 20 16 48

s | 642 [comR | | v | sp [ g Do Ofas ADCCR rokneneanof | 115 | o poarwan | ) 1151 3
222 | 6/43 |CIT R | Y | YP |Application specific training —Training on Tally for Sales Tax Department| 13-15 3 |uudgaonkar 25 22 66| 2
223 | 6/44 |(CIT R | O | YP [Training programme on web page designing at Nashik 13-15 3 |rao 30 30 9 4
oot 645 1D |G| o|sp grrézr:f;g\elz(rﬁgmr:izg ;lors E‘If?cted Representative & Refresher Training 13-15 3 |odkolekar 30 21 9l 5
225 | 6/46 |SIUD | G | Y | SP [Training Programme on Urban Planning Module (PGDUM) 14-18 5 |rimbalkar 30 29| 145 5
226 | 6/47 |CPSD | G | Y | SP [Training Programme on Urban Distribution Franchising 16-18 3 |sdkurhekar 20 15 45 01
227 | 6/48 |SIRD | R | Y | SP [Training Programme NGO’s Representative Under SAP 16-18 3 |tadelkar 30 24 72l 5
228 | 6/49 |CEJE | R | Y | YP [Training Programme on Disability 16-18 3 |ajadhav 30 33 99

226 650 lccTR IR 1Y | sp ';r?rllgzrrl% iztrﬁgrig;z;? Sfor Industries Inspectors of Directorate of Industries 16-18 3 ldbrane o5 o5 75 o
230 | 6/51 |CDM | R | Y | SP |Sectoral Programme on Disaster Management 16-18 3 |auttekar 250 45 135 10
231 6/52 |[SIRD | R | Y | SP [Training Programme for Adm .officers under NREGA 16-18 3 |lsonavane 24 14 42/ 1
232 | 653 |CIT R | Y | YP [Training Programme on Hardware Troubleshooting & Networking 16-19 4 |rrao 25 18 72 1
233 | 6/54 |SIRD | R | Y | SP [Training of Trainers BRGF 16-21 6 |apusavale 30 29 174 4
234 | 6/55 |CEJE | R | Y | YP |Workshop on Draft State Policy for Senior Citizens 17 1 |achatterjee 10 13 13 2
235 | 6/56 |[CEJE | G| Y | SP |Workshop for Community on communal Harmony- CESJ 18 1 |nsiddiqui 30 12 12| 01
236 | 6/57 |CPSD | G | Y | SP |Management Development Programme 19-20 2 |vsalvi 35 17 34/ 00
237 | 6/58 |SIRD | R | Y | SP [Training Programme on RTI for forest department 19-21 3 |adkolhe 30 29 87 3
238 | 6/59 |SIRD | R | Y | SP |Training Programme for Adm. officers under NREGA 19-21 3 |lsonavane 24 18 54/ 0
239 | 6/60 |CCMP | R | O | SP |PHC Orientation Workshop Wanawadi 20 1 |aagashe 36 36 36| 15
240 | 6/61 |CPSD | G | Y | SP |Project Management Programme 20-21 2 |anpathak 27 17 34/ 00




241 6/62 |CPG | R | Y | YP [Training Programme on Project Management 20-22 3 |pgarole 30 15 45 2
Management Development Training Programme for women Directors/ i .
242 6/63 |CCTR | G| V| SP Officers of UCB with emphasis on MoU for Urban Co-op. Banks 20-22 8 |pomahajan 20 14 42 14
CESJH - .
043 6/64 D-MDC G | Y | SP \Women Empowerment Training Programme 21 1 |cesjhd 100 135 135 135
Management Development Training Programme for Directors/ Officers
6/65 |CCTR | R | Y | SP |of ECCS with emphasis on loan documentation for effective recovery of | 21-22 2 |skulgod 20 17 4 0
244 Co-op Bank
6/66 ICED Rlolyp TNA Worlfsholp for understanding village level Nutritional Sustainability 03 1 lskamat 00 31 31 00
245 village Bhivadi, Tal Purandar
246 | 6/67 |CED | R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Karyashala 23-24 2 |skedari 00 58 116 3
247 | 6/68 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 23-25 3 |apusavale 30 14 42/ 2
248 | 6/69 |SIRD | R | Y | SP [Training Programme for Adm. Officers Under NREGA 23-25 3 |rmhopare 30 26 78 0
249 | 6/70 |CIT R | Y | SP |Computer Course for APMC staff 23-26 4 |uudgaonkar 30 34 136 0
Management Development Programme for the Senior Executives of the i .
250 6/71 |CPSD | G| Y | SP MSETCL (MDP T 04 Ph | 23-28 6 |vsalvi 30 16 96| 00
251 6/72 |SIRD | R | Y | SP (Training of Trainers for BRGF 23-28 6 |rppawar 30 29, 174/ O
673 |CED Rlolyp TNA Wor.kshop for understanding village level Nutritional sustainability o4 1 lskamat 00 33 33 03
252 Village Dive, Tal-purandar
Exposure Visit of (Sardar Vallabhbhai Patel Police Academy) Police
253 6/74 |PLNG |G| Y | YP Officers to YASHADA 24 1 |kbomble 8 8 8 0
254 | 6/75 |CDM | G | O | SP |Disaster Response Course at NDRF Talegaon 24-27 4 |vnsupanekar 26 26 104 O
255 | 6/76 |CPSD | G | Y | SP |Induction level Training Programme for JEs of MSETCL (6t Batch) 25.6-8.8 | 6 |sdeshmukhe 40 371 222 3
677 1cPsD | G | v | sp DRUM Training Programme in Distribution Efficiency And Demand Side 05.07 3 lsimane 17 14 2 00
256 Management
257 | 6/78 |SIRD | R | Y | SP [Training Programme on RTI for forest department 25-27 3 |adkolhe 30 25 75 1
6/79 [DAC | G| Y | SP |Workshop on IFAD 2% 1 |cororate 50| 40 40| 3
258 programe
259 | 6/80 |CED | R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Karyashala 26-27 2 |akondhare 00 46 92 3
260 | 6/81 |SIRD | R | Y | YP [Training Programme for P S Members Under SAP 26-28 3 |dbrane 30 37 111 12
261 6/82 |SIRD | R | Y | SP |ToT for Administrative officers under NREGA 26-28 3 |rpole 30 27 81
262 | 6/83 |SIRD | R | Y | SP [Training Programme for Z P Members Under BRGF 26-29 4 |apusavale 40 16 64
TNA Workshop for understanding village level Nutritional sustainability
263 6/84 ICED |R|O|YP Village Khodad, Tal Velha 27 1 |skamat 00 25 25 00
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Management Development Training Programme for CCS-RO with

264 6/85 |CCTR | R | Y | SP emphasis on effective recovery procedures 21-29 8 |naglave 20 28 8 0
25 | 600 |00 | | v [ s (s oo o Diectos Ofes oDCCR mknenionl | 5729 | o e | 20 2 oo @
- 687 IsuD | G| o|sp Srrézr:;argﬂel?;?gmrggg ;lors glf?cted Representative & Refresher Training 97.99 3 |pdkolekar o5 o5 75| 7
o7 6588 |CED Rlolyp Iill\ll:g\év\c/)irrl::g?? ;\?rv Lérllﬁaerstandlng village level Nutritional sustainability 08 1 lskamat 00 34 34 00
- 689 lsiub lalolsp gztllc;?:rl](\gorkshop on Resource Mobilisation center for Good 08 1 |omehta 40 31 31 8
269 | 6/90 |CEJE | R | Y | YP |Workshop on Human Development 30 1 |dpatil 20 10 100 1
270 | 6/91 |CED R | Y | SP |Capacity Building Training Programme for Rural Sanitation 30.6-1.7| 1 |bbhushan 00 31 31 3
271 6/92 |SIRD | R | Y | SP |Workshop for different stake holders Under NREGA 30.6-1.7| 1 |rvkulkarni 30 18 18 2
- 693 IcPsD | G | v | sp ;;/egtneinmg Programme for Testing of S/S equipments and protection 306-57| 1 |vjoshi 30 o4 od 0
273 | 6/94 |SIRD | R | Y | SP [Training Programme of District level officers BRGF 306-2.7| 1 |pagadekar 30 11 11 0
274 | 6/95 |CEJE | R | Y | YP [Training Programme on Disability 306-2.7| 1 |pjekte 30 27 27| 5
275 | 6/96 |SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 30.6-27| 1 |rpole 30 29 29 9
276 | 6/97 |CIT G | Y | SP [Training programme on Computerised Office Administration 30.6-2.7| 1 |uudgaonkar 25 28 28 7
277 | 6/98 |SIRD | R | Y | SP [Training Programme of Elected Representative BRGF 30.6-2.7| 1 |rmhopare 30 22 22| 05

Total 299 2926 2736| 7276| 496
278 |CO CPG | R | Y | YP |Foundation Training Programme for IAS Probationers 2007-09 Batch 9.6-12.7 | 12 [(dsjokhe 05 05 60| 02
279 |CO CPSD | G | Y | SP |Induction level Training Programme for JEs of MSETCL (6" Batch) 25.6-8.8| 31 |sdeshmukh 40 36 1116 3
280 [CO CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 30.6-1.7| 1 |bbhushan 00 31 31 3
281 |CO SIRD | R | Y | SP |Workshop for different stake holders Under NREGA 306-1.7| 1 |rvkulkarni 30 18 18 2
. co cpsp | gl v | sp 'Sr;easignmg Programme for Testing of S/S equipments and protection 306-57| 5 |oshi 30 ol 120 0
283 |CO SIRD | R | Y | SP |Training Programme of District level officers BRGF 306-2.7| 2 |pagadekar 30 11 2/ 0
284 |CO CEJE | R | Y | YP |Training Programme on Disability 306-2.7| 2 |pjekte 30 27 54 5
285 |CO SIRD | R | Y | SP [Training Programme of Panchayat Samiti Members Under SAP 306-2.7| 2 |rpole 30 29 58 9
286 |CO CIT G | Y | SP [Training programme on Computerised Office Administration 306-2.7| 2 |uudgaonkar 25 28 b6 7
287 |CO SIRD | R | Y | SP [Training Programme of Elected Representative BRGF 30.6-2.7| 2 |rmhopare 30 22 44 05
288 | 71 |ILO G | O | SP (Training Programme of Data Investigator and Local Coordinator for Mid 1-2 2 |sgwaidande 35 35 70, 10




Day Meal Project at Gadchiroli District

Training Programme of Data Investigator and Local Coordinator for Mid

289 72 IO G|O|sP Day Meal Evaluation Project at Aurgabad District 12 2 jsgwaidande 40 38 76 09
Training Programme of Data Investigator and Local Coordinator for Mid i
290 7/3 |ILO G|O|SP Day Meal Project at Pune District 1-2 2 |mnaravane 50 50, 100| 16
Training Programme of Data Investigator and Local Coordinator for Mid i
291 714 |ILO G|O|SP Day Meal Project at Satara District 1-2 2 |mnaravane 55 53 106 36
Training Programme of Data Investigator and Local Coordinator for Mid i
292 75O GO sP Day Meal Project at Wardha District -2 2 |mnaravane 3 % o 18
293 | 7/6 |CDM | R | Y | SP [Training Programme on Disaster Management for PRI (NIDM) 1-3 3 |vnsupanekar 25 14 42 0
204 | 7/7 |SIUD | G | Y | SP [Training Programme on Project Management for UIDSSMT 1-4 4 |apastakiya 25 14 56 1
295 | 7/8 |CDM | G | O | SP |Disaster Response Course at NDRF Talegaon 1-4 4 |sanaik 26 26/ 104 O
296 719 |SIRD | R | Y | SP |Workshop for different stakeholders under NREGA 2-3 2 |tadelkar 30 12 24 0
Training Programme of Data Investigator and Local Coordinator for Mid i .
297 710 IO G|O|sP Day Meal Evaluation Project at Jalgaon District 23 2 |swaidande 4 4 o
298 7111 |CEJE | R | Y | YP |Workshop on Task Force Decentralized Planning 3 1 |nsiddiqui 20 20 200 4
299 | 712 |SIRD | R | Y | SP |Workshop on Plan Plus Software Under BRGF 3-4 2 |skadu 60 52 104 3
300 | 713 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 34 2 |bbhushan 00 32 64 1
01 214 loT RIv|yp \é\{gfr]l(shop on Zimbra Software orientation programme for YASHADA 4 1 lakulkami 30 29 ool 18
302 | 715 |CED | R | O | YP |TNA Workshop for Village Perspective planning at Velha 4 1 |bbhushan 20 18 18 1
sz | 716 (5291 G | Y | P [Review Meeting of High AlertICDS Project Of Sttes. 4 |1 |eemp 135| 138 138 09
717 lcctR IR 1 v | sp Trgmmg Programme for Directors/ Offlcers DCCB implementation of 46 3 |bmahajan o5 16 48 0
304 Vaidyanath Committee recommendation
7118 [DAC | G | Y | SP |Seminar on Mergers, Acquisitions & Corporate Restructuring 5 1 corporate 100 100] 100 20
305 programe
306 | 719 |CED | R | O | YP [TNA for Village Perspective planning at Purandar Taluka 5 1 [pbhushan 30 25 25| 5
307 | 7/20 |[CED | R | Y | SP |Capacity building Training Programme for Rural Sanitation 7-8 2 |obhushan 00 30 60| 5
308 | 7/21 |SIRD | R | Y | SP |Training Programme of Block Level Officers under SGSY 7-9 3 |rpole 30 33 99 6
309 | 7/22 |CPG | R | Y | YP [Training Programme on Project Management 7-9 3 |pgarole 30 27 81 8
310 | 7/23 |CIT R | Y | YP [Training Programme on Tally for Sales Tax Department 7-9 3 |uudgaonkar 25 24 72| 4
311 | 7/24 |CPG | R | Y | SP |[Management Course for Sales Tax Officers 7-10 4 |sdhapte 25 22 88 O
312 | 7/25 |CDM | G | Y | SP |Training Programme on Earthquake Risk Mitigation 7-11 5 |pmarathe 25 19 95 1
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313 | 7/26 |CPSD | G | Y | SP |Management Development Programme 7-12 6 |vsalvi 30 28 168, 00

314 | 7/27 |CEJE | R | Y | YP |Workshop on NGOs Networking 8 1 |achatterjee 30 5 5 0

315 | 7/28 |CPSD | G | Y | SP |Training Programme Urban Distribution Franchising 8-10 3 |srgupta 15 12 36| 04

316 | 7/29 |CDM | G | O | SP |[Training Programme on Disaster Response at NDRF Talegaon 8-11 4 |vnsupanekar 26 26 104 O
Training Programme of Data Investigator and Local Coordinator ~ for

317 730 IO G|O|sP MPSP Project at Gadchiroli District ° 1 mnaravane 20 20 20 06

318 | 7/31 |SIRD | R | Y | SP |Workshop on Watershed Development 9 1 |rppawar 20 10 10 O

sg | 782 [0 | 6| ¥ | SP [Early Childhood Education Meet-UNICEF 10 | 1 |ods 120 12 19 o3
Training Programme of Data Investigator and Local Coordinator for .

320 7/33 |ILO G|O|SP MPSP Project at Wardha District 10 1 [sgwaidande 35 31 31 14
Training Programme of Data Investigator and Local Coordinator for .

321 734 IO G|O|sP MPSP Project at Aurangabad District 10 ! |sgwaidande 30 22 22 1

322 | 7/35 |CED | R | Y | SP |Capacity building Training Programme for Rural Sanitation 10-11 2 |bbhushan 00 20 40 2
Training Programme of Data Investigator and Local Coordinator for

303 7/36 |ILO G|O|SP MPSP Project at Jalgaon District 11 1 |mnaravane 35 30 30, 17
Training Programme of Data Investigator and Local Coordinator for .

304 7/37 |ILO G|O|SP MPSP Project at Pune District 12 1 |swaidande 45 42 42| 13

738 lccTR | G | v | sp Training Programme for Officers of UCBs (Officers handling Funds 19-13 2 |sbkulgod 30 1 od 4
325 Management & Treasury Management)
739 lccTR | R 1Y | sp Trammg lProgramme for Officers of CCS (Rectification Report 1213 2 bmahajan 30 o5 50 0

326 Submission & Follow up)

327 | 7/40 |SIUD | G| Y | SP |Training Programme on Post Graduate Diploma in Urban Management 12-16 5 |pmehta 40 25 125/ 06

328 | 7/41 |CDM | G | O | SP |Pandharpur Project Assessment Workshop 13-14 2 |vnsupankar 20 10 200 O
Training Programme of Data Investigator and Local Coordinator for

309 7/42 |ILO G|O|SP MPSP Project at Satara District 14 1 |mnaravane 45 45 45 11

330 | 7/43 |CED | R | Y | SP |Bharat Nirman Workshop 14-15 2 |bbhushan 00 201 402 7
Training Programme of Data Investigator and Local Coordinator for Mid ) .

331 7/44 |ILO G|O|SP day Meal Project Chandrapur District 14-15 2 |sgwaidande 40 40 80| 14

332 | 7/45 |SIRD | R | Y | YP [Training Programme on NREGA 14-16 3 |rmhopare 30 28 84| 01

333 | 7/46 |CIT G | Y | SP [Training Programme on Open Source Desktop Linux 14-17 4 |akulkarni 15 07 28

334 | 7/47 |CPG | R | Y | SP [Training Programme on Human Rights 14-18 5 |ftadelkar 25 371 185

335 | 7/48 |CPSD | G | Y | SP |Best Practices in Distribution Loss Reduction 14-18 5 |simane 18 13 65 00

33 | 7/49 |CPG | R | Y | YP [Training Programme on Financial Management for Non Finance Officers| 14-18 5 |dsjokhe 30 31 155 3




Training Programme formulation of District Disaster Management Plan

337 7/50 |[CDM [ R | Y |SP (NIDM) 14-18 5 |snaik 35 200 100 00
338 | 7/51 |CED | R | Y | SP |Capacity Building Training Programme for Rural sanitation 17-18 2 |obhushan 00 39 78 1
339 | 7/52 |SIRD | R | Y | YP [Training Programme on ToT for NREGA 17-19 3 |rmhopare 30 17 511 0
sy | 7 00| | v | sp [oron o Bt ety Contes Moo et = | 10| 1 19 9o
341 | 7/54 |SIRD | R | Y | SP |BRGF Monthly Review Meeting July 2008 18-19 2 |nsingle 12 11 2 0
342 | 7/55 |CPSD | G | Y | SP |PFC Project Management Programme 18-19 2 |vjoshi 30 21 42| 01
343 | 7/56 |CDM | G | O | SP |Planning workshop to finalization activation areas for campus 18-19 2 |ppmarathe 31 31 62| 01
s | 7 oo | B | v | sp [ Doyt TPy Diecos st o a0 | 3 e | 0 ) o)
s 758 lccTR IR 1Y | sp 'g:)agirzﬂg:rogramme for Recovery officers of Co-operative Credit 18-20 3 |agard 30 16 a8l 1
346 | 7/59 |CPG | R | Y | YP [TNA Workshop for Refresher Course for Deputy Collectors 19 1 |kkulkrani 22 19 19 4
347 | 7/60 |CEJE | R | Y | SP |Workshop on Human Development Lesson Writers 19 1 |dpatil 10 7 701
348 | 7/61 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 21-22 2 |obhushan 00 21 42 0
349 | 7/62 |CPG | R | Y | SP |Curriculum Workshop for Surveyors of Director General of Shipping 21-22 2 |(dsjokhe 03 03 6f 0
ss0 | 763 (OOM | R | Y | sp fecora Prograrine on Deasor Management for Educaio 2123 | 3 futeler S T
351 7/64 |CIT R | Y | SP |Department Specific training - Computer course for APMC 21-24 4 |uudgaonkar 25 18 72l 1
352 | 7/65 |CPG | G | Y | YP |[Management Course for Sales Tax Officers 21-24 4 |ashirude 25 18 720 0
353 | 7/66 |CPG | R | Y | YP [Training Programme on Training of Trainers 21-25 5 |pgarole 35 33 165 6
354 | 7/67 |ILO G | O | SP |INDUS Child Labour Project Amravati Life Skill Training 21-27 7 |mnaravane 45 45 315 32
355 | 7/68 |[RDC | R | Y | SP |Second Meeting of the Social Responsibility Bill Drafting Committee 22 1 [sgurjar 15 9 9 5
256 769 DAC | G|V |sP }/\C/:riw)p on Convergence of Agriculture Interventions in Maharashtra 29 ] ;?gg?;ﬁzi 50 35 35 3
357 | 7/70 |[RTI G | O | SP |Workshop on Right to Information Act 2005 doe RCF Mumbai 22-23 2 |nyadav 25 25 50, 3
358 | 7/71 |CDM | G | O | SP |[Training Programme on Disaster Response Course at Talegaon 22-25 4 |ppmarathe 26 26| 104 O
359 | 7/72 |CCMP | R | O | SP |Volunteers Training Batch | Morgine, Pathan Satara 22-26 5 |aagashe 25 25 125 18
360 | 7/73 |CCMP | R | O | SP |PHC Orientation Workshop Malaharpeth 22-26 5 |aagashe 26 26| 130] 12
361 7/74 |CEJE | R | Y | YP |Workshop on Project Formulation 23-24 2 |dbule 25 26 52 10
362 | 7/75 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 24-25 2 |bbhushan 00 22 44| 00
363 7/76  |DAC G | Y | SP |Event for Great Esteem 24 1 |corporate 80 80 80 O
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programe
Training Programme of Data Investigator and Local Co-ordinator for
364 770 G|O|sP MPSP Project at Chandrapur District 24 1 mnaravane 40 40 4o 14
Training Programme for Women’s Directors/Officers of Urban Co- i .
365 7/78 |CCTR |G| Y | SP operative Banks 25-27 3 |onmahajan 30 23 69 23
Management Development Training Programme for Directors/Officers of i
366 779 [CCTR | R Y | SP CCS-with emphasis on controlling NPA 25-27 8 |naglave 80 21 63 5
367 | 7/80 |SIUD | G | O | SP |Refresher cum Orientation Training for Municipal Staff & ERs 25-27 3 |pdkolekar 40 25 75 6
368 | 7/81 |CCMP | R | O | SP |Volunteers Surgana, Batch VII (Micro Planning) 25-29 5 |aagashe 42 42/ 210, 18
s | 782 (9720 | G | Y | SP fTraning on Taxation for MAHAGENCO Staf 2628 | 3 lopsd 3| 29 87 03
370 | 7/83 |SIUD | G | O | SP |Urban Infrastructure Training Programme (PGDUM) Planning Exercise 28 1 |pmehta 20 14 14
371 7/84 |CED R | Y | SP |Gramin Stharavar Shashwat Sakshamikaran Prashikshan Karyashala 28-29 2 |bbhushan 00 34 68
372 | 7/85 |CDM | G | O | SP |Capacity Analysis for all municipal council officer 28-29 2 |ppmarath 25 34 68
373 | 7/86 |CDM | R | Y | SP [Training for PRI on Disaster Management (NIDM) 28-30 3 |vnsupanekar 25 23 69 00
374 | 7/87 |SIRD | R | Y | SP |Training Programme of District Level Officials BRGF 28-30 3 |rppawar 30 18 54/ 00
375 | 7/88 |CPG | G| Y | YP |Management Course for Sales Tax Officers 28-31 4 |ashirude 25 13 520 0
376 | 7/89 |SIUD | G | O | SP |Rapid Training Programme 28-31 4 |apastakia 20 20 80 3
377 | 7/90 [CIT G | Y | SP [Training on Website Development 28.7-1.8 | 4 |uudgaonkar 25 21 84 4
378 | 7/91 |CPG | R | Y | YP [Training Programme on Administrative law 28.7-1.8 | 4 [sdhapte 30 26) 104 O
379 | 7/92 |ILO R | Y | SP [Training of Master Traners for Bridge Material 28.7-28 | 4 |swaidande 30 26 104 19
Training Programme on Protection System & Testing PST-2 for : o
380 7/93 |CPSD | G| Y | SP Engineers of MSTECL 28.7-2.8 | 4 |vjoshi 30 26) 104/ O
381 7/94 |ILO G | O | SP |INDUS Child Labour Project Amravati Life Skill Training 28.7-38 | 4 |mnravane 37 37| 148 17
705 ICEJE |R|Y | YP Worlksholpl on General Body Meeting of the Committee for state policy for 29 1 |achatterjee 20 19 19 5
382 Senior Citizens
383 | 7/96 |ILO G | O | SP |INDUS Child Labour Project Jalna Life Skill Training 29.7-48 | 3 |mnravane 41 41 123 32
384 | 7/97 |ILO G | O | SP |INDUS Child Labour Project, Jalna Life Skill Training 29.7-4.8 | 3 |mnaravane 40 40 120 35
385 | 7/98 |SIUD | G | O | SP |Urban Infrastructure Training Programme (PGDUM) Planning Exercise 29-31 3 |pmehta 20 17 51| 5
209 lccmP | R 1 o | sp quck Response Plan Workshop Khandala District Satara, 30 1 |aagashe 47 47 47l s
386 (Miroplanning)
Refresher cum orientation training programme for Municipal Staff and :
387 7/100 |SIUD |G| O | SP ERs (at Shegaon Dist, Buldhana) 30.7-1.8 | 2 |pdkolekar 35 25 500 5




388 [7/101 |CDM | G | O | SP |Disaster Response Course at Talegaon 29-7-1.8 | 3 |sanaik 26 26 78 0
389 [7/102 |CED | R | Y | SP |Gramin Swachatha Saksamikran Prashikshan Karyashala 31.7-1.8 | 1 [skedari 00 30 300 0
Total 328 3200, 3252 9087| 648
390 |[CO CPSD | G | Y | SP |Induction level Training Programme for JEs of MSETCL (6t Batch) 25.6-8.8| 8 |sdeshmukh 40 36 288
391 |CO CIT G | Y | SP [Training on Website Development 28.7-1.8 | 1 |uudgaonkar 25 21 21
392 |CO CPG | R | Y | YP |Training Programme on Administrative law 28.7-1.8 | 1 |sdhapte 30 26 26
393 |CO ILO R | Y | SP |Training of Master Trainers for Bridge Material 28.7-2.8 | 2 |sgwaidande 30 26 52| 19
204 co cpsp | gl v | sp g}aémgg rl:rgfgﬁg}né% En Protection System & Testing PST-2 for 287-28 | 2 Ivjoshi 30 26 50 0
395 |CO ILO G | O | SP |INDUS Child Labour Project Amravati Life Skill Training 28.7-3.8 | 3 |mnravane 37 37 111 17
396 |CO ILO G | O | SP |INDUS Child Labour Project Jalna Life Skill Training 29.7-48 | 4 |mnravane 41 41 164 32
397 |CO ILO G | O | SP |INDUS Child Labour Project, Jalna Life Skill Training 29.7-48 | 4 |mnaravane 40 40| 160 35
- co sup | clolsp E;f:e(:?esrh(:gn;oc:]rg?stitggl (tjrﬁ;r::g)g programme for Municipal Staff and 30718 | 1 |pdkolekar 35 o5 o5 5
399 |[CO CDM | G | O | SP |Disaster Response Course at Talegaon 29-7-1.8 | 1 |sanaik 26 26 260 0
400 |CO CED R | Y | SP |Gramin Swachatha Saksamikran Prashikshan Karyashala 31.7-1.8 | 1 |skedari 00 30 300 0
Management Development Training Programme for Directors/ Officers
81 |CCTR | R | Y | SP |of ECCS with emphasis on loan Documentation for effective recovery of 1-3 3 |sbkulgod 30 11 33 0
401 Co-op dues.
o | 82 (00T | R | v | 5p ffmsenerDevdorirt T Progene b DicosOfoas | 15 | 3 psae | 25 w19 o
403 | 83 |CEJE | R | Y | YP |Workshop on Social Accountability 2 1 |nsiddiqui 10 06 06 1
s 84 lccTR IR Y | sp 'SI'Lat;rr::?sgSiI;:]ogrir;?;a fl(J)FrJ)Offlcers of CCS (Rectification Report 2.3 2 |bmahajan 30 33 66l 05
405 | 85 |CED | R | Y | SP |Gramin Stharavar Shashwat Sakshamikaran Prashikshan Karyashala 35 3 |bbhushan 00 37 b4 7
406 | 86 |SIUD | G| Y | SP [Training Programme on SJSRY 4 1 |apastakia 40 51 511 4
407 | 87 |SIUD | G | O | SP |Urban Visioning programme for poverty Alleviation -MCGM 4 1 |pmehta 20 15 15| 5
408 | 88 |CRC | G| O | SP |Workshop on Rehabilitation of Migrant Child Labour in Mumbai 4-5 2 |sgwaidande 22 22 44 5
409 | 89 |SIRD | R | Y | SP [Training Programme of District Level Official -BRGF 4-6 3 |rvkulkarni 72 53 159 2
410 | 8/10 (CIT G | Y | YP [Training Programme on Tally for Sales Tax Department 4-6 3 |uudgaonkar 25 24 720 1
411 | 811 |CCMP | R | O | SP |Volunteers Training Batch Il Pathan Satara 4-8 5 |aagashe 42 42/ 210 25
412 | 812 |CDM | G | Y | SP [Training Programme on Flood Disaster Management (NIDM) 4-8 5 |ppmarathe 25 16 80| O
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Training of Master Trainers for (TEC Teachers) Bridge Material on Child

813 |[CRC |G| Y |SP 4-8 5 |sgwaidande 30 30 150 22
413 Labour
414 | 814 |SIRD | R | Y | SP [Training Programme on ASCAD 4-9 6 |adkolhe 20 20 120, 20
Management Development Programme for Senior Executives of i .
45 815 |CPSD |G | Y | SP MSPGCL (MDP G 09 Ph ) 4-9 6 |vsalvi 30 27 162 0
416 | 8/16 |[CEJE | R | Y | YP [TNA Workshop on Prevention of Sexual Harassment in the Workplace 1 |achatterjee 15 13 13| 6
417 | 817 |SIUD | G | Y | SP [Training Programme on SJSRY 1 |apastakia 40 36 36 4
418 | 8/18 |CPSD | G | Y | SP |Best Practices in Distribution Systems (O & M) 5-9 5 |slmane 24 24 120, 3
Refresher cum orientation training programme for Municipal Staff and '
419 819 SIUD |G| O |SP ERs Amaranth Dist. Thane 6-8 3 |pdkolekar 45 45 135 25
420 | 820 |SIRD | R | O | SP |ToT BRGF Workshop at Gadchiroli 7 1 |sdbirajdar 62 47 471 2
421 821 |CED | R | Y | SP |Gramin Stharavar Shashwat Sakshamikaran Prashikshan Karyashala 7-8 2 |obhushan 00 14 42 5
422 | 822 |SIRD | R | Y | SP |Workshop on Gramlekha Software 7-8 2 |sdhote 30 20 400 3
423 | 823 |CEJE | R | Y | YP |Workshop on Social Justice and Educational Reforms | 8 1 |nsiddiqui 10 10 10 3
o1 84 lccTR | R 1Y | sp 'lg;ar:rllgmg Programme for Directors & Officers of Urban Co-operative 8-10 3 |bnmahajan 30 o4 79 o
425 | 8/25 |CDM | G | Y | SP [Training Programme on Landslide Disaster Management 8-10 3 |sanaik 25 33 99 2
826 IcCTR | G | v | sp Trammg.Programme for Directors/Officers of Dairy Cooperative / Food 9-10 2 lsbkulgod 20 8 16 o
426 Processing Societies
427 | 827 |ILO G | Y | SP [Training of Sarva Shiksha Abhiyan (SSA) Planning Team of Amravati 9-10 2 |mnaravane 13 13 26| 3
428 | 8/28 |SIUD | G| Y | SP [Training Programme on PGDUM 9-12 4 |aparkhi 25 22 88 3
429 | 829 |CED | R | Y | SP |Gramin Stharavar Shashwat Sakshamikaran Prashikshan Karyashala 11-12 2 |obhushan 00 26 52 10
430 | 8/30 |CDM | G | O | SP [Training Programme on Public Health & Emergencies 11-12 2 |ppmarathe 25 25 50, 06
Sectoral Training Programme on Disaster Management for Health ) .
431 831 |[CDM |[R|Y |SP Officers (NIDM) 11-13 3 |snaik 25 20 60| 00
432 | 8/32 |CPSD | G | Y | SP [ToT Program on Planning and Implementing Distribution Franchising 11-13 3 |srgupta 16 14 42| 00
433 | 8/33 |SIRD | R | Y | SP [Training Programme Administration Officer under NREGA 11-13 3 |vsonavane 42 34 102 1
434 | 8/34 |CPG | R | Y | YP [Training Programme on Large Tax Payer Unit 11-14 4 |ashirude 30 24 9% 2
435 | 8/35 |CEJE | R | Y | SP [Training of Trainers on Human Development (ToT ) 11-14 4 |dpatil 30 22 83 3
436 | 8/36 |CIT R | Y | SP [Training Programme on Project Management (DoPT) 11-15 5 |akulkarni 28 20 100, 1
CED- .
437 8/37 MDC G | Y | SP |Water & Sanitation 12-14 3 |ced 16 12 36 02
438 | 8/38 |ILO G | Y | SP |Meeting of DVEOTs & Project Directors of Five INDUS District 13 1 |mnaravane 22 22 22 3




439 | 8/39 |SIUD | G | O | SP |Urban Infrastructure Training Programme (PGDUM) Planning Exercise 13 1 |pmehta 20 17 17/ 5
8/40 [DAC | G| Y | SP |National Rural Road Development Agency Meeting 13-14 2 corporate 100 125 250, O
440 programme
441 8/41 |CPG | R | Y | YP [Training Need Analysis for foundation course of Desk Officers 16 1 |pgarole 10 10 100 0
442 | 8/42 |CCTR | R | Y | SP [Training Programme for Directors of Cooperative Credit Societies 16-17 2 |sbkulgod 30 12 24 1
843 lILO alolsp Trammg of Data Investigator & Local Co-ordinator for NIDM Project at 17-18 5 |mnaravane 55 550 1100 4
443 District Kolhapur
sa | 844 [CPSD | G | Y | SP [induction Level Training for JEs of MSETCL 557 | 14 lsdeshmukh 40| 38 532 7
. . i corporate
445 8/45 |DAC | G | Y | SP |Children Future India 18-19 2 Programe 12 20 40 11
446 | 8/46 |CDM | G | Y | SP [Training Programme on Disaster Management for Urban Local Bodies 18-20 3 |pmarathe 40 21 63 O
447 | 8/47 |SIRD | R | Y | SP [Training Programme on NREGA 18-20 3 |vsonavane 42 23 69 2
448 | 8/48 |CPG | R | Y | YP [Training Programme on Watershed Development (DoPT) 18-20 3 |rppawar 25 24 72l 6
449 | 8/49 |CPG | G| Y | YP [Training Programme on Large Tax-Payer Unit 18-21 4 |ashirude 30 32 128 O
450 | 8/50 |CIT R | Y | SP |Advanced Computer Course for APMC Staff 18-21 4 |uudgaonkar 25 15 60, O
451 8/51 |CEJE | R | Y | SP [Training of Trainers on Human Development (ToT Il) 18-21 4 |dpatil 30 29 58 2
452 | 8/52 |SIRD | R | Y | SP |ASCAD Training Programme 18-23 6 |rvkulkarni 20 18| 108 00
853 lILO alolsp Trammg of Investigator & Local Co-coordinator for MPSP Project at 19 1 |sqwaidande 55 55 55| o4
453 District Kolhapur
854 lILO alolsp Trammg of Data Investigator & Local Coordinator for NIDM Project at 19-20 2 lsgwaidande 45 45 90 10
454 District Beed
Training of Data Investigator & Local Coordinator for MDM Project at i
455 8/55 |ILO G|O|SP District Gondia 19-20 2 |mnaravane 37 37 74 10
Training of Data Investigator & Local Coordinator for MDM Project at i
456 8/56 |ILO G|O|SP District Sangi 19-20 2 |mnaravane 102 102] 204 11
857 IO alolsp Tralr!mg of Data Investigator & Local Co-ordinator for MDM Project at 19-20 5 |bsmahiras 45 45 ol 11
457 District Nandurbar
458 | 8/58 |SIRD | R SP |Functional Literacy Workshop 20 1 |sdhote 30 6 6 0
859 IO alolsp T(almng of Dgta Investigator & Local Coordinator for MDM Project at 21 1 |sqwaidande 105l 105l 105 11
459 District Sangli
860 |RTI alylsp Wor!(shop on RTI Act 2005 for Employment & Self Employment Officers 21 1 |spati 42 38 %8 0
460 Navi Mumbai
861 IO alolsp Trammg of Data Investigator & Local Co-ordinator for MDM Project at 91.00 2 lsgwaidande 43 43 43 16
461 District Bhandara
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462 | 8/62 |CED | R | Y | SP |Gramin Stharavar Shashwat Sakshamikaran Prashikshan Karyashala 21-22 2 |obhushan 00 24 43 0
Management Development Programme for Senior Executives of ) .
463 863 |CPSD |G| Y | SP MSETCL (MDP T 01 Ph Il 21-22 2 |vsalvi 32 20 4 0
Community Managed Training Programme for Volunteers, Surgana, i
464 8/64 |CCMP | R | O | SP Bateh VIIl, (Micro Planning) 21-25 5 |aagashe 40 40 200 20
Workshop on RTI Act 2005 for Employment & Self Employment Officers .
465 8/65 |RTI G|Y|SP Navi Mumbai 22 1 |spatil 44 4 a2
Training Programme on Finance & Accounts for Account Staff of i
466 8/66 |CPSD | G| Y | SP MSEDCL 22-23 2 |sbapat 25 25 50 4
867 lccTR | R 1Y | sp Management Deve}opment Training Programme for CCS-RO with 9.4 3 |naglave 30 o5 750 0
467 emphasis on effective recovery procedures
Management Development Training Programme for Directors/ Officers ] .
468 8/68 |CCTR | G| Y | SP of UCB with emphasis on MoU for Urban Co-op Bank 22-24 8 Jonmahajan 30 4 10 2
869 lILO alolsp Trammg of Data Investigator & Local Co-ordinator for MPSP Project at o5 1 |sgwaidande 45 45 450 10
469 District Beed
470 | 8/70 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 25-26 2 |obhushan 00 30 60 2
471 | 871 |CPG | R | Y | SP [Training Programme on Right to Information Act 2005 for Forest Officers| 25-27 3 |kkulkarni 35 32 9% O
472 | 872 |CDM | R | Y | SP |Cyclone Disaster Management 25-27 3 |ppmarathe 25 10 30 2
473 | 8/73 |SIRD | R | Y | YP |Training Programme for Admin officer under NREGA 25-27 3 |vshirmangale 23 20 60, O
474 | 8/74 |CEJE | G | Y | SP [Training Programme on SJSRY 25-27 3 |apastakia 30 25 750 12
475 | 8/75 |CPG | R | Y | SP |Workshop on TNA for TILR 25-27 3 |pgarole 20 16 448 0
476 | 8/76 [CIT R | Y | SP |Hardware Troubleshooting and Networking 25-28 4 |rra0 25 16 64 0
477 | 8/77 |CEJE | R | Y | YP |Training of Trainers on Sustainable Livelihoods for rural areas 25-28 4 |dbule 30 26 104 3
CPSD- Training Programme on MSTECL i
478 8/78 MDC G|Y|SP 25-28 4 |cpsd 42 40 160 4
479 | 8/79 |CCMP | R | O | SP |Volunteers Training Batch Il Pathan Satara 25-29 5 |aagashe 28 28 140 9
480 | 8/80 |CED | R | O | SP |Capacity Building Training Programme on Rural Sanitation 25-29 5 |bbhushan 00 11 55 2
481 8/81 |CPSD | G | Y | SP |Protection System & Testing 25-30 6 |vjoshi 30 24/ 144 O
State level workshop meeting on common guideline for watershed
482 882 |SIRD [R|Y |SP oroject 2008 26 1 |rppawar 200f 190 190 3
883 ISRD | R Sp Training Programme for members on ZP / PS of Chandrapur district 26-29 4 ldbrane 30 o8 104 2
483 underBRGF
484 | 8/84 |SIRD | R | O | SP [Training Programme on BRGF 26-29 4 |rvkulkarni 60 31 124 2
485 | 8/85 |SIRD | R | O | SP |BRGF Training Programme at Nandurber P S Members 26-29 4 |saralkar 30 13 52 2




486 | 8/86 |SIRD | R | O | SP [Training Programme for P S Members under BRGF Ahamadenagar 26-29 4 |ppawar 30 21 84
487 | 8/87 |SIRD | R | O | SP [Training Programme for P S Members Under BRGF Ahamadenagar 26-29 4 |apusavale 40 20 80
488 | 8/88 |SIRD | R | O | SP [Training Programme under BRGF 26-29 4 |sdhote 40 29| 116 10
a5 889 ISRD |R|O|sP 'érgggg Programme for members of ZP of Chandrapur district under 26-29 4 ldbrane 30 17 el 8
890 lILO alolsp Trammg of Dgta Investigator & Local Co-ordinator for MPSP Project at 7 1 Imnaravane 37 37 371 10
490 District Gondia
w01 891 |ILO alolsp Lrlﬁg\gﬂg Programme of MID DAY MEAL Evaluation Project MDM, 97.28 5 |mnaravane 30 30 60 3
Training of Data Investigator & Local Co-ordinator for MPSP Project at
490 8/92 |ILO G|O|SP District Bhandara 28 1 |mnaravane 40 40 40, 13
493 | 8/93 |SIRD | R | O | SP [TOT BRGF Workshop at Yawatmal 28 1 |mwaghmare 53 48 48 1
494 | 8/94 |SIUD | G| O | SP |Directorate of Municipal Administration revamping of CMAM 28 1 |pmehta 20 16 16| 4
495 | 8/95 |CED R | Y | SP |Capacity Building Training Programme on Rural Sanitation 28-29 2 |obhushan 00 17 34 1
: i corporate
496 8/96 [DAC | G| Y | SP [MPSP’s Workshop on EGS/AIE 28-29 2 programe 15 12 24/ 5
497 | 8/97 |CEJE | R | Y | YP |Workshop on World Senior citizens Day celebration 29 1 |nsiddiqui 60 70 700 5
Block Response Plan Workshop Mahabaleshwar District Satara (Micro i .
498 8/98 |CCMP | R | Y | SP olanning) Bateh | 29-30 2 |sgurjar 37 37 47
499 | 8/99 |[CCMP | G | Y | SP |Workshop on Formulation of Participatory Health Plans 29-30 2 |sgurjar 10 11 22/ 3
Block Response Plan Workshop Mahableshwar District Satara i
500 8/100 |[CCMP | R | O | SP (Microplanning) Batch | 29-30 2 |aagashe 28 28 56 7
Refresher cum orientation Training Programme for Municipal Staff and i
501 8/101 |SIUD |G| O | SP ERs Gadhinglaj Dist. Kolhapur 29-31 3 |pdkolekar 40 25 75 7
8102 lccTR | R 1y | sp Tra|p|r]g Programme for recovery officers of Cooperative Credit 29-31 3 |sbkulgod 30 07 g1l 0
502 Societies
Management Development Training Programme for Directors/ Officers i
503 g/103 |CCTR | R | Y | SP of UCB with emphasis on MoU for Urban Co-op. Banks 29-31 3 [sbkulgod 30 18 2
504 (8/104 |ILO G | Y | SP |Workshop for PGDCL Faculty 30 1 |mnaravane 08 08 08 3
8105 lcomp | R 1y | sp quck Requnse Plan Workshop Khandala, District Satara 30 1 |aagashe 9 9 Jd o
505 (Microplanning)
CED-
506 8/106 MDC G| Y | SP [MPCB Programme 30 1 |ced 50 45 45 1
Total 324 3802 3533 9059 593
507 |cO  |cPsD | G | Y | SP [induction Level Training for JEs of MSETCL 18.8- | 30 |sdeshmukh 400 38 1140 7
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508 | 91 |SIRD | R | O | SP [Training Programme on BRGF Master Trainers 1 1 |rpole 34 31 31

509 | 92 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers 1-30 30 |pgarole 30 28| 840

510 | 93 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers (& S. W. O.) 1-30 30 |pgarole 33 331 990

511 9/4 |CPG | R | Y | SP |Induction Training for Surveyors of Directorate General of Shipping 1-7 7 |dsjokhe 12 11 77/ 00
1o 95 IO alolsp Bri:;::ggH?rf];)allita Investigator & Local Co-ordinator for MPSP Project at 3 1 |sqwaidande o5 o5 o5l 3
513 | 9/6 |SIUD | G | O | SP |Gender Friendly City MCGM 4 1 |pmehta 15 13 13 0
514 | 9/7 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 4-5 2 |obhushan 00 33 66| 2
515 | 98 |CDM | G | Y | SP |Training Programme on Formulation of DDMP 4-6 3 |sanaik 40 32 9 1
516 | 99 |SIRD | R | Y | SP [Training Programme for Officers of TDD & TRTI 4-6 3 |pagadekar 30 16 48, 2
517 | 9/10 [CIT G | Y | YP [Training Programme on E-Communication 5-6 2 |akulkarni 15 16 3 7
518 9/11 |CEJE | R | Y | YP |Workshop on Networking of NGOs for Senior Citizens 6 1 |achatterjee 10 10 100 2
519 | 912 |SIRD | R | Y | SP |RDD Meeting 6 1 |sdhote 60 42 42 2
520 | 913 |RDC | G | Y | SP |Visitto Ambassador to YASHADA 6 1 |sgurjar 10 10 100 2
o1 914 Lo alolsp 'lgri:;ﬂggl_z{ul?ata Investigator & Local Co-ordinator for MDM Project at 6.7 2 lsgwaidande A4 44 g8l 13
522 | 915 |CED | G | Y | SP |Workshop on Issues in Sustainable Development 7 1 |bbhushan 00 31 31| 00
525 916 lILO alolsp 'lgrig:liggl_g{ul?ata Investigator & Local Co-ordinator for MPSP Project at 8 1 |sgwaidande m 44 sl 13
524 | 9/17 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 8-9 2 |bbhushan 00 40 80 3
525 | 9/18 |SIRD | R | Y | YP |Training Programme of Block Level Officers Under SGSY 8-10 3 |dbrane 43 28 84 2
526 | 919 |CDM | R | Y | SP [Training Programme on Landside Disaster Management (NIDM) 8-10 3 |vnsupanekar 25 33 99 2
527 | 9/20 |SIRD | R | Y | SP |Training Programme for Administrative Officers Under NREGA 8-10 3 |rpole 60 19 57 1
528 | 9/21 |CIT G | Y | SP [Training Programme on Website Development 8-12 5 |uudgaonkar 26 14 70, 3
526 922 lcPsp | G| v | sp MEgaggT?&tD%eéeLooprgﬁT)t Programme for Senior Executives of 813 6 Ivsalvi 30 0l 180 o0
530 | 9223 |SIRD | R | Y | SP [Training Programme on ASCAD 8-13 6 |rvkulkami 20 190 114 7
531 9/24 |CPG | R | Y | SP |Induction Training for Surveyors of Marine Administration 8-14 7 |dsjokhe 12 11 7 0
- 925 |RTI alylsp tJvrl)drEs]t:Sding the Key issues and constraints of RTI Act Interim Finding 9 1 |nyadav 35 21 2l 3
533 | 9226 |RDC | R | Y | SP [Third Meeting of the Social Responsibility Bill Drafting Committee 9-10 2 |sgqurjar 15 06 12 2




534 | 9/27 |CDM | G | O | SP |Training Programme on Emergency Response in Various Disaster 9-11 3 |ppmarathe 36 36/ 108 06

535 | 9/28 |CPSD | G | Y | SP |DRUM Training Programme 9-11 3 |simane 15 09 27| 00

536 | 929 |SIRD | R | O | YP [Training Programme on ZP Members under BRGF 9-12 4 |mwaghmare 20 4 16

537 | 9/30 |SIRD | R | O | YP |Training Programme on PS Members under BRGF 9-12 4 |mwaghmare 40 15 60

538 | 9/31 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 11-12 2 |obhushan 00 35 70
Revenue Management Finance & Accounts for Accounts Staff of

539 9/32 |CPSD | G| Y |SP MSEDCL 12-13 2 |sbapat 25 23 46| 4

540 | 9/33 |[ILO G | O | SP |Workshop on Impact of Life Skill at Aurgabad 13 1 |mnaravane 18 18 18| 09

541 9/34 |CDM | G | O | SP |Training Programme on Organization & Emergency Opeartion 14-15 2 |ppmarathe 15 15 30 2

542 | 9/35 |SIRD | R | Y | SP |State Watershed Advisory Meeting 15 1 |rppawar 40 48 48/ 02

543 | 936 |CED | R | Y | SP |Gramin Staravar Shaswat Sakshamikaran Prashikshan Karyashala 15-16 2 |obhushan 00 35 70, 00

544 | 9/37 |CIT R | Y | YP |IT Security (DoPT) 15-17 3 |rrao 28 22 66| 04

545 | 9/38 |ISO G | Y | SP [Mentoring RU Development Programme 15-17 3 |bbhushan 15 12 36| 06

516 939 lcoMm | Gl o | sp ;I',\rl?gm)g Programme for Local Urban Bodies on Disaster Management 15-17 3 |auttekar 34 s 102 00

547 | 9/40 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers ( Module 1) 15-17 3 |sdhapte 30 25 75| 05

548 | 9/41 |SIRD | R | Y | SP [Training Programme on ASCAD 15-20 6 |rvkulkami 20 190 114 01

549 | 9/42 |CPG | R | Y | SP |Induction for Surveyors of Marine Administration 15-21 7 |dsjokhe 12 11 771 00
Post Graduate Diploma in Rural Management Batch Il 2008-09 Contact ) -

550 9/43 |SIRD [|R|Y |SP Session 1t 15-27 | 13 |jhirmukhe 25 25 325 02

551 9/44 |CEJE | R | Y | YP |TNA Workshop on Social Responsibility 16 1 |ajadhav 10 09 09 03
Training of Data Investigator & Local Co-ordinator for MDM Project at .

550 9/45 |ILO G|O|SP District Nashik 16-17 2 |mnaravane 55 55 110| 23
Training of Data Investigator & Local Co-ordinator for MDM Project at i .

553 9/46 |ILO G|O|SP District Mumbai 16-17 2 |sgwaidande 33 33 66| 29
Project Management Programme for Senior Executives of MSETCL !

554 9/47 |CPSD | G| Y | SP (PMP T 02 PH Il) 16-17 2 |anpathak 26 13 26| 00

555 | 9/48 |RDC | R | Y | SP |Inter State Visit UNICEF 16-18 3 |sgurjar 33 33 99 11

949 |RTI calolsp Training Programme on RTI Agt 2005 for Officers of Municipal 17-18 2 |yadav 53 44 sl 5

556 Corporation of Greater Mumbai

557 | 9/50 |SIUD | G | Y | SP |Training Programme on SJSRY 17-19 3 |apastakia 30 27 81 12

558 | 9/51 |CEJE | R | Y | YP |Workshop on Social Justice and Educational Reform 18 1 |nsiddiqui 15 10 10| 04

559 | 9/52 |CIT G | Y | YP |Workshop on Zimbra Collaboration Suite for YASHADA Staff 18 1 |akulkarni 30 26 26| 10
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Gramin Staravar Shaswat Swachhata Sakshamikaran Prashikshan

9/53 |[CED | R | Y |SP 18-19 2 |bbhushan 00 25 50, 00
560 Karyashala
561 9/54 |ISO G | Y | SP |Mentoring RU Development Programme 18-20 3 |bbhushan 12 08 24/ 03
562 | 9/55 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers ( Module 2) 18-20 3 |sdhapte 30 25 75/ 05
9/56 |CCMP-| G | Y | SP |ICDS Meeting 19 1 |eccmp 20 24 24 6
563 MDC
564 | 9/57 |CIT G YP |Workshop on Zimbra Collaboration Suite for YASHADA Staff 19 1 [akulkami 39 25 25/ 06
Training Programme on RTI Act 2005 for officers of Municipal i
565 9/58 |RTI G|O|SP Corporation of Greater Mumbai 19-20 2 |nyadav 53 46 92| 03
- 959 |ILO alylsp Workshop on Review of INDUS Child Labour Project Activities 19-00 2 |sqwaidande 16 16 3 03
Management Development Training Programme for Directors /Officers i
567 9/60 |SIRD | R | Y | SP of CCS with emphasis on controlling NPA 19:21 3 |dbrane 30 27 81 06
Management Development Training Programme for Directors / Officers
9/61 |CCTR | R | Y | SP |of ECCS with emphasis on lan documentation for effective recovery of 19-21 3 |naglave 25 14 42 1
568 Co-op dues.
569 | 9/62 |CEJE | R | Y | YP |Workshop on Emerging Social Issues 20 1 |dpatil 15 23 23 12
570 | 9/63 |RTI G | Y | SP |Workshop on RTI Act 2005 for Pune Municipal Corporation, Pune 20 1 |nyadav 70, 106 106] 9
571 | 9/64 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers ( Module 3) 21-23 3 |sdhapte 30 25 75 05
572 | 9/65 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Mumbai 21-27 7 |mnaravane 40 40, 280 33
573 | 9/66 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Amaravati 21-27 7 |mnaravane 46 46| 322| 26
574 | 9/67 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Gondia 21-27 7 |mnaravane 37 37 259 17
575 | 9/68 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Jalna 21-27 7 |sgwaidande 41 41 287 32
576 | 9/69 |ILO G | O | SP [Training Programme on Life TEC Teachers Jalna 21-27 7 |mnaravane 40 40 280 36
577 | 970 |ILO G | O | SP [Training Programme on Life Skill TEC- Teachers Aurganbad 21-27 7 |mnaravane 40 40, 280 16
Gramin Staravar Shaswat Swachhata Sakshamikaran Prashikshan
578 971 |[CED |R|Y |SP Karyashala 22-23 2 |bbhushan 00 17 34 1
972 |RTI alolsp Training Programme on RTI Aqt 2005 for Officers of Municipal 9.3 2 |nyadav 53 47 47l o7
579 Corporation of Greater Mumbai
973 lccTR | R Sp Managemer)t Develqpmept Trammg Programme for Directors/ Officers 99.04 3 [sbkulgod 30 11 3l 0
580 of Cooperative Credit Societies
581 | 9/74 |CIT R | Y | SP |Advance Computer Course for APMC Staff 22-25 4 |uudgaonkar 25 3 152 O
582 | 9/75 |SIRD | R | O | YP |[Training Programme on ZP members under BRGF at Gadchiroli 22-25 4 |sdbirajdar 41 24 9| 10




583 | 9/76 |SIRD | R | O | YP |Training Programme on PS members under BRGF at Gadchiroli 22-25 4 |sdbirajdar 63 40, 160, 17
584 | 9/77 |CDM | R | Y | SP |Landslide Management (NIDM) 22-26 5 |rranjan 25 30 150 2
585 | 9/78 |CPG | G | Y | YP [Training on Management Skills 22-26 5 |ashirude 29 23 115 7
Project Management Programme for Senior Executives of MSEDCL i
586 9/79 |CPSD | G| Y | SP (PMP D 02 Ph | 22-27 6 |anpathak 28 18/ 108 01
587 | 9/80 |CPG | R | Y | SP |Induction Training for Surveyors of Marine Administration (DG Shipping) | 22-27 6 |dsjokhe 12 11 66 O
588 | 9/81 |SIRD | R | Y | SP [Training Programme on ASCAD 22-27 6 [|adkolhe 20 17) 102 00
982 lILO alolsp Tralryng of Datg Investigator & Local Co-ordinator for MPSP Project at 23 1 |sqwaidande m 44 sl 30
589 District Mumbai
590 | 9/83 |SIRD | R | O | SP [Training Programme on BRGF 23-26 4 |mpole 30 32 128 12
591 9/84 |SIRD | R | O | SP [Training Programme on PS under BRGF Bhandra 23-26 4 |rvkulkarani 45 27 108
592 | 9/85 |SIRD | R | O | SP |[Training Programme under BRGF 23-26 4 |asable 40 24 96
593 | 9/86 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers ( Module 4) 24 1 [sdhapte 30 25 25 05
987 |RTI alolsp Training Programme on RTI Aqt 2005 for Officers of Municipal 24-05 2 |nyadav 53 48 a8l 10
594 Corporation of Greater Mumbai
988 1SILD | G Sp Refresher cum qnentatlon training programme for municipal staff and 24.26 3 |ndkolekar 20l 132 396 7
595 ERs at Parbhani
596 | 9/89 |CDM | G | O | SP |Training Programme on Revenue Police MC,ZP, Fire Department 24-26 3 |vnsupanekar 56 b6 168 14
990 lILO alolsp Trammg of Data Investigator & Local Co-ordinator for NIDM Project at 05.06 5 |mnaravane 90 90 180 21
597 District Yavatmal
991 lILO alolsp Trammg of Data Investigator & Local Co-ordinator for MDM Project at 05.06 5 |mnaravane 60 el 120 03
598 District Nanded
Training of Data Investigator & Local Co-ordinator for MDM Project at i .
509 9/92 |ILO G|O|SP District Nagpur 25-26 2 |sgwaidande 63 63  126| 32
Training of Data Investigator & Local Co-ordinator for MDM Project at i .
600 9/93 |ILO G|O|SP District Solapur 25-26 2 |sgwaidande 67 67 134 23
994 IcED | R 1Y |sp Gramin Staravar Shaswat Swachhata Sakshamikaran Prashikshan 0506 5 lbbhushan 00 34 eal 1
601 Karyashala
602 | 9/95 |CED R SP |Capacity Building Training Programme for Rural Sanitation 25-26 2 |bbhushan 00 33 66| 1
99 lILO alolsp T(almng of Dgta Investigator & Local Co-ordinator for MPSP Project at 26 1 Imnaravane 45 45 450 19
603 District Nashik
997 lccTR IR 1Y | sp Trqmmg Programme for Directors/ Offlcers of DCCB (Implementation of 06-08 3 |bmahajan 05 23 gl 0
604 Vaidyanathan Committee Recommendation)
Management Development Training Programme for Directors/Officers of ) .
605 9% |CCTR | R | Y | SP UCB with emphasis on MoU for Urban Co-op Bank 26-28 8 [omahajan 30 31 % 9
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606 | 9/99 |CPSD | G | Y | SP |Finance & Account Training Programme for Accounts Staff for MSEDCL | 27-28 2 |sbapat 25 23 460 1
607 [9/100 |ILO G | O | SP [Training Programme on Life Skill TEC- Teachers, Amaravati 28.9-3.10 | 3 |[sgwaidande 37 37) 111 16
608 [9/101 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Mumbai 28.9-3.10 | 3 |sgwaidande 41 41 123 29
609 [9/102 |ILO G | O | SP [Training Programme on Life Skill TEC Teachers Aurganbad 28.9-3.10 | 3 |sgwaidande 40 40 120, 21
Capacity Building Awareness Programme Training Management
9/103 [CIT G | Y | YP (Information System (TMIS) Level | for YASAHADA Faculty Officers And 29 1 |uudgaonkar 15 12 121 7
610 Staff
611 (9104 |RDC | R | Y | SP |Fourth Meeting of the Social Responsibility Bill Drafting Committee 29 1 |sgurjar 15 11 11 4
612 9/105 E/IFIZ))% G | Y | SP |State Sales Tax Commissioners Meeting 29 1 [cpg 10 8 8 1
Training Programme on RTI Act 2005 for officer s of Municipal i
613 9/106  |RTI G|O|SP Corporation of Greater Mumbai 29-30 2 |nyadav 53 51 51 11
614 [9/107 |CIT R | Y | SP [Training Programme on IT Procurement and Maintenance 29-9-1.10| 2 |rrao 25 21 42 1
615 (9/108 |SIRD | R | Y | YP |Training Programme of Block Level Officers Under SGSY 29.9-1.10 | 2 |apusavale 30 26 52| 5
616 (97109 |CDM | G | O | SP |Training Programme on Disaster Preparedness 29.9-1.10 | 2 |ppmarathe 26 26 52| 03
617 (97110 |CPG | R | Y | YP |Foundation Training for Baib Tahasildars of Konkan Division 29.9-23.10| 2 [jpimpalgaonkar 23 21 42/ 5
618 (9111 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers (Module 1) 29.9-1.10 | 2 |sdhapte 30 25 50, 2
Total 415 3396 3374 12234 822
51 [CO CPSD | G | Y | SP [Induction Level Training for JEs of MSETCL 5051 1 lsdeshmukh 20 38 38 7
620 |CO CIT R | Y | SP |e-Tendering IT Procurement and Maintenance 29-9-1.10| 1 |rrao 25 21 21 1
621 |CO SIRD | R | Y | YP [Training Programme of Block Level Officers Under SGSY 29.9-1.10| 1 |apusavale 30 26 26 5
622 |CO CDM | G | O | SP |[Training Programme on Disaster Preparedness 29.9-1.10 | 1 |ppmarathe 26 26 26| 03
623 CcO CPG | R | Y | YP |Foundation Training for Baib Tahasildars of Konkan Division 222 ? 0 23 |ipimpalgaonkar 23 21 483 5
624 |CO CPG | R | Y | YP [Induction Training Programme for Manatralaya officers (Module —2) 29.9-1.10| 1 |sdhapte 30 25 25 2
Foundation Training Programme for Desk Officers & Social Welfare
625 10/1 CPG |R|Y|YP Officers Module 11 1-3 3 |sdhpate 40 33 99 13
626 (1072 CPG | R | Y | YP |Foundation Training Programme for Desk Officers Module 11 1-3 3 |sdhpate 30 28 84/ 09
Training of Data Investigator & Local Co-ordinator for MPSP Project at
10/3 ILO G | O | SP |District 2 1 [sgwaidande 60 60 60, 3
627 Nanded
Training of Data Investigator & Local Co-ordinator for MPSP Project at
628 10/4 ILO G|O|SP District Nagpur 2 1 |mnaravane 4 4 41| 22




Training of Data Investigator & Local Co-ordinator for MPSP Project at

10/5 ILO G|O|SP ... 2 1 |mnaravane 40 40 40, 20
629 District Solapur
630 |10/6 CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers (Module 2 ) 2-4 3 |sdhapte 30 25 750 2
631 [10/7 CCPM | R | O | SP |Volunteers Training Batch IV Keral, Pathan, Satara 2-6 5 |aagashe 41 41 205 20
632 |10/8 CED | R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Karyashala 3-4 2 |obhushan 00 17 4 0
633 |10/9 CIT R | Y | SP [Training Programme on e-communication 3-4 2 |rrao 25 14 42 1
1010 Lo glolsp Trammg of Dat.a.Investlgator & Local Co-ordinator for MDM Project at 3.4 5 |mnaravane A1 A1 82 10
634 District Ratnagiri
1011 o alolsp Trammg of Data Investigator & Local Co-ordinator for MDM Project at 3.4 2 lsgwaidande 50 500 1000 26
635 District Buldhana
636 [10/12 |CED R | Y | SP |Bharat Nirman Workshop 3-4 2 |bbhushan 120] 240f 480, 8
1013 lecctR IR 1Y | sp Management Development Training Programme for Directors/ Officers 35 3 |saralakar 30 14 2 0
637 of DCCB
Refresher cum orientation training Programme for Municipal Staff and i
638 10114 SIUD | G| O | SP ERs (outreach Saswad Dist Pune) 35 3 |pdkolekar 40 37 111 4
639 (10/15 |SIRD | R | O | SP |[Training Programme Under BRGF Yavatmal 3-8 6 |mwaghmare 30 24 144 5
640 [10/16 |CPSD | G | Y | SP |Finance & Accounts Training Programme staff of MSEDCL 4-5 2 |sbapat 30 28 56| 4
Foundation Training Programme for Desk Officers & Social Welfare i
641 1017 [CPG |R|Y |YP Officers Module 12 4-6 3 |sdhpate 40 33 99 13
642 (1018 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers Module 12 4-6 3 |sdhpate 30 28 84 09
643 [(10/19 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers (Module 3) 5-7 3 |sdhapte 30 25 75
644 [10/20 |CEJE | R | Y | YP |Workshop on Emerging Social Issues I 6 1 |dpatil 20 14 14
Training of Data Investigator & Local Co-ordinator for MPSP Project at .
645 1021 |CRDS | Y | O | SP District Yavatmal 6 1 |sgwaidande 45 45 45 5
Gramin Staravar Shaswat Swachhata Sakshamikaran Prashikshan
646 1022 |CED |R|Y | SP Karyashala 6-7 2 |bbhushan 00 55 110 2
647 (1023 |CPG | R | Y | YP [Training Programme on Legislative Working for Senior Govt. Officers 6-8 3 [(dsjokhe 30 24 720 1
648 (1024 |SIUD | G | Y | SP |Training Programme on Urban Infrastructure 6-8 3 |apastakia 40 400 120 1
649 (1025 |CCMP | R | O | SP |PHC Level Orientation Workshop Surgana, Batch VI 7 1 |aagashe 40 36 36 15
Foundation Training Programme for Desk Officers & Social Welfare :
650 1026 [CPG |R|Y | YP Officers Module 13 7-9 3 |sdhpate 40 33 99 13
651 [10/27 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers Module 13 7-9 3 |sdhpate 30 28 84 09
652 (10/28 |CPG | R | Y | YP |Induction Training Programme for Mantralaya Officers (Module 2 ) 8 1 |sdhapte 30 25 25 2
653 [10/29 |CDM | G | O | SP |Training Programme on revenue Stakeholders Gurudwara Committiee 8-10 3 |ppmarathe 250 250, 750 50
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654 1030 [CIT G|Y|YP Information System (TMIS) Level | for Yashada faculty Officers and staff 10 1 |uudgaonkar 12 12 27
Foundation Training Programme for Desk Officers & Social Welfare

655 10/31 [CPG |R|Y | YP Officers Module 14 10-12 3 |sdhpate 40 33 99 13

656 [10/32 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers Module 14 10-12 3 |sdhpate 30 28 84 09

657 [10/33 |CCTR | R | Y | SP |[Training Programme for Directors & Officers of Urban cooperative Banks| 10-12 3 |bnmahajan 30 25 75 5
Training Programme for Recovery Officers of Cooperative Credit i

658 10/3¢ |CCTR |R | Y | SP Societies 10-12 3 |sbkulgod 30 11 3 2
Training of Data Investigator & Local Co-ordinator for MPSP Project at .

659 10/35 |CRDS | G| O | SP District Ratnagir 11 1 |sgwaidande 40 40 40, 10

103 lcrps |G | o | sp Tralr!mg of Data Investigator & Local Co-ordinator for MPSP Project at 12 1 Imnaravane 45 45 45 23
660 District Buldhana
1057 lceb |R1vY |sp Gramin Staravar Shaswat Swachhata Sakshamikaran Prashikshan 13-14 5 lbbhushan 00 36 79| 07

661 Karyashala
Foundation Training Programme for Desk Officers & Social Welfare

662 10/38 [CPG |R|Y |YP Officers Module 15 13-15 3 |sdhpate 40 33 99| 13

663 [10/39 |CPG | R | Y | YP |Foundation Training Programme for Desk Officers Module 15 13-15 3 |sdhpate 30 28 84/ 09
Training Programme for the Officers of the Cooperative Department i

664 1040 [CCTR | R Y | SP Focus on Rural Industries Promotion (DoPT Sponsored) 1315 3 |sbkulgod 50 3 9 2

- 1041 IcesE |R1Y |y ;WB?Q Programme on Importance of barriers free environment for 13-15 3 lajadhav o5 33 9% 0
Training Programme on Disaster Management for Public Health in i .

666 10/42 |CDM | R |Y | SP Emergencies (DoPT) 13-15 3 |snaik 19 19 57/ 0

667 (1043 |CIT R | Y | SP |Advance Computer Course for APMC Staff 13-16 4 |uudgaonkar 25 20 80| 00

668 [10/44 |CEJE | R | Y | YP [Training Programme on Sustainable Livelihoods I 13-16 4 |dbule 25 23 92 1
Training Programme on Financial Management for Development i .

669 10/45 |[CPG |R|Y | YP Administration (for BDOS) 13-17 5 |dsjokhe 25 14 70, 00

670 (10/46 |SIRD | R | O | SP |TNA Workshop at NBSC Lucknow for DGM’s of NABARD 13-19 7 |ihirmukhe 19 19 133 01

o1 1047 lcom |Gl v |sp Training Programme for PRI on Disaster Management 15-17 3 |vnsupanekar 40 29 66l 0

672 [10/48 |RDC | R | Y | SP |Fifth Meeting of the Social Responsibility Bill Drafting Committee 16 1 [sgurjar 15 6 6| 2

673 [10/49 |CED R | Y | SP |Capacity Building Training Programme on Rural Sanitation 16-17 2 |obhushan 00 42 84 8

674 [10/50 |CRDS | G | Y | SP |Workshop on Migrant Child Labour 16-18 3 |mnaravane 15 15 45 5

675 [10/51 |CIT G | Y | YP [Training Programme on IT Inventory & Asset Management 17 1 [akulkami 28 25 25 2




676 [10/52 |CDM | G | O | SP |[Training Programme on Incident Command System 17-18 2 |vnsupanekar 15 15 30 2
Management Development Training Programme for Secretary Dy.
10/53 |CCTR | R | Y | SP |Secretary & Accountants of APMC with emphasis on globalization of 17-19 3 |naglave 30 9 27| 00
677 markets for agro based products
678 [10/54 |CEJE | R | Y | YP |Workshop on Emerging Social Issues 18 1 |pjekte 15 28 28| 22
679 [10/55 |CPG | R | Y | YP |Workshop on TNA JNPT 18 1 |dsjokhe 16 16 16| 3
680 (10/56 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 20-21 2 |obhushan 00 34 68 00
1057 1sRD | R1 Y |sp Trammg Programme for Industries Inspectors of Directors of Industries 20-22 3 ldbrane 05 o4 7 o
681 and their desk officers
Training Programme on Good Governance & Innovation in i
662 10/58 [CPG | R |Y | SP Administration 20-22 3 |pgarole 30 9 27| 00
683 [10/59 |ILO G | O | SP (Capacity Building Programme for Section Officers for Mantralaya GoM 20-22 3 |sgwaidande 17 17 51| 2
684 [10/60 |CDM | G | Y | SP |Sectoral Programme on Disaster Management for Police NIDM 20-22 3 |vnsupanekar 25 14 511 0
685 (10/61 |CEJE | R | Y | YP |Training programme on Equitable Development of Deprived Sections |l 20-23 4 (dpatil 25 22 88| 5
686 [10/62 |SIRD | R | Y | SP [Training Programme on ASCAD 20-24 5 |rvkulkamni 20 16 80 1
687 [10/63 |CIT R | Y | SP [Training Programme on Project Management 20-24 5 |akulkarni 10 8 4 0
688 [10/64 |CPSD | G | Y | SP |Best Practices in Distribution Loss Reduction 20-24 5 |simane 25 21 105 1
Training Programme of Protection System and Testing for Engineers of _ _—
689 10/65 |[CPSD |G| Y | SP MSETCL 20-25 6 |vjoshi 30 25 150 O
Capacity Building Awareness Programme Training Management
10/66  |CIT G | Y | YP |Information System (TMIS) Level | for YASHADA Faculty Officers and 21 1 |uudgaonkar 42 28 28/ 16
690 Staff
691 [10/67 |CPG | R | Y | YP [Study Tour of IAS Officers in the 105t Induction Training Programme 21-22 2 |dsjokhe 10 10 200 1
692 (10/68 |CDM | G | O | SP |[Training Programme for Disaster Management 21-23 3 [snaik 65 65| 195 26
Capacity Building Awareness Programme Training Management
10/69 (CIT G | Y | YP |Information System (TMIS) Level | for YASHADA 22 1 |uudgaonkar 14 15 15| 6
693 Faculty Officers and Staff
Capacity Building Awareness Programme Training Management
10/70 |CIT G | Y | YP (Information System (TMIS) Level | for YASHADA Faculty Officers and 23 uudgaonkar 20 18 18] 11
694 Staff
695 [(10/71 |CDM | G | O | SP |Pandharpur Religions Festival Plan Prepartion Workshop 23 1 |vnsupankemar 25 11 11| 00
696 [10/72 |ILO G | O | SP |Workshop on Child Labour Monitoring System (CLMS at Kolhapur 23-24 2 |mnaravane 20 20 40 3
697 [10/73 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 23-24 2 |obhushan 00 48 9% 5
698 [10/74 |ILO G | O | SP |Workshop on Child Labour Monitoring System (CLMS) at Panhala 23-24 2 |sgwaidande 20 20 40 0
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699 [10/75 |SIRD | G | Y | SP [State level Gram Vikas Mantri Meeting 23-24 2 |apusavale 150 125 250 04
Capacity Building Awareness Programme Training Management
10/76  (CIT G | Y | YP |Information System (TMIS) Level | for YASHADA Faculty Officers and 24 1 |uudgaonkar 20 30 30, 14
700 Staff
SIRD- . .
201 10/77 MDC G| Y | SP |PM Gram Sadak Yojana 24 1 [sirde 40 160, 160] 02
702 (10/78 |CDM | G | O | SP |[Training Programme on ICS Implementation GTG 26-29 4 |vnsupanekar 25 18 72| 02
703 (10/79 |CDM | G | O | SP |Training Programme on Revenue Department Response team 30-31 2 |ppmarathe 60 67 134/ 02
704 (10/80 |SIUD | G | O | SP |Ranjiv Gandhi Administrative Reforms (PMC) 31 1 |pmehta 20 15 15 5
Total 233 2824) 2996| 7383 566
705 |CO CPSD | R | Y | SP |Training Programme on Induction Level for JEs of MSETCL 1.11-15.12| 30 |sdeshmukh 40 35 1050, 7
206 111 I\S/IIIZ?CD " | G| Y | YP |Review conference Government of Maharashtra 1 1 [sird 85 100 100 2
707 | 112 |CDM | G | O | SP |Training Programme on ICS Implementation all Department GTG 1-4 4 |\vnsupanekar 30 36| 144 6
708 | 11/3 |CPG | R | Y | YP |Foundation Training Programme for Naib Tahasildars of Kokan Divison 3-22 20 |[jpimpalgaonkar 23 21| 420, 5
06 16 lceo |RlyY|sp ggpggny Building Training Programme on Rural Sanitation for Deputy 3.4 5 lbbhushan 00 45 o 6
710 | 116 |CIT G | Y | YP [Training Programme on Tally for Sales Department 3-5 3 |uudgaonkar 25 24 72| 5
Training Programme for Industries Inspectors of Dir of Industries and i
711 11/6 (SIRD | R | Y | SP iheir desk officers 35 3 |dbrane 25 20 60 O
o 17 lcom laly|sp ;I',\rl?gllw)g Programme on formulation of Disaster Management Plan 3.5 3 lsanaik 05 1 3l 0
713 | 11/8 |SIRD | R | Y | SP [Training Programme on ASCAD 3-7 5 |adkolhe 20 24 120, O1
Management Development Programme for Senior Executives of i .
714 11/9 |CPSD | G| Y | SP MSPGCL (MDP G 12 Ph ) 3-8 6 |vsalvi 30 260 156 O
715 [11/10 |CRDS | G | Y | SP |Capacity Building Programme for Gadhiglaj Taluka Functionaries 4-6 3 |sgwaidande 26 26 78 1
716 |11/11 |CEJE | G | O | SP |National Workshop on National Urban Health Mission 4-6 3 |nsiddiqui 150 119] 357 40
717 (1112 |CCTR | G | Y | SP |Awareness Programme for CEO/Dy CEOs of Urban Cooperative Banks 5 1 |sbkulgod 30 21 21 1
718 (1113 |CDM | G | O | SP |Training Programme on ICS_GTG Disaster Management 5 1 |ppmarathe 60 67 67) 15
T1s 1114 |cED RIv|sp gé%a}csnty Building Training Programme on Rural Sanitation for Deputy 6.7 5 lbbhushan 00 32 64 00
720 (1115 |SIRD | R | Y | SP |Review Meeting Cum Workshop under BRGF Project 6-7 2 |pagadekar 12 11 221 0
1116 lcctr G | v | sp Training Programme for Directors / Recovery Officers of Co-operative 89 2 |bnmahajan 30 550 1100 o

721

Banks




722 (1117 |SIUD | G SP [Training Programme on Post Graduate Diploma in Urban Management 8-10 3 |nsiddiqui 25 23 69 2
Community Managed Training Programme for Volunteers Training Patan )
793 11/18 |CCMP | R | O | SP Block Batch V/ (Micro Planning) 8-12 5 |aagashe 40 32 160 32
Project Management Programme for Senior Executives of MSTECL i
74 1119 [CPSD | G| Y | SP (PM) T 03 Ph Il 10-11 2 |anpathak 31 17 34 3
725 |11/20 |CED R | Y | SP |Gramin Staravar Swachata Sakshamikaran Prashikshan Karyashala 10-11 2 |bbhushan 00 22 4 0
726 (1121 |CEJE | R | Y | YP [Training Programme on Project Management for Social Sector | 10-12 3 |dpatil 25 18 54 1
727 (1122 |CEJE | R | Y | YP |Training Programme on Prevention of Sexual Harassment at Workplace |  10-12 3 |dbule 25 19 57 9
728 (1123 |CDM | G | Y | SP |Training Programme on GIS in Disaster Management (NIDM) 10-12 3 |rranjan 25 16 43 0
729 |11/24 |CIT G | Y | SP [Training Programme on Advance Excel 10-12 3 |uudgaonkar 20 17 51| 3
Training Programme for the Officers of the Cooperative Department i
730 1125 |CCTR | R | ¥ | SP Focus on Rural Industries Promotion (DoPT Sponsored) 10-12 3 [sbkulgod 30 23 69 3
731 (1126 |CPG | R | Y | YP |Refresher Training Programme for M F & A S Class Il Officers 10-15 6 |dsjokhe 35 30, 180 7
732 |11/27 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Solapur 11 1 |vkulkarni 42 42 42| 18
733 [11/28 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Nashik 11 1 |vkulkarni 50 50 50| 43
734 [11/29 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Solapur 12 1 |apithe 42 42 42| 17
735 [11/30 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Nashik 12 1 |vkulkarni 50 50 50, 30
736 [11/31 |CPG | R | Y | YP |Workshop for Participants Representative 12-13 2 |pgarole 30 13 26 4
737 [11/32 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Nashik 13 1 |vkulkarni 45 45 45 42
738 [11/33 |CRDS | G | O | SP |Role of CBO’s Elimination of Child Labour at Nashik 14 1 |apithe 59 59 59| 17
134 lom alylsp Organization Change Management through Reengineering Processes 13-15 3 lrao 15 06 18 1
739 (DoPT)
Management Development Programme for Senior Executives of i .
240 11/35 [CPSD | G| Y | SP MSETCL (MDP T 03 Ph l) 14-15 2 |vsalvi 31 26 52| 2
741 (11/36 |CED R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Karyashala 14-15 2 |bbhushan 00 33 66| 5
1357 lcctr [R1Y | sp M.anggement Developmgnt Training Programme for Recovery Officers of 14-16 3 ldbrane 30 21 g3l 0
742 District Central Cooperative Banks
4s 1138 lcctR IR 1Y | sp (I\)/If@ggement Development Training Programme for Directors / Officers 14-16 3 sbkulgod 20 06 18l 0
Management Training Programme for Secretary Dy. Secretary &
11/39 |CCTR | R | Y | SP |Accountants of APMC with emphasis on globalization of markets for 14-16 3 |naglave 25 15 45 0
744 agro based products
Cpmmunity Managed Training Programme for Volunteers, Surgana, i
245 11/40 |CCMP | R | O | SP Batch IX (Mirco Planning) 14-18 5 |aagashe 33 33 165 10
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PGDCL Training programme i
246 11/41  |ILO G|Y|SP (Contact Session | 14-20 6 |bchavan 15 11 66| 1
747 (11/42 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 17-18 2 |obhushan 00 18 36 1
748 (11/43 |CEJE | R | Y | YP |[Training Programme on Social Responsibility 17-19 3 |ajadhav 25 24 72| 6
4s 1144 RTI alolsp 'FI;Lar:?;rtm)g Programme on RTI Act 2005 for State Resource Person of 17-19 3 |nyadav 45 sel 174 06
750 |11/45 |CIT R | Y | SP |Department Specific Training Computer Course for APMC staff 17-20 4 |uudgaonkar 25 09 36 0
751 (11/46 |CDM | R | Y | YP [Training Programme on Incident Command System 17-21 5 |vnsupanekar 25 13 65 2
752 (11/47  |ILO R | Y | SP [ToT for trade Union Training Institute on ECL 17-21 5 |jtadelkar 30 36| 480, 5
753 [11/48 |SIRD | R | Y | SP |Training Programme on ASCAD 17-21 5 |rvkulkani 20 16 80| 00
754 [11/49 |CPSD | G | Y | SP |Training Programme on Best Practices in Distribution Systems (O & M) 17-21 5 |simane 29 22| 110, 3
755 [11/50 |CRDS | G | Y | SP |Workshop for ToT on Child Labour Elimination for Gujarat Functionaries | 17-21 5 |sgwaidande 22 22| 110, 2
756 [11/51 |SIRD | R | Y | SP |[Training of Executives under PMGSY 17-22 6 |apusavale 35 41| 246
Project Management programme for Senior Executives of MSTECL :
757 11/52 |CPSD | G | Y | SP (PMP T 05 Ph I) 17-22 6 |anpathak 30 14 84 1
758 11/63 |CPG | R | Y | YP |Foundation Training Course for Taluka Inspector of Land Record 1275'1112' 14 |pgarole 28 25| 350, 6
11/54 |DAC | G | Y | SP |Workshop on Computer Knowledge 18 1 [corporate gl 80 80 3
759 programme
Workshop to assess Training Needs of few departments of JNPT & .
760 11/55 |CPG | R | O | SP Finalization of TNA Report 20 1 |dsjokhe 10 9 9 1
761 [11/56 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 20-21 2 |bbhushan 00 17 34 4
Community Managed Training Programme for Volunteers Surgana, Bath i
760 11/57 |CCMP | R | O | SP X (MicroPlanning) 20-24 5 |aagashe 40 40 200/ 14
763 [11/58 |CCMP | R | O | SP |PHC Level Orientation Workshop Patan 20 1 |aagashe 50 40 40 18
1559 lccTR [ R 1Y | sp Trammg Programme for Directors/ Officers of Cooperative Credit 91-03 3 |bnmahajan 30 14 ol 3
764 Societies
Management Development Training Programme for Directors/ Officers
11/60 |CCTR | R | Y | SP |of ECCS with emphasis on loan documentation for effective recovery of | 21-23 3 |sbkulgod 20 20 60 1
765 co-op dues.
766 (11/61 |CCTR | G | Y | SP |Training Programme for Newly Elected Directors of Urban Co-op. Banks | 21-23 3 |onmahajan 30 23 69| 01
767 (11/62 |ILO G | Y | SP |PGDCL Training Programme (Contact Session I) 21-27 7 |bchavan 11 11 771 1
768 (11/63 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 24-25 2 |obhushan 00 10 200 O
769 |11/64 |ISO R | Y | SP |Facilitation Skills Development Programme 24-26 3 |skulkarni 12 09 271 2




770 (11/65 |SIRD | R | O | SP |[Training Programme for Officers under BRGF 24-26 3 |asabale 50 45 135 9

771 |11/66 |SIRD | R | O | SP |Training Programme for Officers under BRGF , Aurangabad 24-26 3 |tadelkar 70 50, 150, 8

- 11/67 lsro R 1o | sp 'E')rlg:\lgg Programme on District Taluka level Officers of Gadchiroli 2406 3 sdbirajdar 46 29 6ol 1

773 (11/68 |SIRD | R | O | SP |[Training Programme Under BRGF Yavatmal 24-26 3 |mwaghmar 30 55| 165 8

774 |11/69 |CPG | R | Y | YP |Refresher Course for Deputy Collectors 24-28 5 |jpimpalgaonkar 30 24 120, 3

775 |11/70 |CIT G | Y | SP [Training Programme on website Development 24-28 5 |uudgaonkar 09 07 35 00

776 |11/71 |SIRD | R | Y | SP |Training Programme on ASCAD 24-28 5 |rvkulkarni 20 18 90, 00

777 |11/72 |CEJE | G | Y | SP |Severe Acute Malnutrition Workshop 24-28 5 |nsiddiqui 85 80| 400, 25
Training Programme on Protection systems and Testing 03 for i I

778 11/73 |CPSD | G| Y | SP Engineers of MSETCL 24-29 6 |vjoshi 30 24/ 144/ 00
Sensitization Training Programme for sending Areas (Migrant Child

779 /74 [CRDS | G| O | SP Labour Project) Stakeholders in Kolhapur District 25 1 |kkambie o o o &
Refresher cum Orientation Training Programme for Municipal Staff and i

780 11/75 SIUD | G| O | SP ERs Bhagur Dist. Nashik 25-27 3 |pdkolekar 30 32 9% 5
Sensitization Training Programme for Sending Areas (Migrant Child

781 /76 [CRDS | G | O | SP Labour Project) Stakeholders in Beed Districts 26 1 mavghare 50 50 5 5
Sensitization Training Programme for sending Areas (Migrant Child

782 /77 [CRDS | G| O SP Labour Project) Stakeholders in Kolhapur District 26 1 kkamble 50 50 50 46

783 |11/78 [CIT G | O | SP |Workshop on IT Inventory & Asset Management for CIDCI Mumbai 26 1 |akulkarni 10 10 100 3

784 (11/79 |SIUD | G | Y | SP |Workshop on Child Friendly Cities 26-27 2 |apastakia 25 13 26 4
Community Managed Training Programme for Volunteers, Surgana, '

785 11/80 |[CCMP | R | O | SP BAtch XI (Micro Planning) 26-30 5 |aagashe 41 41 205 25
Sensitization Training Programme for sending Areas (Migrant Child

786 1181 |CRDS | G| O | SP Labour Project) Stakeholders in Beed District 27 1 |mavghare 50 50 50 05
Sensitization Training Programme for sending Areas (Migrant Child

787 11/82 [CRDS | G| O | SP Labour Project) Stakeholders in Kolhapur District 27 1 [kkamblet 39 39 39 35

788 (11/83 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 27-28 2 |obhushan 00 20 400 0

789 |11/84 |ISO R | Y | SP |Facilitation Skills Development Programme 27-29 3 |skulkarni 12 07, 21| 04

o0 11/85 1sSRD | R 1O | sP Hg{:gg Programme on District & taluka level Officers of Gadchiroli 9709 3 |sdbirajdar 49 08 g7l o

791 [11/86 |SIRD | R | O | SP |Training Programme Under BRGF Yavatmal 27-29 3 |mwaghmar 30 371 111 3
Sensitization Training Programme for sending Areas (Migrant Child

792 11/87 [CRDS | G | O | SP Labour Project) Stakeholders in Beed District 28 1 mavghare 52 5 2 0

793 [11/88 |CRDS | G | O | SP |Sensitization Training Programme for sending Areas (Migrant Child 28 1 |kkamble 47 47 47| 05
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Labour Project) Stakeholders in Kolhapur District

794 (11/89 |CCTR | G | Y | SP [Training Programme for Recovery Officers of Urban Cooperative Banks | 28-30 3 |saralkar 30 08 24/ 0
190 lcctTR IR1Y | sp Trammg Programme for Directors/ Officers of Cooperative Credit 28-30 3 |bnmahajan 30 14 11
795 Societies
796 11/91  |ILO G | Y | SP |PGDCL Training Programme (Contact Session I) Zi'1112_ 3 |bchavan 11 11 33 1
Sensitization Training Programme for sending Areas (Migrant Child
797 1192 [CRDS | G| O | SP Labour Project) Stakeholders in Beed District 29 1 mavghare 5 5 5% 13
Sensitization Training Programme for sending Areas (Migrant Child
798 1193 |CRDS | G| O | SP Labour Project) Stakeholders in Kolhapur District 29 1 kkamble 50 50 50 41
Sensitization Training Programme for sending Areas (Migrant Child .
799 1194 |CRDS | G| O | SP Labour Project) Stakeholders in Kolhapur District 29 ! |sgwaidande 49 49 49 39
SIUD- , .
800 11/95 MDC G| Y | SP |PMC Meeting on JNNURM 29 1 |siud 30 40 40, 00
19 lcctr Gl v | sp Trammg Programme for Women Directors of Cooperative Credit 2930 2 |sbkulgod 20 6 19 6
801 Societies
Sensitization Training Programme for sending Areas (Migrant Child
802 /97 [CRDS | G | O | SP Labour Project) Stakeholders in Kolhapur District 30 1 kkamble 40 40 4 13
Sensitization Training Programme for sending Areas (Migrant Child .
803 1198 |CRDS | G SP Labour Project) Stakeholders in KolhapurDistrict 30 ! |sgwaidande 44 44 M 02
804 (11/99 |CCMP | R SP |PHC Level Orientation Workshop Patan 30 1 |aagashe 50 45 45 20
Total 338 3266 3127 9712 782
805 |CO CPSD | R | Y | SP |Training Programme on Induction Level for JEs of MSETCL 1.11-15.12| 15 |sdeshmukh 40 35 1050, 7
806 CcO CPG | R | Y | YP |Foundation Training Course for Taluka Inspector of Land Record 1275'1112' 25 |pgarole 28 25| 625 6
807 CO ILO G | Y | SP |PGDCL Training Programme (Contact Session I) 23'1112_ 4 |bchavan 11 11 44 1
808 12/1 |CPG R | Y | SP |CBPR Workshop on Intensive Training for Government Functionaries 1-2 2 |sdhapte 15 17 34| 02
809 12/2 |CED R | Y | SP |Capacity Building Training Programme on Rural Sanitation 1-2 2 |bbhushan 00 16 32| 04
810 | 12/3 [SIRD | R | Y | SP [Training Programme on NREGA 1-3 3 |rppawar 30 24 72| 02
811 12/4 |SIUD | G | Y | SP |Workshop on PGDUM e-learning 1-4 4 |schatterjee 10 04 16| 04
812 | 12/5 |SIRD | R | Y | SP |Training Programme on ASCAD 1-5 5 |adkolhe 20 20 100, 00
813 | 12/6 |CPG | G | Y | YP |Training on Management Skills for Sales Tax Officers 1-5 5 l|ashirude 25 22 110, 07
814 | 12/7 |CPG | R | Y | YP |Induction Training Programme for MF & AS Class Il Officers 1-11 7 |dsjokhe 30 25 175 03
815 | 12/8 |SIUD | G | O | SP |Refresher cum Orientation Training Programme for Municipal Staff and 2-4 3 |pdkolekar 35 45 135 10




ERs, Javhar Dist. Thane

816 | 12/9 |ISO R | Y | SP |Evaluation of Training Programme (DoPT) 2-6 5 |skulkarni 12 17 85 11
817 (1210 [CIT G | O | SP |Workshop on IT Inventory & Asset Management for CIDCO Mumbai 4 1 [akulkamni 05 05 05 1
818 [12/11 |SIRD | R | Y | YP |Educational SIT Programme 4 1 |pagadekar 40 39 39 11
819 [12/12 |CED R | Y | SP |Capacity Building Training Programme on Rural Sanitation 4-5 2 |bbhushan 00 21 42/ 02
820 [12/13 |CCTR | G | Y | SP |Awareness Programme for CEQ/ Dy CEQs of Urban Cooperative Banks 5 1 |sbkulgod 20 08 08/ 00
821 [12/14 |CCTR | R | Y | SP |[Training Programme for Directors/ Officers of Urban Cooperative Banks 5-7 3 |bnmahajan 30 07 21| 00
g22 (12/15 |ILO R | Y | SP |PGDCL Training Programme 5-12 3 |bchavan 11 11 33 01
823 [12/16 |CDM | G | O | SP |Pandharpur Religious festival Plan Preparation Workshop 6 1 |vnsupankear 25 25 25 00
g 27 oo | | v | o [0 Foosime o e Ofce ol e Coopere oot | w0 |3 fwaos | %) 1 45 3
825 [|12/18 |CIT R | Y | SP |Training Programme on Advanced Computer Course for APMC Staff 8-11 4 |uudgaonkar 25 12 48 1
826 (12/19 |[CDM | G | Y | SP {ToT on Finance/ Administration and Logistic Module of ICS (USAID) 8-12 5 |vnsupanekar 15 07 25 1
527 1920 lccTR G| v | sp II;?;:]Inni%ngogBruac?;r;()e for the Officers of the Cooperative Department 10 1 |sbkulgod 30 38 g 3
g2g (1221 |SIUD | G | Y | SP |Training Programme on Urban Infrastructure in the context of BSUP 10-12 3 |mkshirsagar 40 12 36 2
426 1922 Iceb |R|Y|sp E;?}?;Ehgigraver Shashwat Swachatha Sakshamikaran Prashikshan 1112 5 lbbhushan 00 %6 5| 1
830 [12/23 |SIRD | R | O | SP |[Training Programme for Officers of ZP under BRGF 11-13 3 |dbrane 30 58 174 17
Management Development Training Programme for Secretary Dy.

12/24  |CCTR | R | Y | SP |Secretary & Accountants of APMC with emphasis on globalization of 12-14 3 |naglave 30 22 66| 00
831 markets for agro based products
. 195 lccTR G| o | yp ;Irvl\;?;;ct).gézrg?ae for Directors/ Officers of Wai Urban Coop. Bank Ltd. 13 1 onmahajan 30 o1 21l 00
35 1226 1sRD | R 1O | sP gﬁ;ﬁzzggson Capacity Building for Social Organization Study 13-14 2 ltadelkar 20 97 194 35
834 [12/27 |CRDS | G | Y | SP |Workshop on Sarva Shikjksha Abhiyan 13-14 2 |sgwaidande 15 15 30 1
835 (12/28 |SIRD | R | O | SP |Workshop of NGOs selected under BRGF 14 1 |dbrane 7 8 8 1
836 [12/29 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation 15-16 2 |obhushan 00 19 38 01
837 [12/30 |CIT G | Y | YP [Training Programme on Tally Sales Department 15-17 3 |uudgaonkar 25 21 63 01
838 [12/31 |SIRD | R | Y | YP |[Training Programme for Block level officers under SGSY 15-17 3 |apusavale 35 31 93 16
839 (12/32 |SIRD | R | O | SP |[Training Programme for ZP/PS members under BRGF 15-17 3 |dbrane 30 29 87| 12
840 (12/33 |CDM | G | O | SP | Training Programme on Incident Command System 15-18 4 |vnsupanekar 25 25 1000 O
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841 [12/3¢ |CPG | G | Y | YP |Management Course for Sales Tax Officers 15-19 5 l|ashirude 25 17 85 2
842 [12/35 |SIRD | R | Y | YP |Certification Course on Managerial Skills Development 15-19 5 fjhirmukhe 20 14 70 2
843 [12/36 |CDM | R | Y | SP [Training Programme on Damage Loss & Needs Assessments (NIDM) 15-19 5 |rranjan 25 12 60| 2
» 19137 lcrsp |G | v | sp ﬂagiglt)ement Development for Senior Executives of MSPGCL (MDP G 15-20 6 Ivsalvi 30 ol 139 0
845 [12/38 |SIRD | R | Y | SP [Training Programme on Animial Husbandary 15-19 5 |rvkulkarni 20 17 85 00
846 [12/39 |CDM | G | O | SP |Workshop on CETNA (Sangli District) 16 1 |skulkarni 25 25 25 2
12/40  |RTI alolsp Training Programme on RTI Act 2005 for State Resources Person of 16-18 3 |nyadav 40 A1 123 04
847 Harayana
848 [12/41 |CRDS | G | O | SP |[Training Programme of Out of School Grant Evaluation Project Amravati 17 1 [anaubde 40 40 40/ 00
Training Programme of Out of School Grant Evaluation Project -
849 12/42 |CRDS | G | O | SP PARBHAN| 18 1 |anaubde 40 40 40, 10
850 [12/43 |SIRD | R | Y | SP |[TNA Workshop for Agriculture Officers (ZP) under NREGA 18 1 |rppawar 35 27 271 1
Workshop for Training Need Analysis of ULB's for finalizing Training
851 12/44  (CIT G|Y|YP Calendar 2009-2010 18 1 |rrao 06 04 04/ 01
852 [12/45 |CED | R | Y | SP |Capacity Building Training Programme for Rural Sanitation 18-19 2 |obhushan 00 28 56
853 [12/46 |SIRD | R | O | SP |Training Programme for Extension Officers of PS under BRGF 18-20 3 |dbrane 30 41 123
854 [12/47 |SIRD | R | O | SP |Training Programme for Officers under BRGF 18-20 3 |asable 40 30 90
855 [12/48 |SIRD | R | O | SP |Training Programme for Officers under BRGF 18-20 3 |ftadelkar 30 26 78 10
856 [12/49 |SIRD | R | Y | YP |[Training Programme for District & blocklevel officers under SGSY 18-20 3 |apusavale 35 22 66| 7
Training Programme of Out of School Grant Evaluation Project -
857 12/50 |[CRDS | G| O | SP SHINDHUDURG 19 1 |anaubde 44 44 4 1
858 [12/51 |SIRD | R | O | SP |Workshop on Master Trainer under BRGF 19 1 [tadelkar 40 29 29 1
859 [12/52 |CEJE | R | Y | YP |Project Management for Social Sector I 19-21 3 |(dpatil 25 17 511 2
Workshop for Training Need Analysis of Various Govt. Department for
860 12/53 Ol G|Y|YP Finalizing Training Calendar 2009-2010 20 1 |rao 06 06 06 2
Preliminary workshop for Debriefing of DRP’s on Right to Information
861 12/54  |RTI G|Y|SP Act 2005 (NIA Project) 20 1 |nyadav 12 12 120 0
Management Development Training Programme for Directors / Officers
12/55 |CCTR | R | Y | SP |of DCCB with loan proposal emphasis on loan proposal documentation 20-21 2 |onmahajan 20 32 64/ 00
862 and recovery of Co-op dues.
863 [12/56 |MDC | G | Y | SP |Nulife Pharmaceuticals 20-21 2 |mmadki 50 45 90| 04
1957 lceb |R1 Y |sp Gramin Staravar Shashwat Swachhata Sakshamikaran Prashikshan 90.93 5 lbbhushan 00 48 %l 03
864 Karyashala




865 [12/58 |CPSD | G | Y | SP |MDP (T-04) Phase I 22-23 2 |vsalvi 25 10 20, 00
866 [12/59 |SIRD | R | O | SP |Training Programme for Officers under BRGF 22-24 3 |asable 50 47 141} 15
867 [12/60 |RTI G | Y | SP |Workshop on RTI Act 2005 22-24 3 |nyadav 30 23 68 02
868 [12/61 |CEJE | R | Y | YP |[Training Programme on Social Responsibility 22-24 3 |amahiras 35 30 90| 12
869 (12/62 |SIRD | R | Y | SP [Training Programme on NREGA 22-24 3 |adkolhe 25 26 78 1
870 [12/63 |RTI G | Y | SP [Training Programme on RTI Act 2005 for Forest Department 22-24 3 |spatil 30 21 63| 00
12064 loT RIv|sp Websﬂe Development & Management for Proactive Disclosure under 00.04 3 Juudgaonkar o5 17 51 1
871 Right to Information
872 [12/65 |CPSD | G | Y | SP |Distribution Efficiency & Demand side Management 22-24 3 |slmane 15 11 33 0
873 [12/66 |SIRD | R | O | SP |Training Programme Under BRGF Yavatmal 22-24 3 |mwaghmare 30 40 120, 10
874 (12/67 |CPG | R | Y | YP |Winter Study Tour of IAS Officers of 2008 batch 22-25 4 |dsjokhe 14 14 56| 4
Sectoral Training Programme for Trainers on Disaster Management for i
875 12/68 |CDM |G| Y | SP Police Department (NIDM) 22-25 4 |\vnsupanekar 25 21 84 0
876 [12/69 |CCMP | R | O | SP |Community Manage Community Programme for Valunteers, Surgana 22-26 5 |aagashe 41 41| 205 20
National Traines Training Programme on Planning & Implementation of i
gr7 [1270 SIRD | R 1Y | SP tershed Project New Guideline STAP ToT Il 22-27 | 6 rppawar 80 39 24
Refresher cum orientation training programme for municipal staff and i
878 12/71 |SIUD | G| O | SP Ers under BRGF Sangamner Dist. A Nagar 24-26 3 |pdkolekar 75 94 282 9
879 (12/72 |SIRD | R | O | SP |Training Programme Under BRGF Yavatmal 24-27 4 |mwaghmare 30 43 1720 11
880 [12/73 |SIRD | R | Y | SP |[Training Programme on NREGA 25-27 3 |sbirajdar 30 42  126) 3
881 [12/74 |CCTR | G | O | YP |Training Programme for Directors / Officers of UCBS (Preparing TNA) 27 1 |bnmahajan 30 30 30 10
882 [12/75 |CPSD | G | Y | SP |Industion Level Training Programme for Jes of MSETCL 27.12-9.2 | 5 |sdeshmukh 40 39 195 4
1276 lccmp | 1o | sp Commumtyq Manageq Training Programme for Volunteers Surgana 28.124.1| 4 |aagashe 41 41 164 18
883 Batch XIIl Microplanning
884 [12/77 |CED | R | Y | SP |Gramin Swachatha Sakshamikaran Prashikshan Kryashala 29-30 2 |obhushan 00 19 38 1
Discussion and Experience Sharing on CBPR Project / Website i
885 12/78 |CPG | R | Y | SP (Manipur CBPR Nodal Officer) 29-30 2 |sdhapte 01 01 02 0
886 [12/79 |CDM | G | Y | SP |[Training Programme on Emergency Response Function 29-31 3 |rrajan 25 16 48 0
887 (12/80 |SIRD | R | Y | SP [Training Programme on NREGA 29-31 3 |dbrane 25 13 39 1
- 1281 lsRD | R1Y |vyP grélg(ng Programme onf Block Level Officers Rural Bankers and NGOs, 29-31 3 ladkolhe 30 23 ol 12
889 [12/82 |CEJE | R | Y | YP |Project Management for Social Sector I 29-31 3 |dpatil 25 12 36 0
890 (12/83 |CIT G | Y | SP [Training Programme on IT Procurement & Maintenance 29-31 3 |rrao 09 7 21 0
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Training of Trainers for Naib Tahsildars Training Course of Revenue

12/84 |CPG |R|Y | YP 29.12-2.1 | 3 |kkulkarni 30 15 45 2
891 Department
- 12/85 lcec | R1Y | vP (Satltjjj?;/tof Training Policy & experience sharing with RUDMI (SPIPA) 29.12-2.1| 3 |sdhapte 02 02 06l 2
893 |[12/86 |CPSD | G | Y | SP |Protection System & testing 29.12-3.1 | 3 |vjoshi 30 23 69 O
Project Management Programme for Senior Executives of MSTCL PMP i
894 12/87 |CPSD | G| Y | SP (T-06) Phase | 29.12-3.1 | 3 |anpathak 30 17 511 0
895 (12/88 |CDM | G | O | SP |Workshop on CETNA Nashik District 30 1 |auttekar 20 20 20 3
896 (12/89 |CDM | G | O | SP |Workshop on CETNA Dhule District 31 1 |auttekar 17 17 171 2
Total 296 2327 2286| 7938 384
897 |CO CPSD | G | Y | SP |Industion Level Training Programme for Jes of MSETCL 27.12-9.2 | 31 |sdeshmukh 40 39 1209 4
Communityu Managed Training Programme for Volunteers Surgana i
898 CO CCMP O |SP Batch XIil Microplanning 28.12-1.1 | 1 |aagashe 41 41 41 18
Training of Trainers for Naib Tahsildars Training Course of Revenue i ,
899 CO CPG |R|Y|YP Department 29.12-2.1 | 2 |kkulkarni 30 15 30 2
900 |[CO CIT R | Y | YP |IT Procurement & Maintenance 29.12-21 | 2 |rao 25 7 14 2
001 co ceg |RIY |V gl:jj?gt()f Training Policy & experience sharing with RUDMI (SPIPA) 29.12-2.1| 2 |sdhapte 02 02 4 o
902 |CO CPSD | G | Y | SP [Protection System & testing 29.12-3.1| 3 |vjoshi 30 23 690 O
903 |CO CPSD | G | Y | SP |PMP (T-06) Phase | 29.12-3.1 | 3 [|anpathak 20 17 511 0
904 11 |SIRD | R | Y | SP [Training Programme on NREGA 1-3 3 |dbrane 30 25 75 1
Brainstorming Workshop on Database and CIT and ICT support for ,
905 12 RDC |G| Y |SP District Planning 2 1 |sgurjar 10 10 100 2
906 | 1/3 |CDM | G| O | SP |Workshop on Incident Command System 2 1 |vnsupanekar 30 30 30 00
907 | 1/4 |CCTR | G | Y | SP |[Training Programme for Directors / Officers of UCB,s (weak Banks) 34 2 |bnmahajan 15 11 22| 0
Workshop on ZP & PS Members Watershed development (Dist.
908 15 SIRD | R| O | YP Sindhudurga) 5 1 |rppawar 30 28 28 2
16 lcros g lolsp Tralr!mg of Data Investigator & Local Co-ordinator for MPASP Project at 5 1 lanubade 45 45 45 31
909 District Thane
910 | 1/7 |CED | R | Y | SP |Capacity Building Training Programme on Rural Sanitation Gramsevaks 5-6 2 |bbhushan 00 36 72 2
911 1/8  |RTI G | O | SP [Training Programme on RTI Act 2005 for BEST Mumbai 5-6 2 |spatil 30 31 62 3
912 | 19 |[RTI G | Y | SP [Training Programme on RTI Act 2005 for Forest Department 5-7 3 |nyadav 30 27 511 0
913 | 110 |CIT G | Y | YP [Training Programme for Tally Sales Department 5-7 3 |uudgaonkar 25 23 69 1
914 | 111 |SIRD | R | Y | YP [Training Programme on Departmental Enquiry for Mantralaya Officers 5-7 3 |tadelkar 30 22 66| 3




915 | 112 |CDM | G | Y | SP |[Training Programme on School Safety (DoPT) 5-7 rranjan 25 25 75 1
916 | 113 |SIRD | R | Y | SP |Training Programme Under SAP 5-7 apusavale 40 40 120, 9
917 | 1/14 |CEJE | R | Y | YP |Training Programme on Sustainable Livelihood IV 5-8 dbule 30 23 92 3
918 | 115 |CPG | R | Y | YP |Foundation Training Course for Taluka Inspector of Land Record 5-9 25 |pgarole 28 25| 625 6
919 | 116 |CPG | R | Y | YP |Training on Management Skills 5-9 ashirude 25 19 95 3
920 | 1/17 |SIUD | G | Y | YP |[Training Programme on GIS Techniques 5-10 mkshirsagar 30 26| 156 6
921 118 |SIRD | R | Y | SP [Training Programme on ASCAD 5-10 rvkulkarni 21 21 126 21
922 | 119 |SIRD | R | Y | SP |[Training Programme on Post Graduate Diploma in Rural Management 5-18 14 fjhirmukhe 50 24 336 2
Training Programme for district level officers of ICDS & Helath
923 1/20 |SIRD | R| O | YP Department of Sindhudurg 6 1 |sdhote 40 31 31 16
924 | 1/21 |SIRD | R | O | YP |Training Programme for district level officers under SGSY at Sindhudurg 1 |rpole 40 45 45 14
Awareness Programme for Directors for Directors of Urban Cooperative .
925 1/22 |ICCTR |G| Y | SP Banks (Half Day Non-Residential) 6 1 |bnmahajan 20 20 20 4
926 | 1/23 |CEJE | R | Y | YP [TNA Workshop on Management of Ashram Schools 6 1 (dpatil 10 5 5 0
124 lsRD | R ol YP Workshpp on ZP & PS Members Watershed development (Dist. 6 1 |rppawar 30 40 a0 2
927 Rantagiri)
125 lceg |alolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 |pgarole 10 13 13 5
928 Municipal Corporation
126 lcra | g |l ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 lkkulkarni 10 34 ul 8
929 Municipal Corporation
127 I lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 |oilgoj 10 o5 o5l 0
930 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
931 128 |[CPG | G| O | SP Municipal Corporation 6 1 |sdhapte 10 25 25 3
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
930 129 |ICPG |G| O | SP Municipal Corporation 6 1 |pgarole 10 13 13 5
130 lcee lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 Ikkulkarni 10 34 sl 8
933 Municipal Corporation
131 leee lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 |bilgoj 10 o5 o5l 0
934 Municipal Corporation
132 lcra | gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 6 1 |sdhapte 10 07 o7l 3
935 Municipal Corporation
133 lcee lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 7 1 |ogarole 10 09 09l o4
936 Municipal Corporation
937 | 1/34 |CPG | G | O | SP |YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai 7 1 |bilgoji 10 17 17 2
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135 |[CPG | G| O | SP . . 7 1 |kkulkarni 10 08 08 00
938 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
939 136 |CPG |G| O | SP Municipal Corporation 7 1 |sdhapte 10 13 13 1
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
940 137 |CPG |G| O | SP Municipal Corporation 7 1 |pgarole 10 09 09 04
138 lcra | gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 7 1 |bilgoj 10 17 171
941 Municipal Corporation
139 lcee lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 7 1 Ikkulkani 10 08 08l 00
942 Municipal Corporation
140 lcra | gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 7 1 |shapte 10 12 19l o1
943 Municipal Corporation
944 | 1/41 |RTI G | O | SP [Training Programme on RTI Act 2005 for BEST, Mumbai 7 1 |spatil 30 28 28 2
945 | 1/42 |SIRD | R | Y | SP |SIT Educational Programme for Adult Education 7 1 |pagadekar 20 16 16| O
946 | 1/43 |SIRD | R | O | YP [Training Programme for district Level Officers at Ratnagiri 7 1 |asabale 40 40 40/ 29
947 1/44 |SIRD | R | O | YP |Training Programme for district level officers under SGSY at Ratnaigiri 7 1 |rpole 40 39 39 6
948 | 1/45 |SIUD | G | Y | SP |Annual Conference of the All India CMF 7-8 2 |pmehta 150] 100] 200, 25
146 lcre |alolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 9 1 |sdhapte 10 8 g o
949 Municipal Corporation
147 I lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 9 1 |pgarole 10 14 14 9
950 Municipal Corporation
148 lcra | g |l ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 9 1 |sdhapte 10 8 g 1
951 Municipal Corporation
149 lcee g lolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 9 1 Ikkulkarni 10 10 10 o
952 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
953 1/50 |CPG | G| O | SP Municipal Corporation 9 1 |pgarole 10 14 14/ 9
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai .
954 151 |ICPG | G| O | SP Municipal Corporation 9 1 |kkulkarni 10 10 100 1
955 | 1/52 |SIRD | R | Y | SP |SIT Educational Programme for Adult Education 9 1 |pagadekar 20 7 770
153 RTI alolsp Trammg Programme on RTI Act 2005 for Governors Secretariat staff 9 1 |spati 30 29 o9 7
956 Mumbai
957 | 1/54 |CCTR | R | Y | SP |[Training Programme for Management of APMC 9-11 3 |bnmahajan 20 15 45 0
155 lcctR gy | sp Training Programme for Newly Elected Directors of Urban Cooperative 9-11 3 |bnmahajan 20 16 a8 0

958

Banks




959 | 1/56 |MDC | G | Y | SP |Nulife Phaemaceutical MR Programme 10-11 2 |mmadki 50 41 82 6
157 lceo IRy |sp Gramin staravar Shashwat Swachata Sakshamikran Prashikshan 19-13 5 lbbhushan 00 30 ed 1
960 Karyshala Gramevaks
961 1/58 |CIT G | Y | SP [Training Programme of E-Communication 12-13 2 |rrao 12 13 26| 4
962 | 1/59 |SIRD | R | Y | SP |Training Proramme for Panchayat Samiti members under SAP 12-14 3 |rvpole 30 16 48/ 2
063 160 lcom laly | sp ;I',\rl?g]’:;)g Programme for Urban Local Bodies on Disaster Management 1214 3 |rranjan 05 19 57 3
964 | 1/61 |SIRD | R | Y | SP |Training Programme for Panchayat Samiti members under SAP 12-14 3 |dbrane 30 23 69 2
162 IcesE Ry | yp Tralmng Programme on Equitable Human Development of Deprived 19-15 4 |dpati 30 o6l 104 3
965 Sections IV
966 | 1/63 |CPG | R | Y | YP |Orientation Training Programme for Dy. Chief Auditors & Audit Officers 12-16 5 |dsjokhe 26 22| 110 1
967 | 1/64 |ISO G | Y | YP [Training Programme on Distance Methodology 12-23 | 12 |skulkarni 12 8 9% 5
968 | 1/65 |CPG | R | Y | YP |Foundation Training Programme for Naib Tahsildars in Pune Region 12.1-25.2 | 20 |jpimpalgaonkar 30 19) 380 16
969 1/66 SIRD R | Y | YP [TNA Watershed Development Workshop 13 1 |jpatil 30 20 200 2
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
970 1/67 |[CPG | G| O | SP Municipal Corporation 13 1 |pgarole 10 28 28 11
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
971 1/68 |CPG | G SP Municipal Corporation 13 1 |pgarole 10 28 28 11
169 lcra | gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 |pgarole 10 15 5 7
972 Municipal Corporation
170 leee lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 |pgarole 10 15 5 7
973 Municipal Corporation
171 lcra 1 gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 |tbilgoj 10 7 71 o
974 Municipal Corporation
172 lcra gl ol sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 |toilgoji 10 7 21 0
975 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
173 |cPG | G | 0 | sp [Municipal Corporation 14 | 1 fbilgoj 10 1 1| 4
976
174 I lalolsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 lbilgoj 10 11 1l o4
977 Municipal Corporation
175 lcra | G sp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 |sdhapte 10 16 16l 7
978 Municipal Corporation
979 | 1/76 |CPG | G SP |YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai 14 1 [sdhapte 10 17 17 3

(600z-8007 310doy renuuy




91

Municipal Corporation

YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1/77 |CPG O | SP oy . 14 sdhapte 10 17 17 3
980 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
981 1/78 |CPG O |SP Municipal Corporation 14 sdhapte 10 16 16 7
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
982 1/79 |CPG O |SP Municipal Corporation 15 sdhapte 10 04 04 0O
180 ICPG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 ogarole 10 07 o7l 7
983 Municipal Corporation
181 lerg olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 ogarole 10 07 o7l 7
984 Municipal Corporation
182 CPG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 toilgo 10 40 20 8
985 Municipal Corporation
183 ICPG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 shapte 10 04 I
986 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai -
987 1/84 |CPG O | SP Municipal Corporation 15 tbilgoji 10 40 40 8
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
988 1/85 |CPG O |SP Municipal Corporation 15 tbilgoji 10 40 40 8
186 ICPG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 sdhapte 10 04 ol o
989 Municipal Corporation
187 lepg olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 sdhapte 10 09 9l 3
990 Municipal Corporation
188 ICPG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 shapte 10 09 09 3
991 Municipal Corporation
189 lcpG olsp YASHADA —MCGM Project Training Needs Analysis for Brihan Mumbai 15 sdhapte 10 10 10 o
992 Municipal Corporation
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
993 1/90 |CPG O |SP Municipal Corporation 15 sdhapte 10 10 100 O
994 | 1/91 |SIRD Y | YP |SIT Educational Programme for Adult Education 15 pagadekar 50 51 511 20
Gramin Staravar Shashwat Swachata Sakshamikran Prashikshan
995 1/92 |CED Y | SP Karyshala Gramsevaks 15-16 bbhushan 00 36 72 5
Refresher cum orientation Training Programme for Municipal Staff and i
g9 | 98 [SIUD O | SP |ers under BRGF Shirdi District A’ nagar 15-17 pokolekar 50 77 281 6
997 | 1/94 |SIRD Y | SP [Training Programme on NREGA 15-17 sdhote 30 34 102 1
998 | 1/95 |CRDS O | SP |Evaluation of Mid Day Meal Validation Workshop at Gondia District 16 anaubade 40 40 40 5




999 | 1/96 |CRDS | G | O | SP |Evaluation of Mid Day Meal Validation Workshop at Nagpur District 16 1 |mnaravane 67, 67 67| 16
1000 | 1/97 |CRDS | G | O | SP |Evaluation of Mid Day Meal Validation Workshop at Wardha District 16 1 [sgwaidande 37 37 37 A
ot | 150 0r0s | @ o | sp [Sons o s S Sl Worteod | g5 | ke | @ @ ) o
] 150 90 || 0| v otstoooZloPtas s PadpasensioOforsen | | 1 gore | @) o] o]
1003 1100 lsmo R 1o |vyP 'lgrigmggsz%%ia)mme District/ Block Level Officers (P S & Z P Officers 16 1 |apusavale 40 69 ol 10
1004 {1/101  SIRD | R | Y | YP |SIT Educational Programme for Adult Education 16 1 |pagadekar 30 2 2 0
1005 {1/102 [SIRD | R | Y | SP [Training Programme for Management of Co-operative Societies 16-18 3 |dbrane 20 30 90 O
1006 {1/103 [CDM | G | O | SP |Workshop on CETNA Ratnagiri District 17 1 [skulkarni 25 25 25 0
1007 (17104 |CDM | G | O | SP |Workshop on CETNA Akola District 17 1 |rranjan 30 30 300 3
e [105_ 005 [ & | 0 | s b A Scuo s G e Wortr 0 | 7| 4 e | w6 69 o
1009 (1/106 |CRDS | G | O | SP |Evaluation of Mid Day Meal Validation Workshop at Bhandara District 17 1 |mnaravane 37 37 371 5
1010 {1/107 |CRDS | G | O | SP |Evaluation of Mid Day Meal Validation Workshop at Gadchiroli District 17 1 |kkamble 77 77 77 4
1011 {1/108 |CRDS | G | O | SP |Evaluation of Mid Day Meal Validation Workshop at Chandrapur 17 1 [sgwaidande 74 74 74 5
1012 (11109 |CDM | G | O | SP |Workshop on CETNA Washim District 17 1 |rranjan 17 17 17, 2
1013 (11110 |CCTR | R | Y | SP [Training Programme for Management of Co-operative Societies 17-18 2 |bnmahajan 20 19 38 5
1014 (1111 MDC | G | Y | SP |Nulife Pharmaceuticals M R 17-18 2 |mmadki 50 34 68/ 03
1015 [1/112  |CCTR | G | Y | SP [Training Programme for Directors of the Wai Urban cooperative Banks 18 1 [onmahajan 14 9 9 1
1016 (1/113 |CCTR | G | Y | SP [Training Programme for Officers of the Wai Urban cooperative Banks 18 1 |bnmahajan 34 32 32 0
o7 (1114 [SD |G [0 8P E;fgej:gércggeﬁ'%”;ﬁﬂz”I;rii't?i'cr‘tgAF,’r:gg;mme for Municipal Staffand | 44 55 | 3 |okolekar 50 79 237 14
1018 (1/115 |CDM | G | O | SP |Workshop on CETNA Amaravati District 19 1 |rranjan 62 62 62| 8
o1 1116 lceb | R1vY |sp 83;;32\// E?kusilding Training Workshop on Sustainable Rural Sanitation 19-20 5 lbbhushan 00 41 sl o
1020 (1/117 |CEJE | R | Y | YP [Training Programme on Social Responsibility 19-21 3 |amahiras 25 26 78 15
1021 (1/118 |CDM | G | Y | SP [Training for PRI on Disaster Management (NIDM) 19-21 3 |vnsupanekar 25 11 33 0
1022 (11119 |SIRD | R | Y | YP [Training Programme on P S Member under SAP 19-21 3 |ftadelkar 30 21 63 3
1023 (11120 |CPG | R | Y | SP |Accountability in Government for middle level officers (DoPT) 19-21 3 |kkulkarni 25 21 63 3
1024 {1121 |SIUD | G | Y | SP [Training Programme on Urban Infrastructure in the context of BSUP 19-21 3 |mkshirsagar 20 14 42/ 1
1025 (1/122  (CIT R | Y | SP [Training Programme on Advance Computer Course for APMC Staff 19-22 4 |uudgaonkar 25 16 64 O
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1026 (11123 |CPSD | G | Y | SP |Best Practices in Distribution Loss Reduction 19-23 5 |simae 15 10 50, 2
1027 (11124 |CPG | G | Y | YP [Training Programme on Management Course for Sales Tax Officers 19-23 5 l|ashirude 25 20, 100, 3
1028 [1/125 |CPSD | G | Y | SP |PS & T Workshop 19-24 6 |vjoshi 25 29 174/ 00
1126 1sRD | R 10O | YP Training Programme for District Level officers of ICDS and Health 20 1 lsdhote 40 54 I
1029 department of Kolhpur
1030 (11127 |SIRD | R | O | YP [Training Programme on Watershed development Dist. Kolhapur 20 1 [adkolhe 40 30 30 1
1128 lsRD | R 1o | VYP Trammg Programme District/ Block Level Officers (P S & Z P Officers 20 1 |apusavale 40 68 esl 6
1031 District Kolhapur
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
1032 1129 [CPG | G| O SP Municipal Corporation Visit — Chief Engineer (Malanissaram Prachalan) 20 ! ibilgoji 10 14 14 03
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
1033 1130 [CPG |G| O] SP Municipal Corporation Visit — Chief Engineer (Malanissaram Prachalan) 20 1 |tilgoj 10 14 14 03
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1131 |CPG | G | O | SP |Municipal Corporation Visit — Chief Accountant (W S and S Department 20 1 |sdhapte 10 11 11 2
1034 )
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1035 1132 CPG | G| O] SP Municipal Corporation Visit — Chief Accountant (W S and S Department ) 20 ! |sdnapte 10 1 2
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1036 1133 [CPG |G| O] SP Municipal Corporation Visit — General Administration Department 20 1 |pgarole 10 30 50 20
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1037 1134 [CPG |G| O] SP Municipal Corporation Visit — General Administration Department 20 1 |pgarole 10 50 50 20
1038 [1/135 |CDM | G | O | SP |Workshop on CETNA Nagpur Disrtict 20 1 |rranjan 47 47 471 6
1039 {1/136 [CEJE | R | Y | YP [Training Programme on Project Management for Social Sector IV 20-22 3 |dpatil 33 24 72 2
1040 |1/137 |CDM | G | O | SP |Workshop on CETNA Chandrpur District 21 1 rranjan 76 76 76 10
1041 (11138 |SIRD | R | O | SP [Training Programme for District Level Officers at Sangli 21 1 |sjagtap 40 56 56| 48
1042 (11139 |SIRD | R | Y | YP |SIT AETP Programme 21 1 |pagadekar 20 15 15 0
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai S
1043 1140 CPG | G| O] SP Municipal Corporation Visit — Up Ayukta Udyan ani Manoranjan 21 1 |toilgoj 10 16 16 4
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai i
1044 141 [CPG | G| O SP Municipal Corporation Visit — Up Ayukta Udyan ani Manoranjan 21 ! bilgoji 10 16 16 4
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
1045 142 [CPG |G| O SP Municipal Corporation Visit — Up Ayukta Parimandal 1 E- Ward 21 1 |tilgoj 10 1 o2
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
1046 1143 CPG O|sP Municipal Corporation Visit — Up Ayukta Parimandal 1 E- Ward 21 1 |toilgoyi 10 1 2
1047 |1/144 |CPG | G | O | SP |YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai 21 1 |sdhapte 10 7 772




Municipal Corporation Visit — Sanchalak (Abhiyantriki Sevavara Prakalp)

YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1048 1145 CPG | G ) O SP Municipal Corporation Visit — Sanchalak (Abhiyantriki Sevavara Prakalp) 21 sdhapte 10 / 12
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1049 /146 [CPG | G| O] SP Municipal Corporation Visit General Administration Department 21 pgarole 10 28 28 17
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1050 1147 [CPG |G| O SP Municipal Corporation Visit General Administration Department 21 pgarole 10 28 28 17
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1051 1148 CPG | G| O] SP Municipal Corporation Visit — Pramukh Kekhapal (Koshagar) 21 sdhapte 10 17 17} 10
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1052 1149 [CPG 1 G ) O SP Municipal Corporation Visit — Pramukh Kekhapal (Koshagar) 21 sdhapte 10 17 17 10
Refresher cum orientation training prgramme for Muncipal Staff and Ers i
1053 1150 |SIUD |G| O | SP under BRGF Shrirampur Dist. A'nagar 21-23 pdkolekar 75 117 351 12
1054 {1/151  |[CDM | G | O | SP |Workshop on CETNA Yavatmal District 22 rranjan 20 20 200 1
1055 [(1/152  |SIRD | R | O | YP [Training Programme on Watershed development Dist. Pune 22 jpatil 40 22 22l 1
1153 lccTR |G | v | sp W/s for Representatives of District Central Coop Banks & Officers of 29 brmahajan o000 2000 200 20
1056 Cop Dept
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai _—
1057 1154 [CPG | G| O] SP Municipal Corporation Visit — Pramukh Abhiyanta, (Parjanya Jalvahinya) 22 toilgoji 10 1 o
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai -
1058 1155 [CPG | G Sp Municipal Corporation Visit — Pramukh Abhiyanta, (Parjanya Jalvahinya) 22 toilgoj 10 B oo
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/156 |CPG | G | O | SP |Municipal Corporation Visit — Pramukh Abhiyanta, (Malnissaram 22 thilgoji 10 12 12 3
1059 Prakalap)
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1157 |CPG | G | O | SP |Municipal Corporation Visit — Pramukh Abhiyanta, (Malnissaram 22 tbilgoji 10 12 12 3
1060 Prakalap)
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1061 1158 [CPG | G| O] SP Municipal Corporation Visit — Pramukh Abhiyanta, (Yantriki va Vidhyut) 22 sdhapte 10 1 s
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1062 1159 [CPG | G| O SP Municipal Corporation Visit — Pramukh Abhiyanta, (Yantriki va Vidhyut) 22 sdhapte 10 B s
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/160 |CPG | G | O | SP |Municipal Corporation Visit — Chief Accountant (Central Purchase 22 sdhapte 10 9 9 2
1063 Authority)
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1161 |CPG | G | O | SP |Municipal Corporation Visit — Chief Accountant (Central Purchase 22 sdhapte 10 9 9 2
1064 Authority)
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YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1065 1162 [CPG | G| O SP Municipal Corporation Visit —Central Purchase Authority 22 ! |pgarole 10 26 26 M
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1066 1163 |CPG | G Sp Municipal Corporation Visit —Central Purchase Authority 22 ! |pgarole 10 26 26 11
Capacity Building Training Workshop on Sustatinable Rural Sanitation i

1067 1164 |CED |R|Y | SP Gramsevaks 22-23 2 |bbhushan 00 28 56 4

1165 I1srD R 1Y |sp Trammg Prpgramme for Industries Inspectors of Director of Industries 09.04 3 ldbrane o5 03 69 1

1068 and their disk officers

1069 [1/166 |SIRD | R | Y | YP [Training Programme of District Block Level Offices under SGSY 22-24 3 |apusavale 30 30 9 2

1070 |1/167 |CRDS | G | O | SP |State Stakeholders Evaluation Workshop at Mumbai 23 1 [sgwaidande 58 58 58 11

1071 {1/168 |SIRD | R | O | YP [Training Programme for District Level Officers under SGSY 23 1 |dbrane 40 40 4 9

1072 {1/169 [SIRD | R | O | SP [Training Programme for Disrtict level Officers at Pune 23 1 [sjagtap 40 31 31| 24

1073 (1/170  |RTI G | O | SP |Workshop on RTI Act 2005 for Rural Police of Solapur 23 1 |spatil 35 35 3B 0

1074 (1171 |SIRD | R | O | SP [Training Programme for District Level Officers at Pune 23 1 |sbidve 40 40 4 9

1075 (11172 |SIRD | R | Y | YP |STP Programme 23 1 |pagadekar 30 70 70, 50

1076 {1/173 |CCTR | R | Y | SP [Training Programme for Directors & Officers of urabn cooperative Banks| 23-25 3 |bnmahajan 20 19 57 1

o7 1174 lcemp lR 1o | sp 'graagvgg Programme on Volunteers Training Batch XII, Mahabaleshwar, 24.28 5 laagashe 18 18 90 9

1078 |1/175 |CCTR | R | Y | SP [Training Programme for Officers of the Wai Urban cooperative Banks 25 1 |bnmahajan 35 33 3 0
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1079 1176 [CPG | G| O] SP Municipal Corporation — Dept : Yantriki ani Vidyut 27 ! |pgarole 10 12 12 0
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1080 77 [CPG |G| O SP Municipal Corporation — Dept : Yantriki ani Vidyut 27 1 pgarole 10 12 12 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1081 1178 CPG | G| O | SP Municipal Corporation — Dept : Parjanya Jal Vahilva 27 1 pgarole 10 22 22 02
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1082 1179 |CPG | G| 0| SP Municipal Corporation — Dept : Parjanya Jal Vahilva 27 ! pgarole 10 22 22 02
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1083 1180 [CPG | G ) O SP Municipal Corporation — Dept : Ghana Kachara Vyavasthapan 27 ! pgarole 10 18 18 04
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1084 1181 [CPG | G| O SP Municipal Corporation — Dept : Ghana Kachara Vyavasthapan 27 ! pgarole 10 18 18 04
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1085 1182 [CPG | G| O SP Municipal Corporation — Visit Chief Engineer (Road and Transport) 27 ! |sdnapte 10 13 13 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1086 1183 [CPG |G| O] SP Municipal Corporation — Visit Chief Engineer (Road and Transport) 21 ! |sdnapte 10 13 19 05




0]

YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1087 /184 [CPG | G| O] SP Municipal Corporation — Visit Dy. Commissioner (Parimandal-3) 27 ! ibilgoji 10 10 100 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I

1088 1185 [CPG |G| O SP Municipal Corporation — Visit Dy. Commissioner (Parimandal-3) 21 1 |tilgoj 10 10 10 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I

1089 1/186 |CPG | G| O SP Municipal Corporation — Visit Chief Engineer (Development Planning) 27 1 |toilgoy 10 1 102
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I

1090 1187 ICPG | G| O] SP Municipal Corporation — Visit Dy. Commissioner (Parimandal-3) 27 1 |toilgoj 10 1 1 02

1188 ICED RIv|sp Capacity Building training Workshop on Sustainable Rural Sanitation 0708 5 lbbhushan 00 39 78 9

1091 Gramsevaks

1092 (1/189 |CEJE | R | Y | YP [Training Programme on Prevention of Sexual Harassment at Workplace | 27-28 2 |dbule 25 11 22 9

1093 [1/190 |SIRD | R | Y | SP [Training Programme on NREGA 27-29 3 |rpole 30 49 147} 13

1094 (11191 |SIRD | R | O | SP [Training Programme on BRGF District Amravati 27-29 3 |sdhote 40 41 123 4

1095 (1/192 |SIRD | R | Y | SP [Training Programme on NREGA 27-29 3 |apusavale 30 14 42 4

1096 {1/193 |CDM | G | Y | SP [Training Programme on Industrial & Chemical Accidents (NIDM) 27-29 3 |sanaik 25 13 39 3

1097 |1/194 (CIT G | Y | SP [Training Programme on Advance Linux 27-31 5 |akulkarni 17 14 700 1
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1098 1% |CPG | G| O] SP Municipal Corporation — Dept: Vikas Niyojan (Development Planning) 28 ! |pgarole 10 06 06 00
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1099 1/1% |CPG | G| O] SP Municipal Corporation — Dept: Vikas Niyojan (Development Planning) 28 ! |pgarole 10 06 06 00
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1100 1197 [CPG 1 G| O] SP Municipal Corporation — Dept: Nagar Abhyanta (City Engineer) 28 ! |pgarole 10 14 14 07
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1101 1198 [CPG | G| O SP Municipal Corporation — Dept: Nagar Abhyanta (City Engineer) 28 1 |pgarole 10 14 14 07
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1102 1199 [CPG | G| O SP Municipal Corporation — Dept: Maal Nissaran Prachalan 28 ! |pgarole 10 20 20 07
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1103 1200 [CPG | G| O] SP Municipal Corporation — Dept: Maal Nissaran Prachalan 28 1 |pgarole 10 20 20 07
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1104 1201 |CPG | G| O] SP Municipal Corporation — Visit Nagar Abhiyanta 28 1 |sdhapte 10 14 14 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1105 1202 |CPG | G| O] SP Municipal Corporation — Visit Nagar Abhiyanta 28 1 |sdhapte 10 14 14 05
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1/203 |CPG | G | O | SP |Municipal Corporation — Visit Chief Engineer (Civics Training Institute 28 1 |sdhapte 10 12 12| 05
1106 and Research Centre)
1107 |1/204 |CPG | G | O | SP |YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai 28 1 |sdhapte 10 12 12| 05
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Municipal Corporation — Visit Chief Engineer (Civics Training Institute
and Research Centre)

YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1108 1205 [CPG | G| O] SP Municipal Corporation — Visit Dy. Commissioner (Parimandal-6) 28 1 |tilgoj 10 28 28 00
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai I
1109 1206 [CPG | G| O] SP Municipal Corporation — Visit Dy. Commissioner (Parimandal-6) 28 1 oilgoji 10 28 28 0
1110 (1/207 |SIRD | R | O | YP [Training Programme on Watershed Development Dist. Solapur 28 1 |jpatil 40 50 50
1111 (1/208 |SIRD | R | Y | YP |STP Programme 28 1 |pagadekar 20 12 12
Management Development Programme for Senior Executives of i :
1112 1/209 [CPSD | G| Y | SP MSPGCL (MDP G 08 Ph Il 28-29 2 |vsalvi 24 15 30 O
1113 (1/210 |CRDS | G | Y | YP |Capacity Building Training Programme for Pas of Mantralaya 28-31 4 |sgwaidande 36 36| 144 22
1114 {1/211  |SIRD | R | O | YP [Training Programme on Watershed Development Dist. Usamanbad 29 1 |jpatil 40 44 44 3
1115 (1/212  |SIRD | R | O | YP [Training Programme for District Level Officers at Solapur 29 1 |asable 60 50 50, 35
1116 (1/213 |SIRD | R | O | SP [Training Programme for District Level Officers at Solapur 29 1 |sbidve 40 56 56| 14
1117 |1/214 |SIRD | R | O | YP [Training Programme for District Level Officers under SGSY 29 1 |dbrane 40 56 56 11
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/215 |CPG | G | O | SP |Municipal Corporation — Dept: Civic Training Institute and Research 29 1 |pgarole 10 03 03 03
1118 Centre
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/216  |CPG | G | O | SP |Municipal Corporation — Dept: Civic Training Institute and Research 29 1 |pgarole 10 03 03 03
1119 Centre
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1120 1217 [CPG 1 G| O | SP Municipal Corporation — Dept: Maal Nissaran Prakalp 29 ! |pgarole 10 12 12
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1121 1218 [CPG | G| O SP Municipal Corporation — Dept: Maal Nissaran Prakalp 29 ! |pgarole 10 12 12 0
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1122 1219 [CPG |G| O SP Municipal Corporation — Dept: Jal Abhiyanta 29 ! |pgarole 10 5 5 18
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1123 1220 |CPG |G| O] SP Municipal Corporation — Dept: Jal Abhiyanta 29 ! |pgarole 10 5 55 18
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1124 [1/221[CPG | G 1 O | SP |y, icinal Comporation — Visit Up Ayukta (Abhiyanta) 29 | 1 jsdnapte 19 1 1) 08
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1125 1222 [CPG | G| O SP Municipal Corporation — Visit Up Ayukta (Abhiyanta) 29 1 |sdnapte 10 1 1) 06
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/223 |CPG | G | O | SP |Municipal Corporation — Visit Up Ayukta (Pariyavaran va Kachara 29 1 |sdhapte 10 08 08 00
1126 Vyavyasthapan)




€0¢

YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai

1/224 |CPG | G | O | SP |Municipal Corporation — Visit Up Ayukta (Pariyavaran va Kachara 29 1 |sdhapte 10 08 08/ 00
1127 Vyavyasthapan)
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/225 |CPG | G | O | SP |Municipal Corporation — Visit Pramukh Abhiyanta Kachara 29 1 (thilgoji 10 15 15 01
1128 \lyavyasthapan
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/226 |CPG | G | O | SP |Municipal Corporation — Visit Pramukh Abhiyanta Kachara 29 1 (thilgoji 10 15 15| 01
1129 Vlyavyasthapan
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/227 |CPG | G | O | SP [Municipal Corporation — Visit Pramukh Abhiyanta (Mumbai Maalnissaran| 29 1 [thilgoji 10 13 13| 06
1130 Prakalp)
YASHADA -MCGM Project Training Needs Analysis for Brihan Mumbai
1/228 |CPG | G | O | SP |Municipal Corporation — Visit Pramukh Abhiyanta (Mumbai Maalnissaran 29 1 (thilgoji 10 13 13| 06
1131 Prakalp)
1132 (1/229 |CEJE | R | Y | SP [Training Programme on Welfare of Minority Community (DoPT) 29-31 3 |amahiras 25 27 81 0
1230 |RTI alylsp Module I_Dreparano_n for Training Programme 1st AA’s & staff of 30 1 omane 10 10 10 2
1133 information commissioner
1134 (1/231  |SIRD | R | O | SP [Training Programme for Distrcit level officers of Osmanabad 30 1 [sjagtap 40 62 62| 51
1135 (1/232 |SIRD | R | O | YP [Training Programme for District level Officers under SGSY 30 1 |dbrane 40 41 4 1
1136 (1/233 |CPG | R | Y | SP |Orientation Programme for Afghanistan Delegation 30 1 |kkulkarni 07, 07, 07, 0
1234 |CED RIv|sp Gramin Staravar Shaswat Sakshikaran Prashikshan Karyashala 30-31 5 |bbhushan 00 A1 gl 6
1137 Gramsevaks
38 1235 lccTR | R 1Y | sp ;rgl)mng Programme for Management of cooperative Societies (CCS- 30.1-12 | 2 |naglave o5 05 50 1
1139 (1236 |SIRD | R | Y | SP [Training Programme on NREGA (under SAP Project) 30.1-1.2 | 2 [sdhote 30 37 74 1
1140 (1/237 |SIRD | R | Y | SP [Training Program me on NREGA 30.1-1.2 | 2 [|apusavale 30 19 38 0
Total 478 5554 6303 12413|1401
1141 |CO CPSD | G | Y | SP |Induction Level Training Programme for JEs of MSETCL 27.12-9.2 | 9 |sdeshmukh 40 39 351 4
1142 |CO CPG | R | Y | YP |Foundation Training Programme for Naib Tahsildars in Pune Region 12.1-25.2 | 25 |jpimpalgaonkar 30 19| 475 16
1143 co cctr | R 1Y | sp ;rgl)nmg Programme for Management of cooperative Societies (CCS- 30112 | 1 |naglave o5 o5 05| 1
1144 |CO SIRD | R | Y | SP [Training Programme on NREGA (under SAP Project) 30.1-1.2 | 1 [sdhote 30 37 371 1
1145 |CO SIRD | R | Y | SP |Training Program me on NREGA 30.1-1.2 | 1 |apusavale 30 19 19 0
1146 [2/1 SIRD | R | Y | SP [Training Programme for Panchayat Samiti members under SAP 2-4 3 |dbrane 30 34 102
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1147 [2/2 CPG | R | Y | SP |Review Workshop of CBPR Project 2-4 3 |sdhapte 05 05 150 0
1148 [2/3 SIRD | R | Y | SP [Training Programme Under NREGA 2-4 3 |rvkulkarni 30 13 39 0
1149 [2/4 CDM | R | Y | SP [Training Programme for PRI on Disaster Management (NIDM) 2-4 3 |vnsupnekar 25 16 48 2
1150 [2/5 CIT G | Y | YP [Tally for Sales Tax Dept 2-4 3 |uudgaonkar 25 24 72l 3
1151 [2/6 SIRD | R | Y | YP [Training Programme on Departmental Enquiry for Mantralaya Officers 2-4 3 |tadelkar 30 24 72 5
1162 o7 ([‘;ESJH Rlolyp (T;iirr:r?galz’)g)(%ramme on Prevention of Sexual Harassment at Workplace 0.4 3 |dpati 35 31 9l 20
1153 o8 RTI alolsp %e::qr;llr;\lgaZLo?lﬁ?::?\l Rr ItDr:ngct;?)te Resource Persons from the state of 0.4 3 |spati 30 30 90 4
1154 [2/9 SIRD | R | Y | SP [Training Programme on Training of Trainers ToT 2-7 6 |rppawar 25 17) 102 00
1155 [2/10 CED | G| Y | YP [Training Programme on Distance Learning Methodology (DLM) Batch Il 2-13 12 |bchavan 14 14/ 168 06
1156 [2/11 CPG | G | O | SP |[TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 15 15| 3
1157 [2/12 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Afternoon) 3 1 |pgarole 10 15 15 3
1158 [2/13 CPG | G | O | SP |[TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 8 8 3
1159 [2/14 CPG | G | O | SP |[TNA for Brihan Mumbai Municipal Corporation (Evening) 3 1 |pgarole 10 8 8 2
1160 [2/15 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 5 5 2
1161 [2/16 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Afternoon) 3 1 |pgarole 10 5 5 2
1162 [2/17 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 6 6 1
1163 [2/18 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Afternoon) 3 1 |pgarole 10 6 6 1
1164 [2/19 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 8 8 3
1165 [2/20 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Afternoon) 3 1 |pgarole 10 8 8 3
1166 [2/21 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 3 1 |pgarole 10 14 14/ 8
1167 [2/22 CPG | G | O | SP |[TNA for Brihan Mumbai Municipal Corporation (Afternoon) 3 1 |pgarole 10 14 14/ 8
1168 [2/23 CDM | G | O | SP |Workshop on CETNA (Osmanabad District) 3 1 |sanaik 30 33 33 3
1169 04 cre | Rl olsp 'Sl';ilrr;wkge;r)c;?sragset ;%r Enhancing Skills for Supporting (Non Technical) 3.4 2 ldsjokhe 45 41 gl 0
170 0105 ceg |Rrlolsp ng:]nn%SP;c;g:;ir::;? for Enhacing Skills for System Development for 3.4 2 ldsjokhe 50 49 98 3
1171 |2/26 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 4 1 |pgarole 10 19 19 14
1172 [2/27 CPG | G| Y | SP |[TNA for Brihan Mumbai Municipal Corporation (Afternoon) 4 1 |pgarole 10 19 19 14
1173 [2/28 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 4 1 |pgarole 10 15 15| 7
1174 [2/29 CPG | G | O | SP [TNA for Brihan Mumbai Municipal Corporation (Afternoon) 4 1 |pgarole 10 15 15| 7




S0¢

1175 [2/30 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning) 4 1 |pgarole 10 11 11 2
1176 [2/31 CPG | G | O | SP [TNA for Brihan Mumbai Municipal Corporation (Afternoon) 4 1 |pgarole 10 11 11 2
1177 [2/32 CPG | G | O | SP |[TNA for Brihan Mumbai Municipal Corporation (Morning) 4 1 |pgarole 10 9 9 8
1178 [2/33 CPG | G | O | SP [TNA for Brihan Mumbai Municipal Corporation (Afternoon) 4 1 |pgarole 10 9 9 8
1179 0/34 cre | glolsp g;\lll)o\ for Brihan Mumbai Municipal Corporation (Morning)( Agnishamak 4 1 |pgarole 10 3 3 0
1180 0/35 crg lglolsp '(Ij';\llf for Brihan Mumbai Municipal Corporation (Afternoon)( Agnishamak 4 1 |pgarole 10 3 3 0
181 0/36 cpg lglolsp ;I'/:\tl)ﬁ;;)r Brihan Mumbai Municipal Corporation (Morning)( Agnishamak 4 1 |ogarole 10 11 1l 3
0/37 creg | clolsp TNA for Brihan Mumbai Municipal Corporation (Afternoon)( Agnishamak 4 1 |ogarole 10 1 13
1182 Vibhag)
0/38 cre | clolsp TNA for Brihan Mumbai Municipal Corporation (Morning)( Education 4 1 |ogarole 10 1 1l
1183 Officer )
5/39 cre |glolsp TNA for Brihan Mumbai Municipal Corporation (Afternoon)( Education 4 1 |pgarole 10 11 1l
1184 Officer )
1185 [2/40 CRDS | G SP |Evaluation of Mid Day Meal Validation Workshop at Akola District 4 1 |bmahiras 49 49 49 1
Debriefing and Reorientation Workshop for State Resource Persons
2/41 RTI G | O | SP [from the state of Urrarakhand, Bihar, Orissa, West Bengal, Jharkhand & 4-5 2 |nyadav 48 30 60, 3
1186 U.P.
TNA for Brihan Mumbai Municipal Corporation (Morning)( Premukh
1187 2/42 CPG |G| O|SP Suraksha Adhikari ) 5 1 |pgarole 10 10 10 1
TNA for Brihan Mumbai Municipal Corporation (Afternoon)( Premukh
1188 2/43 CPG |G| O|SP Suraksha Adhikari ) 5 1 |pgarole 10 10 10 1
TNA for Brihan Mumbai Municipal Corporation (Morning)(UpAyukta
1189 2/44 CPG |G| O|SP Shikshan ) 5 1 |pgarole 10 14 14/ 3
0/45 cre |glolsp TNA for Brihan Mumbai Municipal Corporation (Afternoon)(UpAyukta 5 1 |ogarole 10 14 14l 3
1190 Shikshan )
1191 [2/46 CDM | G | O | SP |[Training Programme on School Safety for MC Aurangabad 5-6 2 |sanaik 30 30 60, 18
/47 |DAC | G| Y | SP |Biotech Consortium 56 | o [corporate 1200  120| 240/ 68
1192 programme
1193 [2/48 CEJE | R | Y | SP |Workshop on Adoption and Non Institutional Care 5-6 2 |amahiras 60 62| 124) 24
1194 2/49 SIRD | R | Y | SP |Raining Programme for ADM officers under BRGF 57 3 |asabale 42 21 63 2
1108 5150 srD | R|Y|sp gAaIanmg Programme for NGO’s Representative & Dy. CEO V.P. Under 5.7 3 |apusavale 30 19 571
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1196 [2/51R |[SIRD | R | Y | YP |Workshop on Training coordination 2009-10 of BRGF District 7-8 2 |pagadekar 30 27 54 1
117 0/50 com lalvy!lve g\e;\%;)ral Training to Trainers on Disaster Management —Irrigation & 9-11 3 firanjan o5 19 57 1
Refresher cum orientation Training Programme for Municipal Staff and _
1198 2/53 SID | G| O|SP Ers under BRGF Devlali Prvra Dist A’'nagar 911 3 [pdkolekar 70 67 201 2
1199 2/54 CIT R | Y | SP [Training Programme on IT Security 9-11 3 |rao 19 19 57 3
1200 [2/55 SIUD | G| Y | SP [Sustaonable Livelihoods 9-12 4 |mkshirsagar 30 16 64 1
1201 |2/56 CPG | R | Y | YP |Training Programme on Financial Management for Non-Finance Officers|  9-13 5 |dsjokhe 35 24 120, 4
1202 2/57 ISO G | Y | SP [Certifacte Foundation Course for College Administration 9-13 5 |skullkarni 15 20, 100, 7
1203 [2/58 SIRD | R | Y | SP |Certificate Course on Managerical Skills Development 9-13 5 |jhirmukhe 30 11 55| 00
0/59 cre | RI Y |sp Training Programme for Total Quality Management for Government 9-13 5 Imulkarni 30 0l 150 3
1204 Department
TNA for Brihan Mumbai Municipal Corporation (Morning)(Karyakari
1205 2/60 CPG |G| O|SP Arogya Adhikari) 10 1 |pgarole 10 11 11 8
TNA for Brihan Mumbai Municipal Corporation (Evening)(Karyakari
1206 2/61 CPG |G| O|SP Arogya Adhikari) 10 1 |pgarole 10 11 11| 8
TNA for Brihan Mumbai Municipal Corporation (Morning)(Sahayak Ayukt
1207 2/62 CPG |G| O|SP Niyojan) 10 1 |pgarole 10 13 13| 6
0/63 cre | glolsp TNA for.Brllhan Mumbai Municipal Corporation (Afternoon)(Sahayak 10 1 |pgarole 10 13 13 6
1208 Ayukt Niyojan)
Debriefing and Reorgainsation workshop for State Resource Persons i
1209 e/6d RTI G|O|SP from the state Madhya Pradesh Chhattisagarth Maharashtra and Gujarat 10-11 2 |nyadav 32 34 68 4
/65 oI alylsp Trammg Programme on Procurement Management Information System 10-12 3 lrao 30 36 108 3
1210 for Family Welfare Dept
0/66 srD |RIY|sp Training Program.m.e on SAP under Gramsevak Training Centre 10-12 3 lsdhote 30 20 60 1
1211 Panchayatraj Training Center members
40t Training of Trainers Course for Officers of Sardar Vallabhai Patel .
1212 2l67 CPG |R|Y|YP National Police Academy Hyderbad 1 1 [dsjokhe 12 12 21
TNA for Brihan Mumbai Municipal Corporation (Morning)(Kar Nirdharan
1213 2/68 CPG |G| O|SP va Sankalan) 11 1 |pgarole 10 12 12 7
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(Kar
1914 2/69 CPG |G| O|SP Nirdharan va Sankalan) 11 1 |pgarole 10 12 12 7
215 5/70 ceD |Gglvy!sp _ll\_liz;lrt]lggal Seminar on Innovative Management Practices Under Uncertain 1112 5 lbbhushan el 280 560l 92
TNA for Brihan Mumbai Municipal Corporation (Morning)(Pramukh
1216 2/71 CPG |G| O|SP abhiyanta Dakshata) 12 1 |pgarole 10 13 13 1
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TNA for Brihan Mumbai Municipal Corporation (Afternoon)(Pramukh

1917 2/72 CPG |G| O|SP abhiyanta Dakshata) 12 1 |pgarole 10 13 13 1
1218 [2/73 CPG | G | O | SP |TNA for Brihan Mumbai Municipal Corporation (Morning)(Printing Press) 12 1 |pgarole 10 15 15| 3
219 0/74 creg | clolsp yr\ig ;‘;)r Brihan Mumbai Municipal Corporation (Afternoon)(Printing 12 1 |ogarole 10 15 15 3
1220 [2/75 CIT G | Y | SP |W/sonIT Inventory & Asst Managment for CIDCO Mumbai 13 1 [akulkami 10 5 5 1
1221 [2/76 CPSD | G | Y | SP |Finance & Accounts for LDC/UDC Accounts of MSEDCL, Pune Zone 13-14 2 |shapat 35 30 60| 05
1222 12/77 SIUD | G| Y | SP |YASHADA and PMC Seminar on Legal Issues 14 1 |nsiddiqui 250 166 166 16
1223 2/78 CCMP | R | O | SP |Volunteers Training Batch VI Pathan Satara 15-19 5 |aagashe 30 30, 150, 10
0/79 RTI alylvyp Wlo.rk.shop on RTI Act 2005 for the first Appellate Authorities from Pune 16 1 [spati 30 30 0 3
1224 Division
Management Development Programme for Senior Executives of i .
1925 2/80 CPSD |G| Y |SP MSPGCL 16-17 2 |vsalvi 27 24 54 1
Refresher cum orientation training Programme for Municipal Staff and '
1926 2/81 SIUD |G| O|SP ERs under BRGF (outreach Kolhapur) 16-18 3 |pdkolekar 70 80 240 9
1997 2/82 gES‘JH R | Y | YP [Training Programme on Prevention of Sexual Harassment at workplace | 16-18 3 |(dpatil 25 18 b4/ 8
1228 0/83 srD | R1olsp grggg]g Programme for officers of PS/ZP in Chadrapur District under 16-18 3 ldbrane 30 30 %l 17
1229 (2/84 CDM | G | Y | SP [Trg. Prg. on Disaster Management for Revenue Dept. 16-18 3 |rranjan 25 18 54| 02
1230 [2/85 CPG | R | Y | SP |CBPR Review Meeting- DoPT 16-19 4 |sdhapte 05 05 20
1231 |2/86 CIT G | Y | SP [Sponsored training on Sarathi Software for Empolyees of RTO 16-20 5 |rrao 30 30 150
0/87 RTI alylvyp V\l.o.rk‘shop on RTI Act 2005 for the first Appellate Authorities from Pune 17 1 |spatil 30 31 31l o
1232 Division
0/88 creg | glolsp TNA for Brihan Mumbai Municipal Corporation (Morning)(Sahayak Ayukt 17 1 |pgarole 10 4 4 1
1233 Malmatta)
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(Sahayak
1934 2/89 CPG |G| O|SP Ayukt Malmatia) 17 1 |pgarole 10 4 4 1
TNA for Brihan Mumbai Municipal Corporation (Morning)(pramukh
1935 2/90 CPG |G| O|SP Adhikari Choukashi) 17 1 |pgarole 10 4 4 2
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(pramukh
1236 2/91 CPG |G| O|SP Adhikari Choukashi) 17 1 |pgarole 10 4 4 2
1237 2/92 CPG | G | O | SP [TNA for Brihan Mumbai Municipal Corporation (Morning)(CTIRC-Bazar) 17 1 |pgarole 10 11 11 0
258 0/93 cre | Glolsp 'él;lg :?r Brihan Mumbai Municipal Corporation (Afternoon)(CTIRC- 17 1 |ogarole 10 11 1l o
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TNA for Brihan Mumbai Municipal Corporation (Morning)(CTIRC-

1239 2/94 CPG |G| O|SP Pramukh Kamgar Adhikari) 17 1 |pgarole 10 14 14 9
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(CTIRC-

1240 2/95 CPG |G| O|SP Pramukh Kamgar Adhikari) 17 1 |pgarole 10 14 14/ 9

1241 [2/96 RTI R | Y | YP |ToT Programme on RTI Act 2005 under State Project 18 1 |spatil 30 11 11 1
TNA for Brihan Mumbai Municipal Corporation (Morning)(CTIRC-

1042 297 [CPG | G | O | SP lyaikhya Adhikari Udyan Vibhag) 18 | 1 |pgarle 9 13 183
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(CTIRC-

1243 P98 [CPG | G 1 O | SP Iy ikhya Adhikari Udyan Vibhag) 18 | 1 |pgarole 10 13 13 5
TNA for Brihan Mumbai Municipal Corporation (Morning)(CTIRC-

1044 |29 PG| G 1 O | SP Iy - chani Lekha Parikshya va Dakshata Adhikar ) 11 bgarole 10 04 04 5
TNA for Brihan Mumbai Municipal Corporation (Afternoon)(CTIRC-

1245 Z/100 [CPG | G 1 O | SP | chani Lekha Parikshya va Dakshata Adhikari ) 18 | 1 |pgarole 19 0 04 5

1246 o101 lePsp | g | v | sp 'Zl'(r)e:]lggng Programme for F & A for LDC/UDC/A/C cadre (MSEDCL Pune 19-20 2 |sbapat 35 36 7l 7

1247 o102 ISRD | R | o | sp ;Egg]g Programme for officers of PS/ZP in Chadrapur District under 19-21 3 ldbrane 30 08 ga 11
YASHADA - MCGM project -Training Needs Analaysis for Brihan

2/103 |CPG | G | O | SP |Mumbai Municipal Corporation 20 1 |gpuranik 10 06 o6 1

1248 Visit - Dakashta Aadhikari (Vishesh Karya)

YASHADA - MCGM project —Training Needs Analaysis for Brihan
2/104 |CPG | G | O | SP |Mumbai Municipal Corporation 20 1 |gpuranik 10 06 o6 1

1249 Visit — Dakashta Aadhikari (Vishesh Karya)

1250 [2/105 |SIRD | R | Y | YP |SIT Programme 20 1 |pagadekar 30 32 32 13

1951 2/106 SESJH R | Y | SP [Management Development Programme 20-21 2 |dbule 30 45 9 2

1252 [2/107 |CDM | G | O | SP |Workshop on CETNA (Satara District) 21 1 |rranjan 19 19 19 4

1253 [2/108 |CCMP | R | O | SP |Volunteers Training Batch VIl Pathan, Satara 22-26 5 |aagashe 35 35 175 8

1254 [2/109 |CPSD | G | Y | SP |DRUM (O &M) Programme 23-27 5 |simane 15 08 40 2
Training Programme on “Protection Systems & Testing 09” for Engineers _ Lo

1955 2/110 |CPSD | G | Y | SP of MSETCL 23-28 6 |vjoshi 32 30 180 1

1256 [2/111  |RTI G | O | SP [Training Programme on RTI Act 2005 for Nagpur 24 1 |malmale 70 70 70, 9

1257 [2/112  |RTI G | O | SP [Training Programme on RTI Act 2005 for Chandrapur 24 1 |nyadav 70 67, 67| 7

1258 [2/113  |RTI G | O | SP [Training Programme on RTI Act 2005 for Gadchiroli 24 1 [spatil 70 64 64 8

1259 [2/114 |CIT R | Y | SP [Training on Windows Networking (DoPT) 24-26 3 |rrao 24 21 63 3




1260 [2/115 |CDM | G | Y | SP [Training Programme on Formulation of District Disaster Management 24-26 3 |rranjan 25 20 60| O
1261 [2/116  |RTI G | O | SP [Training Programme on RTI Act 2005 for Chandrapur 25 1 |nyadav 70 63 63 12
1262 [2/117  |RTI G | O | SP [Training Programme on RTI Act 2005 for Nagpur 25 1 |malmale 70 68 68
1263 [2/118 [SIRD | R | Y | YP [SIT Programme 25 1 |pagadekar 30 8 8
YASHADA - MCGM project —Training Needs Analaysis for Brihan
Mumbai Municipal Corporation
29 (CPG 1 G| O SP CTIRC- Madhyavarti Purabhilekh Kaksha, Apatkalin Vyavasthapan 25 1 pgarole 10 10 10 3
1264 Kaksha
YASHADA - MCGM project -Training Needs Analaysis for Brihan
Mumbai Municipal Corporation
2120 [CPG | G| O | SP omine. Madhyavarti Purabhilekh Kaksha, Apatkalin Vyavasthapan 25 | 1 pgarole 19 19 19 3
1265 Kaksha
1266 [2/121  |RTI G | O | SP [Training Programme on RTI Act 2005 for Gadchiroli 25 1 [spatil 70 67, 67| 11
Developing Best HR Manager in MSPGCL for the HR Managers of ) o
1267 2/122 |CPSD | G SP MSPGCL 25-27 3 |vjoshi 25 23 69 O
1268 2/123 SESJH R | Y | SP {Training Programme on Welfare Minority Community (DOPT) 25-27 3 |ajadhav 30 24 72l 5
1269 [2/124 |SIRD | R | Y | SP [Training Programme for Master Trainer for HIV/AIFS Sensitiveness 25-27 3 |ftadelkar 30 23 69
1270 [2/125 |SIRD | R | O | SP [Training Programme for Officers under BRGF at Dhule 25-27 3 |asabale 50 45 135
1271 [2/126  |RTI G | O | SP [Training Programme on RTI Act 2005 for Chandrapur 26 1 |nyadav 70 72 72| 15
1272 (21127  |RTI G | O | SP [Training Programme on RTI Act 2005 for Nagpur 26 1 |malmale 70 60 60| 6
YASHADA - MCGM project —Training Needs Analaysis for Brihan
2/128 |CPG | G | O | SP |Mumbai Municipal Corporation 26 1 |pgarole 10 30 30 11
1273 CTIRC- A, B, C, F-Dakshin, G-Uttar, H-Paschim, K-Paschim
YASHADA - MCGM project -Training Needs Analaysis for Brihan
2/129 |CPG | G | O | SP |Mumbai Municipal Corporation 26 1 |pgarole 10 30 30 11
1274 CTIRC- A, B, C, F-Dakshin, G-Uttar, H-Paschim, K-Paschim
YASHADA - MCGM project —Training Needs Analaysis for Brihan
2/130 [CPG | G | O | SP |Mumbai Municipal Corporation 26 1 |pgarole 10 25 25 10
1275 CTIRC- S.N.P-Uttar,R-Madhya, Ruttar,T-Vibhag
YASHADA - MCGM project —Training Needs Analaysis for Brihan
2/131 |[CPG | G | O | SP |Mumbai Municipal Corporation 26 1 |pgarole 10 25 25 10
1276 CTIRC- S.N.P-Uttar,R-Madhya, Uuttar,T-Vibhag
1277 [2/132  |RTI G SP |Training Programme on RTI Act 2005 for Gadchiroli 26 1 |spatil 70 66 66| 18
YASHADA - MCGM project —Training Needs Analaysis for Brihan
1278 21133 [CPG | G SP Mumbai Municipal Corporation 27 1 |pgarole 10 19 19 6
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CTIRC- Jansampark, Anydyapan, Dukane va Asathpana

YASHADA — MCGM project —Training Needs Analaysis for Brihan
Mumbai Municipal Corporation

2134 [CPG | G 1 O | SP |orinc. A B,C,F-Dakshin, G-Uttar, H-Paschim, K-Paschim, S,N,P- 27| 1 |pgarole 1019 19 6

1279 Uttar,R-Madhya, R-Uttar T-Divisons
1280 [2/135 |SIRD | R | Y | YP |STP Programme 27 1 |pagadekar 20 18 18| 14
1281 [2/136  |RTI G | O | SP [Training Programme on RTI Act 2005 for Chandrapur 27 1 |nyadav 70 86 86| 15
1282 [2/137  |RTI G | O | SP [Training Programme on RTI Act 2005 for Nagpur 27 1 |malmale 70 84 84/ 20
1283 [2/138  |RTI G | O | SP [Training Programme on RTI Act 2005 for Gadchiroli 27 1 |spatil 70 156 156 56
1284 [2/139  [RTI G | O | SP [Training Programme on RTI Act 2005 for Nagpur 28 1 |malmale 700 102 102| 06
1285 [2/140  |RTI G | O | SP [Training Programme on RTI Act 2005 for Chandrapur 28 1 |nyadav 70 89 89 12
1286 [2/141  [SIUD | G | Y | SP |National Workshop on Sustainable Livelihood 28 1 |pmehta 20 26 26| 5
1287 [2/142  |RTI G | O | SP [Training Programme on RTI Act 2005 for Gadchiroli 28 1 |spatil 70 82 82 4
Total 303 4133 4289 8495 977
1288 |CO CPSD | R | Y | SP |Induction Level Training Programme for JEs of MSETCL 17.2-2.4| 31 |sdeshmukh 40 42| 1302 7
1289 | 3/1 |CCTR | R | O | SP [Training Programme for Peons of urban Coop Bank 1 1 |bnmahajan 28 28 28 0
1290 | 3/2 |CCTR | R | O | SP [Training Programme for Peons of urban Coop Bank 1 1 |bnmahajan 46 46 46 5
19| ¥3 |DAC | G| Y | SP |Suryodaya Puraskar Distrioution Ceremony 2 1 ;Cr’ég‘:;f;;e 40| 48 48 6
1202 | 3/4 |RTI G | O | SP [Training Programme on RTI Act 2005 for Vardha 2 1 |nyadav 700 120 120, 4
1293 | 3/5 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Gondia 2 1 |sgurjar 70 52 52 3
1204 | 3/6 |RTI G | O | SP [Training Programme on RTI Act 2005 for Bhandara 2 1 [spatil 70 76 76, 11
1295 | 3/7 |RTI G | O | SP [Training Programmr on RTI Act 2005 for Amaravati 2 1 |malmale 70 69 69 5
1206 | 3/8 [RTI G | O | SP [Training Programme on RTI Act 2005 for Washim 2 1 |vjadhavar 70 47 47, 2
1297 | 39 [CIT R | Y | SP |Website Designing 2-4 3 |akulkarni 17 19 57 1
1208 | 3/10 [SIRD | R | Y | YP [Training Programme for Block Level Officers under SGSY 2-4 3 |dbrane 30 15 45 8
1299 | 3/11 |ILO R | Y | SP |PGDCL Training Programme 2-7 6 |mnarvane 11 7 42 1
1300 | 3/12 |RTI G | O | SP [Training Programme on RTI Act 2005 for Vardha 3 1 |nyadav 70 69 69 4
1301 | 3/13 |RTI G | O | SP [Training Programme on RTI Act 2005 for Gondia 3 1 |sgurjar 70 70 70, 8
1302 | 3/14 |RTI G | O | SP [Training Programme on RTI Act 2005 for Bhandara 3 1 |spatil 700 107, 107 19
1303 | 3/15 |RTI G | O | SP [Training Programme on RTI Act 2005 for Yavatmal 3 1 |sdhapte 70 100 100| 17
1304 | 3/16 |RTI G | O | SP [Training Programmr on RTI Act 2005 for Amaravati 3 1 |malmale 70 44 44 2




1305 | 3/17 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Washim 3 1 vjadhavar 70 57 57| 8
1306 | 3/18 |RTI G | O | SP [Training Programme on RTI Act 2005 for Vardha 4 1 |nyadav 700 111 111 10
1307 | 3/19 |RTI G | O | SP [Training Programme on RTI Act 2005 for Washim 4 1 |vjadhavar 70 61 61 8
1308 | 3/20 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Bhandara 4 1 |spatil 70 97 97 32
1309 | 3/21 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Gondia 4 1 |sgurjar 70 68 68 4
1310 | 3/22 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Yavatmal 4 1 |sdhapte 70 85 85 O
1311 | 3/23 |SIRD | R | O | YP |Watershed Development for ZP & PS Officers at Beed 4 1 |rppawar 40 47 47 3
1312 | 3/24 |RTI G | O | SP [Training Programme on RTI Act 2005 for Amaravati 4 1 |malmale 70 59 59| 12
1313 | 3/25 |SIRD | R | Y | YP |STP Training 4 1 |pgadekar 5 5 5 1
1314 | 3/26 |RTI G | O | SP [Training Programme on RTI Act 2005 for Vardha 5 1 |nyadav 70 95 95 5
1315 | 3/27 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Washim 5 1 |vjadhavar 70 67, 67 9
1316 | 3/28 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Amaravati 5 1 |malmale 70 76 76 7
1317 | 3/29 |RTI G | O | SP [Training Programme on RTI Act 2005 for Gondia 5 1 |sgurjar 700 115 115 12
1318 | 3/30 |RTI G | O | SP [Training Programme on RTI Act 2005 for Yavatmal 5 1 [sdhapte 70 72 72 9
1319 | 3/31 |RTI G | O | SP [Training Programme on RTI Act 2005 for Bhandara 5 1 |spatil 70 89 89 12
1320 | 3/32 |[SIRD | R | Y | SP [Training Programme on under NREGA 57 3 |asable 30 27 81 1
1321 | 3/33 [CIT R | Y | SP |Dept. Specific Training Computer Course for APMC Staff 5-8 4 |uudgaonkar 25 10 40 0
1322 | 3/34 |CCMP | R | O | SP |Volunteers Training Batch VIII Satara 5-9 5 |aagashe 38 38 190, 15
1323 | 3/35 |RTI G | O | SP [Training Programme on RTI Act 2005 for Vardha 6 1 |nyadav 70 85 85 10
1324 | 3/36 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Washim 6 1 |vjadhavar 70 70 mn 7
1325 | 3/37 |RTI G | O | SP [Training Programme on RTI Act 2005 for Gondia 6 1 [sgurjar 70 96 9| 14
1326 | 3/38 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Bhandara 6 1 |spatil 70 88 88 21
1327 | 3/39 |RTI G | O | SP [Training Programme on RTI Act 2005 for Yavatmal 6 1 |sdhapte 70 81 81 3
1328 | 3/40 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Amaravati 6 1 |malmale 70 58 58 4
1329 | 3/41 |[SIRD | R | O | YP |Watershed Development for ZP & PS Officers at Parbhani 6 1 |rppawar 40 41 41 3
1330 | 3/42 |CPSD | R | Y | SP [Training Programme for F&A for LDC/UDCA/c Cadre 6-7 2 |sbapat 30 32 64 7
1331 | 3/43 |CCTR | G | Y | SP |Awareness Programme for CEOs of Urban Coop Banks 6 1 |bnmahajan 20 51 51 2
1332 | 3/44 |RTI G | O | SP [Training Programme on RTI Act 2005 for Yavatmal 7 1 |sdhapte 70 50 500 1
1333 | 3/45 |RTI G | O | SP [Training Programme on RTI Act 2005 for Amaravati 7 1 |malmale 70 58 58 4
1334 | 3/46 |CDM | G | Y | SP [ICS for General Disaster Management (NIDM) 9-11 3 |vnsupnekar 25 20 60, 3
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1335 | 3/47 |ILO G | Y | SP |PGDCL Training Programme (Contact Session) 9-16 6 |mnarvane 11 9 54 1
1336 | 3/48 |SIRD | R | Y | YP |State level Review Meeting under chairmanship of Secretary, RDD 12-13 2 |apusawale 100 126 252 7
1337 | 3/49 |RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 16 1 |spatil 70 57 57/ 6
1338 | 3/50 [RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 16 1 |vjadhavar 70 72 72l 2
1539 351 lcpsp | R 1Y | sp ?{\Iﬁaggggn;gngﬁﬁ\)/elopment Programme for Sr. Executive of MSPGCL 16-17 5 lysalvi 33 o1 4 0
1340 | 3/52 |CDM | R | Y | YP |Disaster Management for Revnue Dept (Junior Level) 16-18 3 |rranjan 25 13 39 9
1341 | 3/53 |CEJE | R | Y | SP |General Sensitisation about Disability Rehabilitation (DoPT) 16-18 3 |ajadhav 25 12 36 1
1342 | 3/54 |[SIRD | R | Y | YP [Training Programme for Dist./Block Level Officers under SGSY 16-18 3 |sdhote 30 15 45 9
1343 | 3/55 |SIRD | R | Y | SP [Training Programme for Watershed Development 16-18 3 |sjagtap 25 30 90 1
1344 | 3/56 |[SIRD | R | Y | SP [Training Programme for Watershed Development 16-18 3 |sbidve 25 21 63 2
1345 | 3/57 |CIT R | Y | SP [Training on Vahan software for employees of Regional Transport Office | 16-20 5 lrrao 30 30| 150, 5
1346 | 3/58 |CPSD | R | Y | SP |Protection System & Testing 10 16-21 6 |vgjoshi 32 24 144 1
1347 | 3/59 |ACEC | R | Y | YP |Capacity Building Programme for UPSC 16-21 6 |mkelkar 52 52| 312 6
1348 | 3/60 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 17 1 |spatil 70 56 56 2
1349 | 3/61 [CDM | G | Y | YP |One Day Workshop for Disaster Management 17 1 |vnsupanekar 23 20 20 13
1350 | 3/62 |RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 17 1 |vjadhavar 70 59 59 4
551 363 |RTI alolsp Esrgrlg?:ll;)% tégegr;?ef(ageorlentatlon Workshop for the State of 17-18 2 |nyadav 40 3 66l 2
1352 | 3/64 |CPSD | G | Y | SP |DRUM Programme 17-19 3 |slmane 15 13 39 2
1353 | 3/65 |RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 18 1 |vjadhavar 70 77 7 2
1354 | 3/66 |RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 18 1 |spatil 70 64 64 2
1355 | 3/67 |SIRD | R | Y | SP |SIT Programme 18 1 |pgadekar 7 7 77 0
1356 | 3/68 |RDC | R | Y | SP |Workshop of Nodal Officers for discussion on Social Justice Index 18 1 |pdasarwar 15 17 17| 2
1357 | 3/69 [SIUD | G | Y | SP |Validation Workshop on social Accountability Procurement 18 1 |nsiddiqui 15 15 15| 2
1358 | 3/70 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 19 1 |vjadhavar 70 79 79 1
1359 | 3/71 |RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 19 1 [spatil 70 57 57/ 6
1360 | 3/72 |CPSD | G | Y | SP |Developing HR Managers in MSPGCL 19-21 3 |vjoshi 25 24 72| 5
1361 | 3/73 |[RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 20 1 |vjadhavar 70 81 81 3
1362 | 3/74 |RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 20 1 |spatil 70 66 66| 5
1363 | 3/75 |CCMP | R | O | SP |Volunteers Training Batch IX Satara 20-24 4 |aagashe 40 40, 160, 18
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1364 | 3/76 |RTI G | O | SP [Training Programme on RTI Act 2005 for Buldhana 21 1 |vjadhavar 70 85 85 3
1365 | 3/77 |RTI G | O | SP [Training Programme on RTI Act 2005 for Akola 21 1 |spatil 70 70 70, 11
1366 | 3/78 |SIRD | R | O | SP |Master Trainer of Dhule & Nandurbar under BRGF at Panchgani 23-26 4 |dbrane 60 51| 204 14
1367 | 3/79 |[SIRD | R | O | SP |Master Trainer Programme under BRGF 23-26 4 |A Pusawale 50 47 188 10
1368 | 3/80 [CEJE | R | Y | YP |Project Management for NGOs 23-25 3 |dpatil 30 27 81l 6
1369 | 3/81 |CDM | R | Y | SP [Training Programme on District Disaster Management plan (NIDM) 23-25 3 [shaik 25 12 36 1
1370 | 3/82 |[SIRD | R | O | SP [Training Programme in BRGF 23-26 4 |spatil 40 30, 120, 2
1371 | 3/83 |[SIRD | R | Y | SP |ASCAD Training Programme 23-27 5 |rkulkarni 20 26| 130 00
1372 | 3/84 |CIT G | O | SP [Training on Linux and Open Officers for Employees of State CID Pune |23.3-6.4| 9 (rrao 15 13 117} 3
1373 | 3/85 |SIRD | R | Y | SP |Workshop on Diseases of Buffaloes 25 1 |rkulkami 100 100] 100, 04
Total 201 4383 4519 7961| 503
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Table 4.2.1: Synopsis of nominated participants and attendees and participant days in
In-campus and Out-of-campus programs conducted

Month No. of Participants Participant Women Program
Programs | Nominated Attended days Participants Days
April 2008 81 2123 1928 4979 426 220
May 2008 93 3576 3337 8409 494 259
June 2008 98 2926 2736 7276 496 299
July 2008 102 3200 3252 9087 648 328
August 2008 106 3802 3533 9059 593 324
September 2008 111 3396 3374 12234 822 415
October 2008 80 2824 2996 7383 566 233
November 2008 99 3266 3127 9712 782 338
December 2008 89 2327 2286 7938 384 296
January 2009 237 5554 6303 12413 1401 478
February 2009 142 4133 4289 8495 977 303
March 2009 85 4383 4519 7961 503 201
Total 1323 41510 41680 104946 8092 3694
Target (Annual) 1200 30000 30000 90000 3600
Difference +123 +11510 +11680 +14946 +94
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List of Training Programmes / Courses / Workshops

(held at MDC during April 2008 to March 2009)

g [} [72]

g b =

§ o 5 =&

o c| & = 2 Q Q|9

AR REIRE 2 (8] & |2| |28

P £ 5|5 E g 1< % Q ] s =

o| £ t | =8| = S b £ oS S| 8

A58 I s 8| £ |5|& |25

sl 2| 8|28 & Title - 8 =z ¥ &=
. Corporate

1 la MDC | U | Y | SP [Bosch Meeting 5 1 Course 3 3 3 00
Bosch Chassis Interview Corporate

> lap MDC|U|Y|SP 10 1 Course 100 18] 18 00
Kunal Agarwal Personal Function Corporate

3 s MDC|U|Y|SP 12 1 Course 60, 60| 60 25
I Corporate

MDC | U | Y | SP |Residential Sales Meet — TATA Bluescope Steel Ltd. Batch-1 14-16 3 30 39| 117] 02

4 |44 Course

. . . Corporate

5 s MDC | U | Y | SP |AT.E.Cleantech Review Meeting Eco-Axis 13-14 2 Course 16| 14/ 28| 00
Sakal Paper Ltd i Corporate

6 |4/6 MDC | U | Y | SP Convergence Meeting 14-15 2 Course 8 33 66 03
Residential Sales Meet — TATA Bluescope Steel Ltd. Corporate

7 a7 MDC| U |Y|SP Batch-2 16-18 3 Course 30 39 117] 02
, Corporate

8 s MDC | U | Y | SP |Bosch Interview 17 1 Course 100 20| 20 00

MDC | U | Y | SP [Managing for Excellence (Naralarkar Institute. Pune) 19 g [Coorate | a5 500 300] 50

9 149 ' Course

. . Corporate

10 410 MDC | U | Y | SP [Fressenius Kabi Workshop 19-20 2 Course 25 24/ 48 00
. . Corporate

1 lai MDC | U | Y | SP |Mahindra & Mahindra Programme 30 1 Course 300, 320, 320, 20

Total 18 819 870/ 1097 102

12 ‘5/1 ‘ MDC‘ U ‘ Y ‘ SP ‘Energy Saving Techniques Confederation of Indian Industry 19-20 2 |Corporate 80| 92| 184| 05
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‘ Course
Total 80 92| 184 5
13 |y | MDC SP (Communication Meet Mission 2000 crores - ICICI Bank 3 ;‘r’ég‘r’;fr:e 500 50 50/ 00
14 lgp | MOC SP [CIl Workshop on Internal Auditor Training Course on ISO 9000:2000 3-4 E?SZ?Q?QG 200 10| 20 o1
15 l6/3 MDC SP |Sadhana Centre For Management and Leadership Development 4-5 ;?Cr)zcr);:e 200 486| 972 82
MDC SP |Reliance Life Insurance Programme corporate
16 |6/4 9 5 orogram 50 45| 45 00
MDC SP |ICICI Bank Programme corporate
17_16/5 g 7 orogram 200/ 400 400| 41
MDC SP |SEBI Training Programme i corporate
18 |6/6 g Frog 9-14 orogram 30 31| 186 10
MDC SP 1388t OCCM of WRPC Meetin corporate
19 |6/7 g 11 program 40 46| 46| 01
20 | |MDC SP [ICDS IV PIP Finalization Workshop 11-13 corporate 80| 55 165 06
program
MDC SP |Ambuja Cement Programme corporate
21 16/9 9 12 orogram 200/ 205/ 205 18
2 lg/1g | MDC SP |ICICI Bank Collection Team Meeting 14 corporate 20 70 70l o1
program
23 l6/11 MDC SP |Reliance Life Insurance Programme 15-17 g?ég?;:e 25 200 20 00
MDC SP |KSB Pumps Programme X corporate
24 16/12 9 16-20 orogram 25 16| 80| 02
o5 lg/13 | MDC SP |Post Office — a Window to the World for Aam Aadmi 18 ;?ég?;?;e 300 320 320 31
26 |g/1a | MDC SP |Ravi Kirloskar Quality Prize Trust Programme 20 ;?ég?;ﬁ:e 300 20 20 00
27 l6/15 MDC SP |Corporation Bank Programme 20 corporate 500 60l 60 01
program
MDC SP |Atlas Copco Training Programme corporate
28 |6/16 g rrog 20 program 10 24 24 01
09 l6/17 MDC SP |Reliance Life Insurance Programme 20-21 g?ég?;:e 12 12| 24| 00
30 [6/18 | MDC SP |Cll Refresher Programme 1 corporate sl 650 65 04
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program

31 l9 MDC SP |Reliance Life Insurance Programme 93-05 3 ;(r)czz(r)z;?r:e 16 19 571 00

32 1620 MDC SP |Induction Programme —Atlas Copco City Division 23-27 5 ;?(;Z?;:e 40 40| 2001 07

33 lo21 MDC SP |Workshop on Enhancing Productivity Quality - ClI 24-25 2 ;?;Z?;:e o5l 20l 40l 00

34 lg/o0 MDC SP |Reliance Life Insurance Programme 27-29 3 ;?ég?;iie 20 19| 57| 00
MDC SP [Bosch Interview corporate

35 |6/23 27 1 program 20| 08 08 03

36 leoa MDC SP [Train the Trainer programme —Atlas Copco 3062.7 | 1 ;C)(r)éz(r)a:?r:e 14 13 13 of

TOTAL 47 1577| 2054/3147| 16

37 1co MDC SP [Train the Trainer programme —Atlas Copco 30.6-2.7 | 1 ;?ég?;ﬁ:e 14/ 13/ 13 01
MDC SP [Bosch Interview corporate

38 711 1 1 program 8 09 09 02
MDC SP |Reliance Life Insurance Programme corporate

39 |72 9 3 1 programe 50 48| 48 01

40 173 MDC SP |Managerial Effectiveness Programme —ICICI Prudential 4-5 2 ;?;Z?ﬁi 38 33| 66| 04
MDC SP |Vodaphone Worksho corporate

4 [7/4 P 5 1 orograme 700 70| 70| 12

4 s [MDC SP [Birla Sun Life — Data Com Joint Venture Meeting 5 1 [comporate o001 o00| 200 11
programe

43 b [MDC SP [Reliance Life Insurance Programme 7 1 g&gg;te 150 150, 150| 05
MDC SP |Vodaphone Worksho i Corporate

44 717 p 8-9 2 program 22 16| 32| 06
MDC SP |SKF Worksho Corporate

45 [7/8 p 10 1 program 275 275 275 18

46 1719 MDC SP |CIl Workshop On Business Process Management 10-11 2 grc:)rgp;r;te 30, 20| 40| 02
MDC SP [Bosch Meetin Corporate

47 710 9 11 1 orogram 200 17| 17| 01

48 [7/11 | MDC SP [Jump Games Programme 11-12 2 |Corporate 25| 23 46| 09
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program
49 |7/12 MDC SP [Train The trainer Programme - Kirloskar Brothers Ltd. 12 1 g%g);r;te 20 20 20 00
50 713 | MPC SP [IMA GFATM RNTCP PPM Project 12-13 2 gr‘(’)rgg;te 125 125/ 250/ 05
MDC SP |Mahindra Hinodaya . Corporate
51 |7114 ¥ 14-15 2 program 25| 25| 50| 03
50 [7/15 MDC SP |Stem Cells and Diabetes Section National Centre for Cell Sciences 15-16 2 grc())rgp;rgte 45 501 100 11
MDC SP |Sandvik Asia Programme i Corporate
53 [7/16 Y 15-16 2 orogram 25| 27| 54/ 02
54 717 MDC SP |Continous Improvement progress KSB Pumps 21-22 2 gr(:)rgg;te 13l 14| 28 00
55 1718 MDC SP [Training Programme on Sandvik Asia 21-22 2 Corporate 25 300 60 00
program
MDC SP |Reliance life Insurance Programme } Corporate
56 |7/19 9 22-23 2 orogram 22| 17| 34/ 00
57 (720 MDC SP [Thermax Annual General Meeting 29 1 Corporate 200 200l 200 24
program
MDC SP |Aquatech System Corporate
58 |7/21 Y 28 1 orogram 135 154| 154| 00
59 (720 MDC SP | Naralkar Institute Workshop 30 1 Corporate 350 320 320 0
program
60 [7/23 MDC SP |IC Stakeholders Meeting TAMV 31 1 Corporate 300 75 75/ 10
program
31.7-1.
61 s | MDC SP |CII Workshop 8 | gr%rgg;te a0 25| 25 8
TOTAL 36 1957, 1956(2336| 135
MDC SP |CIl Workshop 31.7-1.8 corporate
62 |CO 1 programe 40 25| 25| 8
MDC SP [Training Programme ICICI Bank . corporate
63 [8/1 9 6-7 2 orograme 300 22 44| 2
MDC SP [Training Programme on Rallis India Ltd.ClII . corporate
64 |82 g 6-9 4 programe 06 5 20 O
65 3 | MDC SP |Workshop on Fleet Guard 7 1 ;‘r’ég‘r’;:‘; 40 40 40 02
66 [8/4 | MDC SP |Workshop on MDRT Meeting 7 1 |corporate sol 8ol 8ol 30




programe

67 s |MDC SP [Training Programme CUMMINS 7-9 ;fé‘é‘:;f;i 30 30 90 2
68 lg | MDC SP |Workshop Tata Indicom 8 ;‘r’;g‘r’;:g 300, 300 300 8
60 lg7 | MDC SP [Training Programme ICICI Bank 8-9 ;fgg‘r’;ﬁﬁ 30| 23 46 03
20 g [MDC SP |Workshop Bajaj Allianz 8-9 ;‘:;Zf;ﬁig 56 56 112 43
71 log | MPC sp ¢!l Programme 8-9 ;‘r’égf;ﬁ 20 15 30| 1
7 l810 MDC SP [TATA Consulting Engineers Ltd. 11 ;‘r)ég?;?;‘; 050l 219 219 53
23 lg1q | MDC SP |Naval System SBU-BEL (ClI) 13-16 ;f;gfﬂi o6l o5l 20 00
-4 lgo | MDC SP |Fleet Guard Programme 16 ;?:)Z(r’arﬁ:g sol 50l 50 10
75 |g;13 | MDC SP |BHEL, Bhopal (ClI) 16-19 ;?;Z?;:i o6l o8l 24 00
26 lg/1a | MDC SP |Cerebrus Consultants 18 ;(r)cgzcr);?rt](; ool 19 19 00
77 lgs | MDC SP |JSW Steel Ltd. 20-23 g‘r’égf:r:g 05 05| 20 00
78 l8/16 MDC SP |ICICI Bank Programme 20 [C)(r)c:z(r)a:?r:‘z 100l 100l 100l 24
79 l8/17 MDC SP [Cerebrus Consultants 21 ;?ég?;ﬁ:i ool 16 18 0
80 lsig | MPC SP |Axis Bank Workshop 01 ;ﬁég?;:z sol 50l 50 15
81 l8/19 MDC SP [Bharat Electronics 21-24 ;?;Z?;:‘; 05 05/ 20 00
82 1820 MDC SP [Minda Corporation Programme o5 ;‘:;Z?:;:g ool o9 29 0
83 |81 MDC SP |Provident Fund Programme o5 ;?ég?::; ool 23 o3 1
a1 lgpp | MDC SP |26 Inter Swedish Tournament 05.07 ;?ég?a:?r:‘z 1000 83 249 15
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85 |gpg | MDC SP |LPS Bossard Pt Ltd. 05.07 3 ;‘r’ég‘r’ﬂee o 5 15 o
8 |gma | MDC SP |BHEL ~Cll Programme 05.28 4 ;‘r’ég‘r’;:‘; o 3 12 o
67 |gps | MDC SP [TAACT Programme 25-30 6 ;‘r’gg‘r’;ii ) 23 138 1
g8 lgiog | MDC SP [CII Workshop 06-08 3 ;%gfﬁg 8 5 15 o
89 lgo7 MDC SP (Cerebrus (ARAI) Programme 07 1 ;‘r’éz(r’;:‘; 151 16l 16 0
90 l8/o8 MDC SP |Mercedes Benz 28 1 ;?ég?;ﬁ:‘z 250, 280 280| 35
91 lgipg | MDC SP |Tata International Workshop 28-29 2 ;?;Z?;ﬁ:g 151 16l 32| 0
92 1830 MDC SP |ROBOCON International Programme 29-31 3 ;?ég?;:g 200 196 588 22
TOTAL 69 1808| 17432715| 275
6 lco | MDC SP International ROBOCON 20829 | 2 ;?égcr’;ﬁ:fne 200 196 392| 22
ot lgy | MDC SP [TAACT Programme 1-23 23 ;‘:é‘;fﬁfne 10 11| 253 00
o5 lgp | MDC SP [ICICI Bank Training Programme 4 1 g‘r’ég‘r’:;:ﬁne 60| 60 60 15
o lyz | MDC SP [Reliance Life Insurance 4 1 ;fé‘é‘:;fr:fne 15 15 15 03
o7 lgu | MDC SP |C-DAC Workshop 5 1 ;f;g‘:ﬂfne 150, 150 150 35
o lgs | MDC SP |Atlas Copco 8-12 5 ;‘r’égcr’;ﬁ:ﬁne 3 38 175 3
o lyg | MDC SP [ITI Annual Conference 10 1 ;‘r’ég?;i:fne 125|130 130 10
jo0ly7 | MDC SP |Joint Review Mission 112 | 2 ;‘:;Z‘r’;‘;:fne 60 60 120 5
to1lo | MDC SP [TATA Motors 1013 | 4 ;‘r’ég‘r’;:fne 35| 36| 144 4
102lo9 | MDC SP |IT Meeting 13 1 ;fég?;m . I




103 lo/10 | MDC SP |Ashoka Innvators 17-19 3 ;(r)cr)gcr)z;?r:?n . 35| 35 105 18
104 19/11 MDC SP |Cummins Audit Training Programme 18-19 2 ;cr);z(r);:ﬁne 200 22| 44 4
105942 | MDC SP |Gaurav Engineers Meeting 20 1 ;?;Zﬁ?n . 10l 10 10 o
106 19/13 MDC SP [Hoganas India Training Programme 20 1 ;(:égcr);:?ne 2 11 11| 2
107lo/14 | MDC SP |Fleet Guard Exam Programme 04 1 g?éz(r)a:?r:?n . 500 60l 60l 2
108lot5 | MPC SP [Common Wealth games Doctor Conference 21 1 ;?ég?a:?r:?ne 300 300l 300! 130
(09 log | MPC SP IDBI Home Finance 2023 | 2 ;‘r’;g‘r’;ﬁ:‘fne 35 35 70 06
1101917 MDC SP |Gourav Engineers 23 1 ;?;Z?;:ﬁne 08| 06| 06 00
111 l9/18 MDC SP |Pragati Leadership Institute Programme 24 1 ;?ég?;:;e 40 40| 40| 06
112 l9/19 MDC SP |Exposition on otating Equipments —ClI 24-25 2 ;?égcr):::?ne 80 96| 192 03
113l9p0 | MDC SP (Cll Interviews 24 1 Lc)(r)éz(r)a:?r:?ne 10l 10 10 2
114 lo/21 MDC SP |Programme on Akashwani Pune endra 24 1 ;?ég?;?r:?ne 25| 29 29 05
115 l9/22 MDC SP |C-DAC Programme 26 1 ;?ég?;:ﬁ]e 200, 150 150/ 20
116923 | MDC SP |Mitcon Consultancy Workshop 06-27 D) ;?;Z?;:fn . 20l 70 140 03
117loppa | MDC SP |Great Esteem Programme 07 1 ;?;Z(r’;i:‘:n o | 250 248 46| 146
118 l9/25 MDC SP |Mahabal Engineers Programme 27-28 2 ;(r)ézcr):r:?ne 40 39 78 3
TOTAL 64 1882 1854(2932| 447
119 l10/1 MDC CP [Training Programme on Electronic Machine Tools 6-7 2 ;?ég?:;g 30| 30| 60 O
1201072 MDC SP |Electronic Machine Tools Ltd. 12-16 4 ;?ég?a:?r:;e 30 28| 112 2
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121 1oy | MPC SP |Pragati Leaders 16-18 | 3 E?égfﬂfne 15| o 27 2
122 |10/4 MDC SP [ICICI Prudential Programme 17-19 3 ;cr);z(r);:ﬁne 20 17 51| 1
123 1055 MDC SP |Eureka Publishers Programme 19 1 ;?;Z?;E?ne 30, 80| 80 18
124|106 | MPC SP |Pragmatix Research Workshop 19-20 2 g(r)égcr);ri]:?n . 30 26 59 1
125 1017 MDC SP |Pramatic Research 19-20 2 g?éz(r)a:?r:?ne 21 28| 56| 01
126 l1o/s | MPC SP [TATA Motors 1922 | 4 ;‘r’éz(:;fr:fne 34 28 112 02
127 10/9 MDC SP |Syngenta India 20-21 2 ;(r)égcr);i:?ne 30, 30 60 02
128 l10/10 | MDC SP |Corporation Bank 20 1 ;cr)c:gcr);:in . 551 66l 66 01
129 1011 MDC SP [Samir Gijre Training Programme 20-21 2 ;?ég?;:;e 05| 03 06 00
130 1012 | MDC SP |Indo_US Relation 22 1 ;‘:(;Z‘r’:;:fne g 70 70 03
131 110113 MDC SP |Exposure and Dialogue Programme 22-25 4 g?ég?a:?r:?ne 251 24/ 96/ 09
13 10/14 | MPC SP |Medical Drug Leader 23 1 ;‘r’ég‘r’;fr:ﬁne 350 450 450 25
TOTAL 32 755 889/1298| 67
133l11/1 | MDC SP |Reliance Life Insurance 3 1 ;?ég‘:ﬂ?n . 0l 20 20 1
13412 | MDC SP |Bekaert Conference 5-6 D) ;‘:égfr’;:ﬁn o | 122 123 28 02
13511/3 | MDC SP |ESI Training Programme 7.8 2 ;?;Z(r’;i:‘:n . 35 32| 64l 04
136 k114 | MDC SP |Sakal Media Group 7-8 9 ;?;Z?;:?n o | 18 16 32 o
137 155 MDC SP |Axis Bank Programme 10-12 3 g(r)ég(r);r:?ne 300 25 75| 2
wal11/s | MPC SP (CIl Programme 1415 | 2 ;‘:{:g‘r’;fr:fne 30, 21 42 00
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139l11/7 | MDC SP [Thermax Conference 1415 D) ;?ég?ﬂ?n . sl 62l 124 02
140 11/8 MDC SP |Bharat Electronics 15-16 2 ;?;Z?;:ﬁne 25 25 50 03
a1y | MDC SP [Tata Motors 1720 | 4 ;‘r’ézcr’gg 10 44| 178 10
149 [11/10 | MDC SP |IDC Technology 19-20 D) ;S(;Z?arx 1ol o7 14l 00
1431111 | MDC SP [Tata Indicom 1 1 g‘r’éz(:;:g 300 300l 300 40
1441112 MDC SP |Ayur Drug Programme 21-22 2 ;?ég?;ﬁ:‘z 80 65| 130 08
145 111113 MDC SP |Bajaj Auto Programme 22 1 ;?;Z?;iz 225/ 242 242| 00
146 111/14 MDC SP |IDBI Bank Programme 25-26 2 ;?;Z?;:ﬁne 40 40| 80| 04
a7 1115 | MDC SP |IETE Programme 2730 | 4 ;?(;g‘r’;:;e 100 97| 388 25
148 [11/16 | MDC SP |Scientific Management of Auto Rickshaw RTO 29 1 ;?égcr);::?ne o050l 2501 250 2
TOTAL 33 1302 13692233 104
149|121 | MDC SP [Workshop on MR skill ClI 3.5 3 ;‘r’ég‘r’;:ﬁne 15 14 42 oo
150 1272 | MDC SP |Annual Conference on Cell Biology-ARI 4-6 3 ;?ég?;?r:;e 200l 196/ 588 65
151 1273 MDC SP |Workshop of Bharat Electronics 5 1 ;(r)cr)gcr)z;?r:?ne o5l 21| 21 05
152 | 12/4 | MDC SP |Bajaj Allainze Training Programme 5-6 2 ;(r)czgcr);:ﬁne 60l 60l 120 17
153]12/5 | MDC SP [Training Programme of Birla Sun Life 5-6 2 ;?;g?;i:?ne 16| 18] 36| 02
154 12/6 | MDC SP [Training Programme on SAMPADA 2008 8-12 5 ;?;Z‘r’;:fne 225 2121060 38
155 12/7 | MDC SP |Indo-Russion Workshop 9-11 3 ;?(;Z‘r’;:fne 3| 34 102 04
156 12/8 | MDC SP [Seminar of UTI Pune 11 1 ;‘r’é‘;’;ﬁ:‘fﬂe 150 150 150 40
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157 12/9 | MDC SP [ICICI Bank Programme 12 j [corporate 75| 65 65 25
programme
corporate

158 [12/10 | MDC SP |Syngenta Workshop 12 1 programme 15/ 15 15| 02
. . corporate

159 [12/11 | MDC SP |Lupins Pharma Meeting 13 1 programme 13 13 13| 02

160 [12/12 | MDC SP |Vertex Software Programme 15 1 [comporate | oag o50| 250 32
programme

161 [12/13 | MDC SP [MAAS Programme 15-17 3 |corporate 50, 50| 150 16
programme

162 [12/14 | MDC SP [Ermet Conference (IUCCA) 18 y [corporate 50 50 50 3
programme

163 [12/15 | MDC SP |IDBI Bank Programme 19 y [corporate 200 21 21| o1
programme
i corporate

164 [12/16 | MDC SP TACO WOrkshop 19-20 2 |ooramme | 20 21| 42 00
. corporate

165 [12/17 | MDC SP |POS Annual Conference 20-21 2 programme 250 295 590/ 45

166 [12/18 | MDC SP (IDBI Bank Progrgmme 22 1 [Corpoprate | gy y4g 146 04
programme

167 [12/19 | MDC SP [Cll Manufacturing Excellence 22-23 p (Corpoprate | gl 4g og g
programme

168 [12/20 | MDC SP [Reliance Life Insurance Programme 24 g [comoprate | oqh  oen os0| 35
programme
. Corpoprate

169 [12/21 | MDC SP |Lupins Ltd. Programe 27 1 programme 15/ 15| 15| 02
. . Corpoprate

170 [12/22 | MDC SP |Builders Meet Corporation Bank Programme 27 1 programme 50 75| 75 00

TOTAL 39 1857 1954|3797| 340
- . Corporate

171111 | MDC SP [Training Programme of Deepak Nitrate 2-3 2 programme 16| 18/ 36| O

172[1/2 | MDC SP [Reliance Life Insurance 2 y(Corporate 40| 54 54 18
programme

173[1/3 | MDC SP [Kotak Mohindra Life Insurance 3 g [Comorate | o5y 500 300| 65
programme

174(1/4 | MDC SP [Syngenta Meeting 7 j [cororate 12 12| 12 o2
programme
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175(1/5 | MDC SP |Maharashtra Prathamik Shikshan Parishad Meet 9 1 corporate 70 70, 70 10
programme
o i corporate

176|1/6 | MDC SP |Deepak Nitrite Workshop 9-10 2 programme 16| 19 38 1
: corporate

177|1/7 | MDC SP IMUHS & MET Programme 12-13 2 | oerame 60| 52/ 104 05

178(1/8 | MDC SP |Axis Bank Programme 12-17 g |corporate 25| 23 138 00
programe

179[1/9 | MDC SP [Syngenta Workshop 13-15 g [corporate 25| 25/ 75 03
programe

180 | 1/10 | MDC SP |IFAD Programme 15-23 g |corporate 40| 32 288 13
programe

181[1/1 | MDC SP [Deepak Nitrite Workshop 16-17 p [corporate 16 19| 38 00
programe
. 5 corporate

1821112 | MDC SP |Mahawine 2009 16-17 2 |ograme | 200 230) 460 25
. corporate

183|113 | MDC SP |ASCAD Seminar 17 ! |oroorame 8o| 100[ 100 10

184|114 | MDC SP [MDP-NPCIL by Valuvarsity 19-23 5 [corporate 20 20 100 02
programe

185 | 1/15 | MDC SP |Audit Committee Meet 22-23 p [cOrporate 35 34 68 03
programe

186| 1/16 | MDC SP |Seminar on the challenges of Internal Security -CASS 24 1 [C)(r)c:g(r)a:?r:ee 700 71 71| 11

187117 | MDC SP [Programe on Toyota Production System ~Cll 28 j [corporate 25| 35 35 00
programe
. corporate

188 |1/18 | MDC SP |Corporation Bank Programme 29 1 programe 100| 125 125 09

TOTAL 43 1100 12392112| 177

189(2/1 | MDC SP |Sandvik Asia Corporte culture programme 5-6 2 ;?;Z?;:i 150 116| 232 02

190(2/2 | MDC SP [UTI AMC's Meeting 7 j [corporate 100 135 135 12
programe

191[2/3 | MDC SP [BRITT World Wide System 7 1 [comporate 150 350l 350|170
programe

192|2/4 | MDC SP (India Design Festival 7-12 g |corporate 110 127] 762 40
programe
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193[2/5 | MDC SP  [Sphinx Adonis Events Pvt Ltd Programme 8 1 ;‘r’ég‘r’ﬂi 250 250 250, 25
. i corporate

19412/6 | MDC SP |Path India Conference 9-12 4 programe 120 140] 560| 130
. ) corporate

195|2/7 | MDC SP |IFS Probationer 2008 11-12 2 programe 35 30| 60 5
. ) corporate

196 |2/8 | MDC SP |ICDS Unicef Meet 12-13 2 programe 80| 100| 200 20
, corporate

19712/9 | MDC SP |Oriental Insurance 13 1 programe 40 38/ 38 2
corporate

198 |2/10 | MDC SP [Vodaphone Workshop 13 1 programe 700 70, 70, 8

199|211 | MDC SP [TATA Indicom Seminar 13 g |cororate | a5y 300 300 28
programe
corporate

200| 2/12 | MDC SP [ICICI Bank Programme 14 1 programe 65 65 65 12
. , corporate

201|2/13 | MDC SP [Money Life Pathfinder 2 Programme 15 1 programe 200] 200, 200| 29
o _ corporate

202 | 2/14 | MDC SP |Deepak Nitrite Workshop 20-21 2 programe 16 17| 34/ 2
_ corporate

203|2/15 | MDC SP |CEMCON 2009 20-21 2 programe 80| 75 150 12

204 | 2/16 | MDC SP |Vertex Software Programme 23 1 [corporate e o50) 250| 35
programe

205|2/17 | MDC SP [Max Newyork Life Insurance Programme 23 1 ;?;Z?;:g 225 225 225| 55

206 | 2/18 | MDC SP [2 Wire Development Centre Programme 23-24 2 ;‘r’g‘;‘r’;ﬁi 25| 28| 56 06
. . corporate

207|2/19 | MDC SP [2nd India Software Engineering Conference 23-26 4 programe 80| 77| 308 30
- . corporate

208 | 2/20 | MDC SP |All Divisional Commissioners and collectors Meet 26 1 programe 100 117] 117| 14

209 | 2/21 | MDC SP |HR Conclave - ClI Meet 27 y [cororate | o5y p50l 250 65
programe

TOTAL 38 2846| 2960| 4612| 702

210({3/1 | MDC SP |MDP for Sr. Finance Executive of NPCIL 2-6 5 |Corporate 25 27| 135 6

21132 | MDC SP |SEBI Trg. Programme 2-7 6 |Corporate 30 30[ 180 09




LTT

212(3/3 |MDC| U | Y | SP [VMC Meeting Syngenta 3 1 |Corporate 15 14 14 1
213|3/4 |MDC | U | Y | SP |MDP for DM/AM in HR-NPCIL 3-6 4 |Corporate 25 27| 108| 06
21413/5 |MDC | U | Y | SP |NMT-PMC Workshop 6-7 2 |Corporate 60, 61| 122] 6
215|3/6 |MDC | U | Y | SP |MEDA Seminar 7 1 |Corporate 100] 130[ 130 38
216(3/7 |MDC| U | Y | SP |Annual Conference of POSAC 2009 8 1 |Corporate 170 150| 150 55
217(3/8 |MDC | U | Y | SP |Deloitte Haskins and Sells Conference 10 1 |Corporate 100 100] 100| 40
218|3/9 |MDC | R | Y | SP |PM Gram Sadak Yojana Meet 13 1 |Corporate 80, 100| 100| 04
21913/10 |MDC | R | Y | SP |NABARD 2 Meeting for the Working Group 13-14 2 |Corporate 20 23| 46/ 2
220|3/11 | MDC | U | Y | SP |MAMI Conference 14 1 |Corporate 150 175 175 65
221|312 |MDC | Y | Y | SP |UNICEF Seminar 16 1 |Corporate 100 115 115 48
222|313 |MDC | U | Y | SP |Atlas Copco Training Programme 16-19 4 |Corporate 30| 25| 100 14
223(3/14 |MDC | U | Y | SP [Red R & UNICEF Programme 17-20 4 |Corporate 35 36| 144 6
22413/15 |MDC | U | Y | SP |MDP for C&MM Managers 17-20 4 |Corporate 30, 31| 124 5
225|3/16 | MDC | R | Y | SP |Meeting of Directors of all TRI 20 1 |Corporate 30, 35 35 1
226|3/17 |MDC | U | Y | SP |Programme on GD &T-ClI 20-21 2 |Corporate 100 10| 20| O
227(3/18 | MDC | U | Y | SP |Deloitte Haskins & Sells Conference 21 1 |Corporate 250 300 300/ 85
228|3/19 |MDC | R | Y | SP |MEDA Workshop 25 1 |Corporate 70, 70, 70/ 00
229|3/20 | MDC | R | Y | SP |medical Informatics Workshop 28-29 2 |Corporate 12| 14| 28| 05
230|321 |MDC | U | Y | SP |[SOPPECOM Workshop 30-31 2 |Corporate 55| 65 130] 11
231(3/22 | MDC | U | Y | SP [Seminar on India in a Turbulent Neighborhood CASS Programme 30-31 2 [Corporate 55 65| 130] 11
Total 49 1452 1603| 2456 418
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